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TENTATIVE AGENDA
COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46
BOARD OF EDUCATION MEETING
WEDNESDAY, JUNE 9, 2021 - 6:30 P.M.
FREDERICK SCHOOL, 595 FREDERICK RD., GRAYSLAKE, IL

CALL TO ORDER AND ROLL CALL
ESTABLISHMENT OF QUORUM
PLEDGE OF ALLEGIANCE
APPROVAL OF AGENDA

PUBLIC COMMENTS- Thank you for attending the meeting of the Board of Education,
You are reminded that these meetings are held in public but are not public meetings. You
are welcome to address the Board during “Public Comment”. You are asked to limit your
remarks to fewer than three minutes. Guidelines for Public Comment are available at each
meeting, along with the current agenda. Contact information for Board members and
schools is listed at the end of this agenda.

BOARD REPORTS
SUPERINTENDENT REPORT

COMMITTEE REPORTS
o Community Engagement Committee

CONSENT AGENDA - Approval of routine, procedural, informational and/or self-
explanatory items. Can include discussion of individual ifems on the consent agenda.

Board members may motion to remove items from the consent agenda fo the full agenda
for individual attention.

o Motion to approve the Consent Agenda items including:
n  May 19, 2021 Regular Meeting Minutes as presented
May 19, 2021 Closed Session Meeting Minutes as presented
Personnel Report as presented
Exception Report as presented
Accounts Payable as presented

ACTION ITEMS - These agenda items wiil be voted on by the Board at this meeting.
o Motion to approve a Resolution to Estabiish a Fiscal Year and Authorize the
Development of the 2022 Fiscal Year Budget
Motion to approve the CLIC Workers Compensation Renewal
Motion to approve the CLIC Property/Casualty Insurance Renewal
Motion to approve the School District Depositories
Motion to approve the Vaccine Pod Expenditure of $21,285
Motion to approve an Intergovernmental Agreement for Covid 19 Testing
Support
o Motion to approve the Durham Contract Renewal for the 2021-2022 School
Year

o o ©c a o



Motion to approve the 2021-2022 Arbor Management Contract Renewai
Motion to approve the Memorandum of Understanding for the Grayslake
Federation of Teachers

o Motion to approve the Memorandum of Understanding for the Grayslake
PSRP

o Motion to approve a salary increase for Non-Union District Office Staff for
the 2021-2022 school year
Motion to approve the Administrator Contracts as presented
Motion to approve the Superintendent’s contract as presented

UNFINISHED BUSINESS - These are unresolved issues that were previousiy brought
before the Board. The items will be discussed but no action will be taken at this meeting.
o Discussion and Presentation of the 2021-22 School Plan

NEW BUSINESS - These are new issues for the Board to discuss. No action will be taken
at this meeting.
o Discussion of Creation of Finance Committee

TOPICS FOR FUTURE AGENDA ITEMS
PUBLIC COMMENTS

CLOSED SESSION — Open Meetings Act 5 ILCS 120/2(c}(1) “The appointment,
employment, compensation, discipline, performance, or dismissal of specific
employees of the public body or legal counsel for the public body, including
hearing testimony on a complaint lodged against an employee of the public body
or against fegal counsel for the public body to determine its validity”; and/or 5
ILCS 120/2(c)(2) “Collective negotiating matters between the public body and its
employees or their representatives, or deliberations concerning salary schedules
for one or more classes of employees.”

¢ ADJOURNMENT

Board Mombers Schools

Jim Weidman, President 847-223-3540 x5669 Avon School 847-223-3530

Stephen Mack, Vice-President 847-223-3540 x56T9 District Office 847-223-3650

Kristy Braden, Secretary 847-223-3540 x5664 Frederick School 847-543-5300

Jason Lacroix, Member 847-223-3540 x5678 Graysliake Middle School  847-223-36B0D

Tamika Nash, Member B47-223-3540 x5618 Meadowview School 847-223-3656

Kristy Miller, Member 847.223-3540 x5691 Park Campus 847-201-7010

Michelle Anderson, Member 847-223-3540 x5648 Prairieview School 847-543-4230
Woodview School 847-223-3668

Board Agreements

The District web site address is www.d46.org




Reports:
Board Members

Superintendent
Committees



Consent Agenda

e Minutes

e Personnel Report
e Lxception Report
e Accounts Payable



COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46

BOARD OF EDUCATION MEETING
May 19, 2021

Call To Order and
Roll Call

The Regular Board of Education Meeting of the Community
Consolidated School District 46, Lake County, lliinois was held at
Frederick School, located at 595 Frederick Rd., Graysiake, IL on
May 19, 2021

President Weidman called the meeting to order at 6:30 p.m.
Members Present: Jim Weidman, Stephen Mack, Kristy Braden,
Michelle Anderson, Jason Lacroix, and Kristy Miller. Tamika Nash.
Members Remote: Tamika Nash.

Members absent: None.

Also Present: Superintendent, Dr. Lynn Glickman; Assistant
Superintendent, Paul Louis; Director of Special Services, Heather
Lorenzo; Director of Human Resources, Chris Wolk; and Director
of Technology, Chris Vipond.

Establishment of A quorum was estabiished.

Quorum

Pledge of Allegiance | Pledge of Allegiance took place at this time.

Approval of Agenda | President Weidman requested a motion for the approval of the

May 19, 2021 Board Meeting Agenda as presented.

Motioned by Mack and seconded by Braden for the approval of
the agenda as presented.

Yeas: Miller, Anderson, Mack, Weidman, Braden, Lacroix, and

I Nash.

Nays: None.
Motion carried.

Public Comment

None.

Board Member
Reports

Mrs. Tamika Nash thanked former Board member, Tom Meskel,
for his note of encouragement. Mrs. Nash also recognized Mr.
Chris Vipond and his gratitude for her participation on the
Strategic Planning Committee. Mrs. Nash recognized Heather
Lorenzo's Student Services Team and their phenomenal job
focusing on students with social and emotional needs.




Superintendent
Report

Dr. Glickman welcomed Mr. Chris Wildman, Assistant
Superintendent of Finance, to his first Board meeting in District
48.

Covid 19 vaccinations for children ages 12 and up were offered at
District 127. Many D46 staff members volunteered to help.
Approximately 650 people received the vaccine.

This week Meadowview students participated in Wood!land Days.

Graduation for 8th graders will take place on June 6th. 11:00 a.m.
and 1:30 p.m. for Grayslake Middle School, and 4.00 p.m. for
Park Campus. The ceremonies will be held at Grayslake North
High School in the football stadium. A rain date has been set for
the following Sunday. The event will be live-streamed.

A consortium of Lake County schools is awaiting information from
the State of lllinois regarding Remote instruction for the fall and
who will qualify.

Currently, the district has a zero Covid transmission rate. Lake
County will offer a pilot program that will allow districts to change
their quarantine procedures. D46 has applied for this pilot
program and is awaiting approval.

Dr. Glickman continues fo investigate Covid testing using the
Shield Test, for the fall. The goal is that there will be no cost to the
district. More information on this will follow.

Mrs. Heather Lorenzo, Director of Pupil Services, celebrated her
team and their successful Preschool For All (PFA) audit. Thisis a
grant-funded ECC program for studenis "At Risk”".

Mr. Chris Wildman, Assistant Superintendent of Finance, shared
the district cost for the vaccination pod for staff members was
$21,285. This was less than the anticipated cost.

Mrs. Chris Wolk, Human Resources Director, recognized this
year's retirees and thanked them for their years of service.




Committee Reporis

Community Engagement Commitiee- The next Food Drive will be
held on July 17th & 18th. The Strategic Plan was shared with the
committee members and they responded with positive feedback.

Equity & Inclusion Committee- The commitiee met on Monday,
May 17th. They reviewed the Strategic Plan, discussed the
upcoming equity audii, talked about volunteer opportunities for the
Grayslake Pride Parade on June 20th, and agreed to seek more
participation for the upcoming school year,

Consent Agenda

President Weidman requested a motion for the approval of the
consent agenda inciuding the personnel addendum as follows:
+ Minutes from the following meetings:
«May 5, 2021 Regular Meeting
«May 5, 2021 Closed Session Meeting
*Personnel Report
FOIA Review
*Exception Report as presented
*Accounts Payable as presented
*April 2021 — Treasurer Report
*Aprii 2021 - Student Activity Treasurer Report
*April 2021 — Imprest Treasurer Report
*April 2021 — Flex Treasurer Report
«April 2021 -~ Budget Report Expenses
«April 2021 — Budget Report Revenues
+April 2021 — Expenditure Multi-Year Variance Report
+April 2021 — Revenue Multi-Year Variance Report
«April 2021 — Expense by Object
«April 2021 — Student Activity — Monthly Activity

Motioned by Nash and seconded by Miller for the approval of the
consent agenda including the personnel addendum as presented.
Yeas: Braden, Nash, Lacroix, Anderson, Miller, Mack, and
Weidman.

Nays: None.

Motion carried.

Action ltems

President Weidman requested a motion for the approval of the
Request for Proposal (RFP) for Contracted Night Cleaning.
Motioned by Weidman and seconded by Mack for the approval of
the Request for Proposal (RFP) for Contracted Night Cleaning.




Yeas: Weidman, Miller, Mack, Nash, Braden, Lacroix, and
Anderson.

Nays: None.

Motion carried.

President Weidman requested a motion for the approval of the

Resolution for Fully Funded Education.

Motioned by Braden and seconded by Mack for the approval of
the Resolution for Fully Funded Education.

Yeas: Lacroix, Braden, Anderson, Miller, Mack, Weidman, and

Nash.

Nays: None.

Motion carried.

President Weidman requested a motion for the approval of the
2020-2021 Final Schooi Calendar.

Motioned by Nash and seconded by Weidman for the approval of
the 2020-2021 Final School Calendar.

Yeas: Anderson, Mack, Braden, Lacroix, Miller, Nash, and
Weidman.

Nays: None.

Motion carrled.

President Weidman requested a motion for the approval of the
Strategic Plan.

Motioned by Weidman and seconded by Braden for the approval
of the Strategic Plan.

Yeas: Mack, Braden, Anderson, Miller, Lacroix, Weidman, and
Nash.

Nays: None.

Motion carried.

President Weidman requested a motion for the approval of the
Purchase of Student Desks/Chairs.

Motioned by Miller and seconded by Mack for the approval of the
Purchase of Student Desks/Chairs. '

Yeas: Miller, Nash, Anderson, Braden, Mack, Weidman, and
Lacroix.

Nays: None.

Motion carried.




Unfinished Business

Board Self-Evaluation- The district will request a representative
from the lllinois Association of School Boards (IASB) to conduct
this evaluation in the upcoming months.

New Business

Discussion of the Arbor Management Contract- The District
previously entered into a five-year contract; the contract is further
divided into one-year increments that are renewed annually.
School year 2021-2022 will be the fifth year of the contract.

The contract renewal reflects a 3% increase for the 2021-22
school year. The Contract renewal will be on the June 9th agenda
for approval.

Discussion of the Durham Transportation Contract- The
district awarded a contract with Durham School Services for the
2008-2009 schoo! year. At the end of the 3 years plus the 2
additional year extension, the partnership was annually renewed
for eight consecutive years by mutual agreement. Durham School
Services has proven to be a solid partner with the District.

The current renewal includes a 6% rate increase, the same
increase as the previous year. The Contract renewal will be on the
June 9th agenda for approval.

Topics for Future
Agenda Items

*Approval of the development of a Finance Commitiee

«Solar Update

*Approval of a Resolution to Establish the Fiscal Year and
authorize the development of the 2021-22 Fiscal Year Budget
«Approval of the School Depositories

«Approval of CLIC Workers Compensation Renewal
*Approval of CLIC Property/Casualty Insurance Renewal
Approval of the Arbor Contract Renewal

«Approval of the Durham Transportation Contract Renewal
*Approval of an Intergovernmental Agreement for Shield Testing
*Arbor Presentation

*Presentation on the 2021-22 School Year

Public Comment

None,

Closed Session

President Weidman requested a motion to enter into closed
session. Mationed by Miller and seconded by Lacroix for the
adjournment of open session and enter into closed session at




8:22 p.m. in accordance with the Open Meetings Act 5 ILCS
120/2{c)}(1) “The appointment, employment, compensation,
discipline, performance, or dismissal of specific employees of the
public body or legal counsel for the public body, including hearing
festimony on a complaint lodged against an employee of the
public body or against legal counsel for the public body fo
determine its validity”; and/or 5 ILCS 120/2(c)(2) “Coflective
negotiating matters between the public body and its employees or
their representatives, or deliberations concerning safary
schedules for one or more classes of employees.”

Yeas: Lacroix, Nash, Miller, Mack, Anderson, Weidman, and
Braden.

Nays: None.

Motion carried.

Jim Weidman, Board President Kristy Braden, Board Secretary



COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46
PERSONNEL REPORT
For the June 9, 2021 Board Meeting

New Hire

Irena Braun - Building Administrative Assistant at Park Campus, has been hired to be the Data
Management Coordinator for the District. Irena will receive an annual salary of $55,000. Irena will
start June 7, 2021.

Retirement

Christina Demeris-Mohr - Special Education Teacher at Woodview, has submitted her intent to
retire at the end of the 2020-2021 school year.

Diane Novatnik - Occupational Therapist at Frederick and Woodview schools, has submitted her
intent to retire. Her planned retirement date is to be effective August 2, 2021.

Robert Smith - Custodian at Park Campus, has submitted his intent to retire. Robert’'s retirement
was effective at the end of the day June 4, 2021.

Resignation
Kelly Blackler - Program Assistant at Grayslake Middle School, has submitted her letter of
resignation, effective at the end of the 2020-2021 school year.

Michelle Wallis - Program Assistant at Woodview, has submitted her letter of resignation, effective
June 2, 2021.

2021-2022 School Year - New Hires

Monica McGuire - has been hired as a 3rd/4th Grade EL Teacher at Avon. Monica has been hired at
a 7/MA for a tentative contract amount of $49,305*. Monica will start August 17, 2021.

Brianna VanHeirseele -has been hired as a 7th Grade Math Teacher at Grayslake Middle School.
Brianna has been hired at a 3/BA for a tentative contract amount of $39,531*. Brianna will start
August 17, 2021. '

Jamie Lewis - has been hired as a 3rd Grade Teacher at Meadowview. Jamie has been hired at a
5/MA for a tentative contract amount of $47,869*. Jamie will start August 17, 2021.

6/4/202 8:00am



Victoria Parrott -has been hired as a 4th Grade Teacher at Avon. Victoria has been hired ata
1/MA+8 for a tentative contract amount of $45,261*. Victoria will start August 17, 2021.

Ashley Adams - has been hired as a 4th Grade Teacher at Meadowview. Ashley has been hired ata
1/BA for a tentative contract amount of $38,547*. Ashley will start August 17, 2021.

Kerri Ciaccio - has been hired as a 6th Grade ELA Teacher at Frederick. Kerri has been hired ata
8/MA+32 for a tentative contract amount of $62,328*. Kerri will start August 17, 2021.

Sheryl Johnson - a current Program Assistant at Avon, has been hired to cover a 1 year leave of
absence as a 4th Grade Teacher at Avon. Sheryl has been hired at a 1/MA for a tentative contract
amount of $43,583*. Sheryl will start her new position August 17, 2021.

Jill Billingsley - has been hired as a 3rd Grade Teacher at Prairieview. Jill has been hired at a
8/MA+32 for a tentative contract amount of $62,328*. Jill will start August 17, 2021.

* The contract amounts are guaranfeed as a minimum and will increase accordingly once salary
negotiations have been completed for the 2021-2022 school year.

2021-2022 School Year - Leave of Absence

Caroline Copenhaver - Program Assistant at Woodview, has requested to take a leave of absence
for the 2021-2022 school year.

6/4/202 8;00am



COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46
PERSONNEL REPORT ADDENDUM
For the June 9, 2021 Board Meeting

Hayley Sesterhenn - has been hired as a 1st Grade Teacher at Prairieview. Hayley has been hired at
a 7 /MA for a tentative contract amount of $49,305*. Hayley will start August 17, 2021.

* The contract amounts are guaranteed as a minimum and will increase accordingly once salary
negotiations have been completed for the 2021-2022 school year.

6/9/2021 11:00am



prsvryerrrrrxrarvrrrrpesr JI00DT JO DUT wx v v xrsrrrr ¥ A ¥ LA S RERRRR

3 1Aed YI1TA BPIODSY FO TIGWON
¥ : pass’ocld SPICDSY JO IIqELN
0070 04870 LS Z9% 00058°62 tgTe30L 110dey
a0 8070 LS 23V 0005°GZ taTelop obeg
vZ 062 0000°9T B1°8T PZHOL 0% SH
000000 ¥5 OFET SOST O¥DEOT pz  Aeda £3ng eIjxg  AIOX 12/8Z/50 T60BITO0E T T
£9°T8 0005 ¥ F1-8T PZHOL Qo1 a3
000000 09 0ZET SOST ODTEOT pz  kewd Aand eIaxE  ALAX 1Z/82/50 a%8L9T006 OIS
Zy 7S 0000 € BT BT $ZHOL 0f AV
00SOEE ¥€ 0ZZT 0I2Z 0TOZOT pz  Aeg Aang BIIXE  KIOX TZ/82/60 ZL6L9TO0E G
8g-9¢ 0000°Z YI-BL 0z¥d oF SH
000000 ¥S OPET SOST OPODEOT $2  Keq fang ea3xx  KIAX 12/82/50 6E0BITO06 T
SANDH YOV TE90%, vInog/io30€3 3unomy  @dky ool Bpid
EVCEETY ] Zequny FUNCIOY Beaxs uoTFdTaosaq Led o38Q Yoeyd JIOgEMN ¥oeud ouRN GoAoTdMA Koy oweR

1Z02/8T/S0 OL TZHET/BT/S0 tHONWY HIVA TW0dEY

Lt agodey. A103STH .u.mwg.mxwms oo..ﬁo..mo.m.w.mq :
....... : ﬁlmc m.. ﬁoﬂm»ﬁ.ﬁnmm@zw

U9y 48 peIepTToSuo) K3 TUTHHD,




vevyrvyrvrrrrerrrvrvrsrny FI000T JO DUT sxsrvrrrr v Lt ¥ LR RAR PR ¥ H

z tAed y3ITA Hpaoody 30 Iaquny
z i pPosgsdoId SpIchIy Jo Jaqumy
05" %E 0o 0 BG-E%F 8005° 4T rgTe30F 3xoday
05 FE 00t0 BSEVY Q005 LT 512305 ebeg
00" 0E 00“9LE D0OD-EZ 00-¢Ct AHL oy SH
000000 69 06ZT 09GZ HLOHOT pZ oug owyy ATATCH  ATMH 1Z/82/5D 890891006 T
[0 85°L9T 000G°% ¥T-LE FTHOD 0% AM
000000 §9 OEIT OETZ 610F0T pz ouy surl ATIno  ATNEH 12/82/60 ETTB5T006 O .
SIN0H YoY IPIOL SINOH/ 109204 JUnNOmy adin DO Bp1g
ITasIed QU JFUAOIIY boxa woTidTIoeaq Xed P3eq jooyn Joqunyg yooyDd BMEN OIACTART KXoy oteR
1Z0Z/8Z/50 O TZDZ/BZ/S0 :HONYY HI¥G IyOdmd
qxodey Azoastit JodysIOM - D0T00°Z0" 1T S0

12/70/790

9% GS PRYEPITOsHay A3TUNUmG)

y~60 d-ToysmediEsy




000

00° &

ooto

000

000000

000000

000000

000000

000000

20G000

000000

000800

000000

a0co0o

030000

0co0o00

000000

000000

H00o000

40c000

000008

000060

S3n6H Yov

BS

BY

a5

9s

a5

09

®9

09

03

&g

G9

£S

1531

(4

8%

217

a9

]

0zZET

0ZET

QZET

0ZET

0EET

0TET

0ZeT

GZET

0ZET

0ZET

DZET

0ZET

0ZET

0ZET

0CET

0ZET

0ZET

0zET

Juadreg

W-ZESET
rrebea

L TRIP0796

00-811'92 0080" 8T sgTe30L abeq
o0 ses’e Q0002 :sTe30L askotdug
00°EPF'T 0000°1T 00°EVE T PZHOT 0B XS
GOST 08DEQT ¥ puadtas adis TZ/82/50 ZZZ89T1006
00°Z85°1 0000 T 00°gRO’1 YEHDL o8 s
00ST 0BOHOT &4 puadTis  @dLs 1Z/82/50 ZEZBITOO6 T
00" EPE L 00001 00°E¥%’T PZHOL o8 sd
0051 0BOEOT vz puadTis  Q4LS 1Z/82/%0 122891006 S
00°EPF’T 0000 T 00 E¥Y'T $ZHOL 09 AW
DITT 090301 $Z pusdils  @dls 1Z/8Z/50 141891006 S
00~ 10%°T 0000°1T 00 T0FP T PZHEDOL oS A
DOST 0SHHAT ve pusdTas  a4ls 12/8E/50 0TIH9T006 N ]
00" 19t'¢ 0060°T 00" 191'2 ¥ZHOL 001 Ml
00ST QDTEOT X4 puadris  QdIs 12/82/50 OTBLITODE S
057 aDL 0080 T 0% 0DL FZHIL 0% AM
00ST 0TOHOT ¥4 pusdils  gdls 1Z/8Z/50 $OTB9TOO6 N
00-92ZE'D 6000°Z :sTR301 23foTdus
DG ERY'T 60001 0OTEFE'T PEHOE 00T nd
DOST 00TIOT pe pusdryg ddLS IZ/8Z/80 TOBLYTOCE
pO-EAB‘E ¢4000- 1 D0"£8B‘Z PZHDE 001 Ji%s
0OST 00TEOT X4 puadtas  qdis 1Z/82/60 peaLITO0E S A
Q0 IDE’T 0000°T 00109’ T $ZHOL 0% AM
G0ST 850401 %4 puadTag  qdig 12/82/60 141891006 D G
00°EPF’T 000071 00"EPP’T YZHITL 001 %
0057 OOTHOT 24 pusdris  adns 12/82/50 SELLOTOOE S
00"€EPP’T 0pod-1 00“5£%%'1 ¥EHOL [ AT
00ST 0E0E0T 124 puadiig  GdiLs TZ/82/50 £96L9T006 T
00" 189’1 00001 [1I RE 1] A ¥THIL oF SH
005T 0SOZOT %4 pusdris  Q4LS 12/82/50 TE089T006 S R
00°TOV'T 0o00"T DO TOF T PZHOL 0z .Y
00GT 0Z0EOT vz puadTis  adis 12/88/60 18849T006 T
05" 004 0000° 1T 05°00L YTEOL 05 AM
0051 06001 vz pusdris  gdls 12/88/50 LE089T006 S
pOTEPR'T oopo-t GOUERT T PZHOL OB 54
00ST 0BDEOT vz puadTig  (4is 12/82/60 667897006 G
DO EPY T 0080°T GO EFPT'I YZHIL 001 ad
0057 00TEOT vz pusdiis  qas 12/82/50 88LLITO06 R T
007 EPY’T 60001 00°EFE’T FZHEDL 001 aq
5057 00THOI 54 puadilg  ¢4L§ 1Z/82/60 T84LOTODE T
Te3eL QRSONNHBQNh Junomy adiy, DO UWHN
ZOQUNN FUNCOOY beal wOTaiaDeaE ~ APd 93IRQ YOOUp JoUgmnN YOOl DWeN S@A0 [omg Koy omen
TT0T/HE/S0 OF TZ0Z/8EZ/G0 :HAONWY SI¥A IHMOIEY
agodey ATO38TH I90USNIGM 00°GB 20" TE" 50 ¢

9%’ @ pouepTostoen A3Tunimoy:

¥-50 9 Tousmedgeny |



W ZETT

Fiabed

00" ¢ 000 00 6%6°€C 0000871 :sTRl0], abeg
000000 09 OZET DOST 00TEAT ¥ pusdtis  adis 12/82740 LZBLITOOG S
00TEPE’T 0000t COTEPR T PZHOL 09 AW
800000 9§ 0ZET OTTT 090HOT ve pusdrls  OdLs 1Z/8Z/50 $9T89TO06 S
DO EVPTT 0000°T 00°EFP’T ¥THDT 00T ad
00000G 09 OZET 00ST 0OTEOT 174 pusdris  qgdls 12/82/50 YZBLITOO6 S
DpEPE’T 8400071 DOTERPP'T PEZHDOE 08 84
0000C0 BS 0ZET 90ST 080E0T ¥z puadrls  adls 12/82/50 LETBITO06 S
040°108"1 00067 T 0O TOP'T YZHIL 05 AM
080000 §5 0ZET 00GT oS00t vz puadTis  Qdis 1Z/82/50 L1T89T006 S
00" EFPE’T 0000°1 00"EF%°T 0ZYd 0E AY
000000 €6 OFET SOST OEDEOT 74 puedris  Q4LS 12/82/50 086491006 S
poct10R'T 0000° T 00 TOE'T $ZHOL 0z Ad
0ODO0O 25 OZET ODGT 0ZOHEOT ¥ puadTis  Qdis 1Z/82/50 LT6L9T006 T
[/ 54 A 00C0° T GO ERF’T FCHOL 08 Sd .
€0000C 85 0ZET 00ST OBOHDT ve pusdfag  gais TZ/BZ/S50 TEZRITODG S
DO EFE’T 000" T 00°EPP‘T fFZHOE 08 2k
000600 BS OZET 00ST 0B0EOT %4 puadiis  aans Tz/82/50 DEZBOTLO6 S
00EFR"T 000071 00T EFRIT 0ZHDT 09 a5
000000 09 0ZET $0ST O0THOT ve puadTis  Qdis 12/82/50 96¥TLITOD S
00°I0F'T 0000°1T 00*T0%’1 PZHIL 8z Ad
000000 % OZET 00GT 0ZOIOT vz puadT3s  adis 12/92/50 PI6L9T006 T
00TEPP T 0000 T DO EPY‘T FZHOI 09 AR
000000 9% 0ZET 00ST 090EOT ¥z puadTis  adlg 12/BZ/50 8GTRSTO06 ]
00"10%°'T 0000° 1T Qo-Tor’1 FPZHEOL as NN
anpoos ¥9 0ZET 0OST 0TOHOT ve puadrigs  gdis 12/82/50 ZIT49T006 O
00“EPP T pooo"T 00°EPP’1 ¥ZHOT 00T o
000000 09 OZET 00ST 00THOT %4 pusdils  Qais T1Z/8E/50 £TBLITODE O
00*p 000 DS 9T’ a4g00°¢ teTe30l sakoTduy
80 PP L 0000° 1 0D EPP’T PZHOL DE AN
000000 FY 0ZET GOST GTOIOT ve puadras  g4as 12/82/50 LLELITO0E
05°TZL 00060°T 05°124, FZHIL oF AY
000000 ¥9 0ZET 00GT $I0T0T pe pusdras  adLns 12/82/S0 LLBLOTOOG SRS
05°003L 0000° 7 0E"00L PZHOL 114 Ad
000000 25 0ZET 00T 0Z0OEOT vz puadrig  ddLs 1Z/8BT/5C 806L9T006 S
00°080°T 0ooo-T Do 050°T $ZO0LT 0g AY
800000 79 O0ZET 00ST OTOHOT ¥z puedrls Q4§ T2/92/60 9.6L91006 D S
00 EFR’T 0000°T 00 EFY’T ¥ZHOL 09 AR
000000 96 0ZET 0OST 090H0T ve pusdils  Qdis 1Z/82/50 PSTE9I006 T
SINOF Yov T930% BINOH/I0HOEA JONOWY “odkE ~ oot T bprd
E3-CT-X ¥y Jedqinmg JUNoIOY boxg aoT3dTIONAg Ard B3PQg YPRYD IoqWENN ¥OOUD owgN salofdRg Koy owey
TZ0Z/9Z/60 O T20Z/BZ/G0 HONWHM SING IHOJNY
: S Azodsy AToNSTH JoousiIoM 0600720712750

L 18/30/80

y-60 d 10usmedgeny |



# zetiT

scobed .

000000

000000

400000

400000

£00000

000000

000000

cogcooo

00000&

ao0000¢c

Q0000G

000000

000000

0000060

000400

000040

900000

79

85

BS

€S

ve

89

09

09

Qs

1

85

[4]

¥9

s

SS

3

8%

0ZET

0geT

0ZeT

0ZET

0ZeT

0ZET

0ZET

DZET

0ZET

0ZET

0ZET

0ZET

QZET

DZET

OZET

QZET

0ZET

D UTTR0/80

06 EL9'TE

00 EVP’L
00ST 0TDIQT
DOTEFE’T
DOST 080F0T
00" ERP’L
00T 0BOHOT
oS ooL
005T DSOHEOT
DO°EPR‘T
006T 0T0E0T
007525
0081 050H01

00°s25°2
00*ZBO0'T
00ST 00THOT
00°€PP°T
009T GOTHOT

00"TG9°T
DoC10%°T
0D0GT 0S0H0E
00042
00ST 050H0T
DOTERY‘T
0057 080507
DoTTO% 1
DOST 0ZOHOT
00 EF%'T
00ST OTOHOT
DC T0%°T
DOST 0TOEOT
00 TO% "I
00ST 0S0E0T
0G*SZS
005% 050E0T
DO ERF'T
00ST 080=0T
DOTEPY'T

TEI0L

ADQERRKR JUNO0Y

14

L4

24

124

e

ve

144

e

(24

vz

24

ve

ve

ve

24

¥z

ve

boxg

0000° BT

00001

0000° 71

Q0G0 T

Q060" T

oooo*t

0oeoTT

ongo~e

00g0° 1T

0o0co"T

BOTEYET
puadtig  ad18
08 EVE’T
puedryy  ddls
COTEYE’T
puadrlg  adis
a5t 00L
puedTis  gdlLs
00 EPF I
puadils  ddas
80" 5ES
puadrls  ddls

taTeacL aafoTdwm

002801
puadris 4418
00" EFT’T
pusdilg = adLs

$ZHOL
1Z/82/50
FTHOL
1Z/8T/50
¥ZHDL
1Z/BE/S0
YZHOL
1Z/8Z/50
¥ZHDL
1Z/8Z/50
¥2HOL
1Z/8EZ/4%0

$ZHOL
TZ/BE/S0
FEZHOL
TE/BE/SO

opeo*z tg1e30l esfoTdug
0060°1 a0 10¥’1 FEZHIL
pusdils adrs 1Z/BE/S0
0060°T an*0sZ FZHOS
pusdris  G4aLs 1z/82/%0
0OG0"T 00EFF'T [Z4:teh3
pusdris  q4rs TZ/BT/S0
0000°T 00°18%'T BEZHO%
puadTas  g4Is 1z/82/50
6RootT 00°£%% 'L FTHOZ
pusdris  dars 12/0Z/50
600"t 00°16%°T FZHOE
puadryy  adLs 1Z/82/50
000" T 00°T189°T FZHOT
pusdrtls QL% 12/82/%0
00001 00°52% pTHIT
puadris  garns TZ/BE/S0
6000°T 00°EPF L FZHOL
puadTis  gILS 12/BT/S0
pogoTT 00°€FP'T FZHDL
SINOCH/IACYOES Junomy “adkE
woTydTINaaq Xed 9300q ¥sd0Y)

aTodey [ KI0ISTH JOUEAION
T g de peiepTiesuss AaTunmuies . -

120Z/8T/G0 OF TZ0Z/BT/S0 *HONWY HIYA IHOIHY

113 A¥Y
L66L9T006
0B 54
L¥Z89T006
08 sa
PPZ89T006
oz Ad
SEGLITO06
0E A4
E66L9T006
0s AM
9ZT89T006

001 ol

SEBLITOO6

001 od

SEBLOTOOG

0% AM
vZIB9TO06
g AW
YZIBYTO06
08 S
8EZ89T006
0z Ad
9THLITO06
0g AY
S86L9T006
0z Ad
¥ZELOTDOG
0s AN
0Z1BITOO6
a5 AM
8T189T006
08 S
LEZBITODE

001 a2d

Qo7 bBpTa
JaqunN Yooy

1gTe310] =2beg

atuiRy oGACLIWS Aoy omeN

00°00°20°TZ"50 -

p-60 d° Touskedgenp -



(LA
rsobeg.

.

1sTe30] =2beg

a0 o a5 0 05°6%9°' %2 0000°8T
000000 ZS 0ZET 0OST 0Z0ACT 74 pusdTis  Qdls 12/82/50 TS6L91006 S
00°E¥E‘T 0000° Y SO EYE’T YEHOL 0% AW
©00000 9% 0ZET QOST 090FOT 114 puadrls  g4Ls 12/82/50 LBT89T006 S
BOEPER'T 0000°T 0OEPP’T ¥ZREDL 0g AY
©00000 ¥9 OZET 0OST OTOHOT ¥e puadras  4dls T1T/BL/S0 Z1089T006 RN
Qo EPR’T 0060°T GOTERY'T B ZHOL, 00T ad
600000 09 OZEI QOST OOTHOT ¥e puadras  adis 12/8Z/50 ZLBLOTOO6 SR A
00 EPR'T 00807 T 8O EFF T 0ZHDL oot na
00000 09 DZET 00ST OOTHOT ¥e pusdris  qdns TZ/82/50 TLBLITODE I
00°10%°T 00O0"T 00"1BB°T FZHOL 0E Ad
00000C ES DZET 00ST 0Z0H0T 14 puadilis  4ais TZ/8E/S0 1SELPTO06 S
DOEPT’T 000" T 00°EPD Y FZHOT 00T od
000000 09 DZET DOST 0DTHOT %4 puadtis  Qd1s TZ/BE/S0 898L9T006 S S
Do°T0%°T 60001 00°TOF’T ¥ZHIT 0z nd
000080 2§ OZET 00ST 0ZOEOT 124 puadris  dd4ls 12/82/50 0S6LITOO6 S
00 T0%'T 0G00"T 00°I8%‘T PZHDE 05 A
000000 S& GZET DOST 0S0EOT ve . puadtis  gais 12/82/50 6ETHYTOOE O
0OTEVET 0000" T 00°€%%°T VZHDZ 001 nd
000800 09 OZET 0O0ST 00THEOT 54 pusdris  ddLS 1Z/8T/50 998L9TLO6 S
ogTT10% T 00001 0p"T0%'T PEHDE DS AM
000600 S§ 0ZET BOST 0S0OHEOT ¥z puadryy  AdLS TZ/82/50 SETBITOO6 S AT
BOTERE’T 8000°T DO-E¥ET $ZHOT oot M
000000 DS QZET BOST DOTHEOT T4 pusdtig  ddls TZ/9Z/50 098LITO06 S
0OTEVE'T 0000°1T 00 E¥PP’T PZHDL 001 a3
000000 09 OZET BHOST 00THOT ¥e puadriy  Udis TZ/8Z/50 LSELITGO6 T
00°I0F°T 000G°1 00°T0R'T ¥ZHOL 08 Ad
00000 29 0ZET J0GT 0ZOEO0T 3T puadTls  Q4als TZ/82/50 FFELITO06 S
GOTERE'T 0000°T DOCEFR'T YEHDL 09 A
0DE000 5§ OZET 0OST £90T0T vz puadTas  QdIs 12/82/50 FETB9TO06 N
00 E¥F°T 0000°T 00 EbH T PZHDL oc AY
000000 v9 0ZET GOST DIOFOT ve puadris  a4as 1£/82/50 F0089T006 S
00°050°1 0000 T 007050°T FZHDL 0z ad
Q00000 ZS 0ZET 00ST OZOEOT ¥z puadras  @4ais 12/8Z/50 6E6LITOOE G
00°EBF'T pooo-t 00"ERPP L $ZHIL 001 H
000000 09 0ZET 00GT COTIOT ve puadiis A4S 12/82/60 LTBLITOO6 T
080 000 06" %912 0000°Z rgeior sekotdug
08" TZL 00001 0§ 1ZL YZHIL OE AY
000000 ¥9 DZET DOGT 0I0FA0T X4 puadizg  a4is 12/88/50 LE5L9TDO6
BANGH wov Te0L Fanop;I03oes Sunowy odAy | 207 Bpis
Juan3egd QAR Junonay boaaxg HoTidiaoesad  Aed o480 YoeuD JoqunN {ooiy amey oolordud Loy omeR
1202/82/60 OF TZOZ/BZ/G0 'HONVY ZING LHOJHEY
. azodow K103STH I90USHION 00°00°20° 12750 -

S TEIRe/e0

9% 4g-PIIEPTTOSUOD.  KITUNUMO)

p=60 G- Toyusmedgeny |



AEEERFRAF R R LR RE AR xR FAOUDT JO DUL ywer v ey ¥ ¥ X XXX B RERLRAERR

Gl 183 YITA SPICHIY 10 Laquny
-T2 i pasEenoId SpACDIY FO Isqumy
[e]: 0] 11+ 1] 00°5£97 001 0000° 5L sgTe3o) 3I0dey
oD @ 000 g0°spz’¥ 0000° £ isTeg0L @bed
o106’ T 800071 00°10%°T VZHDE oz ad
000000 76 OZET DOST 0Z0EOT 4 pusdrie  aals 1Z/82/50 096491006 . NS
DO EFE’Y 00001 00 EFY' T 24 (oh 3 0g AY
000600 ¥9 OZET DUST 0T0E0T ve pusdTis  g4Ls 12/82/50 51089T006 G
06°TOP'T 0oao*I 00 10¥%'T FZHDT 0z Ad
SINOH WOV TeReLn ﬂHﬂON\HBDﬁh Sunoury QWN.H 0y mw.ﬂm
JUADIOI daqumy JUNCDDIY bexs woT3dTID>ERq Xeg o3eq ¥ooyd JIBSQUENN MIOYD BN DoA0TdNE Koy ower
TZ0Z/B82/60 OF TZ0OZ/82/G0 FDNVY HIVA SHOITH
jxodey AI03E6TH . 1ODYSHION 0000 20" 1250 |




rxrrrxrrrnrrrrnrrrreerny JI00DT JO DUH murar v s v rrvr s s r ey s e res

-] :Aed Uatm spIooDsy JO ISquny

] I PIERFII0Id BPICOSY JO IIqUuINN

gD ZL 09 EOL'T DB EL :@felog 3xodey

00" 2L 09 EO0LT 00°EL rg1e10] 9beg
GD"9T ST 0¥E 00791 ¥Z 00sZ 1T 000000 TL DEET 0%SZ OTOEOZ ZLIAD  PEWC 0T oa
00" g D9 LST 00°§8 ¥Z DCOL 6T ¢0D0D0 TL 06T OPSZ OTO0E0Z ELAO  BHZWO % Snt
00° 9T ¥COFLY 067 9T ¥Z 0068°8C 000000 TL O6ET 0952 OTQZELE CTLAD  FCHO [s]°] od
go-g BT E¥T Qg-g ¥Z 00T%'0F 000000 TZ O0€ET 0%SZ OTOAQE EIAOC PERWO 0w SH
00°9T 0% 0SSt 00-9T ¥Z 0006 TE 080000 T&L D&ET O0%SEZ OTOEOZ ZLAO  FEWO oz 24
go-g g6 LBT 0o-8 ¥Z CO¥L ¥z G0D000 T& 06T O¥SZ QTOHOZ TLAO FZWD 0t ne
MiyM SEOOH STYLOL SER/40IOvA UH¥d INOOWY LNADIAE UIAHEHON LNOGDOY A¥d HFdAL 20T HaIE

HNVYN SHAOTINE AT AWMN

THIOOLSND € ‘LEdHSMIOM

3x0de 39USTOM PIEPUERIS
9t g peaEpI Tesues A TURLIEO)

4TO0TO-00" 00" €0 T2°50
S mwmewcﬁmsmmwm

Lo YHOVE
e/%0/90° .




prrxxxrerrrrrensxrnnrrer JI000L JO PUH sxsasA¥fXfsrXrFrEXXLFTRRELYE

97 tAed yiaimM SPIACOSY IO ISR
91 : pIsSBID0Xd SpACDIY JO I2quni
0o 0 SL'SLE'E L1°6TZ :sre30L 1Icdsy
P ST

82 9% 0B E ¥T 0O¥T BT 00S0EE BE DZET OUOE OTOECT DALOX FEHDL oz Ad
G

8L "9t Do~z ¥Z GOFL BT COSOEE PE OZET QOOE QTO3ALT DALOX ¥CHOL [} Fi\ o
X X ]

8T 9t Doz $Z 0PI BT 00SOEE PE 02Yl 000E OTOHOT DALOX PEEIL 13 A
- r ¥ ]

