AGREEMENT

BETWEEN THE

@@ %

“Yeesnae

BOARD OF EDUCATION
COMMUNITY CONSOLIDATED
SCHOOL DISTRICT 46, GRAYSLAKE
LAKE COUNTY, ILLINOIS

AND THE

N
fa” PSRP

LCFT 504 | CCSD 46

GRAYSLAKE PSRP
A COUNCIL OF THE
LAKE COUNTY FEDERATION
OF TEACHERS LOCAL 504,
IFT-AFT/AFL-CIO

FOR THE SCHOOL YEARS
2025 - 2026
2026 - 2027
2027- 2028
2028 - 2029



TABLE OF CONTENTS

PREAMBLE
A. Parties to the Agreement
B. Recognition

ARTICLE | - UNION RIGHTS
Bulletin Boards

Mailboxes

Use of School Facilities

District Equipment
Dissemination of Information to the Union
Dues Deduction

COPE Deduction

Union Business

Right to Address Employees
New Employee Orientation
Labor-Management Committee
Mutual Communications

RTICLE Il - PSRP RIGHTS
Affiliation

PSRP Protection
Vacancies, Transfers & New Positions
Physical Examinations
Annual Assignments

No Reprisal

Summer School
Disciplinary Procedure
Probationary Employees
Part-Time Employees
Seniority
Reduction-in-Force

. Job Descriptions
Employee Handbook
Chain of Command

ARTICLE Ill - EVALUATION AND FILES
A. Evaluations
B. Personnel Files

ARTICLE IV - MANAGEMENT RIGHTS
A. Management Rights and Reservations

ARTICLE V - LEAVES

Sick Leave

Religious Leave

Bereavement Leave

Unpaid Leave of Absence

1. Sick Leave

2. Combination of Leaves

3. Unpaid Leave of Absence (Non-Disability)
Emergency Leave

Military Leave

Jury Duty

Family Medical Leave Act

District Emergency Sick Leave Bank Plan

1. Membership and Administration of Sick Leave Bank
2. General Conditions

> CRCTIOMIMUOD»

OZErA="IOMMOOD»

OCow>

~TIeamm

WOWwWw oo ~N~N~NI~N~Nooogooaog AERBERRWWWNMNNNNMNN 2 =22

]
—_

N N . N U U S W ‘i, GO W UL WL . ¥
PABRRARRWONNRNNNNN

[yS]



3. Procedure for Use of Emergency Sick Leave Bank

ARTICLE VI - WAGES AND FRINGE BENEFITS

SCANMBOIVOZIrA-"IOMMOOW>

W.

X.

Method of Payment

Resignation
Extracurricular/Supplemental Duty Pay
Summer School Pay

Term-Life Insurance

Fringe Benefits: Flexible Benefit Plan
Insurance Benefits

Professional Growth

Credit on Wage Schedule
Conferences, Workshops and Meetings
Qutside Experience/Starting Salary
Mileage Reimbursement

. Wages

Substitution Pay

Workshop Instruction

Bus Assignment Stipend

Personal Hygiene Assistance
Bilingual-Transition Stipend

Health Clerk Certified Hearing/Vision
MILE/LINK Additional Compensation
Lead Nurse Stipend

On-Call Duty and Call-Back Compensation for Maintenance
1. On-Call Duty Assignment

2. Compensation For On-Call Duty
3. Response Requirements

4. Call-Back to Work

5. Exemptions From On-Call Duty
Preventative Emergency Checks
Retirement Incentive Program

ARTICLE VIl - WORKING CONDITIONS

OWFrP IrACTIOMMOUOD»

Safety and Cleanliness
Workspace and Materials
Supervisory Duty K-8
Extracurricular/Supplemental Duty Pay
Uniforms

Paid Holidays

Workweek

Workday

Work Calendars

Vacation

Overtime

Partial Day School Closing
Additional Training

RTICLE VIIl - GRIEVANCE PROCEDURE

Definition

Statement of Basic Principles
Procedures

1. First Step

2. Second Step

3. Third Step

Rules for Arbitration

15

16
16
16
16
17
17
17
18
18
19
20
20
20
20
21
21
21
21
21
21
21
22
22
22
22
22
22
22
22
22

24
24
24
24
24
25
25
25
26
26
27
28
28
28

29
29
29
29
29
29
30
30

iii



ARTICLE IX - DURATION AND TECHNICAL CLAUSES

A
B.
C.
D.

Duration of Agreement

Technical Clauses

No Strike Clause

Typing and Printing of the Agreement

IN WITNESS OF

APPENDIX A — ENTRY LEVEL WAGE/SALARY SCHEDULE

Clerical

Custodial and Maintenance

Nurses

IT

Program Assistants

Occupational Therapists

Certified Occupational Therapist Assistant (COTA)

33
33
34
35
35
36
37

31
31
31
31
31

32

33



PREAMBLE

A. Parties To The Agreement

This Agreement is made and entered into by and between the Board of Education of
Community Consolidated School District 46, Lake County, lllinois, hereinafter referred to as
the “Board” and the Grayslake PSRP Council, a Council of the Lake County Federation of
PSRP, Local 504, IFT-AFT, AFL-CIO, hereinafter referred to as the “Union.”

B. Recognition

The Board hereby recognizes the Union as the exclusive and sole negotiating agent for all
educational support personnel herein referred to as Paraprofessionals and School Related
Personnel (PSRP), with respect to wages, hours, and terms and conditions of employment.
This Agreement excludes the Secretary to the Superintendent, the Director of Operations
and Maintenance, the Operations and Maintenance Coordinator Assistant, the Benefits
Coordinator, the Business Assistant, the Personnel Assistant, the Payroll/AP Coordinator,
the Systems Administrator, the Assistant Systems Administrator, the Data Management
Coordinator, Data Management Assistant Coordinator, and all managerial, supervisory, and
confidential employees, as defined by the lllinois Educational Labor Relations Act.



ARTICLE |

UNION RIGHTS

. Bulletin Boards

The Union will have the right to post notices of its activities and matters of Union concern on
a bulletin board to be provided by the Board in the staff lounge of each school building and
designated break area.

. Mailboxes

The Union may use PSRP mailboxes for announcements relating to the conduct of the Union's
business.

. Use Of School Facilities

The Union may use the District buildings at times other than normal working hours and hours
of student instruction, subject to prior reservations of rooms or meeting spaces. The Union
may hold meetings monthly and will provide the District with adequate notice of meeting dates.
Unless an emergency situation arises, the Administration will not hold mandatory PSRP staff
meetings on those days that conflict with the Union meeting. When special custodial service
is required, the Union will pay the cost of such service according to Board Policy.

. District Equipment

The Union may use district equipment and telephones at reasonable times on school premises
when such equipment and telephones are not needed for District purposes. The Union will
pay for the reasonable cost of all materials and supplies incident to such use.

. Dissemination Of Information To The Union

On request, by the Union, the Board will furnish to the Union for review at the District
Administrative Office, all regularly and routinely prepared information concerning the financial
condition of the School District, including the annual financial statement and adopted budget.
In addition, the Board and the Administration will grant reasonable requests for any other
readily available information, which may be relevant to negotiations. Nothing herein requires
the Administration to research and/or assemble information.

Copies of approved Board minutes shall be emailed to the Union President through
administrative channels prior to the next regularly scheduled Board meeting after approval.

The District will provide information to the Union ten (10) calendar days prior to the
beginning of every school term and every 30 calendar days thereafter in the school term, in
an Excel file, the District shall provide the following information for all bargaining unit
personnel.

Employee's name

Job title

Worksite location

Home address

Work telephone numbers

Identification number

Home and personal cellular telephone numbers on file with the employer
Date of hire

Work email address

Any personal email address on file with the employer

Employee status, either active, on unpaid leave, or separated from employment
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In addition, the Board shall provide the Union with the salary placement and job assignment
for all new hires by September 21.

For an employee hired after the beginning of the school term, the District shall provide the
Union with the above information within ten (10) days of hiring such employee

The Union shall be notified within three (3) business days of the employer's receipt of a
Freedom of Information Act (FOIA) request that asks for information about any bargaining
unit member, including, but not limited to, names, email addresses, any part of a home
address, or list of members of the union, dues payers, or non-members.

. Dues Deduction

Any PSRP who is a member of the Union may sign and cause to be delivered to the Board
Office an assignment authorizing deduction of Union dues in an amount to be certified
annually by the Union. The amount specified will be prorated and deducted from the PSRP
paychecks commencing with the first paycheck in September and terminating with the last
paycheck in May.

The Board shall deduct from the pay of each teacher current membership dues of the Union
provided that at the time of such deduction there is in the possession of the Board a current
authorization for dues deduction executed by the teacher. The amount specified shall be pro-
rated and deducted from the teacher's paychecks commencing with the first paycheck in
September and terminating with the last paycheck in May. All dues deducted by the Board
shall be transmitted to the Treasurer of the Union or designee within thirty (30) calendar days
of their receipt.

Authorized deductions shall be irrevocable except in accordance with the terms under which
an employee voluntarily authorized said deductions. Dues revocations are processed by the
Union. In the event an employee revokes their dues in accordance with the terms under
which they authorized the dues deductions, the Union will notify the employer. The Union
shall in all respects indemnify and hold harmless the Board from all claims, demands, suits
and costs resulting from the Board's good faith administration of this provision.

. COPE Deduction

Upon receipt of a voluntary authorization in writing by a PSRP, the Board will deduct from
the PSRP wages the amount authorized by the PSRP for the Lake County Federation of
Teachers Committee on Political Education (COPE). Such deduction shall be made from the
last paycheck in October and forwarded to the Treasurer of the Union not more than fourteen
(14) calendar days after such deductions were made, and the amount deducted for each.
The Union will defend and hold the Board harmless from all claims and liability related to any
action properly performed by the Board pursuant to this Section.

Union dues and COPE deductions will be mailed in separate checks.

. Union Business

Prior to an event that the Union intends to send representatives on business pertinent to
Union affairs, the Union President will provide the names of the PSRP and their positions to
the Superintendent. Such requests will not exceed four (4) school days per year. The Union
agrees to pay the cost of a substitute including overtime pay for PSRP covering shifts, when
required by the Superintendent. Whether to grant the request for leave is subject to the
Superintendent's discretion.

The Union President will be released to attend to Union duties three (3) hours per workweek.



Right to Address Employees

The Union President or employee designee will be allowed a reasonable length of time to
address new employees at the first entire staff meeting at the beginning of school.

. New Employee Orientation

The District will provide all new employees with an orientation program prior to beginning
their assignment. The Union President may meet with the Superintendent on an annual basis
to review the content of the orientation program.

The Union shall be provided up to one (1) hour to meet with newly hired employees for an
orientation without charge to pay or leave time of the employees or Union representatives,
on the employer's premises, at the beginning of the school year, and upon hire of new
employees after the start of the school year.

. Labor-Management Committee

The Labor-Management Committee is charged with discussing labor-management concerns
and proposing resolution of these concerns.

The Labor-Management Committee shall meet at least once every three (3) months (or more
frequently as may be mutually agreed) and shall consist of an equal number of
representatives from the Union and the District, including the President and Vice President of
the Union and the Superintendent and Superintendent's designee.