BT gt Do~ g ¥Z GO¥T BT GOS0EE ¥E OZE1 COOE QTOEACT DALOIX PZEIL 09 AR
D G S

0L LEB 00" 55 $Z GOVI BT @UDO0O $S 0ZET SOST 0%¥0A0T  ALOXK PEHIL 0% SH
D TS

8- of SE ¢ FE COPT BT COS0EE PE OZET Q00E OIDHEOT DALCX ¥EZHOL oz Ad
S ST

8z 9t 00 E ¥z 0OFE BT COSDEE PE OZET CODE OTOIAOT DALGK PTHOL 0t AY
¥ X ]

87 9% oot ¥Z DOV BRI OOSDEE $E OZET 00DE OTOAOT DALOX PEHOL 08 EES
S SRR

8¢ "9tF go-¢ ¥Z 00¥T BT Q0SDEE PE DZET COO0E OTOZ0T DALOX ¥ZHIL 134 Ag
D A I O

9g°01L 9T"6E ¥Z 00%1° BT 000000 $S DEZET SOST 0FPCEOT  ALTX PEHOL oF W
-  F

8¢ 9t g0~ & ¥Z 00¥T-BT OOSOEE #E DZET ODCOE OTOEOT DALOX PEZOES OE ad
A D S

69" 5% $0°%T ¥ZT 00¥L BT pODOGD #S DZET SOET 0F0E0T  ALOX PEHEIL 0F W
G D

¥IZTI% TL ET $Z 00T 8T pORCO0 S OZET SOST OFOE0T ALIX FEILE ow SH
A G T

FELET T 0g-99%9 FZ OO0F¥T 8T gopcp0 S OZET QO0ST OR0AGT ALOY FEZHOL o} SH
G D S

RZ" 9% no-e ¥Z 00¥T 8T 00SOEE ¥E OZET DOOE OTOEOT DALOX PEHOL 09 AW
. r XK |

Bz 9% co'e %Z 00¥T 81 00GDEE PE DZET QUOE OTOECT DALOX PCHIL  DOT ad
ST D D

A SUAOR INIOL  SHH/ECIovE  OH¥d LNACWY TEDEAS WEERON IRN0DDY  AVE HdAL DO DUIL

HWYN HHXOTIRI ATH FHUN

AYd AL HELXEI 9 - LAdEHSAIOM

£ZO0TO-0070D 20 T S0 ¢
. L pedrpogeneds

.. rEDYE.
B raf80

| amodoy J9susyIoM prepueds’
9y ds . peqePTIOSUS) ANTUTMLOY

W EPITT




FAEFERERFFERFFEFERRLRRTY AIOUDT JO PUT srx S XX RAXFFREXLXFELERFRL

€ AR UITM SPICODY JO IIUNN
€ ¢ pesSsInold SpICHIY JO ISUUNN
40 %1 . 9T 09€"T 00" %1 raTeInLl jaodey
00°¥L 9T 09E°T oyt tsTeloLl obed

go-§ 00°SZ0'T g0-s %2 0000 S0% 000000 $9 0ZEZT OTTT OTOZCT ENS  €OS 066 0s
_ X X

0c-¥ 96 8%T 0o ¥ ¥T 00¥Z LE 00DOCO0 8% DZET 08ST 090HO0T TIAD PEHOD oF SW
CEEN G S

0o°§ 0E 98T 00" S ¥Z 00¥T LE 6000CO0 $9 OPET Q0ST OTOHAOT TIAD ¥EYOD 00T od

UM SEN0H STYLIOL B¥E/U0LO¥d OHYEd LNOOWY INADHEL ATENEN TNA0DDY A¥d H4AL D077  BOTE
ENVYR AAAO0TdRE XY HWUN

ATHNOH T IEEHSANOM

Co o odmewa < oo eede b q70ded J93USHIOM, PIPPURIS £Z00T0-00° 00" 20 TZ ST
[Z/%0/50 WY E¥iTT. : SR DR 9y g pogepl rosuon AjTunumo): . p-d- poremeds




L

LT°E
LTI E

B80°T
BO°T

9G°ET
007ET

g8 ¢
£E8°C

0579
0579

T €
TG €

00" 8z
¢0 9z

00°92
09z

OyM SU00H

U rEevd

E2/%0/90

CWE FEIT

sxrxrrresrrryrryreesvrrry 1T000T JO DUH #x st s X s Xrxsx s xR Rrfsres

0E 989 BL 8641

0E" 982 8T 65T

gL 1C re"9

ST EB LiTe ¥Z 00ET"9Z
LETTIS- LT E ¥ZT 003E"6T-
Z¥ L 3T

EE BT 80°T ¥Z DQOEZ 92
T6°02- §0°1T FZ 009E"6T-
ET EZWL G0 8¢

66 0FE oo el ¥Z 00EZT 9T
LL 86T— 00" €1 ¥Z 0062 85T~
B0 6 99°1

L TE €B°0 ¥Z 00EET 9T
69°CT- £EB° 0 ¥T 006 ST~
05" S¥% 00" ET

D& QLT 0s° % ¥Z OGEZ 92
DD "SZT- 05" 2 ¥Z 00ET 6T-
Z0- %2 (AR

S6°8L 10°E ¥Z DGEZ 9T
£6° %5~ i0°E ¥Z 00SZ°BT-
TS5 90E oD-gs

86°189 aD- 92 ¥Z 00EZ9Z
¥EELE~ 00°"s2 FE 00F%% ¥E-
¥LTEET oot Es

g6~ 189 00" 2g ¥Z 00827 9€
¥L'Ee5- 0092 ¥Z 00¥E TE-
STYLOL Sun/a0LDvd TFdd LNOOMY LNADEET

ONIHHOS TYNJIINI 6 +LHSHSHIOM

az0deu JesusAion DIEpUEIS

S 9y a¥ PIIEPTIOSeD AjTUNNEOD

34 1Avd Ya[M SPIODSY IO IICUDK
a1 : pPOSE8D0Id BPIODIY JO ISCUNN
rgTelol JI0dsy

isTejol =beq

:g1e3ng 9akoTdwy

Q00DD0 ¥9 0ZZTT OTTT OTOIOT EFSI PIvVd e Ad

CODOEF E€F DF%TT OTTI QLDAQNT MIDOT PEVd oz Ad
rgTRI0L safoTdug

ooooo0 ¥5 0ZZT OTTT OTDHOT 8Ss1 FIWd 0z Ad

QgOoDCOD €% O%TT OTTL OZO0EQT HAI0d PEvd [¢14 Ad
rg1eel osioTdwuy

0o0o00 ¥$ 0ZET OTTT OTDEOT 9SS  cEvd 0E AY

000000 ES OFTT Q0BT OE0ECT (MIDOT  QTWd 0E AY

1a1RIol SsAoTduny

opoop0 ¥9 02Z2T QTTIT OTOEST €851 DZVA [5):] 84

gOoDoRD 8% 0%TT 00Z1 O8DHEST X200 02vd fad:] 54
:1a7e30l @afoTduz

¢DooDos ¥9 0ZZT QTTT OTDHEOT HSSI  ¥#TUd 0t AY

000000 €S OFTT OTTIT QE0ILT M2CA  veE¥d 0t AY
reTRl10l 93KoTdug

opgooo ¥9 0g21 OT1T OTUEOT ESSL FIWd 2% AW

0aoo00 85 DPTT 0%2T 090F0T MHoO0Q wIwd 09 AWM
:gTeq0], s3fkoTdwz

googgo %9 0ZTZT QTIT OT0EQT 9SSI FEZv¥d ot AY

Co0000 ES O¥TTI C0BT 0EDECT HX0OA bFEVE 0E AY

rareiol ssio1dng

ooango %9 022T QTTIL OTO0EOT HSSI 0 PELL as AM
000000 S5 OFTT 0222 050F0T X200  FELI 05 AM

WAEHAN LNROODY K¥d HdAL 20T BOTH

IWYN ETFROTINE ATY EHYN

LZ00TO-00°C0 *E0" TT" S0 -
T p-dpoussedy




2/%0/90

SgDYd

MM SUNOH

EFFRXFFELEFRERXEE R EXEREF

ooocau

oooooo

oopoao

000000

000000

0goaoo

2490000

040000

¥5

PS

ia3)

¥S

L&l

¥4

g

L]

ozel

0ZET

02ET

OCET

DEZET

DEZET

0%ET

DEZET

o0 L85°ET A ]

wssz ooe

00 EFF T 00" T $Z 0000 EPF'1
00 E¥T T 00"t ¥T ODOO EFT'T
00" T9T’2 0o-T ¥Z 0000°T91°T
0D EPE'T 001 ¥Z 0000 EFF'T
0D EFPT T 00°T ¥Z 00C0 EP®'T
00 EFF'T 00T ¥Z 0000 E%¥%Y'T
00°TI9T'E 00" T ¥Z 0000 T91L'2
oD-os0't il ¥Z 0000 0S0°T
STVIOL BHH/H0IOVE OdFud LNOOWY INED¥Ed

AYd ONIALLS 9 °LTEHSHECM

| qxodes.jssugiofn pIepUEls.
9% g DOILPTTOSUOD A3 TunumeD

YHERAON INDOJDY

gost

008t

00sT

0081

gost

0051

0gst

Q05T

170037 JO Pl arxss s SherF S EFLEIFFXRLRLEER

tArd UITM SPIODSY JO IQNN
: pIBESDOII BPICDIY JO ISQUNN

reyegog 3xoday

tg1E20) abed

0F0E0T GAIS BZHOL 0P SM
X X |
0%0E0T GC4IS VZHOL  OF  SMW
X K ]
0%080T C4IS peHOL ~ OF  SM
D D S
0%0H0T U4IS BZEDL  ©F  SW
D G S
0¥0HE0T G4dIS ¥ZEDL  OF  SH
D SN S
0V0E0T U4IS PEEDL  ©F  SM
X X
0¥0HEOT O4IS PEHIL  ©F  SM
X R ]
U¥0EOT Q4IS PEEDL  OF  SM
I G T
Ve WAAL D01 OO

HWUN A3 X0TdRA ATH FRYN

LZ00TO-00°00" 20" TZ°S0 -
L pedrpoussedy



sxvsryyprrvnrrrryvpnrxrnns JIO0OT JO DUT xr s e ev sy v axsRran et s 824y

g 18R 4AtM SpIoOd IO ISqUON
g : PoESaNOId SPAONSY FO IIGUNN
Gz 52T 00°0 PARETRE 00SE" 202 18Te30L 3x0dey
E A -4 0p"0 LT SGT'9 a0sZEZ0E tsTR30] obed

008 Z1"L0T anoo-s 68°5¢ PZHO o8 s
000000 TL 0GET OFSZ HTOHOZ %2z  0pITAO SWTIIBAD  TIAD 12/82/60 1#Z89T006 SN

0s" 4 $5°9TE 0005°8 ¥ LE PZHOD 8% W
000000 9§ 0ZET COST HIOIOT vz 0% > TWTITSA0  [IAO 12/82/50 otuBYTO0E S G

€L 08T Do"o TE"SPP’S 006L°081 tsTej0L Iaforduy

GL 69T 18°6TZ'S D0SL" 691 SL*0E pzDus 001 oa

000000 09 OSTT OTHZ GOTHOT ¥Z 0bIDAC AE[ITAAD  ZIAC 1Z/82/60 6R£LITOAE

00 TT 0552z 0006°T1 D507 $zous 001 o
000000 0% 0STT OTHZ DOTHOT vz 0% > BUT3IBAD  TIAO 1Z/82/50 6BLLITOAG G

00°82 0z 98T 00005 vZ7LE ¥ZHOD 001 04
000000 F9 OFET 0OST DTOEOT vz 0% > SWTIISAD  TIAO 12/82/60 LBLLITOOG S T

SINCH YOV Te3on SINOHfT0308 JUNOWY adky Qo] BpTe
JusdIed Jaqumy JUNOIOW baxi uoT3adTIosaq dea o3eg YoYDL aquny Yooud ownN GoXOTOmE Aol emmR

TZOZ/BZ/60 OO IZ0Z/8Z/60 *HONWY WA LHOJHT

. 00*00°20° 12750 |
y60 d Toysmedieny

N IOt
cabed

uﬂonwmmm»uoum.mm #mwnm&nmﬁ i :
-ds; peIEpTIOSuOD F3unimod




THEOL

90Tzdvw
0Teaw
I0Tzdy
J0tzav
90rzaw
90TZdvY
90Tedy
901Zav

90TZdY
F0Tedw
90TZaY
I0TzaW
J0TZay
901Zdv
90Tzay
$0Tzay
9iTzay
90TzdyY
01Zdw
20Tzdy
90Tzdvy
90Tedw
90124y
90TZdY
901izay
30Tzavw

S0TZay
IDTZdY
901Zgy
90Tedy
90TZ2dY
0Tzaw
901Zdv
90TZdw
90Teqav
S01zavy
901Zay
HHEHNR

HOLYe

007501
LT 8zL'T
¥8-5v9'p
PE SP9‘g
8 ch9g
92 T8L L
ag°2
5¥°g

065t
0¢-sotr’z
00'0TL’ T
00-0871
05°zz%
00-pge’y
05-z98'1
a0 -oE
go-sor‘eg
¥9 5%
LL*t9

9T ¥oc’y
Z0'p8z
00-LG65°'1
SL¥EE
00°Lg
05-85
00° 016791

65" 56
50°626°2
BE'8TZ’1
606877
06°TEL'Z
0005
0E"ZOT
00°285°T
00-0zL
00° 095
Fhrog

LHAOHY

TZ0Z/61/90
1zoz/e1/90
TZ0Z/01/90
TeZoz/01/90
Tzdz/01/90
TZez/01/90
tzoe/o1/90
TE0Z/01/90

TZ0z/01/90
T202/0T/90
TZoz/61/90
1z0g/c1/90
T€0Z/01/90
TZ0Z/01/90
1Z02/0T/90
Tesz/ot/90
tZez/0t/90
TZ0z/01/90
TE0Z/01/90
Teoz/ot/90
Tepz/ot/90
1202/61/90
1zoz/et/90
Te0z/01/90
T20Z/01/90
T20z/01/90

tZoz/01/90
1z0e/01/90
1202/01/98
T202/0T/90
tzoz/01/90
TzZoE/01/90
Tzoz/01/90
T20zZ/01/90
T262/01/90
Teez/ot/90
TZ0Z/01/99
T T Enwq

HDFHD

B9STLOT
L9GTLOT
L95T497
L9STLIT
L9STLIT
L98Tr9T
9I9STLGT
S9STLOT

»95TLOT
E9STLOT
E9GTLOT
EDGTL9T
E9ST49T
£95T.97
E98TL9T
E9GTLIT
EISTLGT
CISTL9T
Z9STL9T
T9sTL07
T9STL9T
T961L9T
0961291
666TL9T
6561497
858TL9T

LESTLOT
9E5TLOT
955TL9T
955TL9T
9868T.9T
58567491
PESTLOT
ESSTL9T
ES5TLYT
ESSTLOT
TSSTL9T
LEC T
MDEHD

CELT
BE0TZ ¥4
LEOTZ Md
9E0TE ¥4
UEQTZ Mg
TZ0TZ ¥a

rIsoTe
¥BI90TZ

T1501TZ
065T
¥-G6951
¥-¥957
8BST

6LSGT

9BGT
¥-ZEST
085T
I-ZzBootIg
T-ZZ8007T1E
0L66Z9L66T
0LPEFQ966T
0BFZZ9L66T
S0¥zooox
CTEwOOT
FSYO0T
L¥6V

05012
£1gar
9¥85T
aLeg9t
6ETIT

9L9EEEINIY
1I881¢
12801
E0-LETS908
€0-LEZS908
EPOTEZ IWIS
T u¥eRnN
HIIOANI

T2ZEGY 60 0zIg 00LE StomOT
000800 ST poca ZIET 0roa0T
000030 ST o0pz9 CI6T O0ToE0T
000000 ST 0osg ZI6T 010401
600000 ST gpug 2161 010301
000000 ST Gozy ZI6T 0T0EoT
060000 £T potg G08T 0ToEoT
080000 80 ooty 0TTT g8oampr
006000 00 ooop 66T CFONO0T
foezovr 8v opre DETZ OTo"OT
000Zov 8% goig DETZ 010=OT
000Z9% By porg 0ETZ oTGE0T
0002Z3% 8% ooTE 0ETZ 0r1gAQT
00029+ 8% notre 0ETZ 0TOFOT
6002%% B QpTE 0ETZ 010201
000Z9% 8% aote 0£1Z 01o=aT
00029V 8% gois 0€TZ 01oaEnT
000000 12 0&9p 0vSZ oeomog
000000 Tz D59y 0PSZ czodmoe
00C000 TZ 099% 0¥SZ oT0dE0Z
000000 17 do9p 0%5Z 01030z
000000 Tz 099% 0%5¢ 0T6E0Z
Q00000 ST pory ZT6T orCaoT
000080 TT 00TH 0TEZ otToa0T
000000 4T apty 0257 otoqot
DO0TSE 0z g1ge 0852 010369
060000 %0 ooT¥ OTIT Geoa0T
000000 ST ooTe 0ETIZ cTomOT
000000 ST oOp1g 0ETZ 0tT0=OT
000800 ST oo1E 0ETZ 01QmoT
000000 ST goTE 0ETZ OtodoT
00029% 8% ooty 00ZT 0T0=OT
000000 Tz 0oOTE 0%5Z 010490z
000000 9T ggze 099z 0troagt
0GO000 ST potg ¢I6T 0T0d0T
000000 ST gosy 16T CT10HDT
006000 TZ DOTH 0F¥SZ 01030z

WATHAN

INNOIOY

HBATTD 98 ~ Ieutueg

UOTATng peserdang
UoTITNG paserding
UOTITAL psoeTdyng
UeTITOL paserding
ueT3tng pesetdang
UOTIRTSURI] uerssny
Jusunsnlpy arey

£954 uoriTnpean

< UBWSS InquTay Juareg
Adezayg, 1PaTsdug psaznosyng
Adexayy, Te0TsAug paseTding
Aderayg, TeoTS5Aug paseTding
Adezayg TRaTSAYg paserdang
Adezayy, TeoTsdyg PeorTdang
Adexsyg Teorsdyg paseTding
Adexeyg T20Ts4yg pecerdang
Adexayg TeoTsdAyg bsoetding
AY 2 Ad - TTTH SBD
AY 3 Aq -~ TTTH sep
o4 - ITTH IVTIYoaTY
O - TiTE 32TI308Tg
Ad - TITE 3oTIy08Ty
UoTITNG pecerdang
21¥Td pur abpeg amey

Sa1eTq 3 =6peg Dure N
uoT3ielrodsuray, pacetding
susTtyeIgaTan

Iayoea], — IUBWSSINqUTIY Fyeqg
S®5I0N pailoevijucy
SSINN pajoeIzuoy
SSINN psjoerivon
98INN pazoeIjuoy
GNI-NAT YA ITP9ID dda sIr
W50 - swmrozrup

JUSWS2ISY osveT

TOTITRY PeoeTding

UOTITNIL peoerdang

meHmmam ? Syxeg

ROIXJATIEDSEq

HOICANT

SIguxeaT TeuoTydooxy
oyog PTHOY S /UOysUBAT
oysg
oyong
oyonsg
oyog

ITAONE /uossupAy
BTYOYS /UoySuRAy
STYONS/uoasueAg
wﬂxOMM\nO#mdmbﬂ
usrag .>0Huﬁum
95 uoTamuIogur 00387

Wiy ‘stoqqm

®2Tsdyg Auvag 2o clad

TeoTsAyg fuuaq eusg

Teo1siyd Auusqg vuUag

TeaTsiyg Auvusg 'UAQ

TeoTsAyg Auusg vUS(q

Te0T54Ug Auuag vUSqg

TeoTsdug Auuag rUST

Te2TsAyq Auuaqg ?U3Q

augMmay UOTIETTa35U0)
AugMaN UoT3IRITa3s5U0Y
AbIsug UeTieT [93500
ABraug UOTIRTTa3SUDY
ABxouy UOTIRTTIa25UL)
33USD yzTeap ssedwuey
Ur ‘Azajurig JISSeTs
ur ‘Lrsqurzg oTsgeT)H

dsuexy, sayeT o ureysy

BIRY ‘z3bursieg
~mhm0:uﬂmmm PaInsgy
.muuumuﬂmwm PoInssy
‘8IRDYyITROY peInssy
‘arroyjlTEeg painssy
uT ‘ra3nduoy aTddy
.mumuuﬂMpnO UeoTIouNRy
urd teitde) UBD LISy
Usd sIsqloag ueIXaTy
U9g saayjoig ueTXaTY

S3aed o3nyg |ourADY




—_—

U9 ¥ yig ‘zapury

90Tzdy E¥°680’Gg 1Z0z/01/90 E65TL9T O¥CTIZTRLTL 00S0EE wE 00TF 0081 0TRHE0T - ImTnaTITng TenburTg 0202 oT3amonpyg TTTH-MeI90K
SnTA3g

90TzZa¥ pg-gz 120zZ/01/90 TASTLYT S250Tz 000050 o 0008 5661 o¥odHOT ~ lusmasIngquray Juspn3yg PUTIelRy g ‘Layaey
uoTadrInsgng

90Te4qv 00‘poo’e TZ0z/01/90 065TL97 SETIT-~1Z 00000 Tz agre 0%%Z 0T0F0z € I9TL - saspip ATOM T Areaqry I93sey
swayr FUSWREIOTUTaY PATITSOg

807TZa¥ Zg'opg 1202/01/90 009T.971 TIG01Z 000000 ¥0 gorp 0T%Z 0%o3oT Freig - FuswRsINqUTay FIeag YITWS snoxey
5WD Jo jucag ut

96T2a¥ Tg-5zT T202/01/90 Ba9Tr9T ¥-11801¢ 000006 %o 00T% 0TIT 0%030T gueTg - FuswasInquITay FIeqg Ultws snoaey

90TZay L6"8DF 2 Teez/01/90 E8STLYGT STS0TZTZ caoopn ag GEEZ 0%9z 1030t ucmEmmH:DEHmm. UOTIIN yyeag I3Ieay ‘ozuazog
mcﬂnOﬂuunnm SATINDaxXE

9CTZaY 0o-00g 1202/01/90 BBSTLOT T2-7-L-¢ TZZE6T 6% 0ZTE goLg SI0H0T FusudoTaaag Teuorssagoxg OTT UIBITHAATT

90TZdY Qo-gog TZ0g/0T/90 LBSTL9T Z50ELANT 000000 ST G0L9 z161 SToFpT {z) Butzoqng, Te3Tdsoy TTaMureay
B3BDTITYI8D UOTienpeIs

901ZdY 0o-gT TZ0z/01/90 98GTL9T 200102 0Cco000 0o 0000 pae6T 0bodDT 0¥ AUBUBS ITnqUTSY Juspniyy Isquy ‘ureag

901Zdv 60°L0S’s Teoez/01/90 SBSTLOT eS0Tz oogooo 6T 0045 095z 0T0d0T Auawdtng USYDITY I 3ja0n ‘Nuegageag 234
I¥oeIg

20TZay 06" 9z T20g/07/9¢ T8STL9T Y¥SSE 000000 12 0B1% Opsz CT0I0Z IUTOH xaTg «8/5 § ooEeg IDETH ummzauHOZIm:HM

30Tzay 00 zg5e‘p TZ0z/0T/9¢0 EBST/LOT 00Zz ooooop ET 081 01gz 0T0dDT Ss8g TebeT TPUCTSS8J0Ig Fooney eytay

90Teay 92 £Ee’g T20E/01/90 ZBSTLYT TZS8EEQT-T 000000 1z porg 0F5Z 0tTod0zZ Juswsazby I9®IIUOY ur ‘gToz3u0p uosuyop
Jusudedraag uoTlenpern

2901Zd¥ Qp-g7 T120z/91/90 IBSTLOT LEE0TE goeooo go 0000 %esT 0F0d0T ~ USWSsInquTey JuLpnlg BIqHQ ‘ussuneyop

90Tzdw 00 570t TZoz/so1/90 0BETLYT ILBETLD 0005800 L1 00TE 0Z52 0ToHEOT Sa0TATRg Burasoy bremdyg daopgr
sndureg

90Tzdvy 00-08s Tzozrsots90 BLSTLY9T TIS0TZ o00000g 0T 00%9 gost ooTEQT AIeg - uoTIRIlSThOY ZZ0Z-1zoz2 BSar

90TZdw SL7088'11 Tz0z/01/90 BLETL9T PBETISTODOR 00S0EE %f gorp D0BT 0ToE0T STRTIOIEN burpray o0 UTTIITH uojybnoyg

90Tzdy TE EBT 1z0z/01/90 9.8T491 0699€8F 19 000060 Tz note 0%SZ 0rca0z STOPOW Tozjuog drnbg  sur OI3 -~ Jodar swoyg

90TZav 807181 12€0z/01/90 9LSTL9T ~66E9VOPTY aooeso 1z 00T® OFsSe oTedog Avadg aag pue dsey guy ©14 - jodag swog

90TZdY gg-gT Teoz/o1/90 9L8TL9T 96686z009 000000 TZ 00T% D¥Fsgz 0T0H0Z sarddng  suy 0id ~ zodeg suog

J0izay 00°8%9 TZ0Z/01/90 LLGTL9T 0TZ - awis Sooooo 1z 00T% 0bSz 0ToE)g garddng IOy - 3odag suog
ATIWBDTOTUTIY IATITROg

90TZaY ¥/-ggg TZ6Z/0T/90 SLSTLIT TIS0TIZ paogoog Y0 00TV 91wz 0voE0T FFong - FUBWISANqUT oY FIeag UoIRY ‘ssoxg

90TZav¥ g9-¢g TE€0E/01/90 VLSTL9Y TZ50Tg 00000C 21 UZEE pzeg 0ToE0T PSS nquTsy sbeatTy I3e3g uudg ‘uemoTTyH

S0T2avy a0-ses’g TZez/01/90 ELSTLT EELLTT 060000 ¥1 00TE pITT OIDHDT JouaTog g-g 13 Joy 9suUaoaTy 1 ‘sntuagy ucTIRIausy

0T2d¥ g0-9s0°T TZOE/OT/90 zi6TL97 ¥Z8Z 000000 TT gote 0T£Z o1pEOT abueyoxy 3yEnoyg, ©F Juswsbeuy WniorTng

90Tzay g69-1¢ T202/01/%0 TLSTL9T TZ50TZ o0000gp 00 0800 T19T 0oou0T qoung ~ IUBUSTINqUIT Y JUSpn3g STTatuRq ‘xog

90Ty JO*B¥T 1T Tz0e/01/99 0LSTL9T ZFPPTANT 0D0ao0 «£1 0DIE Ozsz GToH0T 5994 7 JuswesiBy asuaaTy S2T3AT=UY ¢ I5ROaI04

Juawdey sseag Tatdoy AUBY S9TBeg 3sarg

o0TZdY ZZT6SE’E Tzoz/01/90 6S5TLOT ¥885T 0000p0 ET 0SZf 0(5z 0T0H0T
THLOL HIEWON INfoHY HIYA YEEWNN HHENIN HHENNN HOIZJATHEDSEG HOONEA

HOLva HIEHD NDEHD HDIDART INRODDY HOIOANT




90Tzavy
90Tzdvw
90Tzaw
90TEdy
S0TZaw
96Tzavy
90TZay
90Tedy
30TZdY
90Tzdw
90TZdY

S0Tzay
nTzaY
901Zdy
901zav
90Tzdw
90Teday
90TEZdY
$0TZay
0TZaY
90Tzav
90TEdY
90TZdw

90T Zzdy
30Tegdy
EHEEASY

901Zdy
90Tzdw
90Teavy
90TzdY
30Tzday
99Tzay
90Tzay
90TZdY
90Teqy
90Tzdvy
YHHWIN

HoGwg

06 0051
BE 19
¥ 1
9T F6T
BLUBEZT
L8797
P8°BTI
Sp° LB
SEUTITT
EL786T
EZ 6T

00°61
g€ 12
8L FE
9594,
B& 8

9E° PG
967 kT
9l gg
65°1T
81°£Z
6F 5

ST-9g

€5°62T
00°%z
E¥-zy

£E0 Lz

0T '66%

ZT*LT1’9
FETEST'T
25°19z'z
Z6°0EZ°T
FZULLE’T
TZ 2%’z
EE'09%

9% "6ER’ g

LHNOWY

TZ0E/01/90
Teoz/61/90
1zog/et/90
TZ0Z/01/90
TeZ0z/0T/30
TZpz/01/90
T20Z/01/90
Tzoz/01/90
TZ0z/01/90
Tgoz/et1/90
TZoz/01/90

TZ0z/01/90
Teez/ot/50
TE0E/01/90
Tepz/atr/on
Tzoz/01/90
TZ0Z/01/90
Tzoz/01/90
TZ0E/0T/90
TZ0Z/01/%0
Teoz/o1/90
Teoz/0T/90
Tz0z/01/90

Teog/01/90
Tzaz/0T/90
TEoz/01/90

Izoz/01/90
T20Z/81/90
TZo2/01/90
TE€0Z/01/90
TZ02/0T/90
Tecz/01/90
TZ0z/01/90
TZoz/0T/90

TZ0z/01/90.

1202/01/90

HIYQ

MDEHD

EDITLOT
C08TL9T
1091491
T09TL9T
T09Tr97T
Ta9tL9T
TO9TL9T
T09T/0T
T09TL9T
T09TL9T
T08TL9T

BASTLOT
BESTLOT
BESTLOT
BESTLOT
865TL9T
86STL91
B65TL9T
B6STLYT
BESTLOT
B65TLOT
BESTLOT
86C6T/.9T

LEGTLYT
LESTLOT
L6STLYT

LESTLOT
965TL9T
S6S8TL9T
PESTLIT
F6STLIT
PESTLGT
PESTLOT
¥esTL9T
P6STLOT
EBSTL9T

_—

WIATHNN
HDIHD

8r0-1zZ02
TILT9RST
LYS96/
LES596)
LV¥G96/
LES96L
LFS96/
L¥596L
L¥5964
LV¥SG6L
L¥596/

SZE0TT
DT0£98699T
0ZZL¥8639T
0vBOLGETIT
0TOE98ERIT
0lgzsggsegr
006L9E8BTLT
0% Z0EELEIT
0EQ0B9ZELT
COETBISOLT
OTPEB6RDLT
OLETLLBYLT

H-FIG01¢
¥-¥1501z
o-FIS0TE

¥IS0tTE
Z-9%9-N
99TE6ZH
590T6E£9g0
9%90Zz9z0
9890LY9zZ0
6050068920
8¥988z920
LBBOED9ZQ
08¥S9 au
HIHWIN
HDICANI

000E9Y
0o0ooo
0000460
G00ocpo
coooon
o0oogoe
oegooo
000900
0o00co0
ooogao
400000

cgooooe
000000
aogooo
000500
000ga0
TZ606%
UL
Gaoaop
000000
005000
gogoon
000000

dooocgo
coopop
000000

00Ga00
00Do00
0Z0zZEQ
goooco
cjo000
bgoooo
oogoonp
oopeon
000000
aogoco

8%
ET
LG
or
80
30
50
0]
£0
z0
£T

ao
S0
50
€T
=Dl
Ly
e
S0
€T
T
&)
A

o
o
¥0

k0
ST
Tz
23
¥T
bt
FI
T
¥T
ST

aotg
oote
05ZE
05z¢g
05ZE
05zeg
05z
oseeg
0szg
0szE
05zg

2000
00TV
optTy
00T
00TH
00T¥
201%
001%
00T¥w
00TY
a0ty
ooty

00T%
G0T%
COTP

001w
gote
00TF
q0T%
00t
00TI¥
0otT®
00TH
00T#
0oLe

ogLE
gzsz
0Lsg
0L52
0L52
g0Lse
0L8T
0Lsz
0Lsz
0LsE
[ FA=T4

66T
CTTT
01TT
0Egsz
0T11
oooe
008T
GTTT
GZEZ
ogez
ogez
O0tez

0TTT
0TTT
OTIT

0TIT
oeee
o¥se
0TTY
GITT
OITT
0TIy
OTIT
OTTT
2161

010301
0ToaE0T
0404071
00T30T
080301
G90d0T
050401
ovoEoT
og0a0T
0ZoEDT
0T030T

0p0¥oT
os0d01
0s0H0T
01g30T
ospdE0T
0T0H0T
0T0H0T
0503071
ToAOT
0T0HEDT
0T0I0T
0T1030T

0%030T
d¥030T
SvoEnT

0F0F0T
oT0EOT
0Toa0z
01030t
01030t
01030 T
oiodoT
oroaor
oToaoT
0T0HOT

HATHIN

LHOODDY

Adezayg, paserding

2I0 3dng - SaTTddng
807A1a5 13Tdoy

30TATaS aatdon

Po0Taxag zartdon

¥0TAX9g Tatdog

90TATSS xatdop

83TATSS Tatdan

|OTAIDS ToTdon

90TaT95 astdog

|0TATEes rotdon
uoTIRNPRIH UG JuswAediann
~ UBURsInguTay Juspniy
AM - set1ddng

AM - satrddng

Od - saT7ddng

AM - sat1ddng

3deq 15y - sa7rddng

adaq gm - saT1ddng

AM - sar1ddng

930 3dng - sa17ddng

270 dng - sat1ddng

adag azng - saTT7ddng
1dsq xang - sarrddng
IMINOTIIND oSty TeIauas
PIH g/L - HISUDESINQWTSY Jzeag
STenUeRl TeiTng

butyoog TeInweIguy

ant3 saTnyn WTNOTIING
OTSNN — AUSWSSINqUTay Fyeas
I0TAIDE mnﬂhouza

81 ITATXQ

E217ddng orsny

soTrddng prsny

satTddng orsny

SarT1ddng orsny

ga11ddng orsny

s3T1ddng otsny

UeTITNI paserding

Usy ¥ Adezayg SEBTY

Hertieredron TTIng

LIUDAOTg

ILIUaADIg

LIUSAOT I

LIUuaaoxg

LIUuaaoxg

LIusaczg

LIUDAOIg

LIUarOTg

LIUIAQIF

BITOL ’suTyasg

30dag sot13310

todag
Jodag
Jodary
Jodag
Jodag
Jodag
Jodsg
Jodag
3odag
aodag

uaIey
uazey

usIey

’

’

’

°03TI30
IDTFIO0
89T230
SOTIIO
®oTIF0
B|2TII0
S9T¥3I0
|VTII0
2DTII0
®0T330

Yoraoy
AIBRAOR

YorAON

uzIwy ‘yoeAoy

hpﬂ:uEEcU IseMylIcy

ediny uesIIsuy

s3Iy
S1ay
S3ay
5329
Faay
2Iv
daz,

3
k)
7
2
3
5

d

Y3IIoN
oTsOE
oTEnyR
oSNy
oTSNR
2SN
ITsOY

OI33K

ROITaTdaosEq HOONTA

FDI0ANT



THLOL

L

90TZdv
90Tzay
90TZdY
90TZaY
90T2dv
S0TZAY
90T72avY
90TzZdvY
30TZavY
90T2dY
30Tzavy
90T2dy
AR
20Tedy

901Z4aY
90TZdY
30TZav
90TZdv
90TEdY
20T2dv
90TZa¥
90TZday

$0TEdY
90TZdY
S0TZdY
901Zay
90TZdvY
90Tzay

30Teay
901Zdy
90TZay
90TZdY
90TZa¥
$0TZav
90 TzdY
30Tzav

HIATINN
HOIVY

T0°Evo’T
0S°€59°1
09°€6
0518

0L ¥kO'Z
00Tz

92 ¢EE
ZT 16%
80°¢c¢e
BSTLT
08’ 0%¢
00-pzL
05" z9§
ZE'ZZ

00-00% T
00°005’z
00°000°8T
o000tz

Y6 %09°g
ZE° 006’8
¥6'b09’c
ZE'006°d

S9'0£0’gs
05 €28’y
05°ZT8 ¢
BZ'68Z
0§°E25°%
00" SrL’e

oo-oog
00° 00z

E9°6L1

06°95

01°8g

00°005°1

00 005’1
00°005°T
IRNORY

Tz0Z/01/90
TEZ0Z/0T/30
Teoz/0t/80
Teoe/e1/90
Tzoz/01/90
TZ0Z/01/90
T202/01/90
TZ0g/01/90
TZog/01/90
Te0z/01/99
TZo0z/01/90
Teaz/01/90
TZeZ/01/90
TZ0Z/0T/90

Teoz/ot/90
TZoz/01/90
120z/01/90
TZ0z/0T/90
tzez/0t/90
TZ0E/01/90
TzZ0Z/01/90
TZoz/01/90

tZoz/er/90
Tz0Z/01T/90
TE0Z/01/90
TZ0z/0T/90
Tzoz/ot/90
TZUz/01/30

Tzoz/ct1/90
TZ0Z/0T/90
1Z0Z/01/90
Te0z/01/90
TZ0Z/01/90
TZeZ/01/90
TZ0Z/91/90
TZ0e/01/90
T ava

HOAHD

0Z9TL91
ETITLST
BT9TL9T
8I97T.9T
BT9TL9T
BI9TL9T
LT3T.9T
LT9TL9T
LT19TL5T
LT9TL9T
LT9TL9T
9T9TL9T
ST9T7L9T
ST9TLYT

PISTL9T
ET9T291
ZTSTL9T
TI9TL9T
OI9TL9T
0ters9t
0T9T.97
0T9TL8T

60914971
B09TL9T
BGATLOT
808T.9T
8091497
BO9T.LST

LO9T/9T
9081L9T
S09TL9T
509T1L9T
¥09TL9T
EQ9TL9T
E0STLOT
£09T.91
HHEWNN
MIHHD

LSZH09TL
0Z-$BIEERY
6ZE0TE
V-6ZE0T12Z
H~6Z€0Te
J-6CZE0TZ
I-108012
¥-T05012
g-T{%0Te
o-105at1z
a-To0G0TEZ
Losotz
LI50TZ
EEFAYROG00

LTS01Z0Z
980€E
PI6TCZTANI
L9EZPT
CSBS6FE
6FBSEDE
15856%E
0S896%E

TZ0Z9050
E05T9T0g
£0919102
BLPTISTIOZ
BLFTSTCOZ
8L¥T15102

TZ0ZZT150

LETEZTE
2R TN T
E0S¥T962Z

FZ50tz
LTO0-TZ0Z
910-Teaze
6T0~TZ0¢Z

_—_—

MREHNR
HDI0OANT

000000 TZ 0%9% avse 01030z
000000 TZ 01Z2E opse 0T0d0E
000000 TZ DOLE 075z 010302
000000 Tz 0O0LE OFSE 0E0E0Z
0Q0008 TZ 00LE GpsZ €030z
000000 Tz 0DLE OBsz 0E0IDZ
D000O0 TZ 00LE opse 0spdoe
G000CD T Q0LF OFSE 080502
060000 IZ 0O0LE 0BGz 0ToADE
000900 Tz 00t 05z 0L0d0Z
000030 Tz 00LE Owse ovodoz
000000 £T 60TE apeT atoagT
000000 £T 00TE o8t GT0d0T
000000 LT 00%E pz&g 0To4d0T
060000 LT COTE pzgz 0TO0dF0T
gocoon ma.ocﬁw 099z ot10E0T
00009% 9% 00TF SzzT 0ToHE0T
000000 ST 0049 ZT6T 0T0d0T
005000 ST 0049 zIsT CTOHE0T
000000 ST 00L9 zTET 0TCE0T
Q00000 ST 9049 ZI6T 0T030T
000000 ST 0049 ZTsT 0ToIoT
000000 ST 0049 ZigT 0T0HE0T
000000 ST 00TE gozT GT0FQT
000000 ST OCTIE 0612 010501
00000 ST 00TE 0STZ oTeaot
000000 ST 00TE 0peT 0T0EOT
000000 ST 0OTE p6TZ 010301
000000 LT 00%S 0gzse 0T030T
0C0000 LT ©0TE gzsz 0TO0H0T
DOGO6F L% 00T% 00BT 0T0a0T
00606% L& 00Tv oo8T 0ToHDT
000000 00 naoo 1ot Joower
000%9% 8% 0CTE O0iE 0TOEOT
000Z3% 8% 00TE poLp 0TeHDT
00029% 8% 00TE Qo0sif aTo0ant
T T wEmmw

LRNODOY

Tang

S0TATaE 193sdung

TITE Tamag ¥ Isaey

AY - TITd Jomag 3 IIIEM
AY - TTTE IoMss % Tajem
AY - TTTH JoM3§ § Togey
AW - TTTd I9aey

Sd - TTTA Iozem

00 - TTTE Iajem

251 - TT1Td I93uM

SHD ~ TTTH Isaem

uoT3eTSURIL asauedep
UCTIRTSURI] @ssuedep
satedsy 1oz 2usudTyg

TZ0Z Aew

DIYY [Z07 Sung Iog S30TAIDG
$391depy 1amcg o-g8n
53TTddng ssrnosay

S$89TAZSS BuTiozng Te3Tdsoy
uoTiTng paoeTding
UATITNG psoerding
padeTding
peoevTding

uoTlTng

uoT3TNg

Aey

I0F Lremumg

UCTITOL TZoZ-0zoz

UoTITNL paoerding
UOTITNg psoeTdaing
TOTITNG paoceTding
UGT3ITNY paserding
uoTiTng paocerdang
Zeoz aunp ybnozyy

S8ng Tenuuy donoig Iasn
82T0AUT BT5-3 premdys

E ¥9 ~ Br®TasgeR Tounung

£ ¥) - sTeT293eN Toummg

UD2uRTY - JuswesInqursy juspnay
Aderoyy, paoeTdaing

Adexayy, paoeTding

Adexayy, paoeTdang

ROILAT¥)SHEG

HIOIOANT

AuUBg XA
Jusuwabeuey ansey
S6ETTTA
SBRTTTA

¥ET punoy zg
XeT punoy 10
=T puncy 3o
3BT punoy 3o

2521TTA
sberTrs
axeTsdein zp 26e1TIA
eTsie1n 3o aberTy
Sqeisiers 30 eberrTa
oyeTsdean 3o eburrrp
IYeTsARI I0 SBRTTTA
OYTIYSOL ‘sIayoTs
OYTUSOL saayora

Sdn

IT0Su0) juswiordwaun
Joanosay ABoTouyonag,
‘satbajeisg Butgowsy
BICTARYSH pooMlresIlg
our ‘I3jusy unIjosdg
our ‘rsjusp wunr3oadg
QuI ‘Isjuam) umIjoadg
OUur ‘Ianuan wnijosdg
0 "ISTQ *npm Terosdg
YiiesH
Ultesy
Y3TesH

uwITOg
IuRTTOg
JuURTTOS
yiresg
yaTeal

JumRITOg
FUBRTTOg
dnoan S, 1850 paemfiyg
pIesdyg
AUI JT3svTOyDg
Sur oraseToyDg

'UY¥ ‘zonbripoy

usa v Adexayg, shbTy
U928 % Adeasng, sBEBTY
sy 5§ Adexeyg sBbTy
T T T T womEm



gyoays JOF STEI0T
SUNTIRIUSSDId JIUSPNIS oys AW IPTSINQ PTIOM

SP-vED 'EOF
90Tzd¥Y 00°00% TeCe/0T/90 TTITLYT PPL 000000 0T S0TE OTTT OCTHEOT
TULOL TETHNN TROORY ATYG SHEWON WIGHAN WATHAN NOILJIHOSIa HOGNIA
HOIvdE AOEHD ADHHD FITOANI INNODOY FIIOANI




KREREEA RNk rrwrxrrxrryryyx FTOOST JO PUT s s b4 4 XRKKXRAREFRFRLXRER

SETREFEQR G Z9Z'E0% 0L TLT
00°0T6°9T 00" 0T6 9T 00" 0

60 EVS 8T 60"EVE'8E 000
9£°'T86*LGE 99° 608 ‘LSE 0L TLT
TYELOL HSNEdAXE HANTAHTY

00°0
a0 o0
00
00°0

LIHHS JONVIVH

sxx STEI0J ATPUNNG PUNT xxx

pund uoTielIodsuery, 134
PUTLI 3DUBUSIUTEK/SUoTIEIDd0 0z
pung uoTilERNPY 01

ROIL4JTIHDSEA GRNA

AdVHHODS AaRND 4




T6°GL87°T syDeyLs I0F STR3IOL

I6 EEB'T 16 £€8°T T20Z/01/90 6TZ6T 20sate 00TOP% 0D 0669 666T OOTETIT susep § deg s3uoL FFISH
0o zy 00" ed 1Z0Z/01/90 BIZ6T BITBT 090140 00 066G 6661 Q90FIT senbetd Butaeabug ¥ spIesy
TYLOL INNORY HIVd HIFHON WATIN YHEHENR NOILII¥OSHA HOANAA

ADTIHD MDEHD dOI0ANT LEO0DDY FOI0OANT




kxrsrrxreverrrrxrasarxng 1T0GOT JO DUL #r ¥ s s ¥ ¥ ¥ L FRFRXXXRELL AN

167 GLB'T T6°GL8°T 00" 0 po-0
T6°5L87% 16°6L8°T 000 0090
THIOT HSNEdXE ANNIATE IEZNS HONTTVE

xxwx STEIOL AIPUNMING PUNT xwx

pung £3TATION JUIpn3g 11

HOILJIdDSEO aMnd

AHVHWNODS aNO4d




Action Items



“le CONSQ{ 4
SN oL DISTRIG 04
OO DISTRICT 24z,

Community Consolidated o

School District 46 B e vy

£, 5
RE copry, oo
YE FoR gxcEn®

565 Frederick Road * Grayslake * Illinois » 60030 (847) 223-3650 FAX (847) 223-3695

To: Board of Education, Dr. Lynn Glickman

From: Chris Wildman, Assistant Superintendent of Finance

Date: June 9, 2021

Memo: Resolution to Establish a Fiscal Year and Authorize the Development of 2022
. Fiscal Year Budget

Background

The Illinois School Code (105 ILCS 5/17-1) specifies the steps that must be taken by the Board of
Education to establish a legal budget for the upcoming school year. At this point in time, the Board of
Education must pass a resolution directing the administration to prepare the budget for the next fiscal
year and to establish the fiscal year.