Mutual Communications

At the request by either party, the Union President and the Superintendent shall discuss
matters relating to the implementation of the Agreement, individual building working
conditions, and other subjects that may be relevant to both parties.



ARTICLE Il

PSRP RIGHTS

A. Affiliation

PSRP are free to join or not to join any organization representing PSRP without interference
or penalty. PSRP will not be encouraged or discouraged by the Board to join any union.

B. PSRP Protection

Any complaint by a parent deemed to be of serious nature by the Building Principal will be
communicated to the PSRP about whom the complaint was made.

C. Vacancies, Transfers & New Positions

The Board will post in the staff lounges and by e-mail, notice of vacancies existing in all PSRP
positions as they occur.

1. Any PSRP wishing to be considered for transfers or new position will complete an internal
application for said position. If a staff member requests a transfer to another building or
position within the same classification, the Board agrees to give consideration to seniority,
experience, educational background, attainments, and other relevant factors. If the most
senior PSRP applies but is not placed in that position, an explanation will be provided.

2. No PSRP will be involuntarily transferred outside of their respective job-category, as
defined in Section L of this Article. Individuals requesting a voluntary transfer shall
complete an internal application and internal candidates will be considered before
involuntary transfers of PSRP. When a reduction in sections or an elimination of a position,
within or between buildings, necessitates an involuntary transfer. All PSRP involuntarily
transferred will be so transferred within their respective job category inverse to seniority.
That is, the least senior PSRP within a job category will be involuntarily transferred to the
new position. Any qualified PSRP transferred involuntarily will have priority consideration
for twenty-four (24) months by the Superintendent in any requested transfer for future
vacancies.

3. If the District demonstrates that a student’s needs require the involuntary transfer of a
specific employee, the Administration will first consult with the Union President and the
impacted member. If the Administration and Union President agree that a transfer is in the
best interest of the student, the standard involuntary transfer provisions listed in subsection
2 above shall be waived.

4. Any new PSRP positions or vacancies must be posted internally to District employees
contemporaneously with being posted publicly. Any PSRP employed by the District, who
makes a written application to the Board for a posted position and who is qualified, will be
invited by the Board for an interview.

D. Physical Examinations

If a medical examination is required by the Board other than an exam required for employment,
specific reasons will be given to the PSRP for requiring such examination and the Board will
bear the cost of the examination.

E. Annual Assignments

All PSRP will be given written notice of their assignments and job descriptions for the
forthcoming year no later than May 15th of the preceding school term. Should previously
unforeseen situations create the necessity of a change in assignment, the PSRP will be
notified of such change in assignment as soon as possible, but no later than seven (7)
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calendar days before such change is to be implemented. At the request of any qualified PSRP
so reassigned, the PSRP will have a face-to-face meeting with the supervisor requesting the
reassignment and/or other interested parties prior to implementing the reassignment. Any
qualified PSRP transferred involuntarily will have priority consideration for twenty-four (24)
months by the Superintendent in any requested transfer for future vacancies.

Occupational Therapy Practitioners will receive (1) written notice of their assignments for the
upcoming school year and (2) a list of all students with IEPs and 504 plans pursuant to the
contract between the District and GFT.

If Occupational Therapy Practitioners have concerns regarding the schedule and ability to
meet student I[EP services (including scheduling conflicts, other needs that are impacting
delivery times, etc.), the following will occur:

1. The Occupational Therapy Practitioner will schedule a meeting with the Director of
Student Services or designee to discuss concerns.

2. The Occupational Therapy Practitioner will bring to this meeting at least 3 weeks of
schedule samples, including service minutes, consultation time and other
requirements that give the special educator concerns regarding the workload.

3. Through a discussion with the Director of Student Services or designee, a written plan
will be developed with options and strategies to address the concern.

No Reprisal

There will be no reprisal by the Administration or the Board toward any PSRP for legal Union
activities. The Board will not discriminate against any PSRP with respect to conditions of
employment by reasons of his/her Union membership or his/her participation in negotiations
with the Board. The Board will not discriminate against any PSRP for his/her exercise of a right
under this Agreement. The Union and its members will not discriminate against any PSRP for
participation or non-participation in the above stated activities.

Summer School

If the Board conducts a summer school program, it will notify PSRP by posting on the District
website any anticipated opportunities in the summer school by May 15, and from time to time
thereafter as new information becomes available. Where possible, classroom PSRP from the
District qualified and experienced in the subject matter, will be hired to work summer school.
Such PSRP will be offered a position based on seniority, with the most senior qualified PSRP
offered first.

Disciplinary Procedure

All discipline will be progressive. Steps of progressive discipline will typically be oral warning,
written warning including a conference with the immediate supervisor, conference with
Director of Human Resources or Designee, suspension, and dismissal. Suspension without
pay will be for just cause. The preceding steps do not preclude the immediate suspension or
dismissal of a PSRP.

Due process will be afforded for each PSRP throughout the course of any disciplinary action
or actions. Written warnings will bear the signature of the designated supervisor or
administrator and will recommend ways for the PSRP to correct the violation or problem about
which the warning is addressed.

A hearing will be held prior to any suspension without pay or dismissal; a notice will be
presented to the PSRP stating the reason(s) for which discipline is contemplated no later than
two (2) days prior to the hearing. The PSRP will have the right to be represented by a person
of his or her choosing at the hearing.



Probationary Employees

The first one hundred twenty (120) days of scheduled work following a PSRP first day of work
following initial employment will be a probationary period. During the probationary period, the
Board may suspend or dismiss a PSRP for any reason, without just cause.

Part-Time Employees

Any PSRP who is contractually employed by the District and works the same number of
workdays as a full-time PSRP within their job classification, but fewer hours than set forth in
Article VII{F), will be considered part-time and, unless otherwise provided in this Agreement
will, receive all wages and benefits on a prorated basis except for leave which will be equivalent
to the full-time PSRP within their job-classification.

Any PSRP who is employed by the District for a reduced number of workdays as is customary
from full-time PSRP within their job classification will be considered part-time and, unless
otherwise provided in this Agreement, will receive their wages and benefits pro-rata as
delineated under Article VII Working Conditions Section.

Seniority

As used in this agreement “seniority” means continuous employment by the District.
Employment will not be deemed interrupted by any leave of absence, provided any unpaid
leave of absence of more than thirty (30) working days duration will not be included in the
computation of seniority. In the case of two or more PSRP having the same seniority, a random
method, agreed to by the Superintendent and Union President, will be used to break the tie.

Reduction-in-Force

Reduction-in-force within the PSRP respective job-category will be inverse to seniority. Job
categories will be Instructional/Program Assistant, Occupational Therapist, Physical Therapist,
Occupational Therapy Assistant, Speech Assistant, Custodian/Driver, Maintenance, District
Technician, Hardware Technician, Media Assistant, District Administrative Assistant, Building
Administrative Assistant/School Secretary/Health Clerk, Health Coordinator, District
Coordinator, Department Assistant, and District Secretary. Probationary PSRP will not have
any rights to recall.

For the purposes of a reduction-in-force, an Instructional/Program Assistant with low seniority,
possessing an essentially needed job skill, and who cannot be replaced by an existing PSRP,
may by mutual agreement between the Union and Board be passed over in the RIF and be
retained by the District.

Notice of a reduction-in-force will be sent by certified U.S. Mail to any affected PSRP. Upon
notice to the Union President, the Superintendent or designee may hold private meetings with
affected PSRP for the purpose of notifying them in advance of a proposed reduction-in-force.

. Job Descriptions

All new employees shall receive a copy of their job description prior to any job offer.

When job descriptions are created or revised, affected employees and the Union President will
be provided with notification of the new or revised job description prior to its implementation.

PSRP required to work outside their job category for more than ten (10) continuous days (or
more than thirty (30) days in any calendar quarter) will be paid at the higher rate of pay (if
applicable) effective with the 11th day of such employment. A PSRP is deemed to be working
outside his/her job category if he/she spends more than 50% of his/her regular workday in
such assignment.



N. Employee Handbook

All PSRP’s will receive a digital copy of the Employee Handbook, with new employees provided
a digital copy during onboarding. The PSRP Union will be informed of any proposed changes
before they are made and will have the opportunity to consult on matters affecting PSRP’s
before implementation. Additionally, each year, all employees will be provided a digital copy of
the handbook, inclusive of any revisions, if applicable.

0. Chain of Command

Each PSRP will be informed in writing of the identity of their immediate supervisor at the start
of their employment or when the supervisor is changed.



ARTICLE Il

EVALUATION AND FILES

A. Evaluations

1.

Evaluations of PSRP will be done by an administrator or supervisor named by the
Superintendent or Superintendent's designee. Such a qualified administrator or supervisor
is hereinafter referred to as “evaluator.” In the first four (4) years of employment every PSRP
will be formally evaluated annually. Afterwards, a PSRP shall be formally evaluated at least
one (1) time in the course of every two school years. However, any PSRP who receives
less than a satisfactory evaluation may be evaluated an additional time within the same
fiscal year.

The Administration will acquaint PSRP with the evaluation procedures, standards and
instruments to be used within the first ten (10) work days after the PSRP's first day of work.
The evaluation procedure will include feedback from the supervisor/personnel that has a
working knowledge of the day-to-day activities of the PSRP. The Administration shall advise
PSRP as to who shall observe and evaluate performance no later than thirty (30) days prior
to the formal observation. Additionally, when deemed appropriate by the administration, a
formal evaluation will include an observation of the PSRP performance. Such observation
will be of reasonable length. No formal observation will be conducted without a minimum
prior notice of one (1) day provided to the PSRP. PSRP may be evaluated on an informal
and ongoing basis.

Within ten (10) working days of the completion of the evaluation, the evaluator will furnish
the PSRP with a copy of the written evaluation and hold a conference with the PSRP. The
evaluation conference will include a discussion of the written evaluation including strengths
and weaknesses, and the evaluator will identify deficiencies in the PSRP performance and
recommend and provide remedial help when appropriate. Both the evaluator and the PSRP
will date and sign all copies of the written evaluation. The signature of the PSRP will not
necessarily indicate agreement with the written evaluation but rather will indicate that the
conference and discussion have been held and that the PSRP is in receipt of a copy of the
written evaluation.

If the PSRP feels his/her formal written evaluation is incomplete, inaccurate or unjust, the
PSRP may put his/her disagreement(s) in writing. Both the PSRP and evaluator will date
and sign all copies of the written disagreement(s). The signature of the evaluator will not
necessarily indicate agreement with the written response(s) but rather will indicate that the
evaluator is in receipt of a copy of the written response(s). A copy of the written response(s)
will be attached to the written evaluation. Any written response must be submitted by the
PSRP within twenty (20) working days of the evaluation conference.

A copy of all formal written evaluations and any attached written response(s) will be placed
in the PSRP official personnel file.

The parties will establish a joint Evaluations Committee as needed to provide input to the
Administration in the Administration's development of the written evaluation instrument and
procedures. There will be an equal number of Union members and Administrators on the
Evaluations Committee, the total number of committee members not to exceed six (6)
members. The Union President will appoint the Union Members to the Evaluations
Committee. PSRP will be notified when changes to the evaluation instrument occur.

B. Personnel Files

1.

The District will maintain one (1) official individual personnel file for each PSRP. The location
of such file will be made known to all parties involved. PSRP may not review materials
designated by the Administration as confidential and used in the hiring or interviewing
process



All PSRP may have on file a complete and up-to-date transcript of all college work. PSRP
will file transcripts for college work by October 1st if consideration for salary advancement
is requested for that year. Transcripts received by the District after October 1st, but on or
before January 30th of any school year, will allow for credit on the salary schedule to be
one-half (1/2) the total amount.

The PSRP will be notified when any material is removed from their personnel file within five
workdays of such removal.

A PSRP may copy any material in his/her individual personnel file, as limited by section 1,
above.

. Any document in the personnel file of a PSRP will be signed by the person placing such
document in the file. In addition, each PSRP will be given the opportunity to acknowledge
that document has been placed in the PSRP personnel file by signing such document.

The PSRP may attach written responses to the contents of documents placed in the file.
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ARTICLE IV

MANAGEMENT RIGHTS

A. Management Rights and Reservations

The Board hereby retains and reserves unto itself all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the laws of the State of Illinois and the United
States of America, including but without limiting the generality of the foregoing, the rights:

1.

To the exclusive management, organization and administrative control of the District and
its properties and facilities.

To direct the work of its employees, including but not limited to professional development
and training, and determine the time and hours of operation, determine the kinds and levels
of services to be provided and the methods and means of providing those services,
including entering into Agreements with private vendors for services.

To hire all employees, and subject to the provisions of the law, to determine their
qualifications and the condition for continued employment.

To establish educational policies, goals and objectives; to ensure rights and educational
opportunities of students.

To determine staffing patterns, the number, the deployment and the kinds of personnel
required in order to maintain the efficiency of the District operations.

To build, move or modify facilities.

7. To establish budget procedures and determine budgetary allocation.

11



ARTICLE V

LEAVES

A. Sick Leave

All PSRP will receive a sick leave allowance of sixteen (16) days per year. PSRP will not accrue
sick leave while on a leave of absence. Any unused portion of annual allowance will accumulate.

Sick leave will include absence caused by injury, personal iliness, quarantine at home, or serious
illness or death in the immediate family or household.

Immediate family is defined as parents, spouses, domestic partners, brothers, sisters, children,
grandparents, grandchildren, parents-in-law, brothers-in-law, sisters-in-law, and legal guardians.
Of the Sick Leave days per year, four (4) may be used as personal leave days, but will be
accumulated as sick leave days, provided no more than three (3) personal days may be used
consecutively, unless approved by the Superintendent or Designee. The purpose of personal
leave days is to conduct business, which cannot be conducted outside of the workday.

The conditions under which personal leave shall be granted are:

1. Prior notification to the District or Building Administrator.
2. No more than eight percent (8%) of the total faculty can use a personal day on a given day.

3. Personal leave shall not be honored on the following school days: testing weeks, Parent-
Teacher Conference Days, or Back to School Night without prior approval from the Director
of Human Resources.

B. Religious Leave

Staff members shall be allowed to use up to two (2) religious leave days and up to two (2) sick
leave days with pay per year for required observance of a recognized religious holiday of the staff
member's faith, when such observance is not possible outside of working hours. Religious days
will not be deducted from the staff member's allotted paid time off. The staff member shall notify
the Building or District Administrator of intended use of religious leave under this Section at least
two (2) school days prior to such use and shall include the holiday for which the day or days shall
be used. Religious leave days are not eligible to carry over from one year to the next.

C. Bereavement Leave

Bereavement Leave of up to five (5) days with pay and without loss of sick leave shall be granted
for each death in the immediate family. Immediate family shall be defined to be the same as
described in The School Code (parents, spouses, brothers, sisters, children, grandparents,
grandchildren, parents-in-law, brothers-in-law, sisters-in-law, and legal guardians) while also
including domestic partners, daughters-in-law, and sons-in-law. Bereavement Leave of one (1)
day with pay and sick leave deduction shall be granted for each death of nieces, nephews, aunts,
uncles, and grandparents-in-law. The Superintendent at his/her discretion may grant additional
bereavement leave upon such terms and conditions as determined by the Superintendent.

D. Unpaid Leave Of Absence

1. Sick Leave

Sick leave will not be applicable during the period of any unpaid leave of absence, except as
expressly provided herein.

2. Combination of Leaves

A PSRP may take sick leave followed by an unpaid leave of absence (non-disability) as long

12



as the latter leave is taken in accordance with Section 3a. and 3b. below.

3. Unpaid Leave of Absence (Non-Disability)

a. Application

(1) A PSRP who wishes to take an unpaid leave of absence from the district for a purpose
other than disability will make the request of the Superintendent or designee sixty (60)
days prior to the onset of the requested leave. The leave will not exceed the balance
of the school term in which it commences and one (1) additional school term. “School
term” is defined as that portion of the school year when school is in session.

(2) Any PSRP desiring adoption leave as a result of becoming an adoptive parent will notify
the Superintendent or designee, in writing, upon the initiation of such adoption
proceedings. Leave will be granted upon satisfactory written notification to the
Superintendent or designee of the date the child is expected to be received. It will be
the responsibility of the applying PSRP to keep the Superintendent or designee
informed on the status of the proceedings, and, as soon as known, the expected date
of custody. This section will not apply if the adopted child is six (6) or more years of age
at the time the child is received.

b. Conditions

The granting of any unpaid leave of absence other than disability will be conditioned on the
Superintendent or designee and the PSRP agreement on the dates of commencement and
termination of the leave. Every effort will be made to have the leave (or contiguous sick
leave) begin and end prior to the start of a new school term.

c. Thegranting of the leave is discretionary with the Superintendent or designee. The granting
of a leave will be without precedential effect.

d. Any accumulated sick leave available at the commencement of the leave will be available
to the PSRP upon return to employment in the District.

e. With the consent of the carrier, the PSRP may maintain insurance benefits by making timely
payments of all premiums which may be due to the District's Business Office or elsewhere
pursuant to its discretion.

f.  Any PSRP who has been employed ninety (90) or more days of the school term prior to the
commencement of such leave will be entitled to any wage/salary increase as he or she
would have had if the leave of absence had not been granted. If the leave exceeds the
school term in which it commences, the second school term will not be considered for
wage/salary increase.

g. In all instances where a PSRP is granted an unpaid leave of absence (non-disability) of
eight(8) calendar months or more, as a condition thereof, he or she will advise the
Superintendent or designee in writing no later than two (2) calendar months prior to the
agreed upon date of return to employment that he or she intends to return to employment.
Failure to advise the Superintendent or designee of intent to return as required by the
preceding sentence will constitute an election not to return to employment and resignation
from the District.

h. A PSRP granted a leave of absence hereunder will agree as a condition precedent to waive
any claim to unemployment compensation and, unless approved by the Superintendent,
will not pursue any other employment during the leave

E. Emergency Leave

Current Personal Leave days are to be used prior to requesting Emergency Leave Days. If an
emergency occurs when Personal Leave Days are not available, then the Superintendent is
authorized to grant paid or unpaid Emergency Leave or allow a Sick Leave Day(s) to be used as
an Emergency Personal Leave Day.
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F. Military Leave

Time necessary for personnel called into temporary active duty with any unit of the United States
Reserves or the State National Guard, provided such obligations cannot be fulfilled on days when
school is not in session, will be granted. If the PSRP does not reimburse the District the pay
received for temporary active-duty service, the wage to be paid for each such day will be
computed by taking the normal daily wage and deducting there from the amount the employee
was paid for military duty for that day.

G. Jury Duty

A PSRP who serves a term of jury duty will remit to the District the full amount received from the
court/court clerk for jury duty. The PSRP will receive reimbursement from the District for travel
expenses received from the court/court clerk for jury duty service for such expenses. The
employee will receive the full amount of his/her wage during jury duty.

If the PSRP does not remit to the District the jury duty payment received from the court/court
clerk, the wage to be paid for each such day by the District will be computed by taking the normal
daily wage and deducting therefrom the amount the employee was paid for jury duty for the day.

H. Family Medical Leave Act

The District shall abide by the terms of the Family Medical Leave Act.

I. District Emergency Sick Leave Bank Plan

1. Membership and Administration of the Sick Leave Bank

Each PSRP may voluntarily donate one (1) sick leave day to become a member (hereinafter
referred to as “Member PSRP”) of the Emergency Sick Leave Bank by submitting to the
District Business Office an Emergency Sick Leave Bank Enrollment form no later than
September 15 of that school year. Employees hired after the beginning of the school year
shall be given thirty (30) days to submit to the District Business Office an Emergency Sick
Leave Bank Enrollment form. PSRP who choose to join in a later year must wait one full year
after joining before being given consideration for Emergency Sick Leave Bank days. Once a
Member PSRP has been granted twelve (12) Emergency Sick Leave Bank days in a school
year, in the following year during open enroliment the member PSRP must donate one (1)
sick leave day to continue membership in the Emergency Sick Leave Bank.

Within fourteen (14) days of a request, the Superintendent shall provide to the Union
President in writing an updated balance for the Emergency Sick Leave Bank inclusive of days
donated by each member and a copy of each Emergency Sick Leave Bank Enrollment form
submitted during that school year.

The Union President and Superintendent shall be responsible for maintaining their own
databases for Member PSRP contributions and total sick leave days. At the request of either
the Union President or the Superintendent, the two will meet periodically to compare data and
confirm sick leave bank totals.

The Union's Executive Board will determine the dispensation of sick leave days when a
request is made by a Member PSRP. The Union President will not have a vote unless for the
purpose of breaking a tie.

2. General Conditions

If the Emergency Sick Leave Bank falls below twenty (20) days, each Member PSRP will
again volunteer at least one (1) day in order to maintain membership in the Emergency Sick
Leave Bank. Any sick day donated will be non-refundable.

14



Upon depletion of all his/her sick leave, vacation leave, and personal leave days, a Member
PSRP may make a written request to use the Emergency Sick Leave Bank days. Granting of
Emergency Sick Leave Bank days will only be considered for catastrophic illness (i.e. cancer,
stroke, heart attack, etc.), accident with prolonged recuperation, prolonged illness, or other
circumstances as determined by the Union's Executive Board that may affect the Member
PSRP.

The number of days drawn by any participating Member PSRP shall be no less than one (1)
day and no more than twelve (12) days per incident in any one (1) school year.

Procedure for Use of Emergency Sick Leave Bank

Any participating Member PSRP will be entitled for consideration to draw from the Emergency
Sick Leave Bank provided the following three (3) conditions are met:

a. The participating Member PSRP has met the requirements under 2. above.

b. The participating Member PSRP shall produce a Licensed Medical Doctor's certificate
as proof of need to the Union President.

c. The participating Member PSRP has been absent at least five (5) consecutive unpaid
work days in connection with the same illness and/or incident. Exceptions such as
chemotherapy treatment, renal dialysis, etc., will be approved at the discretion of the
Union's Executive Board. Any participating Member PSRP who has used the maximum
number of Emergency Sick Leave Bank days will again be eligible for consideration to use
the Emergency Sick Leave Bank after conditions 1-3 above are met for a second illness
within the same school year. However, the five (5) day waiting period referenced in 3.c.
will be waived. If an illness carries into the next school year, conditions 1-3 must be met
again before the individual is eligible for consideration to use the Emergency Sick Leave
Bank again.

d. In cases of extreme illness (example- cancer), individual PSRPs or school communities
may approach human resources to make direct contributions (a maximum of three (3)
days total per school year) to directly benefit a PSRP experiencing an extreme illness.
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ARTICLE VI

WAGES AND FRINGE BENEFITS

A. Method of Payment

10-month PSRP may elect to receive hisfher wage in twenty (20) periods (September through
June) or twenty-four (24) pay periods (September through August). All other PSRP will receive
his/her wage in twenty-four (24) periods. All wages will be transmitted via direct deposit. Pay
days will be the fifteenth (15") and thirtieth (30™) day of the month.