Administrative Considerations

The budget calendar is listed below indicating key due dates for the Board of Education as it relates to
the establishment of the annual financial budget.

CCSD46
2021-2022 Budget Calendar
As of June 9, 2021
Date Description
June 9, 2021 Approve Resolution to Establish a Fiscal Year and Prepare the

Budget (105 ILCS 5/17-1)

July 1, 2021 Beginning of Fiscal Year

July 7, 2021 Review and Approval of FY 2022 Tentative Budget and; Board
approve to publish a Legal Notice for Public Hearing of FY2022
Tentative Budget and to make the Tentative Budget available for
Public Inspection at least 30 days prior to the Public Hearing on
the budget- August 11, 2021, Daily Herald

August 11, 2021- FY 2022 Tentative Budget available for public inspection
September 22, 2021

September 22, 2021 | Public Hearing and Adoption of FY 2022 Final Budget

Develop the 2021 Tax Levy Timeline




September 30, 2021

File Final 2022 Budget with Lake County Clerk by September 30,
2022

Qctober 20, 2021

Tentative 2020 Levy discussion and approval by the Board for
Publishing and Public Hearing with the Estimate Aggregate 2020
Tax Levy Extension

November 3, 2021

Approve Resolution to Authorize Public Notice of and hold a
Public Hearing on the Intent to Adopt an Aggregate Levy in 2020
greater than 105% of the 2019 levy extension per the Truth in
Taxation Law (35 ILCS 200/18-70}

November 3, 2021

Audit Presentation

November 4, 2021-
November 17, 2021

Publish Notice of Proposed Property Tax Increase not more than
14 days nor less than 7 days prior to the date of the public hearing
(35 ILCS 200/18-80)

November 17, 2021

Review, Public Hearing & Adoption of the Tax 2021 Levy

December 8, 2021

Review of 2022-23 Student Fees

January 12, 2022

Adopt 2022-23 Student Fees

January- March

Financial Projections

*Review of 2022-23 Budget Parameters

*Enroliment Projections

*Analyze short-term and long-term student class and needs
*Analyze Staffing needs

«Capital Plan and Projected Financial impact

*Technology Plans

=Administrative Budget Meetings

*Discuss Staffing Plan

*Presentation/Approval of any RIF Plan, if necessary

April 13, 2022

Reaview and Approve amending FY 2021 Final Budget, and Board
approve to publish a Legal Notice for Public Hearing of Amended
FY 2021 budget and to make the Amended FY 2021 Budget
available for Public Inspection at least 30 days prior to the Public
Hearing on the budget- Daily Herald

April 14, 2022-May
18, 2022

FY 2021 Amended Budget available for public inspection, if
necessary

May 18, 2022

Public Hearing and Adoption of the Amended FY 2022 Final




Budget, if necessary

May 18, 2022 Present and discuss Preliminary Budget for FY 2023
June 1, 2022 FY 2023 Tentative Budget
June 15, 2022 Review and Approval of FY 2023 Tentative Budget and; Board

approve to publish a Legal Notice for Public Hearing of FY2023
Tentative Budget and to make the Tentative Budget available for
Public inspection at least 30 days prior to the Public Hearing on
the budget- July 2022 Daily Herald -

At this time, the Board is to consider approving the attached resolution establishing the fiscal year and
directing the Superintendent or designee to prepare the budget for the 2021-2022 fiscal year budget.

District Goal .

This action is responsive to District Goal #3- Finance:

Review, expand, and clarify financial practices to increase transparency and communication, with a focus
on aligning fi nancial decision making to district goals.

Recommendation

It is recommended the Board of Education approve the resolution to establish the fiscal year and
designate the Superintendent or designee to prepare the 2021-2022 Annual Budget in Tentative form.

BOARD ACTION
Be it resolved the Board of Education approves the resolution to establish the 2021-2022 fiscal year and
designates the Superintendent or designee to prepare the 2021-2022 Budget.

Mission: Empowering learners, creating equity, culfivating community.
Vision: CCSD 46 provides opportunities that expand learning beyond our walls so that all learners
grow locally, connect globally, and excel universally.



Community Consolidated School District 46
RESOLUTION

WHEREAS, Pursuant to Article 17 of the School Code of the State of lllinois, it is required that an annual
budget in tentative form for Community Consolidated School District 46 be prepared by an individual
designated by this Board of Education for the fiscal year commencing July 1, 2021, and ending June 30,
2022, '

NOW THEREFORE BE IT RESOLVED, by the Board of Education of Community Consolidated School
District 46 in the County of Lake, State of lllinois, that the fiscal year be established as commencing July
1, 2021, and ending June 30, 2022.

BE IT FURTHER RESOLVED, by the Board of Education of Community Consolidated School District 46
in the County of Lake, State of lllinois, that the Superintendent of Schools, is hereby appointed to
prepare a Tentative Budget for said school district for the fiscal year beginning July 1, 2021 and ending
June 30, 2022, and said Tentative Budget shall be filed with the secretary of this Board of Education in
accordance with the lllinois Program Accounting Manual for Local Education Agencies - Circular Series
No. A-358 - issued by the lllinois State Board of Education.

President

Secretary

Dated:
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To: Board of Education, Dr. Lynn Glickman

From: Chris Wildman, CPA SFO, Assistant Superintendent for Finance/CSBO
Date: June 9, 2021

Memo: CLIC Workers' Compensation Renewal

Background

CCSD 46 participates in the Collective Liability Insurance Cooperative (CLIC), along
with 147 other school districts, for the purpose of obtaining workers’ compensation
coverage in a cost efficient manner. CLIC, through a competitive renewal process, has
obtained the attached renewal rates.

Administrative Considerations

| have included the executive summary from the renewal for details regarding market
conditions, cost containment changes and other factors impacting renewals. There are
3 components that comprise our renewal, a premium charge based on anticipated
payrolls and district experience, fixed cost for management, and variable cost to fund
the loss fund. With a total premium of $188,784, our renewal reflects an increase of
2.04%, or $3,771.

District Goal

This action is responsive to District Goal #3- Finance:
Review, expand, and clarify financial practices to increase transparency and
communication, with a focus on aligning financial decision making to district goals.

Recommendation

The administration recommends the renewal be presented to the Board of Education for
approval at the June 9, 2020 Board meeting.

BOARD RECOMMENDATION

BE IT RESOLVED: The CCSD 46 Board of Education approves the CLIC Workers’
Compensation Renewal.

Mission: Empowering leamers, creating equity, cuftivating community.
Vision: CCSD 46 provides opportunities that expand learning beyond aur walls so that all learners
grow locally, connect globally, and excel universally.
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Executive Summary

As the CLIC Workers Compensation program begins its 215 year of service to lllinois school districts, we
would like to thank all of you for allowing us to be of service to you and your districts.

During the past year, all of us had to deal with the COVID-19 virus. While the school district book of
business did not see many COVID-19 Workers’ Compensation claims, other classes of business such as
police, fire and first responders were not as lucky. These classes of business and others saw many claims
filed with the Workers’ Compensation carriers. This has put a strain on those carrier’s results and we are
beginning to see carriers increase rates and retentions.

After many years of payroll rate reductions in the State of lllinois, the National Council on Compensation
Insurance has raised the State of lllinois payroll rates on average by 2.2% for 2021.

Since CLIC moved to a dedicated claims service team seven years ago with Sedgwick Claims
Management Services, it has accomplished a number of achievements on behalf of the CLIC
membership. A few of those achievements are as follows:

s CLIC continues to improve their actuarial results for the CLIC Workers’ Compensation Reserve
Analysis. As of December 31, 2020, the actuaria! reserves have decreased by $1.8 million for the
2019/2020 year and $1.4 million for the current 2020/2021 period.

e As of December 31, 2020, CLIC’s estimated surplus for the Workers’ Compensation program
stands at $19,538,606.

e The utilization of the Company Nurse mobile application has continued to be a huge benefit for
our members. It allows our injured employees to communicate with Company Nurse via text. It
give those employees immediate self-care advice.

e During the 2020/2021 policy term, CLIC returned surplus to 12 out of 15 members who were in
the High/Low supplemental program and had a 100% or higher 5-year loss ratio. This program
was introduced on July 1, 2017.

e CLIC continues to cap a member’s claims at $200,000 per individual claim. This protects our
members who happen to have the unfortunate experience of a claim for a severely injured
employee.

Due to market conditions, for CLIC’s 2021/2022 renewal we approached two other carriers aside from
the incumbent for quotations. We received from the carriers six options to consider. One carrier couid
not compete with our current carrier from a premium and loss fund standpoint. In spite of the NCCI
rates increasing by an average of 2.2% and CLIC’s payrolls for 2021/2022 increased by 1.6%, it is our




Collective Liability Insurance Cooperative 1% g Gallagher
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recommendation that we renew our coverage with our incumbent insurer partner, Safety National
Casualty Corporation. Safety National offered very competitive renewal terms for both the premium
and loss fund. In addition, Safety will again be providing CLIC with a $25,000 Safety Grant for loss
control/Workers Compensation services.

CLIC’s Workers’ Compensation program continues to offer numerous Risk Management tools/resources
to help districts in reducing losses. If a member can control their claims by being an active participant in
loss prevention, in the long run they will see their program costs stabilize and in many cases their costs

decrease.

On behalf of our Gallagher CLIC team, we would like to thank you and your staff for your support and
cooperation, especially during this past year of COVID-19.

Yours truly,

M@/ Aligh

Michael J. McHugh Byron Given Tyler MacKenzie
Area Senior Executive Vice President Area Vice President Account Executive — Key Accounts




COLLECTIVE LIAB!LITY INSURANCE COOPERAT]VE -
2021 2022 WORKERS' COMPENSAT!ON PROGRAM COST COMPAR%SON

Dlstrlct GRAYSLAKE SCHOOL DISTRICT #46

3Payroll !nformation B

'2020-2021 Expurmg

7380 - Drivers

| 2021-2022 Proposed

| 9082 — Cafeterig -~ =~

18868 ~ Teachers/Profess&onaIs _-_;;':f"

S | 9101= Malntenance/AII Other

.| Total Estimated Pavroll

| experience Modifi cation Factor K

B Mudlf‘ed Premium_

g ;fleed Costs

Workers Compensatlen Premsum

' _i._ﬁif_AJG €o. Administration.Fee ~ © 1 - B

e -Sedgwick Claims’ Admlnlstratson Fee ;:_

or Sedgwick Loss Control Fee

e : Total Frxed Costs

:.Varlable Costs/Loss Fund

“|'Loss Fund — Initial 100% -

j %Change

5136 szs;; B

-Actuarial Debit/Credit .

25.0% |

T E, : i_oss Fund 100% with Actuarial Deblt/Credlt

" .";j_:Hegh/Low Plan 10% Supplemental Loss Fund

' _,Contrtbutlon if applicable .

$170,783 ,ﬁ.l :: :.f;;;:::; =1

“Total E.oss Fund w/Deblt/Credlt and -

5170 783

asen |

N ngh/ Low

. 'TOTA!. WORKERS COMPENSATION
| PROGRAM €OSTS -

o ':Exp:rmg vs Propnsed Renewal

o sss013|

“$188,78a | 2.0

TOTAL WORKERS COMPENSATION
PROGRAM COSTS '
Total Due for July 1 2021 2022

188,784
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To: Board of Education, Dr. Lynn Glickman

From: Chris Wildman, CPA SFQ, Assistant Superintendent for Finance/CSBO
Date: June 9, 2021

Memo: CLIC Property / Casualty Insurance Renewal

Background

CCSD 46 participates in the Collective Liability insurance Cooperative (CLIC), along
with 147 other school districts, for the purpose of obtaining property, liability and
automotive coverage in a cost efficient manner. CLIC, through a competitive renewal
process has obtained the attached renewal rates.

Administrative Considerations

| have also attached the executive summary from the property/casualty and student
accident renewal which provides further details regarding market conditions, claims
histories, and cost control methods. The district has been a member of the cooperative
for several years and we continue to believe this allows us to receive broader coverage
with better limits than we normally would be able to acquire on our own.

The property/casuaity insurance marketplace continues to harden and become less
favorable, specifically for Cyber Liability / Identity Theft coverage. The attached property
/ casualty and student accident premium renewal of $203,004 represents a premium
increase of 8.80%, or $16,425. Additionally through CLIC, we join approximately 81
school districts for a fiduciary liability policy with a one year policy term at the rate of
$2,150 annually ($100 increase from prior 2020-21 premium).

District Goal

This action is responsive to District Goal #3- Finance:
Review, expand, and clarify financial practices to increase transparency and
communication, with a focus on aligning financial decision making to district goals.



Recommendation

The administration recommends the renewal be presented to the Board of Education for
approval at the June 9, 2021 Board meeting.

BOARD RECOMMENDATION
BE IT RESOLVED: The CCSD 46 Board of Education approves the CLIC Property / Casualty
Insurance Renewal.

Mission: Empowering fearners, creating equity, cultivating community.
Vision: CCSD 46 provides apportunities that expand learning beyond our walls so that alf learners
grow focally, connect globally, and excel universally.
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© . 2021-2022 PROPERTY/CASUALTY
' PROGRAM COST COMPARISON

;202‘0;2021 '

- .2021-2022

'_ Fixed Costs : _ : o Exp:rmg 'Proposed
_ _Package (mcludes General Llablhty Auto Ltaballty Garage Llablhty, Poizcef._. : $6 587 | R $7 " 26. -
Professmnal!Securrty Guards, Bullying and Crime) ; : o 1
| Property (including Auto Physmal Damage) $625 000, 000 Lumt - $37.693'- R $40 678;' i __: |
“ | Boiler & Machinery - . o $37e4 | s3es2)
1 Sohool Board Legal Liabilly - $40,000 0 leductible ~.$10,705 §12155

| ;zExcess Llabsllty $36M xs $1M L:mlt

- f_Student Accident Mandatory C$16.865 |
{ student Accident - Catastrophic - %392
| Poliution Libility . -~ - : ' : : o $2453 |
| cyver Liabtlttyildentlty Theft - $2 ooo ooo Ltmltl$50 ooo Deducubze o $6879 |
|crsisProtect o _su7ss |
| Arthur J; Galiagher Risk Management Ser\nces Fee : 8384800
- | Gallaghier Bassett:Services Claims Administration Fee .. - $2685 . ag2Eafo
o ;'.eaiieighef-aa'ss;ett "semce”stbss'cbntrol*iféﬁe' S L8006 | g
1 ' CLIC Program Management Operatmg Feg i . .o SN T NAE
| TotaiFixed Costs 811,020 | $131 sl
Notchange e —— 1870%-. .
- . B : Varlable Coa.t.s L o Explnng : --'i’?‘f::a::ed S,
~ f coss Funa - Package (mcludes actuanal debuticremt)@) 67,022 ;' o geoges|
[ Actuarial Ieblthredzt Package oo oo e 5% | ._’_"'_;5:15 3%-;:_-7, S
?Loss Fund — School Board Legal Ltab;hty (mctudes actuarlal debtt!cred:t)_(?’éf - ';$.81,537_ U st0408
: .Actuanai Deb:thredit— School Board Legai Llablhty | | -13 0% 100%
[ EnETTh

B % qf_Chan_ge

Sfatisti‘cal ihformat’i:on | 2020-'2021 Ex'pi'r;rig 2921-2022 Proposed % Change |
: :.Total insurable- Vaiues (Inctudes Vehicles) B $204 B51, 413 :' . _ $208 604 220 1.83% .
Students ' 3922 3800 311%.
Vehicles - 127 RPN © 0.00%.

®) The CLIC Property/Casualty Program: Meanagement Operating Fee is allocated ta each member by the CLIC treasurer. This-fee is solely used torpay:for those expenses
- such as the Treasurer Services, Legal Services, Publication-of Safe Schoois Newsletter; Appraisal Cost, Audit Expenses, DBO Insurance, Actuariai Expenses and Maeting
Expenses. that are neéded to operate the: punls operatxcns tn the past; the cooperative. has tilized 1685 fund-interest earnings to pay. for those expenses. Due to the fack of
interest income to cover the cooperatives expenses, a slight fee must be allocated to each- meimiber. Tha:CLIC Executive- Commitiee concurred that begmmng with'the
2014/2015 renewat & Pragram:Management Operatlag Fee-will be instituted only on the Propertleasualty Program, The fee. will be based upon the minimum fee of $852 per .
. “district with a rate per student chargs. The maximum amount & member district could: pay is $5,980. For Riscal: Year 2021-2022, the CLIC Executive Cemmntee has-elecied fo
continie the suspensicn of this charge per the treasurer's recommendation:due to sufficient interest-eamings to-cover these costs.
@ Actuarial Debit/Credit is; prowdeci by independent audit firm Mﬂhman lnc basad-on each distncis loss expenance for the past 5 years, not tncludmg the current year, -
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Execulive Summary

Property/Casualty

As | sit down to write this 2021/2022 Executive Summary, it is hard to believe that we have approached the one-
year anniversary of the COVID-19 virus. ! think back to last year at this time when the immediate “stay at home”
and Governor's order for remote learning was put in place. | think about all of the various information we
received from the CDC/John Hopkins University/Gallagher Bassett Services on COVID and distributed to our
members this past year.

| would be remissed to not make note that over 600,000 people in our country lost their lives to this
undiscriminating virus. If you or your family lost a family member or contracted this virus during the past year,
our thoughts and well wishes go out to all of you. It is our hope that we never have to live through another
pandemic in our lifetime.

Fast forward to late March 2021 and things are changing for the positive daily. We have a vaccine that is available
and many of you have taken advantage of that vaccine. Many of our schools are finally coming off all remote or
hybrid learning, to being fully back to in person learning. Our students are finally getting the opportunity to
participate in sports and attempt to get back to some form of normalcy. Finally, our city and suburbs are slowly
starting to come back to life. We see stores and restaurants starting to open up and it seems weekly we are
improving our state positivity rate from the virus.

OnJuly 1, 2021, CLIC will begin its 39" year of service to Illinois public school districts. We are truly honored to
have the opportunity to be of service to all of you.

As discussed at our virtual CLIC Mid-Year meeting in December, the state of the insurance marketplace caontinues
to be difficult. We continue to see significant rate increases on lines such as Property, Professional Liability
(School Board Legal), and now Cyber Liability has exploded with numerous claims attributed to many people
working from home.

There are three factors that contribute to carriers continuing to recalibrate. These factors are as follows:
1. There has been a substantial increase in the number of large weather related loss events
2. Interest rates remain near historical lows
3. The industry continues to see increasing loss trends with liability coverages

These factors mean that insurance carriers and underwriters need to make a profit from underwriting as opposed
to relying on investment income. Carriers remain intensely focused on underwriting discipline, ensuring they get
the correct information from risks which will enable those carriers to secure the right terms and pricing on certain
lines of coverage that historically have not performed from an underwriting standpoint.

The pace of changes in the property marketplace continues to accelerate. Carriers are saying this is the most
dynamic property marketplace since 2001. Loss trends have continued to outpace pricing models and as a result,
we have seen underwriters accelerate pricing increases.
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Not only are property carriers increasing prices, they also are making changes in coverage terms and conditions.
These changes are increasing deductibles, shrinking sub-limits and requiring additional COPE information.

According to the National Oceanic and Atmospheric Administration, the 2020 season saw 30 named storms.,
Hurricanes were not the only weather related events causing havoc in the marketplace. In the Midwest, we saw a
Derecho weather event that brought straight-line wind speeds in excess of 100 MPH. One town in lowa incurred
in excess of $200 million in damage. This has caused many carriers to reevaluate and make changes to their
convective storm maodeling and their rates for wind & hail exposures.

The casualty marketplace continues to see the effects of “Social Inflation”. The frequency of large judgements
increases in litigation financing and an empowered plaintiff has continued to challenge the industry. On the Auto
Liability, losses continue to rise as new technologies make vehicles more expensive to repair. This is causing
carriers to raise rates despite a drop in claim frequency due to the COVID-19 pandemic.

“Social Inflation” is also affecting the Umbrella/Excess Liability market. Carriers are restricting the amount of limit
they are willing to put forth. What this means to us is that many times we need tec involve substantially more
carriers and aften more premium to achieve the same limits as expiring. The carriers are also adding exclusions,
including sexual abuse and misconduct claims (SAM), fraumatic brain injury (TB!), opioids, cannabis and on-
premises violent acts. What that means for schools is that insurers continue to push for rate increases, reduced
limits and coverage restrictions.

In regards to our Package renewal, our total insurable values increased by 2.4% and our vehicle exposures
increased by just under a percent. The renewal terms offered by CLIC's primary Liability and Crime reinsurer,
Great American Insurance Company, are very competitive in this marketplace.

Last year, due to market conditions, we did an extensive marketing of the Excess Property line of coverage. We
submitted bid specifications to over 25 alternative carriers. Based on the market results, Travelers Insurance
Company provided coverage at a rate below 0.02, or 2 cents. For this year’s renewal, in spite of our Property
exposure increasing, we were able to negotiate a very competitive renewal rate with Travelers. The 21/22
renewal rate will still be under a 2-cent rate. This is a very competitive rate in this marketplace. We are very
pleased with the renewal rates we secured in spite of the continuing hardening marketplace conditions.

As we approach the two-year anniversary of the School Board Legal panel reboot, the results continue to show
very favorable results. Through 20 months, aur School Board Legal TPA has informed us that the average iegal
costs on a file have decreased by close to 50%. During the fall of 2021 CLIC will embark upon another 2.0 Legal
Review with QBE and Summit Risk teams. Even with the reboot, School Board Legal Liability claims from the
period 7/1/2015 to 7/1/2018 continue to mature and the settlements rise as the files begin to closeout.

A point of concern for the School Board Legal Liability carriers deals with Special Education. Carriers are
concerned that as our society continues to recover from COVID-19 and the children go back to school full time,
that later in the year as schoal access student achievement, ar lack of during this past year, carriers will begin to
see an influx of “failure to educate” claims. All School Board Legal carriers pricing models are contemplating these
type of claims, which will have an effect in the carrier’s renewal pricing.

Fortunately for CLIC, by being a Self-insurance program, it allows the members to control their own destiny. If the
claims are kept under control, the members keep the money and earn surplus. When locking at the School Board
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Legal marketplace, the first dollar carriers are raising their minimum deductibles in excess of $25,000 and
beginning to put sub-limits on coverages. For CLIC's 2021/2022 renewal, our strategic partner QBE’s actuary,
based upon CLIC’s losses, has raised each member’s deductible by $5,000 in each tier. This has helped keep the
renewal pricing to a nominal increase and competitive.
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With the rise in Ransomware attacks across the U.S., due to many people working from home, the Cyber
marketplace continues to see rate increases in the range of 30% to 75%, or more. In addition, the carriers are
requiring all insureds do phishing training, have some form of MFA protections in place and have records backed
up and stored offsite. If a district does not wish to do the minimal carrier requirements, the carriers are going to
offer less comprehensive coverages and deductibles will increase substantially. The new minimum deductible in
the Cyber world begins at $25,000. It is not uncommon to see deductibles in the $75,000 - $100,000 range;
especially if you have had a cyber-incident or your district IT controls are not robust.

For CLIC’s Cyber renewal, we submitted specifications and each district’s Cyber questionnaire to the three (3)
primary Public Entity Cyber insurers for pool programs. While CLIC will see a premium increase, the increase is
still below what we have seen for ather public school districts. in addition, CLIC will cantinue to have full coverage
limits.

CLIC’'s Student Accident coverage is ending a two-year rate guarantee. We approached our strategic partner
Zevitz/Amwins to secure alternative quotations in the marketplace. Amwins secured many quotations. Although
a couple of carriers had a slight rate reduction, their coverages were not as comprehensive and had missing
coverages that our members now have in place. Qur Incumbent carrier Gerber Life gave us a rate reduction under
the Mandatory coverage and increased the catastrophic coverage limit from $5,000,000 to $6,000,000 with no
increase in rate. In addition, we were able to negotiate a two-year rate guarantee.

In regards to CLIC's ancillary lines of coverage such as Pollution Liability, Gallagher Crisis Protect, Foreign Liability
and Fiduciary Liability, each of these lines are seeing competitive renewal terms from a coverage and pricing
standpoint.

In spite of the continuing unfavorable marketplace and restrictions on certain lines of coverage, CLIC's 2021/2022
renewal pricing, coverages and limits continue to remain extremely competitive for ail lines of coverage. This year
we were able to negotiate rate guarantees for a few lines of coverage.

It is important for all members to remember that during times of a hardening/restrictive marketplace is why pools
and cooperative purchasing were put in place. Programs like CLIC offer districts security, stability, and a level of
isolation from the standard insurance marketplace. This allows our members to have their costs and coverages
remain competitive, even when that would not be the case for a school district with a stand-alone insurance
program.

As our society, and in particular our clients and friends such as you, begin to recover from the pandemic and begin
to get back to some form of normalcy, our team at Gallagher would like to thank each of you and your district
staff for your cooperation and continued support during this unprecedented year of COVID-19. CLIC continues to
be one of the preeminent scholastic cooperatives in the United States. We continue to be approached by local
school districts who find that the Cooperative offers competitive coverages, limits and premiums.
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We value your loyalty and the relationships our team continues to develop on a daily basis with you and your
staff.

Yours truly,

m@ﬂ/ /ﬁ%

Michael J. McHugh Byron Given Tyler MacKenzie
Area Senior Executive Vice President Area Senior Vice President Account Executive — Key Accounts
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To: Board of Education, Dr. Lynn Glickman

From: Chris Wildman, CPA SFO, Assistant Superintendent for Finance/CSBO
Date: June 9, 2021

Memo: Approval School District Depositories

Background

Board Policy 4:30 governs revenues and investments, specifically the the selection and
retention of depositories, investment managers, dealers and brokers. The district's Chief School
Business Official (CSBO) maintains a list of authorized institutions. The Board of Education is
required to review and approve the list, at least annually.

Adminisfrative Considerations

The district has long established banking relationships with First American Bank and the
ISDLAF (lllinois School District Asset Fund), which is a local government investment pool. The
ISDLAF is administered by PMA and BMO Harris Bank are the custodians of the funds. The
administration is looking to add Fifth Third Bank as an investment account, to increase
diversification of the district’s investment portfolio.

Institution Account # Account Type Purpose
First American Bank 8051476601 Merchant Account Credit Card
Transaction Account
First American Bank 8051494401 Payroll Payroll Checks,
Direct Deposit,
Payroil-related
payments
Accounts Payable Accounts Payable
Checks
First American Bank 8051477401 Student Activity Segregates Student
Account Activity Dollars from
General Funds
First American Bank 8051742001 Flex Checking Employee Flexible
Account Benefits/Cafeteria

Pian Account

First American Bank 8051492801 Imprest Account Segregates Imprest
Dollars from General



ISDLAF 10375-101

ISDLAF 10375-102

ISDLAF 10375-207

Fifth Third Bank TBD
District Goal

General Fund

Developer Donations

O&M Capital Projects

Investment Account

This action is responsive to: District Goal #3- Finance:
Review, expand, and clarify financial practices to increase transparency and communication,
with a focus on aligning financial decision making to district goalis.

Recommendation

Funds

Buy, Sell and Hold
Invesiment Securities

Keeps funds required
o pay bills liquid but
at higher yields

Sweep Account for
Accounts
Payable/Payroll

Keeps doilars
required for operation
liquid but at higher
yieid

Keeps dollars
required for operation
liquid but at higher
yield

Buy, Sell and Hold
Investment Securities

We recommend that the Board of Education act on the depository listing at the June 9, 2021

meeting.

BOARD RECOMMENDATION

BE IT RESOLVED: The CCSD 46 Board of Education approves the depository listing listed

above for the 2021-2022 School Year.

Mission: Empowering learners, creating equity, cultivating community.
Vision: CCSD 46 provides opportunities that expand learning beyond our walls so that all learners
grow locally, connect globally, and excel universally.
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To: Board of Education, Dr. Lynn Glickman

From: Chris Wildman, CPA SFO, Assistant Superintendent for Finance/CSBO
Date: June 9, 2021

Memo: Approval of Vaccination Pod Expenditure

Background

A POD (Point of Dispensing) is a temporary site in the community where vaccines can
be quickly administered to people in large numbers. CCSD 46 worked with other school
districts in Lake County to create two Lake County PODs in order to facilitate the
vaccination process for school staff. One POD was created at Round Lake High School
in Round Lake Area Schools Community Unit School District 116, and the other at
Stevenson High School in District 125. The PODs were very successful, vaccinating
18,000 educators who live or work in Lake County.

Administrative Considerations

Initially the estimated cost of the vaccine POD was $1,275,000, split between Lake
County school districts. The actual overall costs were $842,175, which included medical
supplies, PPE, and staffing. Individual districts in Lake County that took part in the
vaccination PODs were invoiced based on their percentage of employed staff in the
county. CCSD 46 employs 535 staff, which is 2.53% of the 21,168 total Lake County
staff. The actual cost to us is $21,285.

District Goal

This action is responsive to District Goal #3 Finance:
Review, expand, and clarify financial practices to increase transparency and
communication, with a focus on aligning financial decision making to district goals.

Recommendation

The administration recommends the expenditure to the Board of Education for approval
at the June 9, 2021 Board meeting.

BOARD RECOMMENDATION



BE IT RESOLVED: The CCSD 46 Board of Education approves the Vaccine POD
expenditure.

Mission: Empowering learners, creating equity, cultivating community.
Vision: CCSD 46 provides opportunities that expand learning beyond our walls so that all learners
grew locally, connect globally, and excel universally.
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To: Board of Education, Dr. Lynn Glickman

From: Chris Wildman, CPA SFO, Assistant Superintendent for Finance/CSBQO
Date: June 9, 2021

Memo: Approval of Intergovernmental Agreement for COVID-19 Testing Support

with the University of lllinois

Background

SHIELD lillinois is a screening testing program and infrastructure that deploys the
University of lllinois’ innovative saliva test. The saliva test has a sensitivity of 97% and a
specificity of 99%, with very few false positives. High specificity combined with frequent
testing makes the SHIELD saliva-based test extremely accurate. SHIELD Hlinois is
seeking to partner with school districts to launch collection sites. lllinois State Board of
Education (ISBE) recommends that school districts utilize available COVID-19 testing
measures as part of their plan to mitigate risk factors in response to the pandemic.

Administrative Considerations

The administration is interested in collaborating with SHIELD Illinois to use their
saliva-based test that is easy to administer, scalable, sensitive and specific to the virus
that causes COVID-19. This is a screening test, and therefore would be administered
regularly to all individuals who have not opted out of the program. Most recent
recommendations are that this type of test should be administered weekly.

SHIELD Illinois shall provide the services free of charge under the terms of the
intergovernmental agreement (IGA) with the lllinois Department of Public Health, as
presented. The IGA also outlines the duties of both parties, including consents,
performance and the term of the agreement. The IGA shall stay effective through
December 31, 2021 and may be extended by mutual written agreement of all parties.

Members of the administrative team have visited other school districts fo investigate the
ease of the process, and have been satisfied that testing can be administered quickly.
However, if there is a change to guidance and ISBE no longer recommends testing,
then it is likely that CCSD 46 would not move forward with this initiative so as not to
apply what would otherwise be instructional time to an unnecessary measure.

Recommendation

The administration recommends the Intergovernmental Agreement for COVID-19

Testing Support with the University of lllinois for approval at the June 2, 2021 Board
meeting.

Mission: Empowering learners, creating equity, cultivating community.
Vision: CCSD 46 provides opportunities that expand learning beyond our walls so that all learners
grow locally, connect globally, and excel universally.



Board Recommendation

BE IT RESOLVED: The CCSD 46 Board of Education approves the Intergovernmental
Agreement for COVID-19 Testing with the University of lllinois.

Mission: Empowering learners, creating equity, cultivating cormmunity.
Vision: CCSD 46 provides opportunities that expand learning beyond our walls so that afl learners
grow locally, connect globally, and excel universally.



COVID-19 TESTING SUPPORT AGREEMENT

(PUBLIC SCHOOL DISTRICT - TIER 1 & 2 - MARCH 2021 IGA)

THIS COVID-19 TESTING SUPPORT AGREEMENT (“Agreement”) is made on this
Sth day of June , 2021 (“Effective Date™), by and between
CCSD 46 (*Customer”) and The Board of
Trustees of the University of Illinois (“University”). Customer and University may be referred to
herein individually as a “Party,” and collectively as the “Parties.”

WITNESSETH

WHEREAS, University provides coordination, logistics, order facilitation, billing, set-up
help, results reporting and customer support for COVID-19 testing using University’s rapid rtPCR
testing methodology (the “U of I Test Method™), and connects customers with testing laboratories
and collection sites to simplify COVID-19 testing for workplaces, schools, universities, and other
institutions;

WHEREAS, Customer desires to contract with University to facilitate access to COVID-
19 testing services using the U of I Test Method for its employees, contractors, students, agents
and/or others for whom Customer requires COVID-19 testing services to be performed (each, an
“End User” and collectively, the “End Users™);

WHEREAS, University agrees to arrange for COVID-19 testing services using the U of T
Test Method to be provided to Customer and its End Users and Customer agrees to accept such
services on the terms and conditions set forth herein; and

WHEREAS, the Parties enter into this agreement pursuant to their authority under the
Intergovernmental Cooperation Act, 5 TL.S 220/ et seq.

NOW, THEREFORE, for good and valuabie consideration, the receipt and sufficiency of
which are hereby acknowledged, the Partics hereby agree as follows.

AGREEMENT

1. UNIVERSITY SERVICES. Throughout the term of this Agreement:

1.1.  University shall use reasonable efforts to provide to Customer the services set forth
in the Statement of Work attached hereto as Exhibit A (the “Services”). The Statement of Work
will designate a primary contact for Customer who will be reasonably available to University for
communications with University regarding the Services under the Statement of Work;

1.2. Toprovide the Services to Customer, the Parties hereto acknowledge and agree that
University contracts with laboratories, software providers and additional third parties (collectively,
“Service Providers”) to deliver to Customer specimen collection services, laboratory testing using
the U of Test Method, and reporting of COVID-19 testing results using a designated software
platform (the “Results Platform™). Provided Customer has secured Consents described in Section
2.1, University shall provide Customer with the End Users’ test results consisting of a daily “flat
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file and call center report” with specified data elements, If Customer has secured the Consents
University shall provide Customer with its End Users’ test results ag S00n as practicable after the
University’s testing laboratory receives a specimen.

1.3, Service Providers are independent contractors of University; and
1.4, University reserves the right to subcontract the performance of certain of itg
obligations under the Statement of Work to Service Providers and to fulfill certain of its obligations

under the Statement of Work by an affiliate without prior notice to Customer.