When the fifteenth (15") or thirtieth (30") falls on a school holiday or weekend, payroll checks
shall be available on the last regular school day prior to the haliday or weekend. When the
15% or 30™ falls during the winter or spring breaks payroll checks shall be available on the 15™
or 30" unless those dates fall on a weekend or a holiday as noted above.

All 10-month PRSPs will complete a wage payment election form (selecting either twenty or
twenty-four pays) prior to the first work day of the school term. The wage election form shall
remain in effect from year to year or until the PSRP changes his/her election for a subsequent
year by filing a new election form. In no event may a wage election be changed after the first
day of the school year. The default payment schedule if a PSRP does not submit a wage
election form shall be twenty (20) pay periods.

Each PSRP shall receive detailed payroll information at the beginning of each school term
including the following information; pay roll dates (that is the actual work period dates for when
the PSRP is being paid), hourly pay rate, and hourly flex amount. Each PSRP pay stub shall
include the following information: payrall period frequency (twenty or twenty-four periods), and
regular hours worked including their normal hourly rate and flex amount. Each PSRP pay stub
shall include the following information when applicable: special duty assignment hourly rate
and flex amount and substitute hourly rate and flex amount.

B. Resignation

PSRP who resign during the school year will be paid for the period of actual employment. The
amount due to the PSRP will be paid in the next regularly scheduled pay cycle after the last
day of work.

C. Extracurricular/Supplemental Duty Pay

If the Board of Education determines that an extra-curricular/supplemental duty program is to
be developed and implemented for the upcoming school year, the Board recognizes that
PSRP shall have an opportunity to become involved in the planning of such programs.
Adoption and approval of such programs shall be at the sole discretion of the Board annually.
PSRP shall request in writing to the superintendent for approval of
extracurricular/supplemental duties not listed in the chart; if approved, such approval shall be
issued in writing.

Coaches and other extracurricular/supplemental duty personnel shall be paid in one (1)
payment at the end of their season and/or activity upon filing a certificate of completion with
the building principal. Any extracurriculars/supplemental duties not listed in the
Extracurricular/Supplemental Duty Pay Chart (defined in the Grayslake Federation of
Teachers Collective Bargaining Agreement) as well as any hourly events/work, including but
not limited to, Saturday Detention, Saturday School, Building-Wide After School Detention
Proctor, Friday Night Qut Supervisors, Intramurals/Activities Supervisors, Homework Club,
Newspaper, Job Alike Mentor and event work at Fine Arts/Sports Events shall be paid at the
following hourly rate of pay defined in the Grayslake Federation of Teachers Collective
Bargaining Agreement.
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D. Summer School Pay

The Board will pay PSRP for summer school duties by checks separate from their regular
earnings. PSRPs shall not be paid less than their current hourly rate for summer school duties.
If the designated summer school rate exceeds the PSRP'’s current hourly, the higher rate shall

apply.

E. Term Life Insurance

The Board shall provide each full-time PSRP with a fifty thousand-dollar ($50,000) term-life
insurance policy. The Board shall provide part-time PSRP with a term-life insurance policy
prorated accordingly. PSRP who retire or who are on leave of absence may, at their own
option and upon payment of the appropriate premium, continue to be covered under the

policy.

F. Fringe Benefits: Flexible Benefit Plan

The Board will make available group major medical insurance. The Board may change
carrier(s), if the coverage remains substantially the same, after consulting with the Union.

1. The Board will maintain a cafeteria plan, for all PSRP employed on or before March 8,
2007, which meets the requirements of Section 125 of the Internal Revenue Code and
such non-Occupational Therapist PSRP will receive a flex payment equal to two dollars
and 30/100 per hour ($2.30/hour).

Qccupational Therapist PSRP employed on or before March 8, 2007, will have overall
compensation defined as their wage as determined in Article VI, Section M plus a flex
amount of six thousand two hundred and ninety-two dollars ($6,292). To receive the flex
amount, an Occupational Therapist PSRP must maintain the health coverage selected at
the time of execution of this Agreement. Occupational Therapist PSRP selecting only
dental insurance may elect to discontinue such coverage. Any Occupational Therapist
PSRP, who as of the 2006-2007 school term has selected coverage in excess of single
coverage (e.g., single + one, single + spouse, family, etc.) will continue to receive over
the life of this Agreement either six thousand two hundred and ninety-two dollars ($6,292).
in flex or 100% HMO single and dental coverage whichever is greater.

If, at any time, such Section 125 or related regulations are amended, the parties will
promptly revise the plan to comply with the amendment.

2. A PSRP may annually contribute any amount to the plan, not to exceed such other amount
up to the limit imposed by applicable provisions of the Internal Revenue Code or Internal
Revenue Service rule or regulation in any plan year. Such payments are to be deducted
from the PSRP compensation along with deduction of contributions to the lllinois Municipal
Retirement Fund, which may be required on such cafeteria plan payments. Prior to the
beginning day of the plan year, each PSRP shall, in writing, designate the dollar amount(s)
elected for that year for each of the following benefits:

a. premiums for the health, dental, disability and life insurance that is provided by the
Board;

b. reimbursement for qualified dependent care assistance as defined in Section 129 of
the Internal Revenue Code;

¢. reimbursement for the cost of medical, dental and eye care, as defined in Section 213
of the Internal Revenue Code, to the extent not covered by insurance, and incurred
by the PSRP, the PSRP spouse and/or the PSRP dependents.

3. The amounts designated may not be changed during the plan year except if there is a
change in family status or other circumstance provided by the regulations issued by the
Internal Revenue Service. Any amounts designated for which valid reimbursement claims
are not made on a timely basis will be forfeited and not otherwise paid to the PSRP during
that year or carried over to a succeeding plan year.
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G.

4. The dollar total of the designated fringe benefits elected pursuant to the plan will be
deducted in equal amounts from the PSRP wage payments during the plan.

5. Claims for reimbursement may be submitted monthly, unless the Agreement with the plan
administrator provides for submission of claims on a frequency more often than monthly.
Claims for reimbursement must be for services received during the plan year.

6. Part-time PSRP shall be eligible for full deferral of their actual additional costs pursuant to
the flexible benefit plan.

Insurance Benefits

The Board will make available group major medical insurance. The Board may change
carrier(s), if the coverage remains substantially the same, after consulting with the Union.
PSRP shall be provided either one hundred percent (100%) Board paid single HMO medical
and dental coverage or ninety-five percent (95%) Board paid single PPO medical coverage
and fifty-five (55%) Board paid single PPO dental coverage. The (95%) Board paid single
PPO medical coverage percentage is applied to all employee family coverage plans including
spouse and employee with child{ren), offered by the district as well.

The District is responsible for informing employees on available insurance options and that
selecting certain plans may result in out-of-pocket costs. Before each open enrollment period,
the District Benefits Coordinator shall conduct virtual informational sessions for employees
covered by this Agreement. These sessions will provide a comprehensive overview of the
available plans and their key differences.

. Professional Growth

In accordance with the requirements set forth below, the Board will reimburse the cost of
course tuition, including all required textbook fees:

1. up to one thousand six hundred sixty-two dollars ($1,662) per PSRP per year for Master
Degree or higher degree coursework;

up to eight hundred thirty-one dollars ($831) for Baccalaureate Degree coursework
and/or, with the approval of the Superintendent or designee, certification programs
coursework and;

up four hundred sixteen dollars ($416) for Associate Degree.

2. Coursework for non-Occupational Therapist PSRP will be for the purpose of attaining
and/or maintaining any certification and/or as a result of any legislative mandate of a field
of study related to the PSRP assignment and/or responsibilities with the District.

3. The Board shall reimburse the cost of course tuition per year, including all required
textbook fees, up to eight hundred forty-nine dollars ($849) per PSRP for continuing
education credit courses required for Occupational Therapist and/or Occupational
Therapy Assistants required to maintain licensure.

4. The aggregate reimbursement for the bargaining unit to be paid by the Board will not
exceed fifteen thousand four hundred fifty dollars ($15,450) per fiscal year, split into two
(2) equal pools for July-December and January-June with any unused monies from July-
December rolling into January-June.

5. Requests for reimbursement must be pre-approved by the Superintendent or
Superintendent's designee prior to enrollment. No reimbursement will be made for
coursework that has not been pre-approved. Requests must be submitted no later than
June 15 for the July-December period and December 15 for the January-June period.

6. Inthe event the yearly amount budgeted for professional growth is exceeded by claims,
the following calculation will serve to determine the percentage reimbursement per each
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PSRP's total claim.
(appropriate dollar amount)/total professional growth dollar claims = %
Multiply the percentage calculated above by each PSRP's total claim amount.

All coursework must be taken from an accredited institution of higher education (or in the
case of certification programs referenced in subparagraph 1, above and continuing
education credits referenced in subparagraph 3, above, by an approved provider of such
programs) reasonably acceptable to the Director of Human Resources or Designee.

All coursework must be taken for a grade, if offered.

Additionally, to be entitled to reimbursement, the PSRP must submit to the Director or
Human Resources or Designee, a receipt showing payment of tuition by the PSRP and
a final grade report or transcript showing completion of the coursework with a grade of
“B" or better, or “Pass” if the coursework was taken on a pass/fail basis. This receipt must
be submitted at least forty-five (45) calendar days in advance of payment.
Reimbursement payments will be made to eligible PSRP by January 31st for the July-
December period and July 30th for the January-June period.

Credit on Wage/Salary Schedule

1.

Coursework taken which would allow for the increase of a PSRP's respective
wages/salary provided official transcripts are received at the District Administrative Office
on or before September 30th will allow for full credit of the wages/salary increase for the
entire year, effective the final pay period in October.

Coursework taken which would allow for the increase of a PSRP's respective
wages/salary provided official transcripts are received at the District Administrative Office
after September 30th, but on or before the last day of February of any school year, will
allow for one-half (1/2) of the annualized increased wage/salary to be paid over the course
of the PSRP's remaining paychecks for the year effective with the first (1) pay period in
March.

Program Assistants who earn a BA degree shall be granted a wage increase of an
additional six percent (6%).

Occupational/Physical Therapists who move from BA+15/25 to BA+30/50 shall be granted
a salary increase of an additional six percent (6%). OT/PTs who move from BA+30/50 to
BA+45/75 or MS shall be granted a salary increase of an additional six percent (6%).
OT/PTs who move from BA+45/75 or MS to BA+60/100 or MS+15/25 shall be granted a
salary increase of an additional six percent (6%). OT/PTs who move from BA+60/100 or
MS+15/25 to BA+76/125 or MS+30/50 or PHD shall be granted a salary increase of an
additional six percent (6%).

Occupational Therapy Assistants who move from OTA to OTA+15/25 shall be granted a
salary increase of an additional six percent (6%). OTAs who move from OTA+15/25 to
OTA+30/50 shall be granted a salary increase of an additional six percent (6%). OTAs
who move from OTA+30/50 to OTA+45/75 shall be granted a salary increase of an
additional six percent (6%). OTAs who move from OTA+45/75 to OTA+60/100 shall be
granted a salary increase of an additional six percent (6%).

Nurses who move from ASN to BSN shall be granted a salary increase of an additional
nine and eight tenth percent (9.8%). Nurses who move from BSN to BSN/MS shall be
granted a salary increase of an additional nine and eight tenths’ percent (9.8%).

Up through the conclusion of the 2025-2026 school year, continuing education training
completed through (1) a recognized State or Federal organization for continuing education
and (2) required license courses related to maintaining an occupational therapy license
will be accepted towards lane movement. Documentation of completion and required CEU
hours will be used and accepted. Beginning with the 2026-2027 school year and each
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subsequent contract year thereafter, only approved relevant coursework taken through an
accredited institution of higher education will be accepted towards lane movement.

J. Conferences, Workshops and Meetings

1. Requests for Professional Leave for conference, workshops and meetings must be made
at least ten (10) days in advance of the event whenever possible.

2. The Superintendent or designee will approve or disapprove within three (3) days following
receipt of that form.

3. Salary of substitute PSRP will be assumed by the Board.

4. Travel will be reimbursed at the rate established by the Board of Education annually.
Meals will be reimbursed in full to a maximum of fifty (50) dollars per day.

5. The PSRP will be reimbursed on the next regularly scheduled payday following the next
regularly scheduled meeting of the Board of Education.

K. Outside Experience / Starting Salary

The Board reserves the right to transfer current PSRP or hire new PSRP and place them on
the wage/salary schedule. However, in such cases no transfer or new hire shall receive a
starting wage or salary that exceeds that of a current employee with like experience and like
degree. Full credit for years in the District shall be granted to transferring PSRP. For a new
hire, credit for like experience may be granted for experience in a job directly related to the
PSRP position being filled, not to exceed eight (8) years.

In times of extraordinary market conditions, the Board may grant one (1) new OT or PT per
school year a number of years of credit greater than the actual years of experience.

Prior to the final starting wage/salary determination, the Superintendent or designee and the
Union President or designee shall consult regarding the starting wage/salary of the new
PSRP. Afterwards, the wage/salary for the new PSRP, while following the above language,
will be at the sole discretion of the Superintendent. Within one week of the PSRP's start date,
the Union President will receive notice of the new PSRP's actual starting wage or salary.

L. Mileage Reimbursement

PSRP will be paid at the mileage rate established by the Internal Revenue Service to perform
duties within and without the School District, provided such duties have been pre-approved
by the Superintendent.

M. Wages

For the 2025-2026_school year, all PSRP shall receive a wage/salary increase of four and a
half percent (4.5%) over the prior year's wage/salary rate

For the 2026-2027 school year, all PSRP shall receive a wage/salary increase of five and half
percent (5.5%) over the prior year's wage/salary rate.

For the 2027-2028 school year, all PSRP shall receive a wage/salary increase of four and half
percent (4.5%) over the prior year's wage/salary rate.

For the 2028-2029 school year, all PSRP shall receive a wage/salary increase of four percent
(4.0%) over the prior year’s wage.

Entry level wages for all classifications shall increase by one percent (1.0%) less than the
applicable annual wage/salary increase above.
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N. Substitution Pay

An additional stipend will be paid PSRP who substitute for teachers. The rate of pay for PSRP
teacher substitution will be the greater of the District substitution pay rate or the PSRP regular
hourly wage times 1.50. The District substitution pay rate will be posted on the district website.

Program Assistants who meet the qualifications for a long-term substitute may apply for long-
term substitute positions within the Building and be paid the external rate of pay. Insurance
benefits shall remain intact during the Program Assistant’s long-term assignment. Upon
completion of a long-term substitute assignment the Program Assistant shall resume
employment in the position they vacated.

O. Workshop Instruction

PSRP will conduct approved workshops for the purpose of improving job related skills within
various job categories. Topics may include, but shall not be limited to, Safety for Maintenance
and Custodial Staff, Microsoft Excel for Office Staff; Workgroup Manager for Information
Technology Staff.

All such workshops shall be pre-approved by the Superintendent or designee. Workshop topic
proposals may be submitted to the Superintendent or designee for pre-approval and may
include a designated PSRP to conduct the workshop. Workshops shall cover the pre-
approved topic in a one (1) to three (3) hour format. District PSRP approved to conduct such
workshops shall be reimbursed twenty-five (25) dollars for the first approved workshop hour
and ten (10) dollars for each additional approved hour.

PSRP attending such workshops, within their respective job category shall earn their regular
hourly rate of pay for the duration of the workshop.

P. Bus Assignment Stipend

PSRP assigned to perform duties aboard school transportation vehicles transporting students
to and from their home shall have a wage premium of ten percent (10%) of their regular hourly
wage for one (1) hour per bus run worked.

Q. Personal Hygiene Assistance

Program Assistants providing personal hygiene assistance to post Pre-K students will receive
an additional fifty cents ($0.50) per hour added to their base rate of pay.

R. Bilingual-Translation Stipend

PSRP with appropriate background and training shall be paid for verbal and written translation
services, provided it is approved, prearranged, and does not unduly interfere with regular
assigned job duties. Pay will be the hourly rate as listed in Article VI, Section C
(Extracurricular/Supplemental Duty Pay).

S. Health Clerk Certified Hearing/Vision

A one-time, one thousand fifty-dollar ($1,050) stipend shall be given upon completion of
Hearing/Vision training and provision of a copy of certification. Should the PSRP receiving
such stipend voluntarily resign employment in the District within 24 months of completion of
the certification, the PSRP will pay back to the Board 50% of the stipend.

T. MILE/LINK Additional Compensation

Program Assistants assigned to work directly with MILE or LINK students will receive an
additional one dollar ($1.00) per hour added to their regular hourly rate for all hours worked
in this capacity. The additional compensation reflects the specialized support and
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responsibilities required for these roles.

. Lead Nurse Stipend

Annually the District shall accept applications for a Lead Nurse (Team Facilitator) stipend.
The Nurse who holds the stipend shall be responsible for overseeing district forms and
procedures, ordering supplies and conducting yearly audits of all the health offices in the
district. Compensation for this stipend shall be paid in accordance with the Grayslake
Federation of Teachers Lead Teacher Rate.

. On-Call Duty and Call-Back Compensation for Maintenance

1. On-Call Duty Assignment
Maintenance PSRPs designated to be on-call shall be responsible for monitoring the on-
call phone and responding promptly to work-related calls during their on-call period. The
district shall provide a schedule outlining on-call assignments, which shall be distributed
to all affected employees.

2. Compensation for On-Call Duty
Employees assigned to on-call duty shall receive compensation at a rate of two hundred
dollars ($200) per week for all hours during which they are required to be on-call, whether
they are called into work. This on-call compensation shall be in addition to any
compensation received for actual hours worked when called back to work.

3. Response Requirements
Employees on-call are expected to respond to any work-related calls within an appropriate
timeframe of receiving the call.

4. Call-Back to Work
When an on-call employee is required to return to work outside of their regularly scheduled
shift, the employee shall be compensated at a rate of no less than one and one-half (1.5)
times their regular hourly rate for a minimum of two (2) hours, regardless of the actual
time spent on the task. If the time worked exceeds two hours, the employee shall be
compensated for all hours worked at the overtime rate.

5. Exemptions from On-Call Duty
Employees may request to be exempt from on-call duty assignments for legitimate
reasons, such as health concerns, family care responsibilities, or other extenuating
circumstances. Such requests must be submitted in writing to the District and shall be
considered on a case-by-case hasis

. Preventative Emergency Checks

Employees who are given the option to conduct preventive building checks shall be
compensated at a minimum of two (2) hours of work plus time worked beyond two (2) hours
subject to overtime if applicable. In cases where the preventative check takes place on a
holiday the employee shall be compensated double the rate of pay for a minimum of two (2)
hours plus time worked beyond the two (2) hours.

. Retirement Incentive Program

For up to the last three (3) years of the eligible PSRP member's employment, the PSRP
member shall receive a six percent (6%) increase in their base salary over the base salary of
the preceding year.

Eligible employees applying for this incentive must submit an irrevocable written notice to the
Superintendent or designee on or before March 1 of the school term of the year prior to the
first year in which the employee expects a six percent (6%) increase in their base salary.
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To be eligible for this incentive, PSRP employees at the date of retirement must:

A. have served a minimum of eight (8) years of service in the District (excluding time on
unpaid leave of absence), AND

B. Must have:
e Tier 1 (1st participation in IMRF or reciprocal system prior to Jan. 1, 2011): Age 55/ 8
yrs. Service Credit
e Tier 2 (1st participation in IMRF or reciprocal system on or after Jan. 1, 2011): Age 62
/10 yrs. Service Credit, AND

C. have attained whatever requirements may be necessary under IMRF Pension Code to
eliminate any employer paid retirement penalty on behalf of the employee.

An employee may petition the Board to rescind his/her notice of retirement, which may be
approved or refused by the Board within its sole discretion and which decision may not be
challenged through the grievance procedure. In the event the Board agrees to the rescission
of the retirement notice, the employee must agree to repay the amount of the retirement
incentive paid by the Board, which may include execution of a promissory note to secure
repayment.

An employee who gives written notice of retirement shall within his/her last three years of
employment be entitled to additional extracurricular duties if pay for such does not exceed a
six percent (6%) increase in total creditable earnings over the creditable earnings reported to
the IMRF Retirement System in the previous school year.

Employees with at least eight (8) years of service in the District and who provide three (3)
years' notice of retirement shall be paid 50% of all unused sick days not submitted to IMRF
for credit.
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ARTICLE VI

WORKING CONDITIONS

A. Safety & Cleanliness

The Board will provide reasonably safe and sanitary working conditions for all PSRP. The
Administration will provide continuous monitoring of working conditions and will correct unsafe
and/or unsanitary conditions provided that these conditions are under the jurisdiction of the
Administration. The PSRP should report in writing or by e-mail any unsafe or unsanitary
conditions to the building principal. Such report may be in the form of a work order request, a
written note, or by e-mail.

B. Workspace and Materials

Employees will be provided with designated spaces for storing personal items. Every effort will
be made to limit student access to these designated spaces. Additionally, if adult seating is not
provided in the workspace, an adult seat will be provided upon request.

Every effort shall be made to provide Occupational Therapy Practitioners with an appropriate
workspace to service students. Additionally, occupational therapy practitioners shall have
access to a file cabinet and storage space.

Any adoptions of new curriculum after ratification of this contract will include access to
materials for PSRP.