2. DUTIES OF CUSTOMER. Throughout the term of this Agreement:

2.1.  Customer shall be responsible for obtaining consents, including authorization and

Customer, including where applicable, necessary consent from parents or guardians for those
individuals who are under the age of majority (“Consents™), in a form substantially similar to the
document attached hereto as Exhibit B. For the avoidance of doubt, Customer hereby represents
and warrants to University that, prior to University’s performance of Services, including its
arranging for COVID-19 testing services to be provided to Customer’s End Users, Customer has
or will have either obtained al] necessary Consents for such testing, as well as all necessary
Consents to release any and all test results to Customer, if University is so directed by Customer,
and Customer further acknowledges and agrees that University may rely upon such representation
and warranty, :

circumstances that are unforeseeable or beyond the reasonable control of University, including but
not limited to changes to legal requirements or guidance, availability of materials required for

at no additional cost to Customer;

2.3.  Customer acknowledges that that Services are provided “as-is”. Customer
recognizes that there are inherent limitations to the COVID-19 testing process, including
limitations of U of I Test Method, limitations due to collection methods, limitations introduced as
a result of shipping or other delivery methodology, and other perhaps unforeseen limitations.
Customer accepts these limitations in entering into this Agreement;

24.  Customer agrees to use commercially reasonable efforts to cooperate with Service
Providers in their performance of the Services, including following the University’s policies and
procedures applicable to Customer, as may be amended from time to time (the “University
Policies and Procedures™). University will make University Policies and Procedures available to
Customer in an accessible web-based format (the “University Portal”) and provide accurate
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shall not be misleading or otherwise contain misrepresentations;

2.5, Customer covenants that it will not submit claims to, and will not otherwise seck
reimbursement or payment from, any insurance, health plan or other commercial third party payor,
or from Medicaid, Medicare, or any government payor, for any portion of the Services, whether
provided by Service Providers or directly by University, unless authorized directly in writing by
Untversity; and

2.6.  Customer covenants that it shall not make available or sell the U of T Test Method
or Unrversity Policies or Procedures on its own to any third party and that the Services acquired
herein are solely for Customer’s use and not with a view to, or for resale in connection with,
distribution to others at any time without the University’s consent.

3. COMPENSATION.

3.1. University shall provide Services to Customer free of charge under the terms of
an intergovernmental agreement (“IGA”) with the Hlinois Department of Public Health (“DPH™)
and associated work order #150000211.

3.2, University is not obligated to provide Services in excess of those funded by the
1GA.

3.3.  Forthe avoidance of doubt, University shall be solely responsible for compensating
the Service Providers.

4, TERM AND TERMINATION.

4.1. Term. The initial term of this Agreement shall be effective as of the Effective Date
and terminate on December 31, 2021. This Agreement may be extended by mutual written
agreement of the Parties, which is deemed granted for interval testing programs, or earlier
terminated in accordance with the terms of this Agreement.

4.2.  Termination. Either Party may terminate this Agreement immediately upon breach
of this Agreement by the other Party if said breach is not cured within (10) days of written notice
of said breach to the breaching Party. Either Party may terminate this Agreement without cause
upon thirty (30) days written notice to the other Party. In the event of nonpayment of undisputed
fees by Customer within the applicable payment period, University may, in its sole discretion,
immediately terminate this Agreement,

4.3.  Effects of Termination. Upon termination of this Agreement for any reason, with
or without cause, no Party shall have any further obligation hereunder except for (i) obligations
accruing prior to the date of termination, and (ii) obligations, promises or covenants contained
herein which are expressly made to extend beyond the term of this Agreement. University shall
be entitled to payment of all fees or charges for services provided through the date of termination.
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5. LIMITATION OF LIABILITY.

5.1. EXCEPT FOR DAMAGES ARISING OUT OF A PARTY’S GROSS NEGLIGENCE, WILLFUL
MISCONDUCT, OR FRAUD, IN NO EVENT SHALL EITHER PARTY BE RESPONSIBLE TO THE OTHER PARTY
FOR ANY PUNITIVE, CONSEQUENTIAL, INCIDENTAL, SPECIAL, REMOTE, EXEMPLARY, COLLATERAL,
SPECULATIVE, OR INDIRECT DAMAGES OF ANY KIND {INCLUDING ECONOMIC DAMAGES, DAMAGES
ARISING OUT OF INJURY TO PERSONS OR PROPERTY, LOST PROFITS, LOST REVENUE, L.OSS OF BUSINESS,
OR LOSS OF OPPORTUNITY) ARISING FROM OR IN CONNECTION WITH THIS AGREEMENT OR THE
SERVICES PROVIDED PURSUANT TO THIS AGREEMENT OR THE BREACH OR ALLEGED BREACH HEREOF,
REGARDLESS OF FAULT, REGARDLESS OF A PARTY HAVING BEEN ADVISED OF THE POSSIBILITY OF
SUCH DAMAGES, AND REGARDLESS OF LEGAL THEORY OR BASIS.

5.2. EXCEPT FOR THE INDEMNIFICATIONS CONTAINED HERFIN, THE TOTAL AGGREGATE
LIABILITY OF EITHER PARTY FOR ANY DAMAGES OR OTHER AMOUNTS ARISING OUT COF, UNDER OR
OTHERWISE IN CONNECTION WITH THIS AGREEMENT, OR THE BREACH OR ALLEGED BREACH HEREOF,
SHALL NOT EXCEED FEES PAID IN CONNECTION WITH THE SERVICES UNDER WHICH SUCH LIABILITY
AROSE,

5.3.  EXCEPT TO THE EXTENT OTHERWISE EXPRESSLY SET FORTH IN THIS AGREEMENT,
UNIVERSITY DOES NOT MAKE ANY REPRESENTATIONS OR WARRANTIES WHATSOEVER, WHETHER
EXPRESS, IMPLIED, STATUTORY OR OTHERWISE. ALL IMPLIED WARRANTIES AS TQ SATISFACTORY
QUALITY, PERFORMANCE, MERCHANTABILITY, FITNESS FOR PARTICULAR PURPOSE, AND NON-
INFRINGEMENT ARE HEREBY EXPRESSLY DISCLAIMED TO THE MAXIMUM EXTENT PERMITTED BY
LAW.

5.4. THE PARTIES ACKNOWLEDGE THAT THE FEES PAYABLE HEREUNDER ARE BASED IN
PART ON THE LIMITATIONS CONTAINED IN THIS SECTION 5, AND THESE LIMITATIONS WILL APPLY
NOTWITHSTANDING ANY FAILURE OF ESSENTIAL PURPOSE OF ANY LIMITED REMEDY.

5.5. IN THE EVENT THAT UNIVERSITY FAILS TO MATERIALLY PERFORM ANY SERVICE IN
BREACH OF THIS AGREEMENT, CUSTOMER’S SOLE AND EXCLUSIVE REMEDY SHALL BE, UPON
REASONABLE NOTICE TO UNIVERSITY, AND AT CUSTOMER’S REQUEST, RE-PERFORMANCE BY
UNIVERSITY OF SUCH SERVICE AS SOON AS REASONABLY PRACTICABLE AT NO ADDITIONAL COST TO
CUSTOMER OR A REFUND OF PAYMENT FOR SERVICES NOT PROVIDED.

6. INDEMNIFICATION.

6.1.  Indemnification Obligations. To the extent permitted by law and without waiving
sovereign immunity, if applicable, Customer and University will indemnify, defend and hold the
other (including such Party’s officers, directors, employees, volunteers, and agents) harmless from
and against any and all losses, claims, suits, damages, and liabilities from third parties based upon,
arising out of or attributable to the negligent acts and or omissions of such indemnifying Party, its
directors, officers, employees, volunteers and or agents and pertaining to the Services provided
hereunder.

6.2.  Procedures. If any claim covered by the foregoing indemnity shall be asserted
against a Party, such Party shall notify the indemnifying Party promptly and tender its defense to
the indemmifying Party, in which case the indemnifying Party will provide qualified attorneys,

4
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consultants, and other appropriate professionals to represent the indemnified Party’s interests at
the indemnifying Party’s sole expense. Notwithstanding anything herein to the contrary, should
the indemnified Party choose to undertake its own defense, choosing the attorneys, consultants,
and other appropriate professionals to represent its interests, the indemnified Party will be solely
responsible for and pay the reasonable fees and expenses of such attorneys, consultants, and other

professionals. An indemnifying Party shall not settle any action without the indemnified Party’s
prior written consent.

6.3. Survival. The provisions of this Section 6 shall survive any expiration or
termination of this Agreement.

7. INSURANCE. Each Party, at its sole expense, shall have in effect liability insurance
coverage of such types and in such amounts as are customary for a business performing the
obligations of such party hereunder, including, but not limited to, commercial general liability,
cyber liability insurance, workers compensation and errors and omissions coverage.

8. MISCELLANEOUS.

8.1.  Confidentiality.

8.1.1. When used in this Agreement, the term “Confidential Information” means
confidential and proprietary information disclosed by one party (the “Disclosing Party”) to the
other party (the “Receiving Party”) in connection with performance of the Services hereunder
that (a) prior to disclosure, is marked with a legend indicating its confidential status or (b) is
disclosed orally or visually, if the Disclosing Party identifies such information as confidential at
the time of disclosure. The U of T Test Method and the University Policies and Procedures are
University Confidential Information. The term Confidential Information does not include
information to the extent that it (a) is known to the Receiving Party when disclosed by the
Disclosing Party and the Receiving Party does not then have a duty to maintain its confidentiality,
(b) is or becomes publicly known through no act or fault of the Receiving Party, (¢) is rightfully
obtained by the Receiving Party from a third party who is not subject to a confidentiality obligation
to the Disclosing Party, (d) is independently developed by the Receiving Party without use of or
reference to the Disclosing Party’s Confidential Information or (€) is required to be disclosed by
law or court order, provided that the Receiving Party promptly notifies the Disclosing Party of
such a lawful disclosure order to allow Disclosing Party an opportunity to intervene or challenge.

8.1.2. The Receiving Party acknowledges that, as between the Parties, the
Disclosing Party is and will remain the sole owner of the Disclosing Party’s Confidential
Information. For a period of five (5) years after the termination or expiration of this Agreement,
the Receiving Party will take reasonable precautions to protect the confidentiality of such
Confidential Information, and will not disclose or use any such Confidential Information except
as necessary to perform its obligations under this Agreement. If the Receiving Party is required by
law or court order to disclose any of the Disclosing Party’s Confidential Information, the Receiving
Party may disclose such Confidential Information as so required, provided that the Receiving Party
gives the Disclosing Party reasonable advance notice of the disclosure (if possible in the
circumstances) and reasonably cooperates with the Disclosing Party, at the Disclosing Party’s
request and expense, to obtain a protective order or otherwise limit the disclosure.
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8.2. Independent Relationship. It is understood that Customer and University are
independent contractors engaging in the operation of their own respective businesses. Neither
Party is, or is to be considered as, the agent or employee of the other Party for any purposes
whatsoever.

8.3. Waiver. No waiver of any breach or failure by either Party to enforce any of the
terms or conditions of the Agreement at any time, in any manner limit or waive such Party’s right
thereafter to enforce and to compel strict compliance with every term and condition hereof.

8.4. Severability. The invalidity or unenforceability of any covenant, agreement, term
or condition of this Agreement or the application thereof to any person or circurnstance shall not
affect the validity, enforceability or applicability of any other provision in this Agreement.
Furthermore, it 1s the Parties’ intent that any unenforceable provision be construed and limited by
any court that considers the matter so as to render it reasonable and enforceable.

8.5. Other Obligations. The Parties represent and warrant that proceeding and
performing hereunder is not inconsistent with any contractual obligations it has with any third
party and shall not be inconsistent with any contractual obligations it may have hereafter with any

third party.

8.6. Entire Agreement; Amendment. This Agreement, together with referenced
attachments, constitutes the entire Agreement between Customer and University with respect to
the subject matter hereof and supersedes any prior agreements or understandings. It may be
modified only in writing signed by both Parties.

8.7. Notices. All notices hereunder must be sent in writing via certified U.S. Mail
services as follows:

If to University: SHIELD Illinois
349 Henry Administration Building
506 South Wright St.
Urbana, Illinois 61801
CCSD 46
If to Customer: 565 Frederick Rd.
Grayslake, IL 60030

With a copy to:

8.8. Headings. The paragraph headings in this Agreement are for convenience only
and shall not affect the interpretation of the Agreement.

8.9.  Counterparts. This Agreement may be executed in two counterparts, each of which
will be an original, and each counterpart will constitute the same Agreement.
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8.10. Governing Law. This Agreement shall be construed and enforced in accordance
with the laws of the State of Illinois, without regard to conflicts of law principles.

8.11. Assignment. Neither Party may assign any rights or delegate any duties under this
Agreement without the express prior written consent of the other, except as permitted in Section
1.4. Any attempted assignment or delegation in violation of this provision shall be void and have
no binding effect.

8.12. Binding Effect. This Agreement shall be binding upon and inure to the benefit of
all the Parties hereto and their successors and assigns.

8.13. Force Majeure. The Parties shall be excused for failures and delays in the
performance of their respective obligations under this Agreement due to any cause beyond the
control and without the fault of such Party including without limitation, any government order, act
of God, war terrorism, riot or insurrection, law or regulation, strike, flood, fire, explosion,
pandemic, epidemic, outbreaks of infectious disease or any other public health crisis, including
quarantine or other employee restrictions, or inability due to any of the aforementioned causes to
obtain necessary labor, materials or facilities. This provision shall not, however release such Party
from using its commercially reasonable efforts to avoid or remove such cause and such Party shall
continue performance hereunder with the utmost dispatch whenever such causes are removed.
Upon claiming any such excuse or delay for non-performance, such Party shall give prompt written
notice thereof to the other Party, provided that failure to give prompt written notice thereof to the
other Party provided that failure to give such notice shall not in any way limit the operation of this
provision.

[Signature Page to Follow]
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IN WITNESS WHEREOQF, the Parties have executed this Agreement on the dates set

forth below.
CCSD 46 (Customer) The Board of Trustees of the University of
[linois (University)
Signed: Signed:
Name: ‘ Name:
Title: Title:
Date: Date:

Approved for legal form by the Office of University Counsel, DS 03/2021
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EXHIBIT A
Statement of Work

This Statement of Work (the “SOW?”) is entered into as of the date of execution of the COVID-
19 Testing Support Agreement (the “Effective Date”) by and between The Board of Trustees of
the University of Illinois (“University”), individually and as agent for the Service Providers (as
defined in the COVID-19 Testing Support Agreement, the “Agreement”), and

CCSD 46 (the “Customer™).

Customer is contracting with University in order for University to provide the services described
herein through itself and the Service Providers (including, but not limited to, laboratory,

specimen collection and software providers) necessary to conduct COVID-19 testing as set forth
herein.

All capitalized terms used herein without definition shall have the meaning assigned to them in
the Agreement.

1. Contacts

Customer understands and agrees that University is the sole contracting party, and agrees to
contact only University with questions, concerns, and/or support requests. Support requests shall
be directed to:

General Support Tickets: shieldilpartnerhelp@uillinois.edu
Patient Support (24/7): (217} 265-6059
Test Site Support (24/7): (217) 265-5455

The following will be the lead contact at the Customer for interfacing with University:

Name:

Title:

Email address:

Cell phone number:

2. Ordering

Customer shall order from University COVID-19 testing services to be performed by Service
Providers pursuant to the then-current version of University Policies and Procedures as made
available online through the University Portal. Customer shall order a minimum of {5,000] tests
during the Term. Thereafter, additional tests may be ordered on a monthly basis, in advance,
upon thirty (30) days’ notice to University.
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3. University’s Testing Support Services

University’s Testing Support Services include all Services described in the University Policies
and Procedures, including but not limited to the following:

a. Any equipment required
b. End User Consent for specimen collection and reporting results to End Users as
applicable under the terms of this Agreement
¢. Laboratory analysis of specimens collected using U of I Test Method
d. Reporting results to Customer as applicable under the terms of this Agreement
e. Customizable communications materials in electronic format to assist Customer in
explaining the test purpose, process, collection site locations, and results reporting
functionality to End User
f. Results Platform, which provides the following functionality:
a. collective reporting of results to Customer contact (if authorized by End User)
b. individual reporting of results to End Users
c¢. reporting to the relevant public health authorities
g Access to University Policies and Procedures
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EXHIBIT B

Sample Consent to Test and Release Records

See attached.
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SAMPLE CONSENT FORM FOR COVID-19 TESTING & RELEASE OF RECORDS

‘What is this form?

We are seeking your consent to test your child for COVID-19 infection. The

(“School District”) has partnered with the University of
Nlinois (“Testing Partner”) to test School District students, teachers, and staff members for
COVID-19 infection. If you do not consent to your child being tested for COVID-19, your child
will not be allowed to attend in-person programming at their school.

How often will your child be tested?

We are arranging for our Testing Partner to test the students at least times per
[Week/Month].

What is the test?

If you consent, your child will receive a free diagnostic test for the COVID-19 virus conducted
by collecting saliva (spit).

How will I know if my child tests positive?

You will receive access to your child’s test results via an online platform which we will
separately send you information about in future correspondence. [School District will also
receive results of your child’s test and may/will notify you separately of any positive result. |

What should I do when I receive my child’s test results?

If your child’s test results are positive, please contact your child’s doctor immediately to review
the test results and discuss next steps. You may not send your child back to school without a note
from vour child’s doctor that indicates your child is no longer positive for the COVID-19 virus.

If your child’s test results are negative, this means that the COVID-19 virus was pot detected in
your child’s saliva (spit).

Tests sometimes produce incorrect negative results called “false negatives” in people who have
COVID-19. If your child tests negative but has symptoms of COVID-19, or if you have
concerns about your child’s exposure to COVID-19, you should call your child’s doctor.

Who will receive my child’s test results? In addition to you receiving your child’s test results,
the School District and the Illinois Department of Public Health (“IDPH”) will also receive your
child’s test results, consistent with IDPH guidance and the Illinois Control of Communicable
Disease Code.
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TO BE COMPLETED BY PARENT/GUARDIAN

Parent/Guardian Print Name:

Parent/Guardian Home Address:

Parent/Guardian Tel./Mobile #:

Parent/Guardian Fmail Address:

Best way to contact you:

Child/Student Print Name:

Child/Student Date of Birth:

Child/Student School:

Child/Student Home Address:

By signing below, [ attest that:

o Thave signed this form freely and voluntarily, and I am legally authorized to make decisions
for the child named above.

» 1 consent for my child to be tested for COVID-19 infection.

o T understand that my child may be tested multiple times through the 2020-2021 school year,
and that testing will occur at least [ ] times per [Week/Month]

¢ Tunderstand that this consent form will be valid through the 2020-2021 school year, unless 1
notify the designated contact person from my child’s school in writing that I revoke my
consent.

» [Iunderstand that if [ revoke my consent or refuse to sign this consent form, my child will be
required to continue their education via remote learning, ]

» Tunderstand that my child’s test results and other information may be disclosed as permitted
by law.

e Iunderstand that if [ am a student age 18 or older, or may otherwise legally consent to my

own health care, reference to “my child” refer to me and | may sign this form on my own
behalf.

Signature of Parent/Guardian Date:
(if child is under age 18).
Signature of Student (if age Date:
18 or over)

5
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To: Board of Education, Dr. Lynn Glickman

From: Chris Wildman, CPA SFO, Assistant Superintendent for Finance/CSBO
Date: June 8, 2021

Memo: Durham Contract Renewal for the 2021-2022 School Year

Background

Durham School Services is the student transportation provider working with the district.
Contracts for transportation are subject to 105 ILCS 5/29-6.1. This allows school boards to
enter into contracts for up to 3 years for transportation of pupils to and from school. Such
contracts may be extended for up to 2 additional years by mutual agreement of the parties,
and thereafter may be extended on a year-to-year basis by mutual agreement of the parties,
however, no such contract may be extended on a year-to-year basis if a school board
receives a timely request from another interested contractor that the contract be bid. The
current renewal includes a 6% rate increase, the same increase as the previous year.

Administrative Considerations

The district awarded a contract with Durham School Services for the 2008-2009 school year.
At the end of the 3 years plus the 2 additional years extended, the partnership was annually
renewed for eight consecutive years, by mutual agreement. Durham School Services has
proven to be a solid partner with the District.

The increase is driven by increased costs to staff drivers including driver wage increases,
turnover, recruiting, training and advertising. Due to the global pandemic, Durham has had
an unprecedented number of drivers decide to leave the industry. With pandemic
unemployment benefits paying more than bus drivers, recruiting is a much greater
challenge. This amounts to 4.5% of the increase. Operational increases such as rent, fixed
costs, disinfecting, and PPE account for the remaining 1.5%

This trend matches what is seen throughout the area. Grayslake Community High School
127 went out to public bid and awarded a contract to Durham School Services in April, 2021.
Durham School Services was the only bid received. They were awarded a 3 year contract
with similar rates to our renewal.

District Goal

This action is responsive to District Goal #3- Finance:
Review, expand, and clarify financial practices to increase transparency and communication,
with a focus on aligning financial decision making to district goals.



Recommendation

it is the recommendation that the Board approve a confract with Durham School Services to
provide transportation for the 2021-2022 schootl year. The Administration this year was very
pleased with Durham’s willingness to renegotiate mid-cycle in 2020-2021 in light of the
circumstances of the global pandemic, and appreciates the partnership they have shown.
Should any further changes to the contract be deemed necessary, the Administration is
confident that amendments can be made that are agreeable to both Durham School
Services and the District.

BOARD RECOMMENDATION
BE IT RESOLVED: The CCSD 46 Board of Education approves the Durham Contract Renewal
for the 2021-2022 School Year

Mission: Empowering learners, crealing equity, cultivating cormmunity.
Vision: CCSD 46 provides opportunities that expand learning beyond our walls so that all learners
grow Jocally, connect globally, and excel universally.



TRANSPORTATION RATES FOR
2021-2022

Grayslake Elementary School District No. 46
Grayslake, IL

2021-2022
Regular Education Rates
AM/PM Routes (Per Bus Per Day) Non-Shared $277.11
Mid-Days (Per Bus Per Day) Kindergarten $86.53
AM or PM Routes (Per Bus Per Day) AM or PM Shared* $137.28
Athletic and Activity Field Trip/Charters
Per Hour $39.06
Per Mile $1.41
Minimum Per Trip $73.20
Special Edueation
AM/PM Routes (Per Bus Per Day) $277.11
Mid-Days (Per Bus Per Day) $86.53
Price per aide per hour - $35.62

Grayslake Elementary School District No. 46 and Grayslake Community High School District No. 127
may share am/pm buses. The shared pricing for such routes are stated below.

DISTRICT #46

SHARED
ROUTES TIERS | PRICE/BUS/DAY
EACH AM PM
ROUTE 4 $138.56
AM ONLY :
ROUTES 2 $138.56

*Shared bus pricing will be provided as outlined in bid under shared bus pricing structure provided in
pricing pages as submitted with bid proposal.



Durham School Services will geographically separate the Early Childhood students for a.m. and p.m.
routes in order to minimize the number of routes needed to transport the children.

The average age of buses used will be no more than twelve (12) years of age and the maximum age of
buses used will be no more than twelve (12) years of age.

Should schools remain closed or transportation needs to be reduced in any way during the 2021- 2022
school year or be closed by order issued under state or federal authority, the Parties agree to renegotiate
the compensation to be paid during the closure period(s).

IN WITNESS WHEREOF the parties have executed this Renewal Agreement as of the date signed
below:

DURHAM SCHOOL SERVICES,LP. GRAYSLAKE ELEMENTARY SCHOOL

DISTRICTNO.46
By: Durham Holding 11, L.L.C.,
Its general partner

By: By:
Name: Name:
Title: Title:

Date: Date:
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To: Board of Education, Dr. Lynn Glickman

From: Chris Wildman, CPA SFO, Assistant Superintendent for Finance/CSBO
Date: June 9, 2021

Memo: 2021-2022 Arbor Management Contract Renewal

Background

Arbor Management, Inc, Itasca, IL, is the District food service provider. Contracts for student
nutrition services fall under the guidance of the National School Lunch Program (NSLP)
managed by the USDA. Under the rules of the NSLP, the District previously entered into a
five-year contract; the contract is further divided into one-year increments that are renewed
annually. School year 2021-2022 will be the fifth year of the contract.

Administrative Considerations

Per the NSLP bid, the annual increase in rates charged by Arbor for breakfast and lunch meais
are determined by the consumer price “food away from home” index. The index for calendar
year 2020 was 3.9%. The current contract in place further caps annual increases to 3%, and
therefore the contract renewal reflects the 3% increase.

~ Breakfast $1.5736 $1.6208 3.00%
Lunch $2.9086 $2.9958 3.00%

Ala Carte
Equivalents fee $2.9086 $2.8958 3.00%
Summer Breakfast $1.5736 $1.6208 3.00%

In addition to the base contract, an addendum regarding the changes to the minimum wage
rates is included and subject to Board approval. The contract addendum for the 2021-2022
school year is prepared in accordance with the “Fixed Fee Allowance” per the NSLP. Arbor
Management will bill the District for the minimum wage increases mandated by the State of
lllinois.



" Jul1-Dec 31, 2021 $1.00

Jan 1 - Jun 30, 2022 $1.00

The contract addendum is enclosed for Board approval.

District Goal

This action is responsive to District Goal #3- Finance:
Review, expand, and clarify financial practices to increase transparency and communication,
with a focus on aligning financial decision making to district goals.

Recommendation

Arbor Management has proven to be a strong partner with the District. This has been especially
evident during the global pandemic and school closures. Arbor was flexible enough to initiate
the Grab & Go meal program in order to ensure that ali children could receive a nutritious
breakfast and lunch each day. The children in the District continue to benefit from the
partnership with Arbor. The administration recommends the Board of Education approve the
Arbor Management contract extension and amendment, as presented.

BOARD RECOMMENDATION

BE IT RESOLVED: The CCSD 46 Board of Education approves the 2021-2022 Arbor Management
Contract Renewal

Mission: Empowering learners, creating equily, cultivating community.
Vision: CCSD 46 provides opportunities that expand learning beyond our walls so that all learners
grow locally, connect globally, and excel universally.



917 W, Hawthor Deive ~ ltasca, [ 63143
Phone (630) 620-3008 # Fax (6340) 620-3134

2021-2022 School Year — Economic Cost Outlook

The information presented is based on current and historical market reports as well as current legislation from the
U.S. Department of Agriculture ~ Economic Research Service, State of Ulinois Nutrition Program, [Hinois Industrial
Commission, Consumer Price Index, and other reporting agencies and entities both private and public. This paper is
intended for Arbor Management clients only and should be considered proprietary and not for general distribution
outside of the client/provider relationship.

Wages , Unemployment, Insurance and Taxes

Wages - Future employee wage increases (for employees making more than the ever increasing minimum wage)
will follow COLA adjustments or new bid specifications or Union contracts, 2021-2022 will see a 3.9% increase
in real payroll costs. Illinois Minimum wage increases will have a significant impact on wages and payroll tax
costs; Jam 1, 2022 increase of $1.00 to $12.80. While ISBE will allow some of these increases to hilled back,
insurances paid on total payroll will also increase with no chargeback allowed.

Unemployment Insurance Costs - The Illinois Department of Employment Security imposed an unemployment
insurance surcharge in 2014 (called the Fund Building Rate) to help rebuild the depleted unemployment fund in
Hlinois. This surcharge has never been rescinded and for 2022 will be 425 %.

In addition to the Fund Building Rate, a dramatic increase in the State Experience Factor was levied in 2013,
While this Factor has been lowered it still adds a .79 % charge on top of all payroll amounts. All of these pass-
through surcharges and rate increases will add an additional 1.215% on top of the 6% unemployment rate levied
against total payroll,

We fulfy anticipate that the State rate will skyrocket in 2021 as well as an additional “Fand Rebuilding
Rate” will commence.

Workers Compensation Insurance - The WC Insurance carrier indicated a range of 5% - 7% increase for the
2021-2022 school year,

Heaith Insurance ~ The provider used for health insurance enacted a rate increases of 5.9% for 2021 . All plans
and increased premiums started on January i, 2021.

All of the wage, tax and insurance factors combined will potentially result in a 5.2% - 7.8% wage and taxes
category increase for school year 2021-2022.

Food Cost Projection Suminary

Using historical food usage numbers, the overall purchased food cost increase during the next school year is expected
to be 3.5% - 4.9%. This projection wiil be valid unless another catastrophic event (grain growing region droughts,
California fruit/vegetable growing region disease/recall, Hurricane or freezing temperature damage to citrus in
Florida or any additional geopolitical event (China food commodity import ban/sanctions/economy) happens. Each
component of a school lunch is addressed in this outlook paper. Transportation costs continue to rise more than the
overall CPI due to doubling of the State Gas Tax, increased license fess and tolls.



2021-2022 School Year — Ecoromic Cost Qutlogk - continued

Consumer Price Index (CPI) Data for the 12 Month Period Ending Deceniber 2020

The index for Food away from home rose 3.9% in 2020. A sampling of the included categories show:
s Fresh Milk.— up 7.7%
Biead and bakery products — up 3% to-4.2%
Beef products (ground and reast) — up 3.2% to 5.4%
Pork (depending on specific product) —up 5.7% to 6.2%
Hot Dogs and Lunchmeat — up 4,6% to 9.1%
Chicken (fresh and frozeny— up 1.9% to 4.9%
Cheese as a category — up 3.8%
" Fresh Vegetables - up 4.2%
Canned Pruits —up 5%
Juices —up 5.2%

The projection data for 2021 ‘shows-a.simi'lar.range of increases as well.

USDA Commodities

The Markst Basket prices for SY22 are generally flat following extreme double digit increases for the current year.
The use of no less than 85% of available School District PAL doellars is mandated in linois (with 100% usage being
the goal) and USDA comimodities are the primary category for this.

USDA Diverted Commodities

The reimbursement cost of diverted commodities will change as follows:

Cheese ~ Natural American - Corrent Cost $1.6368/1b  8§Y22 Cost $1.7956/[b 9% Increase
Cheese — Mozzerella — Curtent Cost -$ 1.6629/1b SY22 Cost $1.8467/Ib 11% Increase
Beef — Bulk — Current Cost $2.3287/1b  SY22 Cost $2.6870/lb  15% Increase
These three categories make up the majority of the diverted commodities used in all NSLP accounts.

This is a proprietary report for Arbor Management clients. This report cannot be copied or distributed without
authorization from Arbor Management, Inc.

March 2021

David K. Gauger
Arbor Purchasing Departriient



STUDENT BREAKFAST
STUDENT LUNCH

SECOND BREAKFAST ENTREE
SECOND LUNCH ENTREE
ADULT BREAKFAST

ADULT LUNCH

BEVERAGES
MILK

WATER 16.9 oz
BOTTLE JUICE

Grayslake School District 46

2021-2022 School Year

$1.75
$2.95
$1.50
$2.50
$2.15
$3.60

$0.55
$1.10
$1.50

SNACKS

CHIPS

COCKIES

ICE CREAM

POP TART

MUNCHIES SNACKS
CHOCOLATE CUPCAKE
RICE KRISPY TREAT
SMALL SNACK

FRESH FRUIT

€p arr
Management, Inc.

$1.15
$1.05
$1.35
$1.40
$1.35

$1.35
$1.35
$0.75
0.75
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CONTRACT ADDENDUM 2021-22 School Year

In accordance with the Fixed Fee Allowance, and as agreed upcn by Grayslake School District
46, Arbor Management, Inc. will bill the school district for the Minimum Wage increases
mandated by the State for the current $ 11.00 rate through December 315 and for the increase
to $ 12.00 rate effective January 15 Arbor will bill a daily-amount based on the actual number of
serving days in each ¢alendar month.

July 1 — December 31, 2021

Total Charge $6,165.22

January 1 — June 30, 2022

Total Charge  $18,461.70

Vendor Signature. Title Date

/2% % Vice President of Operations : 94/'- RO/

School District Signature Title Date

Community Consolidated School District 46 will provide an educational envircnment that maxirtiizes the potential of
ALL students to be prepared for life’s opportunities while developing a lasting appreciation for learning.



i

May 12, 2021

Chris Wildman

Chief School Business Official

Community Consolidated School District 46
565 Fredrick Road, Grayslake Il. 60030

Mr. Chris Wildman,

Enclosed find all renewal documents required to oomplete the renewal process for the
2021-22 school year.

Note the Certification Form, page 3 requires that the District report aliotted commodity
dollars and usage for the school year. We have completed the information through
April 2021, as we provide a monthly commadity tracker worksheet which has the
percentage of usage indicated in the year-to-date tab, you will continue to get updates
through the end of the school year.

Also included is the Economic Cost Qutlook that supports the need for the 3.0% CPI
increase in the meal rate (s) as allowed in our agreement.

You will also find the HUlincis State Board of Education’s Minimum Wage Increase
Calculation Sheet. This is used to calculate the labor bill back charge to the School
District for the minimum wage increases for the 2021-22 school year only, this file and a
contract ILMW labor addendum on District letterhead signed by both FSMC and SFA
must be sent to the State along with the renewal documents.

Arbor Management, Inc. is proud of the partnership that we share with Community
Consolidated School District 46, and we look forward to seeing all students and staff
coming back through the lunch lines in the 2021-2022 school year!

Regards,
Arbor Management, Inc

Hathy Tentler
Kathy Tentler
Vice President, Operations

Ce Distribution



Date of Original Contract
May 12, 2017
Year of Renewal (Cir
1 2 3 4 ) 5-COVID18 Emergency Extension 8- COVID19 Emergency Extension

Contract Renewal Agreement for
Food Management Services
Nonprofit Food Service Program

This document contains the rates and fees for the contract of food service management for nonprofit food service
programs for the period beginning July 1, 2021 and ending June 30, 2022. The terms and conditions of the original
contract are applicable o the contract renewal. Upon acceplance, this document shall constitute the contract
renewal between the Food Service Management Company (FSMC) and the School Food Authority.

The FSMC shall not plead misunderstanding or deception because of the character, location, or other conditions
peraining fo the contract,

PER MEAL PRICES MUST BE QUOTED AS IF NO USDA COMMODITIES WILL BE RECEIVED

2020-2021 2021-2022 Percentage
Rate Rate™ Increase™”
1. Reimbursable Breakfasts 1. 1.5736 1. 1.6208 1 3.0%
2. Reimbursable Lunches* 2. 2.9086 2. 2.9958 2. 3.0%
3. Management Fee per School Meal 3. 3. 3.
(Breakfasts and Lunches)
4. AlaCarte Equivalents Fee* 4, 2.9088 4, 2.88568 4, 3.0%
5. AlaCarte Management Fee 5, XXXXXXXX 5, 5.
8. Reimbursahle Afler-School Shack B. 8. 8.
7. Special Milk 7. 7, 7.
8. Reimbursable After-School Supper 8. 8. 8.
9. Reimbursable Summer Breakfast 2} 1.5736 8. 1.6208 9. 3.0%
10. Reimbursable Summer Lunch 10. 10. 10.

*Rates must be ths same.

** Rates must be based on original contract ferms, not on COVID-19 contract amendment rates (if applicabie).
**Rates must not be rounded up. Do not exceed four decimal places.
w*Percentage increase must not exceed the allowable increase established in the original contract.

Arbaor Management. Inc

Food Service Management Company

917 W Hawthorn Dr.

Sireet Address

fasca Hlinois 60143
City State Zip Code

By submission of this proposed renewal agreement, the FSMC certifies that, in the event they receive a renewal
award under this solicitation, the FSMC shall operate in accordance with all applicable current program ragulations.
te

This agree, Shall We year.
{ A O — Qice Phegident, Operations 5/2/2021
uthorized Bignathire of FSMC Title Date

Acceptance of Contract Renewal Agreement

Community Congolidated Schoof District 46 34-049-0460-04
School Foad Authority (SFA) Agreement Number
Authorized Signature of SFA Title Date

This form may nct be revised without pernission fram the lilinois State Board of Education Nutrition Department. Updated 2/21



Contract Renewal Agreement Certification Form 2021-2022

The Contract Renewal Agreement Certification Form must be compieted and signed by the Schooi Food
Authority’s (SFA’s) authorized representative.

A. School Food Authority Information

Agreement Number (RCDT Code) 34-049-0460-04

School Food Authority Community Consolidated School District 48
Contractor Name Arbor Management, Inc

B. Required Documentation
Submit signed copies of the following documents.

Contract Renewal Agreement
Contract Renewal Agreement Certificalion Form 2021-2022
Certification forms, as applicabie, signed annually by the contractor. The contractor certification forms
are located on our website at hfips:/fwww isbe, net/Pages/General-Procurement-Al-Programs asox
under Contract Certification Forms.
o Certification Regarding Debarment, Suspension, ineligibility and Voluntary Exclusion—Lower
Tier Covered Transactions,
o Certificate Regarding Lobbying—Contracts, Grants, Loans, and Cooperative Agreements,
o Disciosure of Lobbying Activities- If the annual contract is over $100,000 and any funds other
than Federal appropriated funds have been used for lobbying;

Any other amendments, if applicable, for non-material allowable contract changes accompanied by
written justification for the amendment.

C. Contract Renewal Terms

Per the contract renewal terms stated in the confract, the maximurm allowable percentage increase that may be
applied to the fixed meal rates and fixed management fees is as follows (refer to the original contract for
renewal terms; check the appropriate box}:

n CPl-Food Away from Home (Dec) 3.9%
1 CPi-All (Dec) 1.4%
o CPi-Food {Dec) 3.9%
X Other (specify) FAFHM not to exceed 3% per contract

D. Certification Staternent

Under the provisions of the United States Department of Agriculture, Food and Nutrition Service, | certify as a
sponsor in the Child Nutrition Programs all information contained in the executed Contract Renewal Agreement
and accompanying contract renewal documents is rue and accurate.

| understand the nonprofit school food service program account cannot be used 1o pay for unalfowable contract
costs. As authorized representative for the schooi food authority noted above, | will ensure operation of the
nonprofit school food service program, including use of nonprofit school food service program acecount funds, is
in compliance with the rules and regulations of the illinocis State Board of Education and the United States
Department of Agriculiure regarding Child Nulrition Programs.

I understand revisions cannot be made to the executed invitation for Bid and Contract without first submitting

proposed revisions to the lllinois State Board of Education for review and receiving written notification the
proposed revisions are allowable within the regulatory guidelines. Furthermore, | understand additional

This form may ot be ravised without permisslon from the lliinols State Board of Education Nutrition Department. Updated 2/21



documents and/or agreements, including those developed by the contractor, cannot become part of the
executed contract,

| understand ail contract information provided to the lllinois State Board of Education is being given in
connection with the receipt of federal funds and deliberate misrepresentation may subject me to prosecution
under applicable state and federal criminal statutes. Further, | understand such misrepresentation could result
in the loss of federal and state funding received by the school food authority for School-Based Child Nutrition
Programs.

| certify that all contract provisions, including those relating to USDA Foods utilization by the FSMC to the
maximum extent possible have been met:

School Year 2020-21 USDA Foods Entitiement Amount (A) § 80,796.90
School Year 2020-21 USDA Foods credits issued to the SFA by the FEMC (B) $53,278.54
USDA Foods Entitlement Utilization Percentage as of March 18, 2021 (BfA) 66%

“Date of certification must be as of the date contract renewal is signed based on year-to-date actual credits
received by the Vendor™

SFA Authorized Representative Signature Title E-mail Date
Mail or email to: Nutrition Department

lincis State Board of Education

104 North First Street W270

Springfield, 1L 62777-0001

Emaii: nuiritionprocurement@isbe. net

Please submit documents only once. For example, do not email and mail. Only one gopy of each set of
documents is necessary. All ariginal documents should be retained in the SFA's files.



HLINGIS STATE BOARD OF EDUCATION
100 Nerth First Strest
Springfield, IL 862777-0004

CERTIFICATE REGARDING LOBBYING

The undersigned certifies, to the best of his or her knowledge and befief, that:

M

@

(3)

No Federat appropriated funds have been paid or wilt be paid, by or on behalf of the undersigned, to any person for infhiencing
or gtiempling fo Influence an officer or employee of an agency, a Mamber of Congress, an officer or employee of Congress,
or ars employes of a Mamber of Congrass in cannection with the awarding of any Federal contract, the making of any Fedaral
grant, the making of any Federal loan, the entering into any cooperative agreemennt, and the extension, continuation, renewal,
amendmerd, or modification of any Federal contract, grant, loan, ar cooperative agreement,

if any funds other than Federal approprisied funds have been paid or will be paid to any person for influencing or attempting to
influence an officer or employee of any agency, a Member of Congress, an officer or empioyee of Congress, or an employee
of a Member of Congress in connection with this Federal contract, grant, loan, or cooperative agreement, the undersigned
shall complete and submit ISBE 85-37, “Disclosure of Lobbying Activities,” in accordance with its instructions,

The undersignad shall require that the language of this cerlification be included In the award documents for alt subawards
at all tiers (inchuding subcontracts, subgrants, and confracts under grants, loans, and cooperative agreements) and that all
subrecipients shall certify and disciose accordingly.

Thie cerfification is 2 material reprasentation of fact upon which reliance was plaged when this transacfion was made or entered into.
Submission of this ceriification is a prerequdsite for making or entering info this transaction imposed by Section 1352, Tille 31, 1.5,
Code. Any perscn whe fails to file the required certification shall be subject to 4 civil penally of not less than $10,000 and not more
than $100,000 for each such fallure.

Meeoe  Umgernir Tac

Organization Nams PRiAward Mumber or Project Name

bry  TEarkew. W aﬁﬂ%&aéad

Naime of Authorfzed Representative

iy Lt ‘5: ;‘Q“"éw@—/

Originat S‘fgr@ima of Authorized Representative

ISBE 85-36 (3/12)



ILLINOIS STATE BOARD OF EDUCATION
100 Nexth First Streat
Springfield, 1. 62777-0001

CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY, AND VOLUNTARY EXCLUSION LOWER
TIER COVERED TRANSACTIONS

This certification Is required by the reguiations implementing Executive Orders 12540 and 12689, Dabarment and Suspension, 2 CFR part 3485,
including Subpart C Responsibilities of Paricipants Regarding Transactions (also see federal guidance at 2 CFR pait 180). Copies of the regulations
may be obtained by contacting the Hineis State Board of Education,

BEFORE COMPLETING CERTIFICATION, READ INSTRUCTIONS BELOW.

CERTIFICATION

The prospective lower fier participant cetifies, by submission of this Certification, that:

(1} Neftherit nor its principals arepresently debatred, suspanded, proposed for debarment, dectared ineligible, or voluntarllyexcluded from padicipation
in this transaction by any Federsl depariment or agency,

{2} 1t will provide immediate written rotics to whom this Certification is submilted if at any time the prospective lower tier participant learas i
cerlification was erronecus when submitted or has became emonsous by reason of changed gircumstances;

(3) it shall not knowingly enter any fower tier covered fransaction with a person who s debared, suspanded, declared ineligible. or voluntatily
excluded from participation in this covered transaction, unless authotized by the department or agancy with which this transaction originated;

(4) 1t will include the lause titled Cenfification Regarding Debarment, Suspension, Ineligibiity, and Voluntary Exciusion—d.ower Tier Covered
Transactions, withaut modification. in all lower tler covered transactions and in &l soBcitations far fowsr tier covered transactions;

(5} The certificatians herein are & material representation of fact upon which refiance was placed when this transaction was entered Inte; and

{6) Whete the prospective lower tier participant is unable to certify to any of the statements in this cerdification, such prespective participant shall
attach an explanation 1o this Certification.

!

QOrganization

Wl

(37"
ol
Name

PR/Award Number or Project Name

Ky EriER.

Name of Authorized Representalive

At \'/gwﬂgm B 205/

Original Signatdp of Authorized Reprasentalive Date

Instructions for Certification

By signing and submilting this Certification, the prospective lower tier participant is providing the certifications set out herain.

it iss Inter determined that the prospective lower Ser participant knowingly rendared an eronecus cerfification, in addition to other remedies available to
ihe Federal government, the department or agency with which this transaction criginated may pursue all aveitable remedies, including suspension
and/or debatment.

Excapt for ransactions aulhorized under paragraph 3 abiove, if a participant in 3 covered transaction knowingly enters into & lower Her covered
fransaction with & parson wha is suspended, debarred, insligivte, or voluntarly excluded from parficipation in this transaction, in addition to other
cernadies avaiabla to the Federal govemment, the department or agency with which this transaction originated may pursue all available remedias,
including suspansion and/or debarment,

The terms covered lransaction, debamed, suspended, ineiigidle, lower tier covered transaction, participant, person, primary coversd fransaction,
principal, progosal, and voluntarly scluded, as used herein, have the meanings set gut in the Definiions and Coverage sections of the rules
implemanting Executive Order 12548 and Exswmtive Order 12689, You may contact the person o which this Cerlification is submitied for assistance in
obtaining a copy of thase regulations.

Aparticipant In 2 covered transaction may rely upon a cerfification of a prospective participant In a lower tier covered iransacticn that it is not debarrad,
suspended, inefigible, or voluntarlly exciuded frorm the covered transaction, urileas it knows the certification is arranaous. A participant may dacide the
methad and frequancy by which # determines the eligibifity of its principals. Each participant may, but is not required ta, chetk the "GEA Government-
Wide System for Award Management Exclusions” (SAM Exzlusions) ai http:/fanww. sam.gov.

Nothing contained in the foregaing shali be construed o require establishment of a system of records in order to render in good faith the certification
required herein. The knowledge and information of 2 participant is not requirad to excead that which is normally possessed by a prudent persos
in the ordinary course of business dealings.

ISBE 85-34 (9/15)



ILLINCIS STATE 8OARD OF EDUCATION
100 North First Street
Springfield, I, 82777-0001

DISCLOSURE OF LOBBYING ACTIVITIES

Directions: Complate this form to disalose lnbbying acivities pursuart to 31 U.S.C. 1352 (See roverse for public burden disclosurs.)

1. TYPE OF FEDERAL ACTION

[JacContract [ b Grant [“}c Cooperalive agreement [ ]d. Loan [e. Loangusratee [ ] £ Loaninsurance
2. STATUS OF FEDERALACTION
[ a. Bidrefarfapplication [C1b. Initial award [ & Post-award

3. REFQRT TYPE

{"]a Intiaifiing [] b. Material change [] Far matearial changa only.

Year Quarter Date of last repart

4. NAME AND ADDRESS OF REPORTING ENTITY

] prme ] Subawardee, Tier . if kKnown

Congressional District, if known

B. IF REPORTING ENTITY 1N NO. 4 |S SUBAWARDEE, ENTER NAME AND ADDRESS OF PRIME

Congressional District, If known

6. FEDERAL DEPARTMENT/AGENCY

7. FEDERAL PROCRAM NAME/DESCRIPTION

. CFOA Number, if applicable

6. FEDERALACTION NUMBER, if knawn

. AWARD AMOUNT, if known

$ -

10a. NAME AND ADDRESS OF LOBBYING ENTITY
(I individual, last name, first name, M)

. INDIVIDUALS PERFORMING SERVICES
(Intiuding atdress if different from No. 10a) (last naime, first nams, Mi}

11, AMIQUNT OF PAYMENT {check all that apply)

3 C1 actwat [] Panned

12. FORM OF PAYMENT (check ail that apply)
T Ja. Cash [T, tn-kind; spacify:  nature

yalua

13, TYPE OF PAYMENT {check al that apply}

{7} a. Ratainer [ & One-irne fes

[ d. Contingent fec [l e. nieferrad

[ ¢ Commission

] f. Other, specify

14, Brief description of services parformed or ta be performed and date(s) of service, including officer(s}, employea(s), or marber(s) contacted, for

payment indicated ir; flem 11.

15. [] YES (] NO

CONTINUATION SHEET(S), ISBE 85-37A ATTACHED

18. :

information requested lhrough this form is authorized by title 31
11.8.C. Section 1352, This disclosure of lobbying activities is a material
representation of fact upon which reliance was placed by the tisr above
whan this transaction was made or enterad into, This disclosure is required
pursuant to 31 U.5.C. 1352. This informution wil he raported to the Congress
semb-annually and will be availably for public inspection. Any person who
falls io Fle the required disclosure shall be subject to a civil penalty of not
less than 510,000 and not more than $100,000 for aach such falture.

IR sl

eRINT NaMEOR {fPE
Khii] TEATLEE
ITLE

V0 pHAERATZON S

TELEPHONE NUMBER DATE ]
35 e20 Soos| 27120

18BE 85-37 (312



ATTACHMENT 9B

INSTRUCTIONS FOR COMPLETION OF
ISBE 85-37, DISCLOSURE OF LOBBYING ACTIVITIES

“This disclosure form shall be completed by the reporting entity, whether subawardee or prime: Federal racipiant, at the initiation or receipt
of a covered Faderal action, or a material change to a pravious filing, pursuant to title 31 U.8.0. Section 1352, The filing of a form is
required for each payment or agreament o make payment 1o any lobbying entity for influencing or attempting fo influence an officar
or employee of any agency, a Membsr of Cangress, an officer or employee of Congress, or an employee of a Member of Congress in
connection with a covered Federal action, Use the ISBE 85-37A Continuation Sheet {for additional information if the space on the form
is inadequats. Complete alt items that apply for both the initial filing and material change report. Refer to the implemeniing guidance
published by the Office of Management and Budget for additional information.

1.

2
3.

10.

1.

12.

13.
14,

18,
16.

Identify the type of covered Federal action for which lobbying activity {s and/or has been secured to influence the outcome of
a covered Federal action,

identiy the status of the covered Federal action,

ilentify the appropriate classification of this report. f thisis a folfowup report caused by a material change to the information
praviously reported, enter the year and quarter in which the change vecwred. Enter the date of the last previously submitted
report by this reporting entity for this covered Federal aclion. ‘

Enter the full name, address, city, state and zip code of the reporting entity. Include Cangressional District, if known, Check
the appropriate classification of the reporting entity that designates if i Is, or expects to be, a prime or subaward recipient.
Identify the fier of the subawardee, ¢.4.. the first subawardee of the prime is the 1st tier, Subawards include but are not limited
fo subcontracts, subgrants and contract awards under grants.

if the organization filing the report in item 4 checks “Subawardee”, then enter the full name, address, city, state and zip cods
of the prime Federal recipient. Inciude Congressional District, if knowr,

Enter the name of the Federal agoncy making the award or loan commitment, Include at least one organizational level below
agency nams, if known. For example, Department of Transportation, United States Coast Guard,

Enter the Federal program rame or deseription for the covered Federal action {tem 1), If known, enter the full Catalog of
Federal Domastic Assistance (CFDA) number for grants, cooperative agreements, loans, and loan commiiments.

Enter the most appropriate Faderal identifying number availabie for the Federal action identified in item 1 {&.0., Request for
Proposal (RFP) number; Invitation for Bid (IFB) number; grant announcement number, the contract, grant, or lean award
number; the application/propasal control number assigned by the Faderal agency). Include prefixes, e.g., "RFP-DE-0-001".

For a covered Faderal action where there has been an award or loan commitment by the Federal agency, enter the Federal
amount of the awardfloan commitmant for the prime entity identified in item 4 or 5,

{a) Enter the full name, address, city, state and zip code of the lobbying enbity engaged by the reporting entity identified in
itam 4 to influence the coverad Federsl action.

(b) Enter the full names of the individual(s} performing services, and inclede full address if different from 10(a). Enter Last
Name, First Name, and Middte Initial(M]).

Enter the amount of compensation pald or reasonably expected to be pald by the reporting entity {itern 4) to the lubhying enlity
fiten 10). Indlcate whether the payment has been made (actual) or will be made {planned). Check all boxes that apply. If this
is a materlal change report, enter the cumulative amount of payment made or planned o be made.

Check the appropriate box(es). Check all boxes that apply. if payment is made through an in-kind contsthution, specity the
nature and value of the in-kind payment.

Gheck the apprapriate box{es). Check all boxes that apply. If other, spacify nalure.

Provide a specific and detailed description of the services that the lobbyist has performed, or will be expected ta perform, and
the date(s) of any services rendered. Include all preparatory and related activity, not just time spent in actual contact with Federal
officials, Identify the Fadsral official(s) or employee(s) contacted or the officer(s), employee(s), or Member(s) of Congress that
were contacted,

Check whather or not an ISBE 85-37A Continuation Sheet(s) is attached.
The certifying official shall sign and date the farm, print hisfher name, title, and telephone number.

Public reporting burden for this colfection of infarmation Is estimated to average 30 minutes per response, including
time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and
completing and reviewing the collection of information. Send comments regarding the burden estimate or any other
aspect of this collection of information, including suggestions for reducing this burden, o the Office of Managemsnt
and Budget, Paperwork Reduction Project (0348-0046), Washington, D.C. 20503

ISHE 85-37 {3M12)



ATTACHMENT 9C

ILLINOIS STATE BOARD OF EMMICATION
100 North First Street
Springfield, iinois §2777-00G1

CONTINUATION SHEET
DISCLOSURE OF LOBBYING ACTIVITIES

REPORTING ENTITY

1SBE 85-37 (312)



MEMORANDUM OF UNDERSTANDING

This Memaorandum of Understanding is made by and between the Board of Education of Community
Consolidated School District 46 (the “Board”) and the Grayslake Federation of Teachers, Lake County
Federation of Teachers, Local 504, IFT-AFT, AFL-CIO (the “Union”) ”) renewing and extending the
Collective Bargaining Agreement between the Parties for one (1} year from July 1, 2021 until June 20,
2022, subject to the terms and conditions set forth below, which shall be incorporated into the

Agreement.

1. Article V.O. (Salary)

For the 2021-2022 school year, teachers hired with no prior credited teaching experience shall
be placed on Level 1 and have a beginning teacher salary of 539,511 (BA+0).

Tier Salary Increases:

Tier 1 Base Salary shalt increase by the following percentages:
2021-2022: three and five tenths percent {3.5%)

Tier 2 Base Salary shall increase by the following percentages:
2021-2022: three and five tenth percent {3.5%)

Tier 3 Base Salary shall increase by the following percentages:
2021-2022: three and five tenth percent (3.5%)
2. A Teacher who has submitted her/his notice of retirement pursuant to Article V.P. will continue
to receive an increase to her/his base salary as set forth in said Article.

3. Professional Distinction Bonus:

Each teacher who worked for the School District during the 2020-2021 school year will receive a
one-time $1,000 bonus as follows:

a. Teachers hired after the start of the 2020-2021 school year will receive a prorated bonus
based on their hire date to the nearest quarter of the school year.

b. A Teacher who provided notice of intent to retire at the end of the 2020-2021 school
year will receive the bonus payment as a post-retirement payment.

c. A Teacher who has provided notice of her/his intent to retire in accordance with Article
V.P. and for whom the bonus would cause an increase in creditable earnings to exceed



6% over the prior year’s creditable earnings will receive a reduced bonus to avoid TRS
penalties, with the balance of the bonus to be paid post-retirement.

d. The bonus will be paid to then currently employed Teachers on December 30, 2021 by
separate payment from their regular salary payment, but using the method selected by
the Teachers to receive such regular salary payments (e.g., direct deposit, paycheck).

For the Board of Education, For the Grayslake Federation of Teachers

Community Consolidated School District 46

By: By:
President, Board of Education President

Attest: Date: , 2021
Secretary, Board of Education

Date: , 2021




MEMORANDUM OF LINDERSTANDING

This Memerandum of Understanding is made by and between the Board of Education of Community
Consolidated School District 46 (the “Board”) and the Grayslake PSRP, Lake County Federation of
Teachers, Local 504, IFT-AFT, AFL-CIO (the “Union”) renewing and extending the Collective Bargaining
Agreement between the Parties for one (1) year from July 1, 2021 until June 30, 2022, subject to the
terms and conditions set forth below, which shall be incorporated into the Agreement.

1. Article V.M. (Wages)

Far the 2021-2022 school year, all PSRP shail receive a wage/salary increase of three and eight
tenths percent (3.8%) over the prior year’s wage/salary rate.

The wages/salaries listed in the Entry Level PSRP Wage/Salary Schedule (Appendix A) will
increase 2.5% for 2021-2022.

2. Professional Distinction Bonus:

Each PSRP who worked for the School District during the 2020-2021 school year will receive a
one-time 51,000 bonus as follows:

a. PSRP hired after the start of the 2020-2021 school year will receive a prorated bonus
based on their hire date to the nearest quarter of the school year.

b. The bonus will be paid to then currently employed PSRP on December 30, 2021 by
separate payment from their regular salary payment, but using the method selected by
the PSRP to receive such regular wage payments (e.g., direct depasit, paycheck).

For the Board of Education, For the Grayslake PSRP
Community Consolidated School District 46

By: By:
President, Board of Education President

Attest: Date: , 2020
Secretary, Board of Education

Date: , 2020
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565 Frederick Road * Grayslake ¢ Illinois « 60030 (847) 223-3650 FAX (847) 223-3695

To: CCSD 46 Board of Education

From: Chris Wolk

Date: June 3, 2021

Memo: 12 month Non Union District Office Staff Raises

Background

The district employs several staff members who are in 12 month support roles and are not considered
administrators nor are they eligible to be in the PSRP union due to the nature of their roles. These
individuals receive the same benefits as 12 month PSRP staff members but are not covered by the PSRP
contract which was recently negotiated and will receive a salary increase of 3.8% and a $1,000
Professional Distinction Bonus for the 2021-2022 school year. In the past these individuals have received
salary increases that were aligned with that of the Grayslake PSRP union and it is recommended that this
practice continues.

Administrative Considerations
Over the years it has been the practice of the district to provide the 12 month non union District Office
staff a similar salary increase as the Grayslake PSRP union.

District Goal

This action is responsive to District Goal #: 3 - Finance: Review, expand, and clarify financial practices
to increase transparency and communication, with a focus on aligning financial decision making to
district goals.

Recommendation
It is recommended that the Board of Education approve the 12 month Non Unien District Office staff
salary increases which align with that of the Grayslake PSRP union.

BOARD RECOMMENDATION
BE IT RESOLVED: The CCSD 46 Board of Education approves the 12 month Noa Union District
Office Staff salary increases.

Mission: Empowering learners, creating equity, culfivating community.
Vision: CCSD 46 provides opportunities that expand learning beyond our walls so that all learners
grow locally, connect globaily, and excel universally.
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To: CCSD 46 Board of Education
From: Chris Wolk

Date: June 3, 2021

Memo: Administrator Contracts

Background

The below contracts are for the renewal of CCSD 46 administrators. All contractual increases are in line
with the current salary increases that were negotiated between the Board of Education and the Graysilake
Federation of Teachers (GFT).

The Assistant Superintendent of Teaching, Learning, and Assessment’s contract has one year remaining
on the existing contract. To align the Assistant Superintendent with the current salary increase a new one
year contract has been created to supersede the existing contract.

Administrative Considerations
Over the years it has been the practice of the district to provide the administrators a similar salary increase

as the GFT.

District Goal

This action is responsive to District Goal #: 3 - Finance: Review, expand, and clarify financial practices
to increase transparency and communication, with a focus on aligning financial decision making to
district goals.

Recommendation
It is recommended that the Board of Education approve the Administrator contracts which align with the
salary increases provided to the GFT.

BOARD RECOMMENDATION
BE IT RESOLVED: The CCSD 46 Board of Education approves the Administrator contracts,

Mission: Empowering learners, creating equity, cultivating community,
Vision: CCSD 46 provides opportunities that expand 'earning beyond our walls so that al learners
grow locally, connect globaily, and excel universally.




ADMINISTRATIVE AGREEMENT (TRS)

THIS AGREEMENT made this June 9, 2021, by and between the BOARD OF

EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46 (‘BOARD™),

and Eric Detweiler (“ADMINISTRATOR"), has been approved at the regular meeting of

the BOARD held on June 8, 2021, and is appended to the Minutes of said meeting.

IT IS AGREED:

1.

EMPLOYMENT- The ADMINISTRATOR is hereby hired and retained from July 1, 2021
through and including June 30, 2022, as Principal of Frederick School. The work year
of the ADMINISTRATOR will be 12 months per year including sick leave and vacation
days. This Agreement will not be extended or renewed without the express, written
consent of the parties.

DUTIES- The duties and responsibilities of the ADMINISTRATOR will be those incidental
to the office of the ADMINISTRATOR, those set forth in the job description for the
position of Principal (or, those duties contained in Board Policy, as adopted, and which
may be amended from time to time), those obligations imposed by the laws of the State
of lllinois upon the ADMINISTRATOR, and the performance of other professional duties
customarily performed by an ADM] NISTRATOR as from time to time may be assigned to
the ADMINISTRATOR by the BOARD or Superintendent. The BOARD reserves the
right to reassign the ADMINISTRATOR to different duties from time to time during the
term of this Agreement, without loss of pay or notice of a hearing.

SALARY- In consideration of the annual salary of One hundred thirty eight thousand
seven hundred eighty seven Dollars ($138,787), the ADMINISTRATOR agrees to
devote such time, skill, labor and attention to his employment, during the term of this
Agreement, in order to faithfully perform the duties of ADMINISTRATOR. Saiary will be
paid in equal semi-monthly installments in accordance with the BOARD policy governing
payment of salary to the other members of the professional staff, less such amounts as
required by law or provided for in this Agreement. The BOARD retains the right to adjust
the annual salary and/or fringe benefits of the ADMINISTRATOR during the term of this
Agreement, and thereafter, provided that any salary and/or fringe benefit(s) adjustments
will not be lower than the annual salary and fringe benefits paid by the BOARD for the
preceding contract year. Any adjustment in salary and/or fringe benefits made during the
life of this Agreement will be in writing and will become a part of this Agreement. It is
provided, however, that by doing so it will not be considered that the BOARD has
entered into a new agreement with the ADMINISTRATOR nor that the termination date



of this Agreement has been in any way extended. The BOARD and the
ADMINISTRATOR, however, may enter into subsequent agreements or extensions of
this Agreement for additional pericds of time provided both parties agree, and the
agreement is reduced to writing.

PROFESSIONAL DISTINCTION BONUS - The BOARD will pay the ADMINISTRATOR
a one-time Professional Distinclion Bonus for service during the 2020-2021 school year
in the amount of $1,000 and in accordance with the terms and conditions applied to the
payment of said bonus to the licensed teaching staff.

HOSPITALIZATION/MAJOR MEDICAL INSURANCE- The BOARD will provide and pay
the entire premiums for hospitalization and major medical insurance for the
ADMINISTRATOR if the ADMINISTRATOR elects to receive single coverage under an
HMO (as defined by the contract of insurance then in effect) during the life of this
Agreement, in accordance with the basic insurance coverage provided to other members
of the professional staff. Alternatively, should the ADMINISTRATOR elect to receive
single coverage under a PPO (as defined by the contract of insurance then in effect), the
BOARD will provide and pay Ninety Five percent (95%) of the premiums for
hospitalization and major medical, in accordance with the basic insurance coverage
provided to other members of the professional staff.

MEDICAL EXAMINATION- During the term of this Agreement, the ADMINISTRATOR
may be required to obtain a comprehensive medical examination, the cost of which will
be paid by the BOARD. A copy of the examination or certificate of the physician
certifying the physical ability of the ADMINISTRATOR to perform his essential job
functions will be given to the President of the BOARD and the Superintendent. The
physician performing the medical examination will be one licensed to practice medicine
in all of its branches and will be chosen by the BOARD, or by mutual agreement of the
BOARD and ADMINISTRATOR.

SICK LEAVE- The ADMINISTRATOR will be entitled to Fifteen (15) days of sick leave at
full pay during each year. The ADMINISTRATOR will have the right, upon his
resignation or retirement, to use any accumulated sick leave days for those purposes as
may be permitted by law. Accumulated sick leave is not reimbursable upon termination
from employment.

. VACATION AND PERSONAL LEAVE- The ADMINISTRATOR will receive Twenty Five
(25) work days of vacation annually, exclusive of weekends and BOARD approved
holidays for twelve-month staff. Other spring, summer and winter non-student
attendance periods will constitute work days unless specifically scheduled and credited
toward the vacation listed above. All annual vacation will be deemed to have been
earned on July 1st of each year of this Agreement. Vacation will be taken within
Thirteen (13) months of the year in which it is earned with no more than Five (5) days



10.

1.

carried over from year-to-year. The parties expressly acknowledge and agree that this
period of time provides the ADMINISTRATOR with a reasonable opportunity to take said
unused vacation days. By executing this Agreement, the ADMINISTRATOR
acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have na right to compensation for vacation days lost under this
provision. The scheduling of more than five (5) consecutive vacation days will be by
agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionally, the ADMINISTRATOR will receive Three (3) work days of personal leave
annually.

TEACHERS’ RETIREMENT SYSTEM CONTRIBUTION - In addition to the salary paid
to the ADMINISTRATOR by the BOARD as expressed in Section 4, the BOARD will pick
up and pay on the ADMINISTRATOR'S behalf, his entire required retirement contribution
to TRS pursuant to Sections 16-152 and 16-1 52.1 of the lllinois Pension Code. The
BOARD will remit this contribution to TRS.

TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION - The BOARD
will pay on behalf of the ADMINISTRATOR his required contribution to the Teachers'
Health Insurance Security (THIS) fund. The BOARD will remit this contribution to TRS
as the fund's collection agent. Payments made by the BOARD to TRS under this
Section will not be reportable to TRS as creditable earnings and will be exciuded from
the ADMINISTRATOR'S taxable income.

The BOARD and the ADMINISTRATOR make no commitment or guarantee that the
BOARD'S payment of the contribution limit will continue to be excludabie from the
ADMINISTRATOR'S gross income for federal or state income tax purposes or
excludable by TRS from creditable earnings.

Because neither party can represent what position the IRS, or any other government
entity, will take with respect to these payments and withholdings; it is mutually agreed
that each side will be responsible for any costs for which it is legally responsible without
indemnification or any other recourse from the other side. That is, if it is subsequently
determined that the ADMINISTRATOR should have paid taxes on any portion of the
contribution for which he did not pay taxes, the interest and penalties are the
ADMINISTRATOR'S responsibility alone. If the BOARD is penalized for failing to
withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, those penalties are the BOARD'S responsibility alone. Both
the BOARD and the ADMINISTRATOR expressly waive the right to seek indemnification
or reimbursement from the other as the result of any government decision on the
taxability of these amounts. In the event the IRS, or any other government entity,
determines that the ADMINISTRATOR owes more taxes, she has no right to seek
additional sums from the BOARD.

TERM LIFE INSURANCE- The BOARD will provide and pay the premiums for a term life
insurance policy for the ADMINISTRATOR during the term of this Contract in the amount



12.

of $50,000. The BOARD wilt assign the ownership of the term life insurance policy to a
person or trust designated by the ADMINISTRATOR, and upon termination of this
Contract will allow that owner to continue the life insurance policy at histher own
expense.

RETIREMENT BENEFITS — The ADMINISTRATOR may elect retirement benefits
pursuant to the terms of Article V of the collective bargaining agreement between the

- BOARD and the GRAYSLAKE FEDERATION OF TEACHERS, IFT/AFT, provided the

13.

14.

15.

16.

17.

terms of Article V are in effect at the time notice of retirement is given and provided the
ADMINISTRATOR meets all eligibility criteria for such benefits.

MEMBERSHIP DUES- With prior Superintendent and BOARD approval and upon
proper substantiation, the ADMINISTRATOR will be reimbursed for the dues and
membership fees for work-refated national or state organization memberships and for
local organizations to which they beiong. This charge should fall within the parameters
of the building budget.

PROFESSIONAL ACTIVITIES- The ADMINISTRATOR will be encouraged to attend
appropriate professional meetings and continuing education at the local, state and
national levels. With prior Superintendent and BOARD approval, the ADMINISTRATOR
will be reimbursed for the cost of attendance at the meetings. This charge should fall
within the parameters of the building budget.

TRANSPORTATION EXPENSES- As a condition of employment, the ADMINISTRATOR
is required to have a personally owned automobile or other vehicle for use in his duties.
The ADMINISTRATOR will bear all costs associated with the upkeep and maintenance
of said vehicle including, but not limited to, license, sticker fees, fuel, repairs, parking,
tolls and insurance. The BOARD will reimburse the ADMINISTRATOR during the term
of this Agreement for necessary, work related automaobile travel at the then applicable
IRS reimbursement rate upon submission of appropriate substantiation of those
expenses by the ADMINISTRATOR.

BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a person who has been convicted of committing or attempting to commit certain criminal
offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Agreement is signed, and the subsequent investigation report
reveals that there has been a prohibited conviction, this Agreement will immediately
become null and void.

TUITION REIMBURSEMENT- The Board shall reimburse the full cost of graduate
course tuition, including all required textbook fees, up to $8,000 per ADMINISTRATOR,
not to exceed $24,000 per year contingent upon job retention in the District. Should the
ADMINISTRATOR leave the District prior to three (3) full years of employment post
tuition reimbursement, the ADMINISTRATOR agrees to repay the District based on the
following schedule: 1 Year — 100% tuition payback, 2 Years — 50% tuition payback, and
3 Years — No payback necessary. In the event the yearly $24,000 budgeted for
professional growth is exceeded by claims, the following calculation will serve to
determine the percentage reimbursement per ADMINISTRATOR total claim:



$24,000/total professional growth dollar claims = %. Multiply the percentage calculated
above by each ADMINISTRATOR'S total claim amount.

18. TERMINATION OF AGREEMENT- This Agreement may be terminated prior to June 30,
2022, by:

A
B.
C.

Mutual agreement of the parties.

Retirement.

Resignation, provided, however, the ADMINISTRATOR gives the BOARD at least
ninety (90) days prior written notice of the proposed resignation.

Disability. In the event of disability by iliness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation will be
reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time after the
ADMINISTRATOR has exhausted any accumulated sick leave and such other
leave as may be available and has been absent from his employment for
whatever cause for an additional continuous period of three (3)months. All
obligations of the BOARD will cease upon such termination. If a guestion exists
concerning the capacity of the ADMINISTRATOR to return to his duties the
BOARD may require the ADMINISTRATOR to submit to a medical examination,
to be performed by a doctor licensed to practice medicine. The BOARD and
ADMINISTRATOR will mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will limit his report to the issue of whether the ADMINISTRATOR has a
continuing disability which prohibits him from performing his duties.

Discharge for cause. “For cause” will mean any conduct, act, or failure to act by
the ADMINISTRATOR, which is detrimental to the best interests of the School
District. Reasons for discharge for cause will be given in writing to the
ADMINISTRATOR, who will be entitled to notice of a hearing and a hearing
before the BOARD to discuss the discharge. If the ADMINISTRATOR chooses to
be accompanied by legal counsel, he will bear any costs involved therein. The
BOARD hearing will be conducted in closed session. The BOARD will not
arbitrarily or capriciously dismiss the ADMINISTRATOR.

Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon
the recommendation of the Superintendent for the duration of the agreement
term when such reassignment is in the best interests of the District. Nothing
herein will prohibit the BOARD from suspending the ADMINISTRATOR without
pay when the performance of the ADMINISTRATOR is justifiably questioned,
pending the outcome of any inquiry.

19. EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annual
evaluation of the ADMINISTRATOR’S performance under this Agreement. The



evaluation will consider, but not be limited to, an examination of attainment of goals,
administration of personnel, rapport with the BOARD and Superintendent and other
factors of appraisal that may be established by the parties. In the event that the
Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable detail, specific
instances of unsatisfactory performance. The evaluation will include recommendations
as to areas of improvement in all instances where the Superintendent deems
performance to be unsatisfactory. The ADMINISTRATOR will have the right to make a
written reaction or response to the evaluation. This response will become a permanent
attachment to the ADMINISTRATOR'S personnel file.

20. PROFESSIONAL LIABILITY- The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and all demands, claims, suits, actions and
legal proceedings brought against the ADMINISTRATOR in his individual capacity, or in
his official capacity as agent and employee of the BOARD provided the incident arose
while the ADMINISTRATOR was acting within the scope of his employment and
excluding criminal litigation and such liability coverage as is beyond the authority of the
BOARD to provide under state law. Except that, in no case, will individual BOARD
members be considered perscnaily liable for indemnifying the ADMINISTRATOR against
such demands, claims, suits, actions and legal proceedings.

21. NOTICE- Any notice or communication permitted or required under this Agreement will
be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

if to the BOARD, to:
President
Board of Education
Community Consolidated School District 46
565 Frederick Road Grayslake, lllinois 60030

If to the ADMINISTRA TOR, to:
Eric Detweiler

(at the last address of the ADMINISTRATOR contained in official Business Office records of the
BOARD).

22. MISCELLANEOUS

A This Agreement has been executed in illinois, and wiil be governed in
according to the laws of the state of Hlinois in every respect.
B. Section headings and numbers have been inserted for convenience of reference

only, and if there will be any conflict between such headings or numbers and the
text of this Agreement, the text will control.




This Agreement may be executed in one or more counterparts, each of which will
be considered an original, and ali of which taken together will be considered one
and the same instrument.

This Agreement contains all the terms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the BOARD,
its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Agreement,
will be binding upon the parties unless reduced to writing and duly authorized
and signed by each of them.

The BOARD retains the right to appeal, change or modify any policies or
procedures which it has adopted or may hereafter adopt, subject however, to
restrictions contained in the lllinois School Code and other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary to law by a court of competent jurisdiction, it
will be deemed removed herefrom, and the remainder of this Agreement will
continue fo have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names and in the case of the BOARD, by its President and Secretary on the day and
year first above written.

Date:

Date:

By:

ADMINISTRATOR

BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOL DISTRICT NO. 46

By:

PRESIDENT

ATTEST:




SECRETARY



ADMINISTRATIVE AGREEMENT (TRS)

THIS AGREEMENT made this June 9, 2021, by and between the BOARD OF

EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT 48 ("BOARD"),

and Stephanie Diaz (“ADMINISTRATOR”), has been approved at the regular meeting

of the BOARD held on June 9, 2021, and is appended to the Minutes of said meeting.

IT IS AGREED:

1.

DUTIES- The duties and responsibilities of the ADMINISTRATOR will be those incidental
to the office of the ADMIN ISTRATOR, those set forth in the job description for the
position of Director of EL (or, those duties contained in Board Policy, as adopted, and
which may be amended from time to time), those obligations imposed by the laws of the
State of lllinois upon the ADMINISTRATOR, and the performance of other professional

SALARY- For the period July 1, 2021 through June 30, 2022, the BOARD will pay the
ADMINISTRATOR the salary of One hundred two thousand six hundred twenty eight
Dollars ($102,628.00). For the period of July 1, 2022 through June 30, 2023, the BOARD
will pay the ADMINISTRATOR a salary increase over the prior year salary equal to the
negotiated salary increase provided to members of the Grayslake Federation of

and/or fringe benefits of the ADMINISTRATOR during the term of this Agreement, and
thereafter, provided that any salary and/or fringe benefit(s) adjustments will not be lower
than the annual salary and fringe benefits paid by the BOARD for the preceding contract




year. Any adjustment in salary and/or fringe benefits made during the life of this
Agreement will be in writing and will become a part of this Agreement. It is provided,
however, that by doing so it will not be considered that the BOARD has entered into a
new agreement with the ADMINISTRATOR nor that the termination date of this
Agreement has been in any way extended. The BOARD and the ADMINISTRATOR,
however, may enter into subsequent agreements or extensions of this Agreement for
additional periods of time provided both parties agree, and the agreement is reduced to
writing.

PROFESSIONAL DISTINCTION BONUS - The BOARD will pay the ADMINISTRATOR
a one-time Professional Distinction Bonus for service during the 2020-2021 school year
in the amount of $1,000 and in accordance with the terms and conditions applied o the
payment of said bonus to the licensed teaching staff,

HOSPITALIZATION/MAJOR MEDICAL INSURANCE- The BOARD will provide and pay
the entire premiums for hospitalization and major medical insurance for the
ADMINISTRATOR if the ADMINISTRATOR elects to receive single coverage under an
HMO (as defined by the contract of insurance then in effect) during the life of this
Agreement, in accordance with the basic insurance coverage provided to other members
of the professional staff. Alternatively, should the ADMINISTRATOR elect to receive
single coverage under a PPQ (as defined by the contract of insurance then in effect), the
BOARD will provide and pay Ninety Five percent (95%) of the premiums for
hospitalization and major medical, in accordance with the basic insurance coverage
provided to other members of the professional staff.

MEDICAL EXAMINATION- During the term of this Agreement, the ADMINISTRATOR
may be required to obtain a comprehensive medical examination, the cost of which will
be paid by the BOARD. A copy of the examination or certificate of the physician
certifying the physical ability of the ADMINISTRATOR to perform his essential job

“functions will be given to the President of the BOARD and the Superintendent. The
physician performing the medical examination will be one licensed to practice medicine
in all of its branches and will be chosen by the BOARD, or by mutual agreement of the
BOARD and ADMINISTRATOR.

SICK LEAVE- The ADMINISTRATOR will be entitied to Fifteen (15) days of sick leave at
full pay during each year. The ADMINISTRATOR will have the right, upon his
resignation or retirement, to use any accumulated sick leave days for those purposes as
may be permitted by law. Accumulated sick leave is not reimbursable upon termination
from employment.

. VACATION AND PERSONAL LEAVE- The ADMINISTRATOR will receive Twenty Five
(25) work days of vacation annually, exclusive of weekends and BOARD approved
holidays for twelve-month staff. Other spring, summer and winter non-student



10.

attendance periods wili constitute work days unless specifically scheduled and credited
toward the vacation listed above. All annual vacation will be deemed to have been
earned on July 1st of each year of this Agreement. Vacation will be taken within
Thirteen (13) months of the year in which it is earned with no more than Five (5) days
carried over from year-to-year. The parties expressly acknowledge and agree that this
period of time provides the ADMINISTRATOR with a reasonable opportunity to take said
unused vacation days. By executing this Agreement, the ADMINISTRATOR
acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have no right to compensation for vacation days lost under this
provision. The scheduling of more than five (5) consecutive vacation days will be by
agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionally, the ADMINISTRATOR will receive Three (3) work days of personal leave
annually.

TEACHERS’ RETIREMENT SYSTEM CONTRIBUTION - In addition to the salary paid
to the ADMINISTRATOR by the BOARD as expressed in Section 4, the BOARD will pick
up and pay on the ADMINISTRATOR'S behalf, his entire required retirement contribution
to TRS pursuant to Sections 16-152 and 16-1 52.1 of the fffinois Pension Code. The
BOARD will remit this contribution to TRS.

TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION - The BOARD
will pay on behalf of the ADMINISTRATOR his required contribution to the Teachers'
Health Insurance Security (THIS) fund. The BOARD will remit this contribution to TRS
as the fund's collection agent. Payments made by the BOARD to TRS under this
Section will not be reportable to TRS as creditable earnings and will be excluded from
the ADMINISTRATOR'S taxable income.

The BOARD and the ADMINISTRATOR make no commitment or guarantee that the
BOARD'S payment of the contribution limit will continue to be excludable from the
ADMINISTRATOR'S gross income for federal or state income tax purposes or
excludable by TRS from creditable earnings.

Because neither party can represent what position the IRS, or any other government
entity, will take with respect to these payments and withholdings; it is mutually agreed
that each side will be responsible for any costs for which it is legally responsible without
indemnification or any other recourse from the other side. That is, if it is subsequently
determined that the ADMINISTRATOR should have paid taxes on any portion of the
contribution for which he did not pay taxes, the interest and penalties are the
ADMINISTRATOR'S responsibility alone. If the BOARD is penalized for failing to
withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, those penalties are the BOARD'S responsibility alone. Both
the BOARD and the ADMINISTRATOR expressly waive the right to seek indemnification
or reimbursement from the other as the result of any government decision on the
taxability of these amounts. In the event the IRS, or any other government entity,
determines that the ADMINISTRATOR owes more taxes, she has no right to seek
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12.

13.

14.

15.

16.

17.

additional sums from the BOARD.

TERM LIFE INSURANCE- The BOARD will provide and pay the premiums for a term life
insurance policy for the ADMINISTRATOR during the term of this Contract in the amount
of $50,000. The BOARD will assign the ownership of the term life insurance policy to a
person or trust designated by the ADMINISTRATOR, and upon termination of this
Contract will allow that owner to continue the life insurance policy at his/her own
expense.

RETIREMENT BENEFITS - The ADMINISTRATOR may elect retirement benefits
pursuant to the terms of Article V of the collective bargaining agreement between the
BOARD and the GRAYSLAKE FEDERATION OF TEACHERS, IFT/AFT, provided the
terms of Article V are in effect at the time notice of retirement is given and provided the
ADMINISTRATOR meets all eligibility criteria for such benefits.

MEMBERSHIP DUES- With prior Superintendent and BOARD approval and upon
proper substantiation, the ADMINISTRATOR will be reimbursed for the dues and
membership fees for work-related national or state organization memberships and for
focal organizations to which they belong. This charge should fall within the parameters
of the building budget.

PROFESSIONAL ACTIVITIES- The ADMINISTRATOR will be encouraged to attend
appropriate professional meetings and continuing education at the local, state and
national levels. With prior Superintendent and BOARD approval, the ADMINISTRATOR
will be reimbursed for the cost of attendance at the meetings. This charge should fall
within the parameters of the building budget.

TRANSPORTATION EXPENSES- As a condition of employment, the ADMINISTRATOR
is required to have a personally owned automobile or other vehicle for use in his duties.
The ADMINISTRATOR will bear all costs associated with the upkeep and maintenance
of said vehicle including, but not limited to, license, sticker fees, fuel, repairs, parking,
tolls and insurance. The BOARD will reimburse the ADMINISTRATOR during the term
of this Agreement for necessary, work related automobile travel at the then applicable
IRS reimbursement rate upon submission of appropriate substantiation of those
expenses by the ADMINISTRATOR.

BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a person who has been convicted of committing or attempting to commit certain criminal
offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Agreement is signed, and the subsequent investigation report
reveals that there has been a prohibited conviction, this Agreement will immediately
become null and void.

TUITION REIMBURSEMENT- The Board shall reimburse the full cost of graduate
course tuition, including all required textbook fees, up to $8,000 per ADMINISTRATOR,
not to exceed $24,000 per year contingent upon job retention in the District. Should the
ADMINISTRATOR leave the District prior to three (3) full years of employment post
tuition reimbursement, the ADMINISTRATOR agrees fo repay the District based on the



following schedule: 1 Year — 100% tuition payback, 2 Years — 50% tuition payback, and
3 Years — No payback necessary. In the event the yearly $24,000 budgeted for
professional growth is exceeded by claims, the following calculation will serve to
determine the percentage reimbursement per ADMINISTRATOR total claim:
$24,000/total professional growth dollar claims = %. Multiply the percentage calculated
above by each ADMINISTRATOR’S total claim amount.

18. TERMINATION OF AGREEMENT- This Agreement may be terminated prior to June 30,
2023, by:

A.
B.
C.

Mutual agreement of the parties.

Retirement.

Resignation, provided, however, the ADMINISTRATOR gives the BOARD at least
ninety (90) days prior written notice of the proposed resignation.

Disability. In the event of disability by illness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation will be
reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time after the
ADMINISTRATOR has exhausted any accumulated sick leave and such other
leave as may be available and has been absent from his employment for
whatever cause for an additional continuous period of three (3)months. All
obligations of the BOARD will cease upon such termination. If a question exists
concerning the capacity of the ADMINISTRATOR to return to his duties the
BOARD may require the ADMINISTRATOR to submit to a medical examination,
to be performed by a doctor licensed to practice medicine. The BOARD and
ADMINISTRATOR will mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will limit his repert to the issue of whether the ADMINISTRATOR has a
continuing disability which prohibits him from performing his duties.

Discharge for cause. “For cause” will mean any conduct, act, or failure to act by
the ADMINISTRATOR, which is detrimental to the best interests of the School
District. Reasons for discharge for cause will be given in writing to the
ADMINISTRATOR, who will be entitled to notice of a hearing and a hearing
before the BOARD to discuss the discharge. If the ADMINISTRATOR chooses to
be accompanied by legal counsel, he will bear any costs invalved therein. The
BOARD hearing will be conducted in closed session. The BOARD will not
arbitrarily or capriciously dismiss the ADMINISTRATOR.

Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon
the recommendation of the Superintendent for the duration of the agreement
term when such reassignment is in the best interests of the District. Nothing
herein will prohibit the BOARD from suspending the ADMINISTRATOR without
pay when the performance of the ADMINISTRATOR is justifiably questioned,
pending the outcome of any inquiry.



19.

20.

21.

EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annual
evaluation of the ADMINISTRATOR'S performance under this Agreement. The
evaluation will consider, but not be limited to, an examination of attainment of goals,
administration of personnel, rapport with the BOARD and Superintendent and other
factors of appraisal that may be established by the parties. In the event that the
Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable detail, specific
instances of unsatisfactory performance. The evaluation will include recommendations
as to areas of improvement in all instances where the Superintendent deems
performance to be unsatisfactory. The ADMINISTRATOR will have the right to make a
written reaction or response to the evaluation. This response will become a permanent
attachment to the ADMINISTRATOR'S personnel file.

PROFESSIONAL LIABILITY- The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and all demands, claims, suits, actions and
legal proceedings brought against the ADMINISTRATOR in his individual capacity, or in
his official capacity as agent and employee of the BOARD provided the incident arose
while the ADMINISTRATOR was acting within the scope of his employment and
excluding criminal litigation and such liability coverage as is beyond the authority of the
BOARD to provide under state law. Except that, in no case, will individual BOARD
members be considered personally liable for indemnifying the ADMINISTRATOR against
such demands, claims, suits, actions and legal proceedings.

NOTICE- Any notice or communication permitted or required under this Agreement will
be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

If to the BOARD, to:

President
Board of Education
Community Consolidated School District 46
565 Frederick Road Grayslake, Illinois 60030

If to the ADMINISTRATOR, to:

Stephanie Diaz

(at the last address of the ADMINISTRATOR contained in official Business Office records of the
BOARD).

22.

MISCELLANEOUS
A. This Agreement has been executed in lllinois, and will be governed in
according to the laws of the state of lllinois in every respect.



Section headings and numbers have been inserted for convenience of reference
only, and if there will be any conflict between such headings or numbers and the
text of this Agreement, the text will control.

This Agreement may be executed in one or more counterparts, each of which wiil
be considered an criginal, and all of which taken together will be considered one
and the same instrument.

This Agreement contains all the terms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his Successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the BOARD,
Its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Agreement,
will be binding upon the parties unless reduced to writing and duly authorized
and signed by each of them.

The BOARD retains the right to appeal, change or modify any policies or
procedures which it has adopted or may hereafter adopt, subject however, to
restrictions contained in the lllinois School Code and other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary to law by a court of competent jurisdiction, it
will be deemed removed herefrom, and the remainder of this Agreement will
continue to have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names and in the case of the BOARD, by its President and Secretary on the day and
year first above written.

Date:

Date:

By:

ADMINISTRATOR

BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOL DISTRICT NO. 46

By:




PRESIDENT

ATTEST:

SECRETARY



ADMINISTRATIVE AGREEMENT (TRS)

THIS AGREEMENT made this June 9, 2021, by and between the BOARD OF
EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46 (“BOARD"),
and David Dinsmore ("ADMINISTRATOR"), has been approved at the regular meeting

of the BOARD held on June 8, 2021, and is appended to the Minutes of said meeting.

IT IS AGREED:

1. EMPLOYMENT- The ADMINISTRATOR is hereby hired and retained from July 1, 2021
through and including June 30, 2022, as Assistant Principal of Park Campus. The
work year of the ADMINISTRATOR will be 12 months per year including sick leave and
vacation days. This Agreement will not be extended or renewed without the express,
written consent of the parties.

2. DUTIES- The duties and responsibilities of the ADMINISTRATOR will be those incidental
to the office of the ADMINISTRATOR, those set forth in the job description for the
position of Assistant Principal (or, those duties contained in Board Policy, as adopted,
and which may be amended from time to time), those obligations imposed by the laws of
the State of lllinois upon the ADMINISTRATOR, and the performance of other
professional duties customarily performed by an ADMINISTRATOR as from time to time
may be assigned to the ADMINISTRATOR by the BOARD or Superintendent. The
BOARD reserves the right to reassign the ADMINISTRATOR to different duties from time
to time during the term of this Agreement, without loss of pay or notice of a hearing.

3. SALARY- In consideration of the annual salary of One hundred eight thousand nine
hundred sixty one Dollars ($108,961), the ADMINISTRATOR agrees to devote such
time, skill, labor and attention to his employment, during the term of this Agreement, in
order to faithfully perform the duties of ADMINISTRATOR. Salary will be paid in equal
semi-monthly installments in accordance with the BOARD policy governing payment of
salary to the other members of the professional staff, less such amounts as required by
law or provided for in this Agreement. The BOARD retains the right to adjust the annual
salary and/or fringe benefits of the ADMINISTRATOR during the term of this Agreement,
and thereafter, provided that any salary and/or fringe benefit(s) adjustments will not be
lower than the annual salary and fringe benefits paid by the BOARD for the preceding
contract year. Any adjustment in salary and/or fringe benefits made during the life of this
Agreement will be in writing and will become a part of this Agreement. It is provided,
however, that by doing so it will not be considered that the BOARD has entered into a
new agreement with the ADMINISTRATOR nor that the termination date of this



Agreement has been in any way extended. The BOARD and the ADMINISTRATOR,
however, may enter into subsequent agreements or extensions of this Agreement for
additional periods of time provided both parties agree, and the agreement is reduced to
writing.

PROFESSIGNAL DISTINCTION BONUS - The BOARD will pay the ADMINISTRATOR
a one-time Professional Distinction Bonus for service during the 2020-2021 school year
i the amount of $1,000 and in accordance with the terms and conditions applied to the
payment of said bonus to the licensed teaching staff,

HOSPITALIZATION/MAJOR MEDICAL INSURANCE- The BOARD will provide and pay
the entire premiums for hospitalization and major medical insurance for the
ADMINISTRATOR if the ADMINISTRATOR elects to receive single coverage under an
HMO (as defined by the contract of insurance then in effect) during the life of this
Agreement, in accordance with the basic insurance coverage provided to other members
of the professional staff. Alternatively, should the ADMINISTRATOR elect to receive
single coverage under a PPO (as defined by the contract of insurance then in effect), the
BOARD wili provide and pay Ninety Five percent (95%) of the premiums for
hospitalization and major medical, in accordance with the basic insurance coverage
provided to other members of the professional staff.

MEDICAL EXAMINATION- During the term of this Agreement, the ADMINISTRATOR
may be required to obtain a comprehensive medical examination, the cost of which will
be paid by the BOARD. A copy of the examination or certificate of the physician
certifying the physical ability of the ADMINISTRATOR to perform his essential job
functions will be given to the President of the BOARD and the Superintendent. The
physician performing the medical examination will be one licensed to practice medicine
in all of its branches and will be chosen by the BOARD, or by mutual agreement of the
BOARD and ADMINISTRATOR.

SICK LEAVE- The ADMINISTRATOR will be entitled to Fifteen (15) days of sick leave at
full pay during each year. The ADMINISTRATOR will have the right, upon his
resignation or retirement, to use any accumulated sick leave days for those purposes as
may be permitted by law. Accumulated sick leave is not reimbursable upon termination
from employment.

VACATION AND PERSONAL LEAVE- The ADMINISTRATOR will receive Twenty Five
{(25) work days of vacation annually, exclusive of weekends and BOARD approved
holidays for twelve-month staff. Other spring, summer and winter non-student
attendance periods wiil constitute work days unless specifically scheduied and credited
toward the vacation listed above. All annual vacation will be deemed to have been
earned on July 1st of each year of this Agreement. Vacation will be taken within
Thirteen (13) months of the year in which it is earned with no more than Five (5) days



10.

1

carried over from year-to-year. The parties expressly acknowledge and agree that this
period of time provides the ADMINISTRATOR with a reasonable opportunity to take said
unused vacation days. By executing this Agreement, the ADMINISTRATOR
acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have no right to compensation for vacation days lost under this
provision. The scheduling of more than five (5) consecutive vacation days will be by
agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionally, the ADMINISTRATOR will receive Three (3) work days of personal leave
annually.

TEACHERS’ RETIREMENT SYSTEM CONTRIBUTION - In addition to the salary paid
to the ADMINISTRATOR by the BOARD as expressed in Section 4, the BOARD will pick
up and pay on the ADMINISTRATOR'S behalf, his entire required retirement contribution
to TRS pursuant to Sections 16-152 and 16-1 52.1 of the lllinois Pension Code. The
BOARD will remit this contribution to TRS.

TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION - The BOARD
will pay on behalf of the ADMINISTRATOR his required contribution to the Teachers'
Health Insurance Security (THIS) fund. The BOARD will remit this contribution to TRS
as the fund's collection agent. Payments made by the BOARD to TRS under this
Section will not be reportable to TRS as creditable earnings and will be excluded from
the ADMINISTRATOR'S taxable income.

The BOARD and the ADMINISTRATOR make no commitment or guarantee that the
BOARD'S payment of the contribution limit will continue to be excludable from the
ADMINISTRATOR'S gross income for federal or state income tax purposes or
excludable by TRS from creditable earnings.

Because neither party can represent what position the IRS, or any other government
entity, will take with respect to these payments and withholdings; it is mutuaily agreed
that each side will be responsible for any costs for which it is legally responsible without
indemnification or any other recourse from the other side. That is, if it is subsequently
determined that the ADMINISTRATOR should have paid taxes on any portion of the
contribution for which he did not pay taxes, the interest and penalties are the
ADMINISTRATOR'S responsibility alone. If the BOARD is penalized for failing to
withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, those penalties are the BOARD'S responsibility alone. Both
the BOARD and the ADMINISTRATOR expressly waive the right to seek indemnification
or reimbursement from the other as the result of any government decision on the
taxability of these amounts. In the event the IRS, or any other government entity,
determines that the ADMINISTRATOR owes more taxes, she has no right to seek
additional sums from the BOARD.

. TERM LIFE INSURANCE- The BOARD will provide and pay the premiums for a term life

insurance policy for the ADMINISTRATOR during the term of this Contract in the amount



12.

13.

14,

15.

16.

17.

of $50,000. The BOARD will assign the ownership of the term life insurance policy to a
person or trust designated by the ADMINISTRATOR, and upon termination of this
Contract will allow that owner to continue the life insurance policy at his/her own
expense.

RETIREMENT BENEFITS — The ADMINISTRATOR may elect retirement benefits
pursuant to the terms of Article V of the collective bargaining agreement between the
BOARD and the GRAYSLAKE FEDERATION OF TEACHERS, IFT/AFT, provided the
terms of Article V are in effect at the time notice of retirement is given and provided the
ADMINISTRATOR meets all eligibility criteria for such benefits.

MEMBERSHIP DUES- With prior Superintendent and BOARD approval and upon
proper substantiation, the ADMINISTRATOR will be reimbursed for the dues and
membership fees for work-related national or state organization memberships and for
local organizations to which they belong. This charge should fall within the parameters
of the building budget.

PROFESSIONAL ACTIVITIES- The ADMINISTRATOR will be encouraged to attend
appropriate professional meetings and continuing education at the local, state and
national levels. With prior Superintendent and BOARD approval, the ADMINISTRATOR
will be reimbursed for the cost of attendance at the meetings. This charge should fall
within the parameters of the building budget.

TRANSPORTATION EXPENSES- As a condition of employment, the ADMINISTRATOR
is required to have a personally owned automobile or other vehicie for use in his duties.
The ADMINISTRATOR will bear all costs associated with the upkeep and maintenance
of said vehicle including, but not limited to, license, sticker fees, fuel, repairs, parking,
tolls and insurance. The BOARD will reimburse the ADMINISTRATOR during the term
of this Agreement for necessary, work related automobile travel at the then applicable
IRS reimbursement rate upon submission of appropriate substantiation of those
expenses by the ADMINISTRATOR.

BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a person who has been convicted of committing or attempting to commit certain criminai
offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Agreement is signed, and the subsequent investigation report
reveals that there has been a prohibited conviction, this Agreement will immediately
become null and void.

TUITION REIMBURSEMENT- The Board shall reimburse the full cost of graduate
course tuition, including all required textbook fees, up to $8,000 per ADMINISTRATOR,
not to exceed $24,000 per year contingent upon job retention in the District. Should the
ADMINISTRATOR leave the District prior to three (3) full years of employment post
tuition reimbursement, the ADMINISTRATOR agrees to repay the District based on the
following schedule: 1 Year — 100% tuition payback, 2 Years — 50% tuition payback, and
3 Years — No payback necessary. In the event the yearly $24,000 budgeted for
professional growth is exceeded by claims, the following calculation will serve to
determine the percentage reimbursement per ADMINISTRATOR total claim:



$24,000/total professional growth dollar claims = %. Muitiply the percentage calculated
above by each ADMINISTRATOR'S total claim amount.

18. TERMINATION OF AGREEMENT- This Agreement may be terminated prior to June 30,
2022, by:

A
B.
C.

Mutual agreement of the parties.

Retirement.

Resignation, provided, however, the ADMINISTRATOR gives the BOARD at least
ninety (90) days prior written notice of the proposed resignation.

Disability. In the event of disability by iliness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation will be
reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time after the
ADMINISTRATOR has exhausted any accumulated sick leave and such other
leave as may be available and has been absent from his employment for
whatever cause for an additional continuous period of three (3)months. All
obligations of the BOARD will cease upon such termination. If a question exists
concerning the capacity of the ADMINISTRATOR to return to his duties the
BOARD may require the ADMINISTRATOR to submit to a medical examination,
to be performed by a doctor licensed to practice medicine. The BOARD and
ADMINISTRATOR will mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will limit his report to the issue of whether the ADMINISTRATOR has a
continuing disability which prohibits him from performing his duties.

Discharge for cause. “For cause” will mean any conduct, act, or failure to act by
the ADMINISTRATOR, which is detrimental to the best interests of the Schoal
District. Reasons for discharge for cause will be given in writing to the
ADMINISTRATOR, who will be entitled to notice of a hearing and a hearing
before the BOARD to discuss the discharge. If the ADMINISTRATOR chooses to
be accompanied by legal counsel, he will bear any costs involved therein. The
BOARD hearing will be conducted in closed session. The BOARD will not
arbitrarily or capriciously dismiss the ADMINISTRATOR.

Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon
the recommendation of the Superintendent for the duration of the agreement
term when such reassignment is in the best interests of the District. Nothing
herein will prohibit the BOARD from suspending the ADMINISTRATOR without
pay when the performance of the ADMINISTRATOR s justifiably questioned,
pending the outcome of any inquiry.

19. EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annual
evaluation of the ADMINISTRATOR'S performance under this Agreement. The



20.

21.

evaluation will consider, but not be limited to, an examination of attainment of goals,
administration of personnel, rapport with the BOARD and Superintendent and other
factors of appraisal that may be established by the parties. In the event that the
Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable detail, specific
instances of unsatisfactory performance. The evaluation will include recommendations
as to areas of improvement in all instances where the Superintendent deems
performance to be unsatisfactory. The ADMINISTRATOR will have the right to make a
written reaction or response to the evaluation. This response will become a permanent
attachment to the ADMINISTRATOR'S personnel file.

PROFESSIONAL LIABILITY- The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and all demands, claims, suits, actions and
legal proceedings brought against the ADMINISTRATOR in his individual capacity, or in
his official capacity as agent and employee of the BOARD provided the incident arose
while the ADMINISTRATOR was acting within the scope of his employment and
excluding criminal litigation and such liability coverage as is beyond the authority of the
BOARD to provide under state law. Except that, in no case, will individual BOARD
members be considered personally liable for indemnifying the ADMINISTRATOR against
such demands, claims, suits, actions and legal proceedings.

NOTICE- Any notice or communication permitted or required under this Agreement will
be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

If to the BOARD, to:

President
Board of Education
Community Consolidated Schooi District 46
565 Frederick Road Graysiake, illinois 60030

If to the ADMINISTRATOR, to:

David Dinsmore

(at the last address of the ADMINISTRATOR contained in official Business Office records of the
BOARD).

22.

MISCELLANEOQUS

A This Agreement has been executed in lllinocis, and will be governed in

according to the laws of the state of lllinois in every respect.

B. Section headings and numbers have been inserted for convenience of reference
only, and if there will be any conflict between such headings or numbers and the
text of this Agreement, the text will control.



This Agreement may be executed in one or more counterparts, each of which will
be considered an original, and all of which taken together will be considered one
and the same instrument.

This Agreement contains all the terms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written,

This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the BOARD,
its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Agreement,
will be binding upon the parties uniess reduced to writing and duly authorized
and signed by each of them.

The BOARD retains the right to appeal, change or modify any policies or
procedures which it has adopted or may hereafter adopt, subject however, to
restrictions contained in the lllinois School Code and other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary to law by a court of competent jurisdiction, it
will be deemed removed herefrom, and the remainder of this Agreement will
continue to have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names and in the case of the BOARD, by its President and Secretary on the day and
year first above written.

Date:

Date:

By:

ADMINISTRATOR

BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOL DISTRICT NQ. 46

By:

PRESIDENT

ATTEST:




SECRETARY



ADMINISTRATIVE AGREEMENT (TRS}

THIS AGREEMENT made this June 9, 2021, by and between the BOARD OF

EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46 (*BOARD”),

and James Goschy (“ADMINISTRATOR”), has been approved at the regular meeting

of the BOARD held on June 9, 2021, and is appended to the Minutes of said meeting.

IT IS AGREED:

1.

EMPLOYMENT- The ADMINISTRATOR is hereby hired and retained from July 1, 2021
through and including June 30, 2022, as Assistant Principal of Frederick School. The
work year of the ADMINISTRATOR will be 12 months per year including sick [eave and

vacation days. This Agreement will not be extended or renewed without the express,
written consent of the parties.

DUTIES- The duties and responsibilities of the ADMINISTRATOR will be those incidental
to the office of the ADMINISTRATOR, those set forth in the job description for the
position of Assistant Principal (or, those duties contained in Beard Policy, as adopted,
and which may be amended from time to time), those obligations imposed by the laws of
the State of lllinois upon the ADMINISTRATOR, and the performance of other
professional duties customarily performed by an ADMINISTRATOR as from time to time
may be assigned to the ADMINISTRATOR by the BOARD or Superintendent. The
BOARD reserves the right to reassign the ADMINISTRATOR to different duties from time
to time during the term of this Agreement, without loss of pay or notice of a hearing.

. SALARY- In consideration of the annual salary of Ninety one thousand two hundred

twenty five Doilars ($91,225.00), the ADMINISTRATOR agrees to devote such time,
skill, labor and attention to his employment, during the term of this Agreement, in order
to faithfully perform the duties of ADMINISTRATOR. Salary will be paid in equal
semi-monthly installments in accordance with the BOARD policy governing payment of
salary to the other members of the professional staff, less such amounts as required by
law or provided for in this Agreemeni. The BOARD retains the right to adjust the annual
salary and/or fringe benefits of the ADMINISTRATOR during the term of this Agreement,
and thereafter, provided that any salary and/or fringe benefit(s) adjustments will not be
lower than the annual salary and fringe benefits paid by the BOARD for the preceding
contract year. Any adjustment in salary and/or fringe benefits made during the life of this
Agreement will be in writing and will become a part of this Agreement. It is provided,
however, that by doing so it will not be considered that the BOARD has entered into a
new agreement with the ADMINISTRATOR nor that the termination date of this



Agreement has been in any way extended. The BOARD and the ADMINISTRATOR,
however, may enter into subsequent agreements or extensions of this Agreement for
additional periods of fime provided both parties agree, and the agreement is reduced to
writing.

PROFESSIONAL DISTINCTION BONUS — The BOARD will pay the ADMINISTRATOR
a one-time Professional Distinction Bonus for service during the 2020-2021 school year
in the amournt of $1,000 and in accordance with the terms and conditions applied to the
payment of said bonus to the licensed teaching staff.

HOSPITALIZATION/MAJOR MEDICAL INSURANCE- The BOARD will provide and pay
the entire premiums for hospitalization and major medicai insurance for the
ADMINISTRATCR if the ADMINISTRATOR elects to receive single coverage under an
HMO (as defined by the contract of insurance then in effect) during the life of this
Agreement, in accordance with the basic insurance coverage provided to other members
of the professional staff. Alternatively, should the ADMINISTRATOR elect to receive
single coverage under a PPO (as defined by the contract of insurance then in effect), the
BOARD wili provide and pay Ninety Five percent (95%) of the premiums for
hospitalization and major medical, in accordance with the basic insurance coverage
provided to other members of the professional staff.

MEDICAL EXAMINATION- During the term of this Agreement, the ADMINISTRATOR
may be required io obtain a comprehensive medical examination, the cost of which will
be paid by the BOARD. A copy of the examination or certificate of the physician
certifying the physical ability of the ADMINISTRATOR to perform his essential job
functions will be given to the President of the BOARD and the Superintendent. The
physician performing the medical examination wiil be one licensed to practice medicine
in all of its branches and will be chosen by the BOARD, or by mutual agreement of the
BOARD and ADMINISTRATOR.

SICK LEAVE- The ADMINISTRATOR will be entitled to Fifteen (15) days of sick leave at
full pay during each year. The ADMINISTRATOR will have the right, upon his
resignation or retirement, to use any accumulated sick leave days for those purposes as
may be permitted by law. Accumulated sick leave is not reimbursable upon termination
from employment.

VACATION AND PERSONAL LEAVE- The ADMINISTRATOR will receive Twenty Five
(25) work days of vacation annually, exclusive of weekends and BOARD approved
holidays for twelve-month staff. Other spring, summer and winter non-student
attendance periods will constitute work days unless specifically scheduled and credited
toward the vacation listed above. All annual vacation will be deemed to have been
earned on July 1st of each year of this Agreement. Vacation will be taken within
Thirteen (13) months of the year in which it is earned with no more than Five (5) days



10.

1.

carried over from year-to-year. The parties expressly acknowledge and agree that this
period of time provides the ADMINISTRATOR with a reasonable opportunity o take said
unused vacation days. By executing this Agreement, the ADMINISTRATOR
acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have no right to compensation for vacation days lost under this
provision. The scheduling of more than five (6) consecutive vacation days will be by
agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionally, the ADMINISTRATOR will receive Three (3) work days of personal leave
annually.

TEACHERS’ RETIREMENT SYSTEM CONTRIBUTION - In addition to the salary paid
to the ADMINISTRATOR by the BOARD as expressed in Section 4, the BOARD will pick
up and pay on the ADMINISTRATOR'S behaif, his entire required retirement contribution
to TRS pursuant to Sections 16-152 and 16-1 52.1 of the /ffinois Pension Code. The
BOARD will remit this contribution to TRS.

TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION - The BOARD
will pay on behalf of the ADMINISTRATOR his required contribution to the Teachers'
Health Insurance Security (THIS) fund. The BOARD will remit this contribution to TRS
as the fund's collection agent. Payments made by the BOARD to TRS under this
Section will not be reportable to TRS as creditable earnings and will be excluded from
the ADMINISTRATOR'S taxable income. '

The BOARD and the ADMINISTRATOR make no commitment or guarantee that the
BOARD'S payment of the contribution limit will continue to be excludable from the
ADMINISTRATOR'S gross income for federal or state income tax purposes or
excludable by TRS from creditable earnings.

Because neither party can represent what position the IRS, or any other government
entity, will take with respect to these payments and withholdings; it is mutually agreed
that each side will be responsible for any costs for which it is legally responsible without
indemnification or any other recourse from the other side. That is, if it is subsequently
determined that the ADMINISTRATOR should have paid taxes on any portion of the
contribution for which he did not pay taxes, the interest and penalties are the
ADMINISTRATOR'S responsibility alone. If the BOARD is penalized for failing to
withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, thase penalties are the BOARD'S responsibility alone. Both
the BOARD and the ADMINISTRATOR expressly waive the right to seek indemnification
or reimbursement from the other as the result of any government decision on the
taxability of these amounts. In the event the IRS, or any other government entity,
determines that the ADMINISTRATOR owes more taxes, she has no right to seek
additional sums from the BOARD.

TERM LIFE INSURANCE- The BOARD will provide and pay the premiums for a term life
insurance policy for the ADMINISTRATOR during the term of this Contract in the amount



12.

13.

14.

15.

16.

17.

of $50,000. The BOARD will assign the ownership of the term life insurance policy to a
person or trust designated by the ADMINISTRATOR, and upon termination of this
Contract will allow that owner to continue the life insurance policy at his/her own
expense.

RETIREMENT BENEFITS -~ The ADMINISTRATOR may elect retirement benefits
pursuant to the terms of Article V of the collective bargaining agreement between the
BOARD and the GRAYSLAKE FEDERATION OF TEACHERS, IFT/AFT, provided the
terms of Article V are in effect at the time notice of retirement is given and provided the
ADMINISTRATOR meets all eligibility criteria for such benefits.

MEMBERSHIP DUES- With prior Superintendent and BOARD approval and upon
proper substantiation, the ADMINISTRATOR will be reimbursed for the dues and
membership fees for work-related national or state organization memberships and for
local organizations to which they belong. This charge should fall within the parameters
of the building budget.

PROFESSIONAL ACTIVITIES- The ADMINISTRATOR will be encouraged to attend
appropriate professional meetings and continuing education at the local, state and
national levels. With prior Superintendent and BOARD approval, the ADMINISTRATCR
will be reimbursed for the cost of attendance at the meetings. This charge should fall
within the parameters of the building budget.

TRANSPORTATION EXPENSES- As a condition of employment, the ADMINISTRATCR
is required to have a personally owned automobile or other vehicle for use in his duties.
The ADMINISTRATOR will bear all costs associated with the upkeep and maintenance
of said vehicle including, but not limited to, license, sticker fees, fuel, repairs, parking,
tolls and insurance. The BOARD will reimburse the ADMINISTRATOR during the term
of this Agreement for necessary, work related automobile travel at the then applicable
IRS reimbursement rate upon submission of appropriate substantiation of those
expenses by the ADMINISTRATOR.

BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a person who has been convicted of committing or attempting to commit certain criminal
offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Agreement is signed, and the subsequent investigation report
reveals that there has been a prohibited conviction, this Agreement will immediately
become nuil and void.

TUITION REIMBURSEMENT- The Board shall reimburse the full cost of graduate
course tuition, including all required textbook fees, up to $8,000 per ADMINISTRATOR,
not to exceed $24,000 per year contingent upon job retention in the District. Should the
ADMINISTRATOR leave the District prior to three (3) full years of employment post
tuition reimbursement, the ADMINISTRATOR agrees to repay the District based on the
following schedule: 1 Year — 100% tuition payback, 2 Years — 50% tuition payback, and
3 Years - No payback necessary. In the event the yearly $24,000 budgeted for
professional growth is exceeded by claims, the following calculation will serve to
determine the percentage reimbursement per ADMINISTRATOR total claim:



$24,000/total professional growth dollar claims = %. Multiply the percentage calculated
above by each ADMINISTRATOR'S total claim amount.

18. TERMINATION OF AGREEMENT- This Agreement may be terminated prior to June 30,

2022, by:

A. Mutual agreement of the parties.

B. Retirement.

C. Resignation, provided, however, the ADMINISTRATOR gives the BOARD at least
ninety (90) days prior written notice of the proposed resignation.

D. Disability. In the event of disability by illness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation will be
reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time after the
ADMINISTRATOR has exhausted any accumulated sick leave and such other
leave as may be avaiiable and has been absent from his employment for
whatever cause for an additional continuous period of three (3)months. All
obligations of the BOARD will cease upon such termination. If a question exists
concerning the capacity of the ADMINISTRATOR to return to his duties the
BOARD may require the ADMINISTRATOR to submit to a medical examination,
to be performed by a doctor licensed to practice medicine. The BOARD and
ADMINISTRATOR will mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will limit his report to the issue of whether the ADMINISTRATOR has a
continuing disability which prohibits him from performing his duties.

E. Discharge for cause. “For cause” will mean any conduct, act, or failure to act by
the ADMINISTRATOR, which is detrimental to the best interests of the School
District. Reasons for discharge for cause will be given in writing to the
ADMINISTRATOR, who will be entitled to notice of a hearing and a hearing
before the BOARD to discuss the discharge. If the ADMINISTRATOR chooses to
be accompanied by legal counsel, he will bear any costs involved therein. The
BOARD hearing will be conducted in closed session. The BOARD will not
arbitrarily or capriciously dismiss the ADMINISTRATOR.

F. Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon
the recommendation of the Superintendent for the duration of the agreement
term when such reassignment is in the best interests of the District. Nothing
herein will prohibit the BOARD from suspending the ADMINISTRATOR without
pay when the performance of the ADMINISTRATOR is justifiably questioned,
pending the outcome of any inquiry.

19. EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annual
evaluation of the ADMINISTRATOR'S performance under this Agreement. The



20.

21.

evaluation will consider, but not be limited to, an examination of attainment of goals,
administration of personnel, rapport with the BOARD and Superintendent and other
factors of appraisal that may be established by the parties. In the event that the
Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable detail, specific
instances of unsatisfactory performance. The evaluation will include recommendations
as to areas of improvement in all instances where the Superintendent deems
performance to be unsatisfactory. The ADMINISTRATOR will have the right to make a
written reaction or response to the evaluation. This response will become a permanent
attachment to the ADMINISTRATOR'S personnel file.

PROFESSIONAL LIABILITY- The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and all demands, claims, suits, actions and
legal proceedings brought against the ADMINISTRATOR in his individual capacity, or in
his official capacity as agent and employee of the BOARD provided the incident arose
while the ADMINISTRATOR was acting within the scope of his employment and
excluding criminal litigation and such liability coverage as is beyond the authority of the
BOARD to provide under state law. Except that, in no case, will individual BOARD
members be considered personally liable for indemnifying the ADMINISTRATOR against
such demands, claims, suits, actions and legal proceedings.

NOTICE- Any notice or communication permitted or required under this Agreement will
be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

if to the BOARD, to:

President
Board of Education
Community Consolidated School District 46
565 Frederick Road Grayslake, lllinois 60030

if to the ADMINISTRATOR, to:

James Goschy

(at the last address of the ADMINISTRATOR contained in official Business Office records of the
BOARD).

22.

MISCELLANEOUS

A This Agreement has been executed in lllinois, and will be governed in
according to the laws of the state of lllinois in every respect.
B. Section headings and numbers have been inserted for convenience of reference

only, and if there will be any conflict between such headings or numbers and the
text of this Agreement, the text will control.



This Agreement may be executed in one or more counterparts, each of which will
be considered an original, and all of which taken together will be considered one
and the same instrument.

This Agreement contains all the terms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his Successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the BOARD,
its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Agreement,
will be binding upon the parties unless reduced to writing and duly authorized
and signed by each of them.

The BOARD retains the right to appeal, change or modify any policies or
procedures which it has adopted or may hereafter adopt, subject however, to
restrictions contained in the lllinois School Code and other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary to law by a court of competent jurisdiction, it
will be deemed removed herefrom, and the remainder of this Agreement will
continue to have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names and in the case of the BOARD, by its President and Secretary on the day and
year first above written.

Date:

Date:

By:

ADMINISTRATOR

BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOL DISTRICT NO. 46

By:

PRESIDENT

ATTEST:




SECRETARY



ADMINISTRATIVE AGREEMENT (TRS}

THIS AGREEMENT made this June 9, 2021, by and between the BOARD OF

EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46 (‘BOARD"),

and Aaron Gross ("ADMINISTRATOR”"), has been approved at the regular meeting of

the BOARD held on June 8, 2021, and is appended to the Minutes of said meeting.

IT IS AGREED:

1.

EMPLOYMENT- The ADMINISTRATOR is hereby hired and retained from July 1, 2021
through and including June 30, 2022, as Assistant Principal of Grayslake Middle
School. The work year of the ADMINISTRATOR will be 12 months per year incIUding
sick leave and vacation days. This Agreement will not be extended or renewed without
the express, written consent of the parties.

DUTIES- The duties and responsibilities of the ADMINISTRATOR will be those incidental
to the office of the ADMINISTRATOR, those set forth in the job description for the
position of Assistant Principal (or, those duties contained in Board Policy, as adopted,
and which may be amended from time to time), those obligations imposed by the laws of
the State of Illinois upcon the ADMINISTRATOR, and the performance of other
professional duties customarily performed by an ADMINISTRATOR as from time to time
may be assigned to the ADMINISTRATOR by the BOARD or Superintendent. The
BOARD reserves the right to reassign the ADMINISTRATOR to different duties from time
to time during the term of this Agreement, without loss of pay or notice of a hearing.

SALARY- In consideration of the annual salary of Eighty eight thousand four hundred
sixty two Dollars ($88,462), the ADMINISTRATOR agrees to devote such time, skill,
labor and attention to his employment, during the term of this Agreement, in order to
faithfully perform the duties of ADMINISTRATOR. Salary will be paid in egual
semi-monthly installments in accordance with the BOARD policy governing payment of
salary to the other members of the professional staff, less such amounts as required by
law or provided for in this Agreement. The BOARD retains the right to adjust the annual
salary and/or fringe benefits of the ADMINISTRATOR during the term of this Agreement,
and thereafter, provided that any salary and/or fringe benefit(s) adjustments will not be
lower than the annual salary and fringe benefits paid by the BOARD for the preceding
contract year. Any adjustment in salary and/or fringe benefits made during the life of this
Agreement will be in writing and will become a part of this Agreement. [t is provided,
however, that by doing so it will not be considered that the BOARD has entered info a
new agreement with the ADMINISTRATOR nor that the termination date of this



Agreement has been in any way extended. The BOARD and the ADMINISTRATOR,
however, may enter into subsequent agreements or extensions of this Agreement for
additional periods of time provided both parties agree, and the agreement is reduced to
writing.

PROFESSIONAL DISTINCTION BONUS - The BOARD will pay the ADMINISTRATOR
a one-time Professional Distinction Bonus for service during the 2020-2021 school year
in the amount of $1,000 and in accordance with the terms and conditions applied to the
payment of said bonus to the licensed teaching staff.

HOSPITALIZATION/MAJOR MEDICAL INSURANCE- The BOARD will provide and pay
the entire premiums for hospitalization and major medical insurance for the
ADMINISTRATOR if the ADMINISTRATOR elects to receive single coverage under an
HMOQ (as defined by the contract of insurance then in effect) during the life of this
Agreement, in accordance with the basic insurance coverage provided to other members
of the professional staff. Alternatively, should the ADMINISTRATOR elect to receive
single coverage under a PPO (as defined by the contract of insurance then in effect), the
BOARD will provide and pay Ninety Five percent (95%) of the premiums for
hospitalization and major medical, in accordance with the basic insurance coverage
provided to other members of the professional staff.

MEDICAL EXAMINATION- During the term of this Agreement, the ADMINISTRATOR
may be required to obtain a comprehensive medical examination, the cost of which will
be paid by the BOARD. A copy of the examination or certificate of the physician
certifying the physical ability of the ADMINISTRATOR to perform his essential job
functions will be given to the President of the BOARD and the Superintendent. The
physician performing the medical examination will be one licensed to practice medicine
in all of its branches and will be chosen by the BOARD, or by mutual agreement of the
BOARD and ADMINISTRATOR.

SICK LEAVE- The ADMINISTRATOR will be entitled to Fifteen (15) days of sick leave at
full pay during each year. The ADMINISTRATOR will have the right, upon his
resignation or retirement, to use any accumulated sick leave days for those purposes as
may be permitted by law. Accumulated sick leave is not reimbursable upon termination
from employment.

VACATION AND PERSONAL LEAVE- The ADMINISTRATOR will receive Twenty Five
(25) work days of vacation annually, exclusive of weekends and BOARD approved
holidays for twelve-month sfaff. Other spring, summer and winter non-student
attendance periods will constitute work days unless specifically scheduled and credited
toward the vacation listed above. All annuai vacation will be deemed to have been
earned on July 1st of each year of this Agreement. Vacation will be taken within
Thirteen (13) months of the year in which it is earned with no more than Five (5) days



10.

1"

carried over from year-to-year. The parties expressly acknowledge and agree that this
period of time provides the ADMINISTRATOR with a reasonable opportunity to take said
unused vacation days. By executing this Agreement, the ADMINISTRATOR
acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have no right to compensation for vacation days lost under this
provision. The scheduiing of more than five (5) consecutive vacation days will be by
agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionally, the ADMINISTRATOR will receive Three (3) work days of personal leave
annually.

TEACHERS’ RETIREMENT SYSTEM CONTRIBUTION - In addition to the salary paid
to the ADMINISTRATOR by the BOARD as expressed in Section 4, the BOARD will pick
up and pay on the ADMINISTRATOR'S behalf, his entire required retirement contribution
to TRS pursuant to Sections 16-152 and 16-1 52.1 of the lifinois Pension Code. The
BOARD will remit this contribution to TRS.

TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION - The BOARD
will pay on behalf of the ADMINISTRATOR his required contribution to the Teachers’
Health Insurance Security (THIS) fund. The BOARD will remit this contribution to TRS
as the fund's collection agent. Payments made by the BOARD to TRS under this
Section will not be reportable to TRS as creditable earnings and will be excluded from
the ADMINISTRATOR'S taxable income.

The BOARD and the ADMINISTRATOR make no commitment or guarantee that the
BOARD'S payment of the contribution limit will continue to be excludable from the
ADMINISTRATOR'S gross income for federal or state income tax purposes or
excludable by TRS from creditable earnings.

Because neither party can represent what position the IRS, or any other government
entity, will take with respect to these payments and withholdings; it is mutually agreed
that each side will be responsible for any costs for which it is legally responsible without
indemnification or any other recourse from the other side. That is, if it is subsequently
determined that the ADMINISTRATOR should have paid taxes on any portion of the
contribution for which he did not pay taxes, the interest and penalties are the
ADMINISTRATOR'S responsibility alone. If the BOARD is penalized for failing to
withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, those penaities are the BOARD'S responsibility alone. Both
the BOARD and the ADMINISTRATOR expressly waive the right to seek indemnification
or reimbursement from the other as the result of any govermnment decision on the
taxability of these amounts. In the event the IRS, or any other government entity,
determines that the ADMINISTRATOR owes more taxes, she has no right to seek
additional sums from the BOARD.