C. Supervisory Duty K-8

Prior to the start of each school year each Principal shall send out a duty preference survey to
all staff and take the staff's preference into consideration before assigning duties. Every effort
shall be made to give the staff their preferred duty and limit each program assistant to two (2)
duties per day unless otherwise agreed to by a program assistant. If it is not possible to limit
to two (2) duties per day, the Principal shall meet with the Union to discuss the schedule. This
shall not apply to emergency and/or unexpected substitute need to supervise students in a
given day. If a program assistant believes there has been a disproportionate number of
assigned duties in a given week, the program assistant shall notify the building administration
for assignment review.

The following structures will be initiated in order to minimize that amount of lunch/recess
supervision time for Program Assistants:

1. First, offering a stipend to licensed and unlicensed staff members to supervise a
lunch/recess period during non-student contact time. Program assistants who
supervise lunch/recess during their own lunch/recess time will be paid for 30 minutes
at the hourly stipend rate in Article VI, Section C.

2. Second, hiring hourly staff for the purpose of supervising lunch/recess.

Upon request, the District will provide the Union with all information regarding the efforts to
hire outside staff.

District level Technology staff shall be exempt from performing any supervisory duty during
their workday.

D. Extracurricular/Supplemental Duty Pay

If the Board of Education determines that an extra-curricular/supplemental duty program is to
be developed and implemented for the upcoming school year, the Board recognizes that PSRP
shall have an opportunity to become involved in the planning of such programs. Adoption and
approval of such programs shall be at the sole discretion of the Board annually. PSRP shall
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request in writing to the superintendent for approval of extracurricular/supplemental duties not
listed in the chart; if approved, such approval shall be issued in writing.

Coaches and other extracurricular/supplemental duty personnel shall be paid in one (1)
payment at the end of their season and/or activity upon filing a certificate of completion with
the building principal. Any extracurriculars/supplemental duties not listed in the Extra-
curricular/Supplemental Duty Pay Chart defined in the Grayslake Federation of Teachers
Collective Bargaining Agreement as well as any hourly events/work, including but not limited
to, Saturday Detention, Saturday School, Building Wide After School Detention Proctor, Friday
Night Out Supervisors, Intramurals/Activities Supervisors, Homework Club, Newspaper, Job
Alike Mentor and event work at Fine Arts/Sports Events and external curriculum writing shall
be paid at the hourly rate of pay defined in the Grayslake Federation of Teachers collective
Bargaining Agreement.

. Uniforms

Uniforms and steel-toed shoes are a requirement for all custodial and maintenance PSRP. The
District will supply newly hired custodial and maintenance PSRP with a minimum of five (5)
new gender specific uniforms, two (2) new gender specific uniforms each fiscal year thereafter,
and insulated outdoor wear as required by job every other year, one pair of safety glasses,
and one ear protection device each year. In addition, the District will provide each custodial
and maintenance employee with a uniform allowance of one hundred fifty dollars ($150)
annually to be used for clothing needs such as department approved outer wear or boots.

. Paid Holidays

Twelve-month PSRP will receive the following paid holidays when they fall during such PSRP
scheduled work unless a waiver is granted by the lllinois State Board of Education or the lllinois
General Assembly.

New Year's Eve Labor Day

New Year's Day Indigenous Peoples Day
Martin Luther King Jr.'s Birthday Veteran's Day

Abraham Lincoln's Birthday Thanksgiving Day
Casmir Pulaski Day Day after Thanksgiving
Good Friday Christmas Eve

Memorial Day Christmas Day
Juneteenth Presidents' Day

Independence Day

Any clerical PSRP working the week of Independence Day, with the prior approval of the
Superintendent or designee, shall receive holiday pay for Independence Day.

In the absence of a waiver of any of the above holidays from the lllinois State Board of
Education or lllinois General Assembly, any PSRP required to work on any of the above days
will be compensated at an hourly wage rate that is double their normal hourly wage rate. All
PSRP will be paid for any holiday that the Illinois General Assembly grants the district a waiver
for more than one of the above days.

. Workweek

PSRPs required to work on weekends will be offered a workweek schedule of Monday through
Friday when one becomes available.

Occupational Therapy Practitioners will follow the Teacher Attendance Day calendar and are
required to attend scheduled Teacher Institute Days, participate in Back-to-School Night
events and school-wide conference days, and attend no more than two (2) mandatory
meetings per week, scheduled within their contractual hours. Mandatory meetings are defined
as those in the contract between the District and GFT.
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H.

Workday
The workday for full-time PSRP as follows:

Instructional and Program Assistants' workdays will be seven (7) hours inclusive of a one-half
(1/2) hour duty free, unpaid lunch, except that on days parent-teacher conferences are held,
or other days designated for a half-day (1/2) of service. On such half-days, the work day will
be three and three-quarters (3 %) hours of service.

Building Media Assistants' workdays will be seven and one-half (7-1/2) hours inclusive of a
one-half (1/2) hour duty-free, unpaid lunch.

Health Coordinators and Speech Assistants will be seven and one half (7-1/2) clock hours,
inclusive of an average of at least a forty(40) minute duty free lunch period.

Occupational Therapy Practitioners shall follow the same workday as the teachers in the
building, inclusive of a forty (40) minute duty free lunch. Occupational therapy practitioners
shall also be provided the same number of plan time minutes as provided certified staff in the
building subject to the Collective Bargaining Agreement between the District and GFT.

All other PSRP workdays will be eight and one-half (81/2) hours inclusive of a one-half (1/2)
hour duty free, unpaid lunch.

Exceptions to the above workdays may be negotiated between the Superintendent or the
Superintendent's designee and the PSRP Union President.

The District will introduce a time management system during the term of this Agreement that
will require employees of the Operations and Maintenance and Technology Departments to
swipe in at the beginning of their shift and swipe out at the end of their shift to establish their
eligibility for pay on a workday. Furthermore, for six (6) months after the District introduces a
time management system (“pilot program”), data collected will not be used for evaluation or
discipline purposes or to dock pay. However, during the pilot program, if an employee is
showing a pattern of conduct that is concerning regarding time worked, an investigation may
be conducted whereby discipline may be imposed if substantiated. Upon implementation, a
joint committee will be created, meeting no less than 3 times per the 2025-2026 school year
to address any administration and implementation of time clock policies and procedures and
to decide on implementation for other employee groups.

It is understood that each PSRP will work his or her own regularly scheduled days and hours,
unless specifically authorized to modify their hours on a given day by the Chief School
Business Official or the Chief School Business Official's designee.

Employees who are required to work through their lunch break with prior approval due to the
nature of their work assignment shall be paid for the time worked, upon submission of a payroll
time sheet.

If a PSRP is absent, tardy, leaves early, or otherwise fails to complete his/her assigned work
shift, he/she may be required to submit a PSRP absence report. PSRP absence reports (if
applicable) will be submitted to the Business Office the first possible workday following the
weekly time sheet period.

Work Calendars

The following job categories shall be ten-month employees, typically coinciding with the school
year calendar: Program Assistants, and Speech Assistants.

Occupational Therapists and Certified Occupational Therapy Assistants will follow the GFT
work year calendar.

The following job categories shall be ten-month employees plus four (4) days, typically
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coinciding with the school year calendar with the addition of 3 days prior to the start of the
school year and 1 day following the last day of school: Building Media Assistants.

The following job categories shall be 11-month employees, working a modified eleven-month
calendar dependent upon the last day of school and calendar year. The remaining work days
in June, beginning the week after school lets out, will be spread between June and July: School
Administrative Assistants, School Secretaries, Home School Liaison, District Translator, and
Health Clerks. (Ex. If the last day of school is June 1, 2022. Staff will work the remainder of the
week. Beginning the week of June 6, 2022, summer hours with schools being closed on
Fridays. The total number of work days for June is now 15 days as June 20 is a holiday. Staff
will work 15 days between June 6 and the end of July.)

Health Coordinators hired after August 4th, 2022, will work an 11-month calendar starting
August 1st through the last day of summer school. Current Health Coordinators will be given
the option of working either of the following calendars:

1. 10.5-month calendar - August 1st through the last day of school
2. 11-month calendar - August 1st through the last day of June

Current Health Coordinators who elect a 10.5-month calendar can shift to an 11-month
calendar in the future. Current Health Coordinators who elect an 11-month calendar will remain
at an 11-month calendar moving forward.

Print Center Assistant will work a 10.5-month calendar — August 1% through the last day of
school.

The following job categories shall be twelve (12) month employees, working five (5) days per
week, fifty-two (52) weeks per year: Operations and Maintenance Staff, Custodians, District
Technology Staff, and District Clerical.

. Vacation

Vacation for all twelve-month PSRP will be according to the following table:

Length of Monthly e,
Employment | Accumulation Year
1-5 Years 0.83 Days 10 Days
6-7 Years 1.25 Days 15 Days
8-9 Years 1.33 Days 16 Days
10-11 Years 1.42 Days 17 Days
12-13 Years 1.50 Days 18 Days
14-15 Years 1.58 Days 19 Days
16-17 Years 1.70 Days 20 Days
18-19 Years 1.80 Days 21 Days
20-21 Years 1.83 Days 22 Days
22-23 Years 1.92 Days 23 Days
24-25 Years 2.00 Days 24 Days
26+ Years 2.08 Days 25 Days

A maximum of five (5) vacation days may be carried forward in any given year. PSRP must
provide not less than forty-eight (48) hours prior notice of their intent to take vacation lasting
two (2) days or less. PSRP must provide not less than one (1) weeks’ notice for all vacations
lasting more than two (2) days. Not more than 50% of custodians/drivers from the same
building or maintenance, may be on vacation at the same time. However, no Operations and
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Maintenance staff may be on vacation time ten (10) work days preceding the first staff institute
day, as well as five (5) days after the end of the school term, except in special circumstances
as pre-approved by the Director of Human Resources.

. Overtime

Overtime work is all work performed in excess of forty (40) hours per week. No overtime will
be performed by PSRP without prior, specific authorization by the Business Manager or
designee. Overtime work will be offered to PSRP, within their respective job categories, on a
voluntary basis. When an insufficient number of volunteers are found to fill the required
overtime work, overtime work will be assigned on an involuntary basis. Overtime work, whether
voluntary or involuntarily, will be assigned on a monthly basis.

Job categories for the purpose of overtime work assignment will be office staff, custodian, and
maintenance.

Voluntary overtime work will be offered PSRP on seniority basis, as defined in Article II, within
a given job category. The District will offer voluntary overtime work beginning with the most
senior PSRP within a job category and proceed to the next most senior PSRP in the job
category until all overtime work requirements are satisfied.

When an insufficient number of volunteers are available to fulfill the required overtime work
assignments, the District will assign involuntary overtime work to the least senior PSRP within
a job category and proceed to the next least senior PSRP in the job category until all overtime
work requirements are satisfied.

PSRP will receive a payment for an additional two (2) hours of wages, at the PSRP's regular
pay rate, in addition to the time actually worked for snow removal, flood response or other
emergency response authorized by the Superintendent performed outside of normal work
hours.

. Partial Day School Closing

If school is on either a late arrival schedule or on an early release schedule because of bad
weather, PSRP will be released with pay along the same guidelines as teachers, in the case
of early release, no later than thirty (30) minutes after students are gone from the building.
PSRP whose work activities required by the administration for the efficient operation of the
School District may be individually exempted from this provision on a case-by-case basis.