. TERM LIFE INSURANCE- The BOARD will provide and pay the premiums for a term life

insurance policy for the ADMINISTRATOR during the term of this Contract in the amount
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13.

14.

15.

16.

17.

of $50,000. The BOARD will assign the ownership of the term life insurance policy to a
person or trust designated by the ADMINISTRATOR, and upon termination of this
Contract will allow that owner fo continue the life insurance policy at hisfher own
expense.

RETIREMENT BENEFITS — The ADMINISTRATOR may elect retirement benefits
pursuant to the terms of Article V of the collective bargaining agreement between the
BOARD and the GRAYSLAKE FEDERATION OF TEACHERS, IFT/AFT, provided the
terms of Article V are in effect at the time notice of retirement is given and provided the
ADMINISTRATOR meets all eligibility criteria for such benefits.

MEMBERSHIP DUES- With prior Superintendent and BOARD approval and upon
proper substantiation, the ADMINISTRATOR will be reimbursed for the dues and
membership fees for work-related national or state organization memberships and for
local organizations to which they belong. This charge should fall within the parameters
of the building budget.

PROFESSIONAL ACTIVITIES- The ADMINISTRATOR will be encouraged to attend
appropriate professional meetings and continuing education at the local, state and
national levels. With prior Superintendent and BOARD approval, the ADMINISTRATOR
will be reimbursed for the cost of attendance at the meetings. This charge should fall
within the parameters of the building budget.

TRANSPORTATION EXPENSES- As a condition of employment, the ADMINISTRATOR
is required to have a personally owned automobile or other vehicle for use in his duties.
The ADMINISTRATOR will bear all costs associated with the upkeep and maintenance
of said vehicle including, but not limited to, license, sticker fees, fuel, repairs, parking,
tolls and insurance. The BOARD will reimburse the ADMINISTRATOR during the term
of this Agreement for necessary, work related automobile travel at the then applicable
RS reimbursement rate upon submission of appropriate substantiation of those
expenses by the ADMINISTRATOR.

BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a person who has been convicted of committing or attempting to commit certain criminal
offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Agreement is signed, and the subsequent investigation report
reveals that there has been a prohibited conviction, this Agreement will immediately
become null and void.

TUITION REIMBURSEMENT- The Board shall reimburse the full cost of graduate
course tuition, including all required textbook fees, up to $8,000 per ADMINISTRATOR,
not to exceed $24,000 per year contingent upon job retention in the Disirict. Should the
ADMINISTRATOR leave the District prior to three (3) full years of employment post
tuition reimbursement, the ADMINISTRATOR agrees to repay the District based on the
following schedule: 1 Year — 100% tuition payback, 2 Years — 50% tuition payback, and
3 Years — No payback necessary. In the event the yearly $24,000 budgeted for
professional growth is exceeded by claims, the following caiculation will serve to
determine the percentage reimbursement per ADMINISTRATOR total claim:
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19.

$24,000/total professional growth dollar claims = %. Multiply the percentage calculated
above by each ADMINISTRATOR'S total claim amount.

TERMINATION OF AGREEMENT- This Agreement may be terminated prior to June 30,
2022, by:

A
B.
C.

Mutual agreement of the parties.

Retirement.

Resignation, provided, however, the ADMINISTRATOR gives the BOARD at least
ninety (90) days prior written notice of the proposed resignation.

Disability. In the event of disability by illness or incapacity, after the
ADMINISTRATOR'S sick ieave has been exhausted, the compensation will be
reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time after the
ADMINISTRATOR has exhausted any accumulated sick leave and such other
leave as may be available and has been absent from his employment for
whatever cause for an additional continuous period of three (3)months. All
obligations of the BOARD will cease upon such termination. If a question exists
concerning the capacity of the ADMINISTRATOR to return to his duties the
BOARD may require the ADMINISTRATOR to submit to a medical examination,
to be performed by a doctor licensed to practice medicine. The BOARD and
ADMINISTRATOR will mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will limit his report to the issue of whether the ADMINISTRATOR has a
continuing disabitity which prohibits him from performing his duties.

Discharge for cause. “For cause” will mean any conduct, act, or failure to act by
the ADMINISTRATOR, which is detrimental to the best interests of the School
District. Reasons for discharge for cause will be given in writing to the
ADMINISTRATOR, who will be entitled to notice of a hearing and a hearing
before the BOARD to discuss the discharge. If the ADMINISTRATOR chooses to
be accompanied by legal counsel, he will bear any costs involved therein. The
BOARD hearing will be conducted in closed session. The BOARD will not
arbitrarily or capriciously dismiss the ADMINISTRATOR.

Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon
the recommendation of the Superintendent for the duration of the agreement
term when such reassignment is in the best interests of the District. Nothing
herein will prohibit the BOARD from suspending the ADMINISTRATOR without
pay when the performance of the ADMINISTRATOR is justifiably questioned,
pending the outcome of any inquiry.

EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annual
evaluation of the ADMINISTRATOR'S performance under this Agreement. The
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evaluation will consider, but not be limited to, an examination of attainment of goais,
administration of personnel, rapport with the BOARD and Superintendent and other
factors of appraisal that may be established by the parties. In the event that the
Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable detail, specific
instances of unsatisfactory performance. The evaluation will include recommendations
as to areas of improvement in all instances where the Superintendent deems
performance to be unsatisfactory. The ADMINISTRATOR will have the right to make a
written reaction or response to the evaluation. This response will become a permanent
attachment to the ADMINISTRATOR'S personnel file.

PROFESSIONAL LIABILITY- The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and ali demands, claims, suits, actions and
legal proceedings brought against the ADMINISTRATOR in his individuai capacity, or in
his official capacity as agent and employee of the BOARD provided the incident arose
while the ADMINISTRATOR was acting within the scope of his employment and
excluding criminal litigation and such liability coverage as is beyond the authority of the
BOARD to provide under state law. Except that, in no case, will individual BOARD
members be considered personally liable for indemnifying the ADMINISTRATOR against
such demands, claims, suits, actions and legal proceedings.

. NOTICE- Any notice or communication permitted or required under this Agreement will

be in writing and will become effective on the day of mailing thereof by first class mai!,
registered or certified mail, postage prepaid, addressed:

If to the BOARD, to:

President
Board of Education
Community Consolidated School District 46
565 Frederick Road Grayslake, llinois 63030

If to the ADMINISTRATOR, to:

Aaron Gross

(at the last address of the ADMINISTRATOR contained in official Business Office records of the
BOARD).

22.

MISCELLANEQUS

A This Agreement has been executed in lllinois, and will be governed in
according to the laws of the state of lllinois in every respect.
B. Section headings and numbers have been inserted for convenience of reference

only, and if there will be any conflict between such headings or numbers and the
text of this Agreement, the text will control.



This Agreement may be executed in one or more counterparts, each of which will
be considered an original, and ail of which taken together will be considered one
and the same instrument.

This Agreement contains all the terms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether orai or written,

This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the BOARD,
its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Agreement,
will be binding upon the parties unless reduced to writing and duly authorized
and signed by each of them.

The BOARD retains the right to appeal, change or modify any policies or
procedures which it has adopted or may hereafter adopt, subject however, to
restrictions contained in the lllinois School Code and other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary to law by a court of competent jurisdiction, it
will be deemed removed herefrom, and the remainder of this Agreement will
continue to have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names and in the case of the BOARD, by its President and Secretary on the day and
year first above written.

Date:

Date:

By:

ADMINISTRATOR

BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOL DISTRICT NO. 46

By:

PRESIDENT

ATTEST:




SECRETARY



ADMINISTRATIVE AGREEMENT (IMRF)

IT IS AGREED:

1.

EMPLOYMENT- The ADMINISTRATOR is hereby hired and retained from July 1, 2021
through ang including June 30, 2022, as Director of Buildings & Grounds. The work
year of the ADMINISTRATOR will be 12 months Per year including sick jeave and
vacation days. This Agreement wil not be extended or renewed without the express,
written consent of the parties.



additional periods of time provided both parties agree, and the agreement is reduced to
writing.

PROFESSIONAL DISTINCTION BONUS — The BOARD will pay the ADMINISTRATOR
a one-time Professional Distinction Bonus for service during the 2020-2021 school year
in the amount of $1,000 and in accordance with the terms and conditions applied to the
payment of said bonus to the licensed teaching staff.

HOSPITALIZATION/MAJOR MEDICAL INSURANCE- The BOARD wil! provide and pay
the entire premiums for hospitalization and major medical insurance for the
ADMINISTRATOR if the ADMINISTRATOR elects to receive single coverage under an
HMO (as defined by the contract of insurance then in effect) during the life of this
Agreement, in accordance with the basic insurance coverage provided to other members
of the professional staff. Alternatively, should the ADMINISTRATOR elect to receive
single coverage under a PPO (as defined by the contract of insurance then in effect), the
BOARD will provide and pay Ninety Five percent (95%) of the premiums for
hospitalization and major medical, in accordance with the basic insurance coverage
provided fo other members of the professional staff.

MEDICAL EXAMINATION- During the term of this Agreement, the ADMINISTRATOR
may be required to obtain a comprehensive medical examination, the cost of which will
be paid by the BOARD. A copy of the examination or certificate of the physician
certifying the physical ability of the ADMINISTRATOR to perform his essential job
functions will be given to the President of the BOARD and the Superintendent. The
physician performing the medical examination will be one licensed to practice medicine
in all of its branches and will be chosen by the BOARD, or by mutual agreement of the
BOARD and ADMINISTRATOR.

SICK LEAVE- The ADMINISTRATOR will be entitled to Fifteen (15) days of sick leave at
full pay during each year. The ADMINISTRATOR will have the right, upon his
resignation or retirement, to use any accumulated sick leave days for those purposes as
may be permitted by law. Accumulated sick leave is not reimbursable upon termination
from employment.

VACATION AND PERSONAL LEAVE- The ADMINISTRATOR will receive Twenty Five
(25) work days of vacation annually, exclusive of weekends and BOARD approved
holidays for twelve-month staff. Other spring, summer and winter non-student
attendance periods will constitute work days unless specifically scheduled and credited
toward the vacation listed above. All annual vacation will be deemed to have been
earned on July 1st of each year of this Agreement. Vacation will be taken within
Thirteen (13) months of the year in which it is earned with no more than Five (5) days
carried over from year-to-year. The parties expressly acknowledge and agree that this
period of time provides the ADMINISTRATOR with a reasonable opportunity to take said
unused vacation days. By executing this Agreement, the ADMINISTRATOR
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12.

13.

14,

15.

acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have no right to compensation for vacation days lost under this
provision. The scheduling of more than five (5) consecutive vacation days will be by
agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionally, the ADM| NISTRATOR will receive Three (3} work days of personal leave
annually.

IMRF CONTRIBUTION - The BOARD will pay and remit to IMRF all required employer

ck-ups” of employee contributions in
accordance with Article 7 of the Ifiinois Pension Code. The Board will withhold and remit
to IMRF all employee elective contributions under Section 7-173 of the Hflinois Pension
Code.

TERM LIFE INSURANCE- The BOARD will provide and pay the premiums for a term life
insurance policy for the ADMINISTRATOR during the term of this Contract in the amount
of $50,000. The BOARD will assign the ownership of the term life insurance policy to a
person or trust designated by the ADMINISTRATOR, and upon termination of this
Contract will allow that owner to continue the life insurance policy at his/her own
expense.

MEMBERSHIP DUES- With prior Superintendent and BOARD approval and upon
proper substantiation, the ADMINISTRATOR will be reimbursed for the dues and
membership fees for work-related national or state organization memberships and for
local organizations to which they belong. This charge should fall within the parameters
of the building budget.

BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a person who has been convicted of committing or attempting to commit certain criminal
offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Agreement is signed, and the subsequent investigation report
reveals that there has been g prohibited conviction, this Agreement will immediately
become null and void.

TERMINATION OF AGREEMENT- This Agreement may be terminated prior to June 30,




2022, by:

A. Mutual agreement of the parties.

B. Retirement.

C. Resignation, provided, however, the ADMINISTRATOR gives the BOARD at least
ninety (90) days prior written naotice of the proposed resignation.

D. Disability. In the event of disability by iiiness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation will be
reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time after the
ADMINISTRATOR has exhausted any accumulated sick leave and such other
leave as may be available and has been absent from his employment for
whatever cause for an additional continuous period of three (3)months. All
obligations of the BOARD wiill cease upon such termination. if a question exists
concerning the capacity of the ADMINISTRATOR to return to his duties the
BOARD may require the ADMINISTRATOR to submit to a medical examination,
to be performed by a doctor licensed to practice medicine. The BOARD and
ADMINISTRATOR wilt mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will limit his report to the issue of whether the ADMINISTRATOR has a
continuing disability which prohibits him from performing his duties.

E. Discharge for cause. “For cause” will mean any conduct, act, or failure to act by
the ADMINISTRATOR, which is detrimental to the best interests of the School
District. Reasons for discharge for cause will be given in writing to the
ADMINISTRATOR, who will be entitled to notice of hearing and a hearing
before the BOARD to discuss the discharge. If the ADMINISTRATOR chooses to
be accompanied by legal counsel, he will bear any costs involved therein. The
BOARD hearing wiil be conducted in closed session. The BOARD will not
arbitrarily or capriciously dismiss the ADMINISTRATOR.

F. Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon
the recommendation of the Superintendent for the duration of the agreement
term when such reassignment is in the best interests of the District, Nothing
herein will prohibit the BOARD from suspending the ADMINISTRATOR without
pay when the performance of the ADMINISTRATOR is justifiably questioned,
pending the outcome of any inquiry,

. EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annyal

evaluation will consider, but not be limited to, an examination of attainment of goals,
administration of personnel, rapport with the BOARD and Superintendent and other
factors of appraisal that may be established by the parties. In the event that the
Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable detail, specific




instances of unsatisfactory performance. The evaluation will include recommendations
as to areas of improvement in all instances where the Superintendent deems
performance to be unsatisfactory. The ADMINISTRATOR will have the right to make a
written reaction or response to the evaluation. This response will become a permanent
attachment to the ADMINISTRATOR'S personnel file.

17. PROFESSIONAL LIABILITY- The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and all demands, claims, suits, actions and
legal proceedings brought against the ADMINISTRATOR in his individual capacity, or in
his official capacity as agent and employee of the BOARD provided the incident arose
while the ADMINISTRATOR was acting within the scope of his employment and
excluding criminal litigation and such liability coverage as is beyond the authority of the
BOARD to provide under state law. Except that, in no case, will individual BOARD
members be considered personally liable for indemnifying the ADMINISTRATOR against
such demands, claims, suits, actions and legal proceedings.

18. NOTICE- Any notice or communication permitted or required under this Agreement will
be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

If to the BOARD, to:
President
Board of Education
Community Consolidated School District 46
565 Frederick Road Grayslake, lilinois 80030

If to the ADMINISTRATOR, to:
Adam Halperin

(at the last address of the ADMINISTRATOR contained in official Business Office records of the
BOARD).

19. MISCELLANEOUS

A. This Agreement has been executed in IMinois, and will be governed in
according to the laws of the state of lllinois in every respect.
B. Section headings and numbers have been inserted for convenience of reference

only, and if there will be any conflict between such headings or numbers and the
text of this Agreement, the text will control.

C. This Agreement may be executed in one or more counterparts, each of which will
be considered an original, and all of which taken together will be considered one
and the same instrument.

D. This Agreement contains all the terms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes all prior contracts,



arrangements, and communications between the parties concerning such
subject matter, whether oral or written,

This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his successors, assigns, heirs, éxecutors, and personal
representatives, and will be binding upon, and inure to the benefit of the BOARD,
its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Agreement,
will be binding upon the parties unless reduced to writing and duly authorized
and signed by each of them.

The BOARD retains the right to appeal, change or modify any policies or
procedures which it has adopted or may hereafter adopt, subject however, to
restrictions contained in the Hlinois School Code and other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary to law by a court of competent jurisdiction, it

continue to have its intended full force and effect.

IN WITNESS WHEREOF, the parties have Caused this Agreement to be executed in their
respective names and in the case of the BOARD, by its President and Secretary on the day and
year first above written.

Date:

Date:

By:
ADMINISTRATOR
BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOL DISTRICT NO. 48
By:
PRESIDENT
ATTEST:

SECRETARY




ADMINISTRATIVE AGREEMENT (TRS)

THIS AGREEMENT made this June 9, 2021, by and between the BOARD OF

EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46 (‘BOARD"),

and Heather Lorenzo (“ADM!NISTRATOR"), has been approved at the regular meeting

of the BOARD held on June 9, 2021, and is appended to the Minutes of said meeting.

IT IS AGREED:

1.

EMPLOYMENT- The ADMINISTRATOR is hereby hired and retained from July 1, 2021
through and including June 30, 2023, as Director of Pupil Services. The work vear of
the ADMINISTRATOR will be 12 months per year including sick leave and vacation
days. This Agreement wili not be extended or renewed without the express, written
consent of the parties.

DUTIES- The duties and responsibilities of the ADMINISTRATOR will be those incidental
to the office of the ADMINISTRATOR, those set forth in the job description for the

SALARY- For the period July 1, 2021 through June 30, 2022, the BOARD will pay the
ADMINISTRATOR the salary of One hundred seventeen thousand seven hundred
thirty eight Daollars ($117,738). For the period of July 1, 2022 through June 30, 2023,
the BOARD wil pay the ADMINISTRATOR a salary increase over the prior year salary
equal to the negotiated salary increase provided to members of the Grayslake
Federation of Teachers for such period. The ADMINISTRATOR agrees to devote such
time, skill, labor and attention to his employment, during the term of this Agreement, in
order to faithfully perform the duties of ADMINISTRATOR. Salary wiil be paid in equal
semi-monthly installments in accordance with the BOARD policy governing payment of

and thereafter, provided that any salary and/or fringe benefit(s) adjustments wili not be
lower than the annual salary and fringe benefits paid by the BOARD for the preceding




HOSPITALIZATION/MAJOR MEDICAL INSURANCE- The BOARD will provide and pay
the entire premiums for hospitalization and major medical insurance for the

Agreement, in accordance with the basic insurance coverage provided to other members
of the professional staff. Alternatively, should the ADMINISTRATOR elect to receive
single coverage under a PPO (as defined by the contract of insurance then in effect), the
BOARD wiil provide and pay Ninety Five percent (95%) of the premiums for
hospitalization and major medical, in accordance with the basic insurance coverage
provided to other members of the professional staff.

from employment,

VACATION AND PERSONAL LEAVE- The ADMINISTRATOR wili receive Twenty Five
(25) work days of vacation annually, exclusive of weekends and BOARD approved
halidays for twelve-month staff. Other spring, summer and winter non-student




10.

attendance periods will constitute work days unless specifically scheduled and credited
toward the vacation listed above. All annual vacation will be deemed to have been
earned on July 1st of each year of this Agreement. Vacation will be taken within
Thirteen (13) months of the year in which it is earned with no more than Five (5) days
carried over from year-to-year. The parties expressly acknowledge and agree that this
period of time provides the ADMINISTRATOR with 3 reasonable opportunity to take said
unused vacation days. By executing this Agreement, the ADMI NISTRATOR
acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have no right to compensation for vacation days lost under this
provision. The scheduling of more than five (6) consecutive vacation days will be by
agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionally, the ADMINISTRATOCR will receive Three (3) work days of personal leave
annually.

TEACHERS’ RETIREMENT SYSTEM CONTRIBUTION - In addition to the salary paid
to the ADMINISTRATOR by the BOARD as expressed in Section 4, the BOARD will pick
up and pay on the ADMINISTRATOR'S behalf, his entire required retirement contribution
to TRS pursuant to Sections 16-152 and 16-1 52.1 of the /llinois Pension Code. The
BOARD will remit this contribution to TRS.

TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION - The BOARD
will pay on behalf of the ADMINISTRATOR his required contribution to the Teachers'
Health Insurance Security (THIS) fund. The BOARD will remit this contribution to TRS
as the fund's collection agent. Payments made by the BOARD to TRS under this
Section will not be reportable to TRS as creditable earnings and will be excluded from
the ADMINISTRATOR'S taxable income.

The BOARD and the ADMINISTRATOR make no commitment or guarantee that the
BOARD'S payment of the contribution limit will continue to be excludable from the
ADMINISTRATOR'S gross income for federal or state income tax purposes or
excludable by TRS from creditable earnings.

Because neither party can represent what position the IRS, or any other government
entity, will take with respect to these payments and withholdings; it is mutually agreed
that each side will be responsibie for any costs for which it is legally responsible without
indemnification or any other recourse from the other side. That is, if it is subsequently
determined that the ADMINISTRATOR should have paid taxes on any portion of the
contribution for which he did not pay taxes, the interest and penalties are the
ADMINISTRATOR'S responsibility alone. If the BOARD is penalized for failing to
withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, those penalties are the BOARD'S responsibility alone. Both
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12.

13.

14.

15.

16.

17.

additional sums from the BOARD.

MEMBERSHIP DUES- With prior Superintendent and BOARD approval and upon
proper substantiation, the ADMINISTRATOR will be reimbursed for the dues and
membership fees for work-reiated national or state organization memberships and for
local organizations to which they belong. This charge should fail within the parameters
of the building budget.

within the parameters of the building budget.

tolls and insurance. The BOARD will reimburse the ADMINISTRATOR during the term
of this Agreement for necessary, work related automobile trave| at the then applicable
IRS reimbursement rate upon submission of appropriate substantiation of those
expenses by the ADMINISTRATOR,

BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a person who has been convicted of committing or attempting to commit certain criminai
offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Agreement is signed, and the subsequent investigation report
reveals that there has been a prohibited conviction, this Agreement will immediately
become null and void.

not to exceed $24,000 per year contingent upon job retention in the District. Should the
ADMINISTRATOR leave the District prior to three (3} full years of employment post
tuition reimbursement, the ADMINISTRATOR agrees to repay the District based on the




18.

foliowing schedule: 1 Year — 100% tuition payback, 2 Years — 50% tuition payback, and
3 Years — No payback necessary. In the event the yearly $24.000 budgeted for
professional growth is exceeded by claims, the following calculation will serve to
determine the percentage reimbursement per ADMINISTRATOR total claim:
$24,000/totai professional growth dollar claims = %, Multiply the percentage calculated
above by each ADMINISTRATOR'S total claim amount.

TERMINATION OF AGREEMENT- This Agreement may be terminated prior to June 30,

2023, by:

A. Mutual agreement of the parties.

B. Retirement.

C. Resignation, provided, however, the ADMINISTRATOR gives the BOARD at least
ninety (90) days prior written notice of the proposed resignation.

0. Disability. In the event of disability by illness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation will be
reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time after the
ADMINISTRATOR has exhausted any accumulated sick leave and such other
leave as may be available and has been absent from his employment for
whatever cause for an additional continuous period of three (3)months. All
obligations of the BOARD will cease upon such termination. If a question exists
concerning the capacity of the ADMINISTRATOR to return to his duties the
BOARD may require the ADMINISTRATOR to submit to a medical examination,
to be performed by a doctor licensed to practice medicine. The BOARD and
ADMINISTRATOR will mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will limit his report to the issue of whether the ADMINISTRATOR has a
continuing disability which prohibits him from performing his duties.

E. Discharge for cause. “For cause” will mean any conduct, act, or failure to act by
the ADMINISTRATOR, which is detrimental to the best interests of the School
District. Reasons for discharge for cause will be given in writing to the
ADMINISTRATOR, who will be entitled to notice of a hearing and a hearing
before the BOARD to discuss the discharge. If the ADMINISTRATOR chooses to
be accompanied by legal counsel, he will bear any costs involved therein. The
BOARD hearing will be conducted in closed session. The BOARD will not
arbitrarily or capriciously dismiss the ADMINISTRATOR.

F. Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upen
the recommendation of the Superintendent for the duration of the agreement
term when such reassignment is in the best interests of the District. Nothing
herein will prohibit the BOARD from suspending the ADMINISTRATOR without
pay when the performance of the ADMINISTRATOR is justifiably questioned,
pending the outcome of any inquiry.



19. EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annual

20.

21.

evaluation of the ADMINISTRATOR'S performance under this Agreement. The
evaluation will consider, but not be limited to, an examination of attainment of goals,
administration of personnel, rapport with the BOARD and Superintendent and other
factors of appraisal that may be established by the parties. In the event that the
Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable detail, specific
instances of unsatisfactory performance. The evaluation will include recommendations
as to areas of improvement in all instances where the Superintendent deems
performance {o be unsatisfactory. The ADMINISTRATOR will have the right to make a
written reaction or response to the evaluation. This response will become a permanent
attachment to the ADMINISTRATOR'S personne! file.

PROFESSIONAL LIABILITY- The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and all demands, claims, suits, actions and
legal proceedings brought against the ADMINISTRATOR in his individual capacity, or in
his official capacity as agent and employee of the BOARD provided the incident arose
while the ADMINISTRATOR was acting within the scope of his employment and
excluding criminal litigation and such liability coverage as is beyond the authority of the
BOARD to provide under state law. Except that, in no case, will individual BOARD
members be considered personally liabie for indemnifying the ADMINISTRATOR against
such demands, claims, suits, actions and legal proceedings.

NOTICE- Any notice or communication permitted or required under this Agreement will
be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

if to the BOARD, to:

President
Board of Education
Community Consolidated School District 46
565 Frederick Road Grayslake, lllinois 60030

If to the ADMINISTRATOR, to:

Heather Lorenzo

(at the last address of the ADMINISTRATOR contained in official Business Office records of the
BOARD).

22.

MISCELLANEOUS
Al This Agreement has been executed in lllinois, and will be governed in
according to the laws of the state of lllinois in every respect.



Section headings and numbers have been inserted for convenience of reference
only, and if there will be any conflict between such headings or numbers and the
text of this Agreement, the text will control.

This Agreement may be executed in one or more counterparts, each of which will
be considered an original, and all of which taken together will be considered one
and the same instrument.

This Agreement contains all the terms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his Successors, assigns, heirs, executors, and personal
representatives, and wiil be binding upon, and inure to the benefit of the BOARD,
its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Agreement,
will be binding upon the parties unless reduced to writing and duly authorized
and signed by each of them.

The BOARD retains the right to appeal, change or modify any policies or
procedures which it has adopted or may hereafter adopt, subject however, to
restrictions contained in the illinois School Code and other applicable [aw.

It any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary to law by a court of competent jurisdiction, it
will be deemed removed herefrom, and the remainder of this Agreement will
continue to have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names and in the case of the BOARD, by its President and Secretary on the day and
year first above written.

Date:

Date:

By:

ADMINISTRATOR

BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOL DISTRICT NO. 46

By:




PRESIDENT

ATTEST:

SECRETARY



AMENDED ADMINISTRATIVE AGREEMENT

THIS AMENDED AGREEMENT, originally made the 20th day of March, 2019, by and between
the BOARD OF EDUCATION OF COMMUNITY  CONSOLIDATED  SCHOOL
DISTRICT 46 ("BOARD"), and PAUL B. LOUIS ("ADMINISTRATOR"), and hereby amended as
of June 9, 2021, has been approved at the regular meeting of the BOARD held on June 9, 2021, and
is appended to the Minutes of said meeting. This Amended Agreement modifies, amends, and
supersedes all prior agreements, whether written or oral between the ADMINISTRATOR and
BOARD.

IT IS AGREED:

1. EMPLOYMENT - The ADMINISTRATOR is hereby hired and retained from July 1, 2019
through and including June 30, 2022, as Assistant Superintendent of Teaching, Learning, and
Assessment. The work year of the ADMINISTRATOR will be 12 months per year including sick
leave and vacation days. This Agreement will not be extended or renewed without the express,
written consent of the parties.

2. DUTIES - The duties and responsibilities of the ADMINISTRATOR will be those incidental to
the office of the ADMINISTRATOR, those set forth in the job description for the position of
Assistant Superintendent of Teaching, Learning and Assessment (ot, those duties contained in Board
Policy, as adopted, and which may be amended from time to time), those obligations imposed by the
laws of the State of Illinois upon the ADMINISTRATOR, and the performance of other professional
duties customarily performed by an ADMINISTRATOR as from time to time may be assigned to the
ADMINISTRATOR by the BOARD or Superintendent. The BOARD reserves the right to reassign
the ADMINISTRATOR to different duties from time to time during the term of this Agreement,
without loss of pay or notice of a hearing.

3. STUDENT PERFORMANCE AND ACADEMIC IMPROVEMENT - This Contract is a
performance-based Contract. The ADMINISTRATOR will address and fulfill student performance
and academic improvement goals set forth below. The parties agree that the goals and indicators are
linked to student performance and academic improvement of the District.

The BOARD and ADMINISTRATOR will agree on additional student performance and academic
improvement goals which will be appended to this Agreement and made a part hereof. The parties
agree said goals will be linked to student performance and academic improvement within the schools
of the District. The ADMINISTRATOR'S attainment of these goals will be evaluated in February of
each contract year as set forth in Section 16. Once the student performance and academic
improvement goals have been attained, this Agreement may be extended. In addition, the
ADMINISTRATOR will meet any personal goals developed during the term of this Agreement.

4. SALARY - For the period July 1, 2019 through June 30, 2020, the BOARD will pay the
ADMINISTRATOR. the salary of One Hundred Sixty Thousand Dollars ($160,000.00). For the
period July 1, 2020 through June 30, 2021, the BOARD will pay the ADMINISTRATOR a salary of
One Hundred Sixty Four Thousand Eight Hundred Dollars ($164,800.00). For the period July 1,



2021 through June 30, 2022, the BOARD will pay the ADMINISTRATOR a salary of One Hundred
Seventy Thousand Five Hundred Sixty-Eight and No/100 Dollars ($170,568.00).

The ADMINISTRATOR agrees to devote such time, skill, labor and attention to his employment,
during the term of this Agreement, in order to faithfully perform the duties of ADMINISTRATOR.
Salary will be paid in equal semi-monthly installments in accordance with the BOARD policy
governing payment of salary to the other members of the professional staff, less such amounts as
required by law or provided for in this Agreement. The BOARD retains the right to adjust the annual
salary and/or fringe benefits of the ADMINISTRATOR during the term of this Agreement, and
thereafter, provided that any salary and/or fringe benefit(s) adjustments will not be lower than the
annual salary and fringe benefits paid by the BOARD for the preceding contract year. Any
adjustment in salary and/or fringe benefits made during the life of this Agreement will be in writing
and will become a part of this Agreement. It is provided, however, that by doing so it will not be
considered that the BOARD has entered into a new agreement with the ADMINISTRATOR nor that
the termination date of this Agreement has been in any way extended. The BOARD and the
ADMINISTRATOR, however, may enter into subsequent agreements or extensions of this
Agreement for additional periods of time provided both parties agree, and the agreement is reduced
to writing.

5. PROFESSIONAL DISTINCTION BONUS — The BOARD will pay the ADMINISTRATOR a
one-time Professional Distinction Bonus for service during the 2020-2021 school year in the amount
of $1,000 and in accordance with the terms and conditions applied to the payment of said bonus to
the licensed teaching staff.

6. HOSPITALIZATION/MAJOR MEDICAL INSURANCE - The BOARD will provide and pay
the entire premiums for single or family (as elected by the ADMINISTRATOR) hospitalization and
major medical insurance if the ADMINISTRATOR elects to receive coverage under an HMO (as
defined by the contract of insurance then in effect) during the life of this Agreement, in accordance
with the basic insurance coverage provided to other members of the professional staff. Alternatively,
should the ADMINISTRATOR elect to receive single or family coverage under a PPO (as defined by
the contract of insurance then in effect), the BOARD will provide and pay an amount equal to the
cost of the corresponding HMO plan for that vear.

7. MEDICAL EXAMINATION - During the term of this Agreement, the ADMINISTRATOR may
be required to obtain a comprehensive medical examination, the cost of which will be paid by the
BOARD. A copy of the examination or certificate of the physician certifying the physical ability of
the ADMINISTRATOR to perform his essential job functions will be given to the President of the
BOARD and the Superintendent. The physician performing the medical examination will be one
licensed to practice medicine in all of its branches and will be chosen by the BOARD, or by mutual
agreement of the BOARD and ADMINISTRATOR.

8. SICK LEAVE - The ADMINISTRATOR will be entitled to Fifteen (15) days of sick leave at full
pay during each year. The ADMINISTRATOR will have the right, upon his resignation or retirement,
to use any accumulated sick leave days for those purposes as may be permitted by law. Accumulated
sick leave is not reimbursable upon termination from employment.



9. VACATION AND PERSONAL LEAVE - The ADMINISTRATOR will receive Twenty-Five
(25) work days of vacation annually, exclusive of weekends and BOARD approved holidays for
twelve-month staff. Other spring, summer and winter non-student attendance periods will constitute
work days unless specifically scheduled and credited toward the vacation listed above. All annual
vacation will be deemed to have been eamned on July 1st of each year of this Agreement. Vacation
will be taken within Thirteen (13) months of the year in which it is earned with no mere than Five (5)
days carried over from year-to-year. The parties expressly acknowledge and agree that this period of
time provides the ADMINISTRATOR with a reasonable opportunity to take said unused vacation
days. By executing this Agreement, the ADMINISTRATOR acknowledges and agrees that he has
received notice of this provision. The ADMINISTRATOR will have no right to compensation for
vacation days lost under this provision. The scheduling of more than five (5) consecutive vacation
days will be by agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionally, the ADMINISTRATOR will receive Three (3) work days of personal leave annually.

10. TERM LIFE INSURANCE - The BOARD will provide and pay the premiums for a term life
insurance policy for the ADMINISTRATOR during the term of this Contract in the amount of
$50,000. The BOARD will assign the ownership of the term life insurance policy to a person or trust
designated by the ADMINISTRATOR, and upon termination of this Contract will allow that owner
to continue the life insurance policy at his/her own expense.

11. MEMBERSHIP DUES - With prior Superintendent and BOARD approval and upon proper
substantiation, the ADMINISTRATOR will be reimbursed for the dues and membership fees for
work-related national or state organization memberships and for local organizations to which he
belongs. This charge should fall within the parameters of the building budget.

12.  PROFESSIONAL ACTIVITIES - The ADMINISTRATOR will be encouraged to attend
appropriate professional meetings and continuing education at the local, state, and national levels.
With prior Superintendent and BOARD approval, the ADMINISTRATOR will be reimbursed for the
cost of attendance at the meetings. This charge should fall within the parameters of the building
budget.

13. TRANSPORTATION EXPENSES - As a condition of employment, the ADMINISTRATOR is
required to have a personally owned automobile or other wvehicle for use in his duties. The
ADMINISTRATOR will bear all costs associated with the upkeep and maintenance of said vehicle
including, but not limited to, license, sticker fees, fuel, repairs, parking, tolls and insurance. The
BOARD will reimburse the ADMINISTRATOR during the term of this Agreement for necessary,
work related automobile travel at the then applicable IRS reimbursement rate upon submission of
appropriate substantiation of those expenses by the ADMINISTRATOR.

14. BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a person who has been convicted of committing or attempting to commit certain criminal offenses. If
the required fingerprint-based criminal background investigation is not completed at the time this
Agreement is signed, and the subsequent investigation report reveals that there has been a prohibited
conviction, this Agreement will immediately become null and void.



15. TUITION REIMBURSEMENT - The ADMINISTRATOR may participate in the BOARD's
tuition reimbursement program. The BOARD will allocate up to $24,000 per year for reimbursement
of graduate course tuition, including all required textbook fees for approved coordinators and
administrators. Individual coordinators and administrators who are approved for participation may
receive reimbursement up to a maximum amount of $8,000 per year contingent upon job retention in
the District. Should the ADMINISTRATOR Ileave the District prior to three (3) full years of
employment post tuition reimbursement, the ADMINISTRATOR agrees to repay the District based
on the following schedule: ! Year - 100% tuition payback, 2 Years - 50% tuition payback, and 3
Years - No payback necessary. In the event the yearly $24,000 budgeted for tuition reimbursement is
exceeded by claims from approved coordinators and administrators, the following calculation will
serve to determine the percentage reimbursement per individual's total claim:

$24,000/total professional growth dollar claims = %. Multiply the percentage calculated above by
each participating coordinator's and administrator's total claim amount.

16. TERMINATION OF AGREEMENT - This Agreement may be terminated prior to June 30,
2022, by:

A, Mutual agreement of the parties.

B. Resignation, provided, however, the ADMINISTRATOR gives the BOARD at least
ninety (90) days prior written notice of the proposed resignation.

C. Disability. In the event of disability by illness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation will be
reinstated after the ADMINISTRATOR has returned to employment and undertaken
the full discharge of his duties. The BOARD may terminate this Agreement by
written notice to the ADMINISTRATOR at any time after the ADMINISTRATOR
has exhausted any accumulated sick Ieave and such other leave as may be available
and has been absent from his employment for whatever cause for an additional
continuous period of three (3) months. All obligations of the BOARD will cease upon
such termination.

If a question exists concerning the capacity of the ADMINISTRATOR to return to his
duties the BOARD may require the ADMINISTRATOR to submit to a medical
examination, to be performed by a doctor licensed to practice medicine. The BOARD
and ADMINISTRATOR will mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will limit his report to the issue of whether the ADMINISTRATOR has a
continuing disability which prohibits him from performing his duties.

D. Discharge for cause. "For cause" will mean any conduct, act, or failure to act by the
ADMINISTRATOR, which is detrimental to the best interests of the School District.
Reasons for discharge for cause will be given in writing to the ADMINISTRATOR,
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who will be entitled to notice of a hearing and a hearing before the BOARD to
discuss the discharge. If the ADMINISTRATOR chooses to be accompanied by legal
counsel, he will bear any costs involved therein. The BOARD hearing will be
conducted in closed session. The BOARD will not arbitrarily or capriciously dismiss
the ADMINISTRATOR.

E. Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon the
recommendation of the Superintendent for the duration of the agreement term when such
reassighment is in the best interests of the District. Nothing herein will prohibit the BOARD from
suspending the ADMINISTRATOR without pay when the performance of the ADMINISTRATOR is
justifiably questioned, pending the outcome of any inquiry.

17. EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annual
evaluation of the ADMINISTRATOR'S performance under this Agreement. The evaluation will
consider, but not be limited to, an examination of attainment of goals, administration of personnel,
rapport with the BOARD and Superintendent and other factors of appraisal that may be established
by the parties.

In the event that the Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable- detail, specific instances of
unsatisfactory performance. The evaluation will include recommendations as to areas of
improvement in all instances where the Superintendent deems performance to be unsatisfactory. The
ADMINISTRATOR will have the right to make a written reaction or response to the evaluation. This
response will become a permanent attachment to the ADMINISTRATOR'S personnel file.

18. NOTICE OF NON-RENEWAL - The Parties agree that this Contract will expire at the end of
its term and that the ADMINISTRATOR will have no expectation of continued employment by the
BOARD in any capacity thereafter. The ADMINISTRATOR hereby waives any right to a notice of
nonrenewal employment.

19. PROFESSIONAL LIABILITY - The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and all demands, claims, suits, actions and legal
proceedings brought against the ADMINISTRATOR in his individual capacity, or in his official
capacity as agent and employee of the BOARD provided the incident arose while the
ADMINISTRATOR was acting within the scope of his employment and excluding criminal litigation
and such liability coverage as is beyond the authority of the BOARD to provide under state law.
Except that, in no case, will individual BOARD members be considered personally liable for
indemnifying the ADMINISTRATOR against such demands, claims, suits, actions and legal
proceedings.

20. WAIVER OF TENURE - By accepting the terms of this Contract, the ADMINISTRATOR
waives all rights of tenure granted under the Illinois School Code during the term of this Contract.



21. NOTICE - Any notice or communication permitted or required under this Agreement will be in
writing and will become effective on the day of mailing thereof by first class mail, registered or
certified mail, postage prepaid, addressed:

If to the BOARD, to: President

Board of Education

Community Consolidated School District 46
565 Frederick Road

Grayslake, [llinois 60030

If to the ADMINISTRATOR, to: Paul B. Louis

(At the last address of the ADMINISTRATOR
contained in official Business Office records of the
BOARD).

22. MISCELLANEOUS

A.

This Agreement has been executed in Illinois, and will be governed in accordance
with the laws of the state of Illinois in every respect.

Section headings and numbers have been inserted for convenience of reference only,
and if there will be any conflict between such headings or numbers and the text of
this Agreement, the text will control.

This Agreement may be executed in one or more counterparts, each of which will be
considered an original, and all of which taken together will be considered one and the
same instrument.