. Additional Training

Any training or in-service required will be conducted during the PSRP normal work hours.
Annually, the Union will submit suggested topics of professional development to the
Superintendent and every effort will be made to provide it.
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ARTICLE VIl

GRIEVANCE PROCEDURE

A. Definition

A “grievance” will mean a complaint that there has been a violation, misinterpretation, or
misapplication of this Agreement.

B. Statement Of Basic Principles

1.

Every PSRP may present grievances in accordance with these procedures, with or without
representation of the Union. Nothing contained in this Article or elsewhere in this
Agreement will be construed to prevent any individual employee from discussing a
problem with the Board and having it adjusted without intervention of or representation by
the Union. A grievance may also be filed by a Union representative in the name of the
Grayslake PSRP Council.

The failure of a PSRP or the Union to act on any grievance within the prescribed time
limits will act as a bar to any further appeal and the Board's failure to give a decision within
the time limits will permit the grievant to proceed to the next step. The time limits, however,
may be extended by mutual agreement.

Any PSRP has a right to be represented by the Union in the grievance procedure. The
PSRP may be present at any grievance discussion when the Union or Board deems it
necessary. When the presence of a PSRP at a grievance hearing is requested by either
party, illness or other incapacity of the PSRP will be grounds for any necessary extension
of grievance procedure time limits.

In any instance where the Union is not represented in the grievance procedure after Step
One, the Union will be notified of the final disposition of the grievance.

Hearings and conferences under this procedure will be conducted at a time and place
which affords a fair and reasonable opportunity for the grievant and his/her representative
and any other party required for testimony to appear. A PSRP required to attend a meeting
or hearing held at the discretion of the Board during a PSRP normal workday will be
released to attend said meeting without loss of pay.

For purposes of calculating time limits, “days” shall mean student attendance days during
the school term and business days (excluding state and federal holidays) during the
summer break.

C. Procedures

1. First Step: An attempt will be made to resolve any grievance in informal oral discussion

between complainant and his/her immediate supervisor.

. Second Step: If the grievance cannot be resolved informally, the aggrieved PSRP

(“Grievant”) may file the grievance in writing and discuss the matter with the Business
Manager or other appropriate Administrator at a mutually agreeable time. The written
grievance should state the nature of the grievance, should note the specific section or
subsection of the Agreement allegedly violated, and should state the remedy requested.
The filing of the grievance at the Second Step must be within twenty (20) days from the
date of the occurrence of the event, giving rise to the grievance or when the Grievant or
Union has or reasonably should have had first knowledge of the event. The Business
Manager or other appropriate Administrator who has authority to make a decision on the
grievance will grant or deny the grievance, in writing, to the PSRP and the Superintendent
within fifteen (15) school days.
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3. Third Step: The Union may appeal the response in step 2, above, by submitting to the
Superintendent, a demand in writing within fifteen (15) days of such response that the
matter be advanced to final and binding arbitration in accordance with the rules set forth
below. The cost of the arbitrator will be shared equally by the Board and the Union. The
Federal Mediation and Conciliation Service (FMCS) will administer the arbitration
proceedings.

D. Rules for Arbitration

1. Briefs, if required, shall be due within thirty (30) calendar days of the completion of the
hearing. Briefs shall be submitted in duplicate directly to the arbitrator, who upon receipt of
both briefs shall transmit one (1) copy to each party.

2. The arbitrator's decision shall be due within thirty (30) calendar days of his/her receipt of
both briefs, or, if no briefs are required, within thirty (30) calendar days of the close of the
hearing.
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ARTICLE IX

DURATION AND TECHNICAL CLAUSE

Duration Of Agreement

The Agreement will be in effect as of July 1, 2025, and will continue in full force and effect
until June 30, 2029. The ending date will not be construed to deprive PSRP of earning
benefits; or preclude a grievance from being resolved on its merits when such grievance
has not run its full course by that date.

Technical Clauses

Separability in the event any provision of this Agreement is held to be contrary to law, all
other provisions of the Agreement will continue in effect.

No Strike Clause

The Union will not strike during the life of this Agreement.

Typing and Printing Of This Agreement

The Board and the Union will share equally the cost related to duplicating the
Agreement. The Union will assume the responsibility for printing.
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IN WITNESS WHEREOF:

This Agreement is signed this / 2 day of %6@ @ , 2025.

FOR THE GRAYSLAKE PRSP, A COUNCIL FOR THE BOARD OF EDUCATION

OF THE LAKE COUNTY FEDERATION OF COMMUNITY CONSOLIDATED
TEACHERS, LOCAL 504, IFT-AFT/AFL-CIO SCHOOL DISTRICT NO. 46

LAKE COUNTY, ILLINOIS GRAYSLAKE, LAKE COUNTY, ILLINOIS

P,

Board Preéident

(9%[0%7\”7(_

Unio tary Board Secretary
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APPENDIX

A

ENTRY LEVEL WAGE/SALARY SCHEDULE

The below Salary Matrices are for new hires to the District only.

CLERICAL
2025-2026 2026 - 2027
STEP | BAA | DISCL | HEACL | HSL SEC STEP | BAA | DISCL | HEACL | HSL SEC
0 |$22.71 | $24.97 | $19.30 | $21.27 | $18.73 0 | $23.73 | $26.10 | $20.17 | $22.22 | $19.58
1 | $22.93 | $25.21 | $19.49 | $21.47 | $18.91 1 | $23.96 | $26.35 | $20.36 | $22.44 | $19.76
2 | $23.15 | $25.46 | $19.68 | $21.68 | $19.10 2 | $24.19 | $26.60 | $20.56 | $22.65 | $19.95
3 | $23.37 | $25.70 | $19.86 | $21.89 | $19.28 3 | $24.42 | $26.86 | $20.76 | $22.87 | $20.15
4 | $23.59 | $25.95 | $20.05 | $22.17 | $19.46 4 | $24.65 | $27.11 | $20.96 | $23.09 | $20.34
5 | $23.89 | $26.27 | $20.31 | $22.40 | $19.71 5 | $24.89 | $27.37 | $21.16 | $23.38 | $20.53
6 | $24.15 | $26.56 | $20.53 | $22.73 | $19.92 6 | $25.20 | $27.72 | $21.43 | $23.64 | $20.79
7 | $24.50 | $26.95 | $20.83 | $23.19 | $20.21 7 | $25.48 | $28.02 | $21.66 | $23.98 | $21.02
8 | $24.99 | $27.49 | $21.25 | $23.64 | $20.62 8 | $25.85 | $28.43 | $21.97 | $24.47 | $21.32
2027 -2028 2028 - 2029
STEP | BAA | DISCL | HEACL | HSL SEC || STEP | BAA | DISCL | HEACL | HSL SEC
0 | $24.56 | $27.01 | $20.88 | $23.00 $2o.ze 0 |$25.30 | $27.82 | $21.50 | $23.69 | $20.87
1 | $24.80 | $27.27 | $21.08 | $23.22 | $20.46 | 1 | $25.54 | $28.09 | $21.71 | $23.92 | $21.07
2 | $25.03 | $27.53 | $21.28 | $23.45 | $20.65 |88 2 | $25.79 | $28.36 | $21.92 | $24.15 | $21.27
3 | $25.28 | $27.80 | $21.49 | $23.67 $20.85 3 | $26.03 | $28.63 | $22.13 | $24.38 | $21.48
4 | $25.52 | $28.07 | $21.69 | $23.90 $21.05 4 | $26.29 | $28.91 | $22.34 | $24.62 | $21.69
5 [$2576 | $28.33 | $21.90 | $24.13 | $21.25 @8] 5 | $26.54 | $29.19 | $22.56 | $24.86 | $21.90
6 | $26.01 | $28.60 | $22.11 | $24.44 | $21.46 |8 6 | $26.79 | $29.47 | $22.78 | $25.10 | $22.10
7 | $26.34 | $28.97 | $22.39 | $24.70 | $21.73 [ 7 | $27.05 | $29.75 | $22.99 | $25.41 | $22.31
8 | $26.62 | $29.28 | $22.63 | $25.06 | $21.96 |8 8 | $27.39 | $30.13 | $23.29 | $25.69 | $22.60
CUSTODIAL AND MAINTENANCE (cont. on next page)
2025 - 2026 2026 - 2027
STEP | CUST | HCUST | MAINT | MSPEC | OMAST STEP | CUST | HCUST | MAINT | MSPEC | OMAST
0 | $17.50 | $18.51 | $20.18 | $23.97 | $21.99 | 0 | $18.29 | $19.34 | $21.09 | $25.05 | $22.98
1 | $17.67 | $19.25 | $20.99 | $24.93 | $22.87 1 | $18.46 | $19.53 | $21.29 | $25.29 | $23.20
2 | $17.84 | $19.43 | $21.19 | $25.17 | $23.09 | 2 | $18.64 | $20.31 | $22.14 | $26.30 | $24.13
3 | $18.01 | $19.62 | $21.39 | $25.41 | $23.31 3 | $18.82 | $20.50 | $22.36 | $26.55 | $24.36
4 | $18.16 | $19.78 | $21.57 | $25.62 | $23.51 4 | $19.00 | $20.70 | $22.57 | $26.80 | $24.59
5 | $18.39 | $20.04 | $21.84 | $25.95 | $23.80 5 | $19.16 | $20.87 | $22.76 | $27.03 | $24.80
6 | $18.59 | $20.25 | $22.08 | $26.22 | $24.06 6 | $19.40 | $21.14 | $23.05 | $27.37 | $25.11
7 | $18.86 | $20.55 | $22.40 | $26.61 | $24.41 [@l 7 | $19.61 | $21.36 | $23.29 | $27.67 | $25.38
8 $19.23 | $20.95 | $22.84 | $27.13 $24.89 8 $19.90 | $21.68 | $23.63 | $28.07 | $25.76
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CUSTODIAL AND MAINTENANCE

2027 - 2028 2028-2029

STEP | CUST | HCUST | MAINT | MSPEC | OMAST STEP | CUST | HCUST | MAINT | MSPEC | OMAST
0 $18.93 | $20.02 | $21.83 | $25.92 | $23.78 0 | $19.50 | $20.62 | $22.48 | $26.70 | $24.50
1 $19.11 | $20.21 | $22.04 | $26.17 | $24.01 1 | $19.68 | $20.82 | $22.70 | $26.96 | $24.74
2 $19.29 | $20.41 | $22.25 | $26.42 | $24.24 2 | $19.88 | $21.02 | $22.92 | $27.22 | $24.97
3 $19.48 | $21.22 | $23.14 | $27.48 | $25.21 3 | $20.07 | $21.22 | $23.14 | $27.48 | $25.21
4 | $19.67 | $21.43 | $23.36 | $27.75 | $25.46 4 | $20.26 | $22.07 | $24.06 | $28.58 | $26.22
5 $19.86 | $21.63 | $23.58 | $28.01 | $25.70 5 | $20.46 | $22.28 | $24.30 | $28.86 | $26.48
6 | $20.02 | $21.81 | $23.78 | $28.25 | $25.92 6 | $20.65 | $22.50 | $24.53 | $20.13 | $26.73
7 | $20.28 | $22.09 | $24.08 | $28.60 | $26.24 7 | $20.82 | $22.68 | $24.73 | $20.38 | $26.95
8 | $20.49 | $22.33 | $24.34 | $28.91 | $26.53 8 | $21.09 | $22.97 | $25.05 | $29.75 | $27.29

NURSES
2025 - 2026 2026 - 2027

STEP | ASN BSN BSNMS STEP | ASN BSN BSNMS

0 | $51,970 | $57,040 | $62,614 0 | $54,309 | $59,607 | $65,432

1 | $52,473 | $57,591 | $63,219 1 | $54,829 | $60,177 | $66,058

2 | $52,982 | $58,150 | $63,833 2 | $55,359 | $60,759 | $66,696

3 | $53,487 | $58,704 | $64,441 3 | $55,896 | $61,348 | $67,344

4 | $53,996 | $59,263 | $65,055 4 | $56,428 | $61,933 | $67,985

5 | $54,680 | $60,014 | $65,879 5 | $56,966 | $62,522 | $68,633

6 | $55,268 | $60,659 | $66,587 6 | $57,687 | $63,315 | $69,502

7 | $56,076 | $61,547 | $67,561 7 | $58,307 | $63,995 | $70,250

8 | $57,188 | $62,768 | $68,502 8 | $59,160 | $64,932 | $71,276

2027 - 2028 I 2028-2029

STEP | ASN BSN BSNMS STEP | ASN BSN BSNMS

0 | $56,210 | $61,693 | $67,722 0 | $57,896 | $63,544 | $69,754

1 | $56,753 | $62,289 | $68,376 1 | $58,458 | $64,161 | $70,431

2 | $57,296 | $62,885 | $69,031 2 | $59,023 | $64,781 | $71,111

3 | $57,850 | $63,493 | $69,698 3 | $59,588 | $65,401 | $71,792

4 | $58,411 | $64,109 | $70,374 4 | $60,164 | $66,032 | $72,486

5 | $58,968 | $64,720 | $71,045 5 | $60,748 | $66,674 | $73,189

6 | $59,529 | $65,336 | $71,722 6 | $61,326 | $67,309 | $73,886

7 | $60,283 | $66,164 | $72,630 7 | $61,910 | $67,949 | $74,590

8 | $60,931 | $66,875 | $73,411 8 | $62,695 | $68,810 | $75,535
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IT

2025 -2026 2026 - 2027
STEP | DITEC | IA/MA | LIBAS STEP | DITEC | IA/MA | LIBAS
0 | $22.64 | $20.38 | $20.88 0 | $23.66 | $21.29 | $21.82
1 | $22.86 | $20.57 | $21.09 1 | $23.89 | $21.50 | $22.03
2 | $23.08 | $20.77 | $21.29 2 | $24.12 | $21.71 | $22.25
3 | $23.30 | $20.97 | $21.49 3 | $24.35 | $21.92 | $22.46
4 | $23.53 | $21.17 | $21.70 4 | $24.59 | $22.13 | $22.68
5 | $23.82 | $21.44 | $21.97 5 | $24.82 | $22.34 | $22.89
6 | $24.08 | $21.67 | $22.21 6 | $25.13 | $22.62 | $23.18
7 | $24.43 | $21.99 | $22.53 7 | $25.40 | $22.86 | $23.43
8 | $24.91 | $22.42 | $22.98 8 | $25.78 | $23.20 | $23.77
2027 - 2028 f ‘ 2028-2029
STEP | DITEC | IA/MA | LIBAS STEP. | DITEC | IA/MA | LIBAS
0 | $24.49 | $22.04 | $22.59 0 | $25.23 | $22.70 | $23.27
1 | $24.73 | $22.25 | $22.81 1 | $25.47 | $22.92 | $23.49
2 | $24.96 | $22.47 | $23.02 2 | $25.72 | $23.14 | $23.72
3 | $25.20 | $22.68 | $23.25 3 | $25.96 | $23.36 | $23.94
4 | $25.45 | $22.90 | $23.47 4 | $26.21 | $23.59 | $24.18
5 | $25.69 | $23.12 | $23.70 5 | $26.47 | $23.82 | $24.41
6 | $25.94 | $23.34 | $23.92 6 | $26.72 | $24.05 | $24.64
7 | $26.27 | $23.64 | $24.22 7 | $26.97 | $24.28 | $24.88
8 | $26.55 | $23.89 | $24.48 8 | $27.32 | $24.58 | $25.19

PROGRAM ASSISTANTS {cont. on next page)
2025 - 2026 ‘ | 2026 - 2027
STEP BA CERT STEP BA CERT
0 $19.41 | $18.33 0 $20.29 $19.16
1 | $19.60 | $18.51 1 |$20.48 | $19.34
2 | $19.79 | $18.69 2 | $20.68 | $19.53
3 $19.98 | $18.87 3 $20.88 $19.72
4 | $20.16 | $19.03 4 | $21.08 | $19.91
5 | $20.41 | $19.28 5 | $21.27 | $20.08
6 $20.63 | $19.48 6 $21.53 $20.34
7 | $20.93 | $19.77 7 | $21.77 | $20.55
8 | $21.35 | $20.15 8 | $22.08 | $20.85
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PROGRAM ASSISTANTS

2027 - 2028 |

2028-2029
STEP | BA CERT STEP | BA CERT
0 | $21.00 | $19.83 0 |$2163| $2042
1 | $21.20 | $20.02 1 | $21.84 | $2062
2 | $21.40 | $20.21 2 | $22.05| $20.82
3 | $21.61 | $20.41 3 | $22.26 | $21.02
4 | $21.82 | $20.61 4 | $22.47 | $21.22
5 | $22.03 | $20.80 5 | $22.69 | $21.43
6 | $22.22 | $20.98 6 |$2291| $21.63
7 | $22.50 | $21.25 7 | %2311 $21.82
8 | $22.75 | $21.48 8 | %2340 | $22.10
OCCUPATIONAL THERAPISTS
2025 - 2026 | | 2026 - 2027
BA+45/75 | BA+60/100 | BA+75/125 BA+45/75 | BA+60/100 | BA+75/125
STEP MS M5+15/25 | MS+30/50 STEP MS MS+15/25 | MS+30/50
0 $72,598 $76,954 $81,571 0 $75,864 $80,417 $85,242
1 $73,299 $77,698 $82,359 1 $76,590 $81,186 $86,058
2 $74,011 $78,452 $83,159 2 $77,330 $81,971 $86,889
3 $74,715 $79,199 $83,951 3 $78,081 $82,767 $87,733
4 $75,427 $79,953 $84,751 4 $78,825 $83,555 $88,568
5 $76,384 $80,967 $85,825 5 $79,576 $84,351 $89,412
6 $77,203 $81,836 $86,746 6 $80,585 $85,421 $90,546
7 $78,333 $83,034 $88,016 7 $81,450 $86,337 $91,518
8 $79,889 $84,681 $89,763 8 $82,642 $87,601 $92,857
2027 - 2028 2028-2029
BA+45/75 | BA+60/100 | BA+75/125 BA+45/75 | BA+60/100 | BA+75/125
STEP MS MS+15/25 | MS+30/50 STEP MS MS+15/25 | MS+30/50
0 $78,520 $83,232 $88,225 0 $80,875 $85,728 $90,872
1 $79,278 $84,036 $89,078 1 $81,660 $86,561 $91,754
2 $80,037 $84,840 $89,930 2 $82,449 $87,397 $92,641
3 $80,810 $85,660 $90,799 3 $83,238 $88,233 $93,527
4 $81,595 $86,491 $91,681 4 $84,043 $89,086 $94,431
5 $82,372 $87,315 $92,554 5 $84,859 $89,951 $95,348
6 $83,156 $88,147 $93,435 6 $85,667 $90,808 $96,256
7 $84,211 $89,264 $94,620 7 $86,483 $91,672 $97,173
8 $85,115 $90,222 $95,636 8 $87,580 $92,835 $98,405
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CERTIFIED OCCUPATIONAL THERAPIST ASSISTANT (COTA)

2025 - 2026 | 2026 - 2027
OTA+ OTA + OTA + OTA + OTA+ OTA + OTA+ OTA +
STEP | OTA 15/25 30/50 45/75 60/100 STEP OTA 15/25 30/50 45/75 60/100
0 | $45,219 | $47,932 | $50,807 | $53,856 | $57,088 0 $47,254 | $50,089 | $53,094 | $56,280 | $59,657
1 | $45,656 | $48,395 | $51,298 | $54,377 | $57,639 1 $47,706 | $50,568 | $53,602 | $56,819 | $60,228
2 | $46,100 | $48,865 | $51,796 | $54,905 | $58,199 2 $48,167 | $51,057 | $54,120 | $57,368 | $60,809
3 | $46,539 | $49,330 | $52,290 | $55,428 | $58,753 3 $48,635 | $51,552 | $54,645 | $57,924 | $61,400
4 | $46,982 | $49,800 | $52,788 | $55,955 | $59,313 4 $49,008 | $52,043 | $55,166 | $58,476 | $61,985
5 | $47,578 | $50,431 | $53,457 | $56,665 | $60,065 5 $49,566 | $52,539 | $55,691 | $59,033 | $62,575
6 | $48,088 | $50,973 | $54,031 $57,273 | $60,710 6 $50,194 | $53,205 | $56,397 | $59,782 | $63,369
7 | $48,792 | $51,719 | $54,821 | $58,111 | $61,598 7 $50,733 | $53,776 | $57,002 | $60,423 | $64,049
8 | $49,760 | $52,746 | $55,910 | $59,265 | $62,820 8 $51,476 | $54,563 | $57,837 | $61,308 | $64,986
2027 - 2028 2028-2029
OTA + OTA + OTA + OTA+ OTA+ OTA + OTA + OTA+
STEP | OTA 15/25 30/50 45/75 60/100 STEP OTA 15/25 30/50 45/75 60/100
0 | $48,008 | $51,842 | $54,952 | $58,250 | $61,745 0 $50,375 | $53,397 | $56,601 | $59,997 | $63,597
1 | $49,381 | $52,343 | $55,483 | $58,813 | $62,341 1 $50,864 | $53,915 | $57,150 | $60,580 | $64,214
2 | $49,853 | $52,844 | $56,014 | $59,375 | $62,938 2 $51,356 | $54,436 | $57,702 | $61,165 | $64,835
3 | $50,335 | $53,354 | $56,555 | $59,949 | $63,546 3 $51,847 | $54,957 | $58,254 | $61,750 | $65,455
4 | $50,824 | $53,872 | $57,104 | $60,531 | $64,163 4 $52,348 | $55,488 | $58,817 | $62,347 | $66,088
5 | $51,308 | $54,385 | $57,648 | $61,108 | $64,774 5 $52,857 | $56,027 | $59,388 | $62,952 | $66,729
6 | $51,796 | $54,903 | $58,197 | $61,690 | $65,391 6 $53,360 | $56,561 | $59,954 | $63,552 | $67,365
7 | $52,453 | $55,599 | $58,935 | $62,472 | $66,220 7 $53,868 | $57,099 | $60,525 | $64,157 | $68,006
8 | $53,016 | $56,196 | $59,568 | $63,142 | $66,931 8 $54,551 | $57,823 | $61,293 | $64,971 | $68,869
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