This Agreement contains all the terms agreed upon by the parties with respect to the
subject matter of this Agreement and supersedes all prior contracts, arrangements,
and communications between the parties concerning such subject matter, whether oral
or written.

This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the BOARD, its
successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.
No subsequent alteration, amendment, change, or addition to this Agreement, will be

binding upon the parties unless reduced to writing and duly authorized and signed by
each of them.



H. The BOARD retains the right to appeal, change or modify any policies or procedures
which it has adopted or may hereafter adopt, subject however, to restrictions
contained in the Illinois School Code and other applicable law.

L If any section, provision, paragraph, phrase, clause or word contained herein is held
to be void, invalid or contrary to law by a court of competent jurisdiction, it will be
deemed removed here from, and the remainder of this Agreement will continue to
have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names and in the case of the BOARD, by its President and Secretary on the day and year
first above written.

ADMINISTRATOR BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOL DISRICT 46, Lake County,
By: {llinoky
By:
Date: President
Atlest o
Secretary
Date:




ADMINISTRATIVE AGREEMENT (TRS)

THIS AGREEMENT made this June 9, 2021, by and between the BOARD OF

EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46 (“BOARD"),

and Matt Melamed (“ADMINISTRATOR"), has been approved at the reguiar meeting of

the BOARD held on June 9, 2021, and is appended to the Minutes of said meeting.

IT IS AGREED:

1.

EMPLOYMENT- The ADMINISTRATOR is hereby hired and retained from July 1, 2021
through and including June 3@, 2022, as Principal of Park Campu. The work year of the
ADMINISTRATOR will be 12 months per year including sick leave and vacation days.
This Agreement will not be extended or renewed without the express, written consent of
the parties.

DUTIES- The duties and responsibilities of the ADMINISTRATOR will be those incidental
to the office of the ADMINISTRATOR, those set forth in the job description for the
position of Principal (or, those duties contained in Board Policy, as adopted, and which

~ may be amended from time to time), those obligations imposed by the laws of the State

of lllincis upon the ADMINISTRATOR, and the performance of other professional duties
customarily performed by an ADMINISTRATOR as from time to time may be assigned to
the ADMINISTRATOR by the BOARD or Superintendent. The BOARD reserves the
right to reassign the ADMINISTRATOR to different duties from time to time during the
term of this Agreement, without loss of pay or notice of a hearing.

SALARY- In consideration of the annual salary of One hundred twenty nine thousand
one hundred eight Dollars ($129,108), the ADMINISTRATOR agrees to devote such
time, skill, labor and attention to his employment, during the term of this Agreement, in
order to faithfully perform the duties of ADMINISTRATOR. Salary will be paid in equal
semi-monthly installments in accordance with the BOARD policy governing payment of
salary to the other members of the professional staff, less such amounts as required by
law or provided for in this Agreement. The BOARD retains the right to adjust the annual
salary and/or fringe benefits of the ADMINISTRATOR during the term of this Agreement,
and thereafter, provided that any salary and/or fringe benefit(s) adjustments will not be
lower than the annual salary and fringe benefits paid by the BOARD for the preceding
contract year. Any adjustment in salary and/or fringe benefits made during the life of this
Agreement will be in writing and will become a part of this Agreement. It is provided,
however, that by doing so it will not be considered that the BOARD has entered into a
new agreement with the ADMINISTRATOR nor that the termination date of this



Agreement has been in any way extended. The BOARD and the ADMINISTRATOR,
however, may enter into subsequent agreements or extensions of this Agreement for
additional periods of time provided both parties agree, and the agreement is reduced to
writing.

PROFESSIONAL DISTINCTION BONUS — The BOARD wiil pay the ADMINISTRATOR
a one-time Professional Distinction Bonus for sarvice during the 2020-2021 school year
in the amount of $1,000 and in accordance with the terms and conditions applied to the
payment of said bonus to the licensad teaching staff.

HOSPITALIZATION/MAJOR MEDICAL INSURANCE- The BOARD will provide and pay
the entire premiums for hospitalization and major medical insurance for the
ADMINISTRATOR if the ADMINISTRATOR elects to receive single coverage under an
HMO (as defined by the contract of insurance then in effect) during the life of this
Agreement, in accordance with the basic insurance coverage provided to other members
of the professional staff. Alternatively, should the ADMINISTRATOR elect to receive
single coverage under a PPO (as defined by the contract of insurance then in effect), the
BOARD will provide and pay Ninety Five percent (95%) of the premiums for
hoSpitaIization and major medical, in accordance with the basic insurance coverage
provided to other members of the professional staff.

MEDICAL EXAMINATION- During the term of this Agreement, the ADMINISTRATOR
may be required to obtain a comprehensive medical examination, the cost of which will
be paid by the BOARD. A copy of the examination or certificate of the physician
certifying the physical ability of the ADMINISTRATOR to perform his essential job
functions will be given to the President of the BOARD and the Superintendent. The
physician performing the medical examination will be one licensed to practice medicine
in all of its branches and will be chosen by the BOARD, or by mutual agreement of the
BOARD and ADMINISTRATOR.

SICK LEAVE- The ADMINISTRATOR will be entitled to Fifteen (15) days of sick leave at
full pay during each year. The ADMINISTRATOR will have the right, upon his
resignation or retirement, to use any accumulated sick leave days for those purposes as
may be permitted by law. Accumulated sick leave is not reimbursable upon termination
from employment.

VACATION AND PERSONAL LEAVE- The ADMINISTRATOR will receive Twenty Five
(25) work days of vacation annually, exclusive of weekends and BOARD approved
holidays for twelve-month staff. Other spring, summer and winter non-student
attendance periods will constitute work days uniess specifically scheduled and credited
toward the vacation listed above. All annual vacation will be deemed to have been
earned on July 1st of each year of this Agreement. Vacation will be taken within
Thirteen (13) months of the year in which it is earned with no more than Five (5) days



10.

1.

carried over from year-to-year. The parties expressly acknowledge and agree that this
pericd of time provides the ADMINISTRATOR with a reasonable opportunity to take said
unused vacation days. By executing this Agreement, the ADMINISTRATOR
acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have no right to compensation for vacation days lost under this
provision. The scheduling of more than five (5) consecutive vacation days will be by
agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionally, the ADMINISTRATOR will receive Three (3) work days of personal leave
annually.

TEACHERS’ RETIREMENT SYSTEM CONTRIBUTION - In addition to the salary paid
o the ADMINISTRATOR by the BOARD as expressed in Section 4, the BOARD will pick
up and pay on the ADMINISTRATOR'S behalf, his entire required retirement contribution
to TRS pursuant to Sections 16-152 and 16-1 52.1 of the fliinois Pension Code. The
BOARD will remit this contribution to TRS.

TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION - The BOARD
will pay on behalf of the ADMINISTRATOR his required contribution to the Teachers'
Health Insurance Security (THIS) fund. The BOARD will remit this confribution to TRS
as the fund's collection agent. Payments made by the BOARD to TRS under this
Section will not be reportable to TRS as creditable earnings and wili be excluded from
the ADMINISTRATOR'S taxable income.

The BOARD and the ADMINISTRATOR make no commitment or guarantee that the
BOARD'S payment of the confribution limit will continue to be excludable from the
ADMINISTRATOR’S gross income for federal or state income tax purposes or
excludable by TRS from creditable earnings.

Because neither party can represent what position the IRS, or any other government
entity, will take with respect to these payments and withholdings; it is mutually agreed
that each side will be responsibie for any costs for which it is legally responsible without
indemnification or any other recourse from the other side. That is, if it is subsequently
determined that the ADMINISTRATOR should have paid taxes on any portion of the
contribution for which he did not pay taxes, the interest and penalties are the
ADMINISTRATOR'S responsibility alone. If the BOARD is penalized for failing to
withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, those penalties are the BOARD'S responsibility alone. Both
the BOARD and the ADMINISTRATOR expressly waive the right to seek indemnification
or reimbursement from the other as the result of any government decision on the
taxability of these amounts. In the event the IRS, or any other government entity,
determines that the ADMINISTRATOR owes more taxes, she has no right to seek
additional sums from the BOARD.

TERM LIFE INSURANCE- The BOARD will provide and pay the premiums for a term life
insurance policy for the ADMINISTRATOR during the term of this Contract in the amount



12.

13.

14.

15.

16.

17.

of $50,000. The BOARD will assign the ownership of the term life insurance policy to a
person or irust designated by the ADMINISTRATOR, and upon termination of this
Contract will allow that owner to continue the life insurance policy at histher own
expense.

RETIREMENT BENEFITS — The ADMINISTRATOR may elect retirement benefits
pursuant to the terms of Article V of the collective bargaining agreement between the
BOARD and the GRAYSLAKE FEDERATION OF TEACHERS, IFT/AFT, provided the
terms of Article V are in effect at the time notice of retirement is given and provided the
ADMINISTRATOR meets all eligibility criteria for such benefits.

MEMBERSHIP DUES- With prior Superintendent and BOARD approval and upon
proper substantiation, the ADMINISTRATOR will be reimbursed for the dues and
membership fees for work-related national or state organization memberships and for
local organizations to which they belong. This charge should fall within the parameters
of the building budget.

PROFESSIONAL ACTIVITIES- The ADMINISTRATOR will be encouraged to aftend
appropriate professional meetings and continuing education at the local, state and
national levels. With prior Superintendent and BOARD approval, the ADMINISTRATOR
will be reimbursed for the cost of attendance at the meetings. This charge sheould fall
within the parameters of the building budget.

TRANSPORTATION EXPENSES- As a condition of employment, the ADMINISTRATOR
is required to have a personally owned automobile or other vehicle for use in his duties.
The ADMINISTRATOR will bear all costs associated with the upkeep and maintenance
of said vehicte including, but not limited to, license, sticker fees, fuel, repairs, parking,
tolls and insurance. The BOARD will reimburse the ADMINISTRATOR during the term
of this Agreement for necessary, work related automaobile travel at the then applicable
IRS reimbursement rate upon submission of appropriate substantiation of those
expenses by the ADMINISTRATOR.

BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a person who has been convicted of commiiting or attempting to commit certain criminal
offenses. If the required fingerprint-based criminai background investigation is not
completed at the time this Agreement is signed, and the subsequent investigation report
reveals thai there has been a prohibited conviction, this Agreement will immediately
become null and void.

TUITION REIMBURSEMENT- The Board shall reimburse the full cost of graduate
course tuition, including all required textbook fees, up to $8,000 per ADMINISTRATOR,
not to exceed $24,000 per year contingent upon job retention in the District. Should the
ADMINISTRATOR leave the District prior to three (3) fuil years of employment post
fuition reimbursement, the ADMINISTRATOR agrees to repay the District based on the
following schedule: 1 Year — 100% tuition payback, 2 Years — 50% tuition payback, and
3 Years — No payback necessary. In the event the yearly $24,000 budgeted for
professional growth is exceeded by claims, the following calculation will serve to
determine the percentage reimbursement per ADMINISTRATOR total claim:



$24,000/total professional growth dollar claims = %. Multiply the percentage calculated
above by each ADMINISTRATOR'’S total claim amount.

18. TERMINATION OF AGREEMENT- This Agreement may be terminated prior to June 30,
2022, by:

A.
B.
C.

Mutual agreement of the parties.

Retirement.

Resignation, provided, however, the ADMINISTRATOR gives the BOARD at least
ninety (90) days prior written notice of the proposed resignation.

Disability. In the event of disability by illness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation will be
reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time after the
ADMINISTRATOR has exhausted any accumulated sick leave and such other
leave as may be available and has been absent from his employment for
whatever cause for an additional continuous period of three (3)months. All
obligations of the BOARD will cease upon such termination. If a question exists
caoncerning the capacity of the ADMINISTRATOR to return fo his duties the
BOARD may require the ADMINISTRATOR to submit to a medical examination,
to be performed by a doctor licensed to practice medicine. The BOARD and
ADMINISTRATOR will mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will limit his report to the issue of whether the ADMINISTRATOR has a
continuing disability which prohibits him from petforming his duties.

Discharge for cause. “For cause” will mean any conduct, act, or failure to act by
the ADMINISTRATOR, which is detrimental to the best interests of the School
District. Reasons for discharge for cause will be given in writing to the
ADMINISTRATOR, who will be entitled to notice of a hearing and a hearing
before the BOARD to discuss the discharge. If the ADMINISTRATOR chooses to
be accompanied by legal counsel, he will bear any costs involved therein. The
BOARD hearing will be conducted in closed session. The BOARD will not
arbitrarily or capriciously dismiss the ADMINISTRATOR.

Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon
the recommendation of the Superintendent for the duration of the agreement
term when such reassignment is in the best interests of the District. ‘Nothing
herein will prohibit the BOARD from suspending the ADMINISTRATOR without
pay when the performance of the ADMINISTRATOR is justifiably questioned,
pending the outcome of any inquiry.

19. EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annual
evaluation of the ADMINISTRATOR'S performance under this Agreement. The



20.

21.

evaluation will consider, but not be limited to, an examination of attainment of goals,
administration of personnel, rapport with the BOARD and Superintendent and other
factors of appraisal that may be established by the parties. In the event that the
Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable detail, specific
instances of unsatisfactory performance. The evaluation will include recommendations
as to areas of improvement in all instances where the Superintendent deems
performance to be unsatisfactory. The ADMINISTRATOR will have the right to make a
written reaction or response to the evaluation. This response will become a permanent
attachment to the ADMINISTRATOR'S personnel file.

PROFESSIONAL LIABILITY- The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and all demands, claims, suits, actions and
legal proceedings brought against the ADMINISTRATOR in his individual capacity, or in
his official capacity as agent and employee of the BOARD provided the incident arose
while the ADMINISTRATOR was acting within the scope of his employment and
excluding criminal litigation and such liability coverage as is beyond the authcrity of the
BOARD to provide under state law. Except that, in no case, will individual BOARD
members be considered personally liable for indemnifying the ADMINISTRATOR against
such demands, claims, suits, actions and legal proceedings.

NOTICE- Any notice or communication permitted or required under this Agreement will
be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

If to the BOARD, to:

President
Board of Education
Community Consolidated Schoaol District 46
565 Frederick Road Grayslake, Illinois 60030

If to the ADMINISTRATOR, fo:

Matt Melamed

(at the last address of the ADMINISTRATOR contained in officiat Business Office records of the
BOARD).

22.

MISCELLANEOUS

A. This Agreement has been executed in lllinois, and wili be governed in
according to the laws of the state of lllinois in every respect.
B. Section headings and numbers have been inserted for convenience of reference

only, and if there will be any conflict between such headings or numbers and the
text of this Agreement, the text will control.



This Agreement may be executed in one or maore counterparts, each of which will
be considered an original, and all of which taken together wili be considered one
and the same instrument, '

This Agreement contains all the terms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes ail prior contracts,
arrangements, and communications between the parties conceming such
subject matter, whether oral or written.

This Agreement will be binding upon and inure fo the benefit of the
ADMINISTRATOR, his successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the BOARD,
its successors and assigns.

Baoth parties have had the opportunity to seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Agreement,
will be binding upon the parties unless reduced to writing and duty authorized
and signed by each of them.

The BOARD retains the right to appeal, change or modify any policies or
procedures which it has adopted or may hereafter adopt, subject however, to
restrictions contained in the lllincis School Code and other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary to law by a court of competent jurisdiction, it
will be deemed removed herefrom, and the remainder of this Agreement will
continue to have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names and in the case of the BOARD, by its President and Secretary on the day and
year first above written.

Date:

Date:

By:

ADMINISTRATOR

BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOL DISTRICT NO. 46

By:

PRESIDENT

ATTEST:




SECRETARY



ADMINISTRATIVE AGREEMENT (TRS)

THIS AGREEMENT made this June 9, 2021, by and between the BOARD OF

EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46 (“BOARD"),

and Linda Mizwicki (“ADMINISTRATOR"), has been approved at the regular meeting of

the BOARD held on June 9, 2021, and is appended to the Minutes of said meeting.

IT1S AGREED:

1.

EMPLOYMENT- The ADMINISTRATOR is hereby hired and retained from July 1, 2021
through and including June 30, 2022, as Pupil Services Coordinator. The work year of
the ADMINISTRATOR will be 12 months per year including sick leave and vacation
days. This Agreement will not be extended or renewed without the express, written
consent of the parties.

DUTIES- The duties and responsibilities of the ADMINISTRATOR will be those incidental
to the office of the ADMINISTRATOR, those set forth in the job description for the
position of Pupil Services Coordinator {(or, those duties contained in Board Palicy, as
adopted, and which may be amended from time to time), those obligations imposed by
the laws of the State of lllinois upon the ADMINISTRATOR, and the performance of
other professional duties customarily performed by an ADMINISTRATOR as from time to
time may be assigned to the ADMINISTRATOR by the BOARD or Superintendent. The
BOARD reserves the right to reassign the ADMINISTRATOR to different duties from time
to time during the term of this Agreement, without loss of pay or notice of a hearing.

SALARY- In consideration of the annual salary of Seventy six thousand five hundred
ninety Dollars ($76,590), the ADMINISTRATOR agrees to devote such time, skill, labor
and attention to his employment, during the term of this Agreemenit, in order to faithfully
perform the duties of ADMINISTRATOR. Salary will be paid in equal semi-monthly
installments in accordance with the BOARD policy governing payment of salary to the
other members of the professional staff, less such amounts as required by law or
provided for in this Agreement. The BOARD retains the right to adjust the annual salary
and/or fringe benefits of the ADMINISTRATOR during the term of this Agreement, and
thereafter, provided that any salary and/or fringe benefit(s) adjustments will not be lower
than the annual salary and fringe benefits paid by the BOARD for the preceding contract
year. Any adjustment in salary and/or fringe benefits made during the life of this
Agreement will be in writing and will become a part of this Agreement. It is provided,
however, that by doing so it will not be considered that the BOARD has entered into a
new agreement with the ADMINISTRATOR nor that the termination date of this



Agreement has been in any way extended. The BOARD and the ADMINISTRATOR,
however, may enter into subsequent agreements or extensions of this Agreement for
additional periods of time provided both parties agree, and the agreement is reduced to
writing.

PROFESSIONAL DISTINCTION BONUS - The BOARD wili pay the ADMINISTRATOR
a one-time Professional Distinction Bonus for service during the 2020-2021 school year
in the amount of $1,000 and in accordance with the terms and conditions applied to the
payment of said bonus to the licensed teaching staff.

HOSPITALIZATION/MAJOR MEDICAL INSURANCE- The BOARD will provide and pay
the entire premiums for hospitalization and major medical insurance for the
ADMINISTRATOR if the ADMINISTRATOR elects to receive single coverage under an
HMO (as defined by the contract of insurance then in effect) during the life of this
Agreement, in accordance with the basic insurance coverage provided to other members
of the professional staff. Alternatively, should the ADMINISTRATOR elect to receive
single coverage under a PPO (as defined by the contract of insurance then in effect), the
BOARD will provide and pay Ninety Five percent (95%) of the premiums for
haspitalization and major medical, in accordance with the basic insurance coverage
provided to other members of the professional staff.

MEDICAL EXAMINATION- During the term of this Agreement, the ADMINISTRATOR
may be required to obtain a comprehensive medical examination, the cost of which will
be paid by the BOARD. A copy of the examination or certificate of the physician
certifying the physical ability of the ADMINISTRATOR to perform his essential job
functions will be given to the President of the BOARD and the Superintendent. The
physician performing the medical examination will be one licensed to practice medicine
in all of its branches and will be chosen by the BOARD, or by mutual agreement of the
BOARD and ADMINISTRATOR.

SICK LEAVE- The ADMINISTRATOR will be entitled to Fifteen (15) days of sick leave at
full pay during each year. The ADMINISTRATOR will have the right, upon his
resignation or retirement, to use any accumulated sick leave days for those purposes as
may be permitted by law. Accumulated sick leave is nct reimbursable upon termination
from employment.

VACATION AND PERSONAL LEAVE- The ADMINISTRATOR will receive Twenty Five
(25) work days of vacation annually, exclusive of weekends and BOARD approved
holidays for twelve-month staff. Other spring, summer and winter non-student
attendance periods will constitute work days unless specifically scheduled and credited
toward the vacation listed above. All annual vacation will be deemed to have been
earned on July 1st of each year of this Agreement. Vacation will be taken within
Thirteen (13) months of the year in which it is earned with no more than Five (5) days



10.

1.

carried over from year-to-year. The parties expressly acknowledge and agree that this
period of time provides the ADMINISTRATOR with a reasonable opportunity to take said
unused vacation days. By executing this Agreement, the ADMINISTRATOR
acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have no right to compensation for vacation days lost under this
provision. The scheduling of more than five (5) consecutive vacation days will be by
agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionally, the ADMINISTRATOR will receive Three (3) work days of personal leave
annually.

TEACHERS' RETIREMENT SYSTEM CONTRIBUTION - In addition to the salary paid
to the ADMINISTRATOR by the BOARD as expressed in Section 4, the BOARD will pick
up and pay on the ADMINISTRATOR'S behalf, his entire required retirement contribution
to TRS pursuant to Sections 16-152 and 16-1 52.1 of the Mflinois Pension Code. The
BOARD will remit this contribution to TRS.

TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION - The BOARD
will pay on behalf of the ADMINISTRATOR his required contribution to the Teachers’
Health Insurance Security (THIS) fund. The BOARD will remit this coniribution to TRS
as the fund's collection agent. Payments made by the BOARD to TRS under this
Section will not be reportable to TRS as creditable earnings and will be excluded from
the ADMINISTRATOR'S taxable income.

The BOARD and the ADMINISTRATOR make no commitment or guarantee that the
BOARD'S payment of the contribution limit will continue to be excludable from the
ADMINISTRATOR'S gross income for federal or state income tax purposes or
excludable by TRS from creditable earnings.

Because neither party can represent what position the IRS, or any other government
entity, will take with respect to these payments and withholdings; it is mutually agreed
that each side will be responsible for any costs for which it is legally responsible without
indemnification or any other recourse from the other side. That is, if it is subsequently
determined that the ADMINISTRATOR should have paid taxes on any portion of the
contribution for which he did not pay taxes, the interest and penalties are the
ADMINISTRATOR'S responsibility alone. If the BOARD is penalized for failing to
withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, those penalties are the BOARD'S responsibility alone. Both
the BOARD and the ADMINISTRATOR expressly waive the right to seek indemnification
or reimbursement from the other as the result of any government decision on the
taxability of these amounts. In the event the IRS, or any other government entity,
determines that the ADMINISTRATOR owes more faxes, she has no right to seek
additional sums from the BOARD.

TERM LIFE INSURANCE- The BOARD will provide and pay the premiums for a term life
insurance policy for the ADMINISTRATOR during the term of this Contract in the amount



12.

13.

14.

15.

16.

17.

of $50,000. The BOARD will assign the ownership of the term life insurance policy to a
person or trust designated by the ADMINISTRATOR, and upon termination of this
Contract will allow that owner to continue the life insurance policy at his/her own
expense.

RETIREMENT BENEFITS — The ADMINISTRATOR may elect retirement benefits
pursuant to the terms of Article V of the collective bargaining agreement between the
BOARD and the GRAYSLAKE FEDERATION OF TEACHERS, IFT/AFT, provided the
terms of Article V are in effect at the time notice of retirement is given and provided the
ADMINISTRATOR meets all eligibility criteria for such benefits.

MEMBERSHIP DUES- With prior Superintendent and BOARD approval and upon
proper substantiation, the ADMINISTRATOR will be reimbursed for the dues and
membership fees for work-related national or state organizaticn memberships and for
local organizations to which they belong. This charge should fall within the parameters
of the building budget.

PROFESSIONAL ACTIVITIES- The ADMINISTRATOR will be encouraged to aitend
appropriate professional meetings and continuing education at the local, state and
national levels. With prior Superintendent and BOARD approval, the ADMINISTRATOR
will be reimbursed for the cost of attendance at the meetings. This charge should fall
within the parameters of the building budget.

TRANSPORTATION EXPENSES- As a condition of employment, the ADMINISTRATOR
is required to have a personally owned automobile or other vehicle for use in his duties.
The ADMINISTRATOR will bear all costs associated with the upkeep and maintenance
of said vehicle including, but not limited to, license, sticker fees, fuel, repairs, parking,
tolls and insurance. The BOARD will reimburse the ADMINISTRATOR during the term
of this Agreement for necessary, work related automobile travel at the then applicable
IRS reimbursement rate upon submission of appropriate substantiation of those
expenses by the ADMINISTRATOR.

BACKGROQUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a person who has been convicted of committing or attempting to commit certain criminal
offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Agreement is signed, and the subsequent investigation report
reveals that there has been a prohibited conviction, this Agreement will immediately
become null and void.

TUITION REIMBURSEMENT- The Board shall reimburse the full cost of graduate
course tuition, including all required textbook fees, up to $8,000 per ADMINISTRATOR,
not to exceed $24,000 per year contingent upon job retention in the District. Should the
ADMINISTRATOR leave the District prior to three (3) fuli years of employment post
tuition reimbursement, the ADMINISTRATOR agrees to repay the District based on the
following schedule: 1 Year — 100% tuition payback, 2 Years — 50% tuition payback, and
3 Years — No payback necessary. In the event the yearly $24,000 budgeted for
professional growth is exceeded by claims, the following calculation will serve to
determine the percentage reimbursement per ADMINISTRATOR total claim:



18.

19.

$24,000/total professional growth dollar claims = %. Multiply the percentage calculated
above by each ADMINISTRATOR'S total claim amount.

TERMINATION OF AGREEMENT- This Agreement may be terminated prior to June 30,

2022, by:

A Mutual agreement of the parties.

B. Retirement.

C. Resignation, provided, however, the ADMINISTRATOR gives the BOARD at least
ninety (90) days prior written notice of the proposed resignation.

D. Disability. In the event of disability by illness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation will be
reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time after the
ADMINISTRATOR has exhausted any accumulated sick leave and such other
leave as may be available and has been absent from his employment for
whatever cause for an additional continuous period of three {3)months. All
obligations of the BOARD will cease upon such termination. If a question exists
concerning the capacity of the ADMINISTRATOR to return to his duties the
BOARD may require the ADMINISTRATCR to submit o a medical examination,
to be performed by a doctor licensed to practice medicine. The BOARD and
ADMINISTRATOR will mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will limit his report to the issue of whether the ADMINISTRATOR has a
continuing disability which prohibits him from performing his duties.

E. Discharge for cause. "For cause” will mean any conduct, act, or failure to act by
the ADMINISTRATOR, which is detrimental to the best inferests of the School
District. Reasons for discharge for cause will be given in writing to the
ADMINISTRATOR, who will be entitled to notice of a hearing and a hearing
before the BOARD to discuss the discharge. If the ADMINISTRATOR chooses to
be accompanied by legal counsel, he will bear any costs involved therein. The
BOARD hearing will be conducted in closed session. The BOARD will not
arbitrarily or capriciously dismiss the ADMINISTRATOR.

F. Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon
the recommendation of the Superintendent for the duration of the agreement
term when such reassignment is in the best interests of the District. Nothing
herein will prohibit the BOARD from suspending the ADMINISTRATOR without
pay when the performance of the ADMINISTRATOR is justifiably questioned,
pending the outcome of any inquiry.

EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annual
evaluation of the ADMINISTRATCR'S performance under this Agreement. The
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21.

evaluation will consider, but not be limited to, an examination of attainment of goals,
administration of personnel, rappert with the BOARD and Superintendent and other
factors of appraisal that may be established by the parties. In the event that the
Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable detail, specific
instances of unsatisfactory performance. The evaluation will include recommendations
as to areas of improvement in all instances where the Superintendent deems
performance to be unsatisfactory. The ADMINISTRATOR will have the right to make a
written reaction or response to the evaluation. This response will become a permanent
attachment to the ADMINISTRATOR'S personnel file.

PROFESSIONAL LIABILITY- The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and all demands, claims, suits, actions and
legal proceedings brought against the ADMINISTRATOR in his individual capacity, or in
his official capacity as agent and employee of the BOARD provided the incident arose
while the ADMINISTRATOR was acting within the scope of his employment and
excluding criminal litigation and such liabitity coverage as is beyond the authority of the
BOARD to provide under state law. Except that, in no case, will individual BOARD
members be considered personally liable for indemnifying the ADMINISTRATOR against
such demands, claims, suits, actions and legal proceedings.

NOTICE- Any notice or communication permitted or required under this Agreement will
be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

If to the BOARD, to:

President
Board of Education
Community Consolidated School District 46
565 Frederick Road Grayslake, lllinois 60030

If to the ADMINISTRATOR, to:

Linda Mizwicki

(at the last address of the ADMINISTRATOR contained in official Business Office records of the
BOARD).

22.

MISCELLANEOUS

A. This Agreement has been executed in lllinois, and will be governed in
according to the laws of the sfate of lllinois in every respect.
B. Section headings and numbers have been inserted for convenience of reference

only, and if there will be any conflict between such headings or numbers and the
text of this Agreement, the text will control.



This Agreement may be executed in one or more counterparts, each of which will
be considered an original, and all of which taken together will be considered one
and the same instrument.

This Agreement contains all the terms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the BOARD,
its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Agreement,
will be binding upon the parties unless reduced to writing and duly authorized
and signed by each of them.

The BOARD retains the right to appeal, change or modify any policies or
procedures which it has adopted or may hereafter adopt, subject however, to
restrictions contained in the lllinocis School Code and other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary to law by a court of competent jurisdiction, it
will be deemed removed herefrom, and the remainder of this Agreement will
continue to have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names and in the case of the BOARD, by its President and Secretary on the day and
year first above written.

Date;

Date:

By:

ADMINISTRATOR

BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOL DISTRICT NO. 46

By:

PRESIDENT

ATTEST:




SECRETARY



ADMINISTRATIVE AGREEMENT (TRS)

THIS AGREEMENT made this June 9, 2021, by and between the BOARD OF
EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46 ("BOARD"),
and Laura Morgan (“ADMINISTRATOR"), has been approved at the regular meeting of

the BOARD held on June 9, 2021, and is appended to the Minutes of said meeting.

IT IS AGREED:

1. EMPLOYMENT- The ADMINISTRATOR is hereby hired and retained from July 1, 2021
through and including June 30, 2022, as Principal of Meadowview. The work year of
the ADMINISTRATOR will be 12 months per year including sick leave and vacation
days. This Agreement will not be extended or renewed without the express, written
consent of the parties.

2. DUTIES- The duties and responsibilities of the ADMINISTRATOR wili be those incidental
to the office of the ADMINISTRATOR, those set forth in the job description for the
position of Principal (or, those duties contained in Board Policy, as adopted, and which
may be amended from time to time), those obligations imposed by the laws of the State
of lllinois upon the ADMINISTRATOR, and the performance of other professional duties
customarily performed by an ADMINISTRATOR as from time to time may be assigned to
the ADMINISTRATOR by the BOARD or Superintendent. The BOARD reserves the
right to reassign the ADMINISTRATOR to different duties from time to time during the
term of this Agreement, without loss of pay or notice of a hearing.

3. SALARY- In consideration of the annual salary of One hundred thirty seven thousand
four hundred seventy five Dollars ($137,475), the ADMINISTRATOR agrees to devote
such time, skill, labor and attention to his employment, during the term of this
Agreement, in order to faithfully perform the duties of ADMINISTRATOR. Salary will be
paid in equal semi-monthly instaliments in accordance with the BOARD policy governing
payment of salary to the other members of the professional staff, less such amounts as
required by law or provided for in this Agreement. The BOARD retains the right to adjust
the annual salary and/or fringe benefits of the ADMINISTRATOR during the term of this
Agreement, and thereafter, provided that any salary and/or fringe benefit{s) adjustments
will not be lower than the annual salary and fringe benefits paid by the BOARD for the
preceding contract year. Any adjustment in salary and/or fringe benefits made during the
life of this Agreement will be in writing and will become a part of this Agreement. Itis
provided, however, that by doing so it will not be considered that the BOARD has
entered into a new agreement with the ADMINISTRATCR nor that the termination date



of this Agreement has been in any way extended. The BOARD and the
ADMINISTRATOR, however, may enter into subsequent agreements or extensions of
this Agreement for additional periods of time provided both parties agree, and the
agreement is reduced to writing.

PROFESSIONAL DISTINCTION BONUS - The BOARD will pay the ADMINISTRATOR
a one-time Professional Distinction Bonus for service during the 2020-2021 school year
in the amaount of $1,000 and in accordance with the terms and conditions applied to the
payment of said bonus to the licensed teaching staff,

HOSPITALIZATION/MAJOR MEDICAL INSURANCE- The BOARD will provide and pay
the entire premiums for hospitalization and major medical insurance for the
ADMINISTRATOR if the ADMINISTRATOR elects to receive single coverage under an
HMO (as defined by the contract of insurance then in effect) during the life of this
Agreement, in accordance with the basic insurance coverage provided to other members
of the professional staff. Alternatively, should the ADMINISTRATOR elect to receive
single coverage under a PPO (as defined by the contract of insurance then in effect), the
BOARD will provide and pay Ninety Five percent (95%) of the premiums for
hospitalization and major medical, in accordance with the basic insurance coverage
provided to other members of the professional staff.

MEDICAL EXAMINATION- During the term of this Agreement, the ADMINISTRATOR
may be required to obtain a comprehensive medicai examination, the cost of which will
be paid by the BOARD. A copy of the examination or certificate of the physician
certifying the physical ability of the ADMINISTRATOR to perform his essential job
functions will be given to the President of the BOARD and the Superintendent. The
physician performing the medical examination will be one licensed to practice medicine
in all of its branches and will be chosen by the BOARD, or by mutual agreement of the
BOARD and ADMINISTRATOR.

SICK LEAVE- The ADMINISTRATOR will be entitled to Fifteen (15) days of sick leave at
full pay during each year. The ADMINISTRATOR will have the right, upon his
resignation or retirement, to use any accumulated sick leave days for those purposes as
may be permitted by law. Accumulated sick leave is not reimbursable upon termination
from employment.

VACATION AND PERSONAL LEAVE- The ADMINISTRATOR will receive Twenty Five
(25) wark days of vacation annually, exclusive of weekends and BOARD approved
holidays for twelve-month staff. Other spring, summer and winter non-student
attendance periods will constitute work days unless specifically scheduled and credited
toward the vacation listed above. All annual vacation will be deemed to have been
earned on July ist of each year of this Agreement. Vacation will be taken within
Thirteen (13) months of the year in which it is earned with no more than Five (5) days



10.

"

carried over from year-to-year. The parties expressly acknowledge and agree that this
period of time provides the ADMINISTRATOR with a reasonable opportunity to take said
unused vacation days. By executing this Agreement, the ADMINISTRATOR
acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have no right to compensation for vacation days lost under this
provision. The scheduling of more than five (5) consecutive vacation days will be by
agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionally, the ADMINISTRATOR will receive Three (3) work days of personal leave
annually.

TEACHERS’ RETIREMENT SYSTEM CONTRIBUTION - In addition to the salary paid
to the ADMINISTRATOR by the BOARD as expressed in Section 4, the BOARD will pick
up and pay on the ADMINISTRATOR'S behalf, his entire required retirement contribution
to TRS pursuant to Sections 16-152 and 16-1 52.1 of the fffinois Pension Code. The
BOARD will remit this contribution to TRS.

TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION - The BOARD
will pay on behalf of the ADMINISTRATOR his required contribution to the Teachers'
Health Insurance Security (THIS) fund. The BOARD will remit this contribution to TRS
as the fund's collection agent. Payments made by the BOARD to TRS under this
Section will not be reportable to TRS as creditable earnings and will be excluded from
the ADMINISTRATOR'S taxable income.

The BCARD and the ADMINISTRATOR make no commitment or guarantee that the
BOARD'S payment of the contribution limit will continue to be excludable from the
ADMINISTRATOR’'S gross income for federal or state income tax purposes or
excludable by TRS from creditable earnings.

Because neither party can represent what position the IRS, or any other government
entity, will take with respect to these payments and withholdings; it is mutually agreed
that each side will be responsible for any costs for which it is legally responsible without
indemnification or any other recourse from the other side. That is, if it is subsequently
determined that the ADMINISTRATOR should have paid taxes on any portion of the
contribution for which he did not pay taxes, the interest and penalties are the
ADMINISTRATOR'S responsibility alone. If the BOARD is penalized for failing to
withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, those penalties are the BOARD'S responsibility alone. Both
the BOARD and the ADMINISTRATOR expressly waive the right to seek indemnification
or reimbursement from the other as the result of any government decision on the
taxability of these amounts. In the event the IRS, or any other government entity,
determines that the ADMINISTRATOR owes more taxes, she has no right to seek
additional sums from the BOARD.

. TERM LIFE INSURANCE- The BOARD will provide and pay the premiums for a term life

insurance policy for the ADMINISTRATOR during the term of this Contract in the amount



12.

13.

14.

15.

16.

17

of $50,000. The BOARD will assign the ownership of the term life insurance policy to a
person or trust designated by the ADMINISTRATOR, and upon termination of this
Contract will allow that owner to continue the life insurance policy at his/her own
expense.

RETIREMENT BENEFITS — The ADMINISTRATOR may elect retirement benefits
pursuant to the terms of Article V of the collective bargaining agreement between the
BOARD and the GRAYSLAKE FEDERATION OF TEACHERS, IFT/AFT, provided the
terms of Article V are in effect at the time notice of retirement is given and provided the
ADMINISTRATOR meets all eligibility criteria for such benefits.

MEMBERSHIP DUES- With prior Superintendent and BOARD approval and upon
proper substantiation, the ADMINISTRATOR will be reimbursed for the dues and
membership fees for work-related national or state organization memberships and for
local organizations to which they belong. This charge should fall within the parameters
of the building budget.

PROFESSIONAL ACTIVITIES- The ADMINISTRATOR will be encouraged to attend
appropriate professional meetings and continuing education at the local, state and
national levels. With prior Superintendent and BOARD approval, the ADMINISTRATOR
will be reimbursed for the cost of attendance at the meetings. This charge should fall
within the parameters of the building budget.

TRANSPORTATION EXPENSES- As a condition of employment, the ADMINISTRATOR
is required to have a personally owned automobile or other vehicle for use in his duties.
The ADMINISTRATOR will bear all costs associated with the upkeep and maintenance
of said vehicle including, but not limited to, license, sticker fees, fuel, repairs, parking,
tolls and insurance. The BOARD will reimburse the ADMINISTRATOR during the term
of this Agreement for necessary, work related automobile travel at the then applicable
IRS reimbursement rate upon submission of appropriate substantiation of those
expenses by the ADMINISTRATOR.

BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a person who has been convicted of committing or attempting to commit certain criminal
offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Agreement is signed, and the subsequent investigation report
reveals that there has been a prohibited conviction, this Agreement will immediately
become null and void.

. TUITION REIMBURSEMENT- The Board shall reimburse the full cost of graduate

course tuition, including all required textbook fees, up to $8,000 per ADMINISTRATOR,
not to exceed $24,000 per year contingent upon job retention in the District. Should the
ADMINISTRATOR leave the District prior to three (3) full years of employment post
tuition reimbursement, the ADMINISTRATOR agrees to repay the District based on the
following schedule: 1 Year — 100% tuition payback, 2 Years — 50% tuition payback, and
3 Years — No payback necessary. In the event the yearly $24,000 budgeted for
professional growth is exceeded by claims, the following calculation will serve to
determine the percentage reimbursement per ADMINISTRATOR total claim:



$24,000/total professional growth dollar claims = %. Multiply the percentage calculated
above by each ADMINISTRATOR'S total claim amount.

18. TERMINATION OF AGREEMENT- This Agreement may be terminated prior to June 30,
2022, by:

A
B.
C.

Mutual agreement of the parties.

Retirement.

Resignation, provided, however, the ADMINISTRATOR gives the BOARD at least
ninety {90) days prior written notice of the proposed resignation.

Disability. In the event of disability by iliness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation wiil be
reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time after the
ADMINISTRATOR has exhausted any accumulated sick leave and such other
leave as may be available and has been absent from his employment for
whatever cause for an additional continuous period of three (3)months. All
obligations of the BOARD will cease upon such termination. If a question exists
concerning the capacity of the ADMINISTRATOR to return to his duties the
BOARD may require the ADMINISTRATOR to submit to a medical examination,
to be performed by a doctor licensed to practice medicine. The BOARD and
ADMINISTRATOR will mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will limit his report to the issue of whether the ADMINISTRATOR has a
continuing disability which prohibits him from performing his duties.

Discharge for cause. “For cause” will mean any conduct, act, or failure to act by
the ADMINISTRATOR, which is detrimental to the best interests of the School
District. Reasons for discharge for cause will be given in writing to the
ADMINISTRATOR, who will be entitled to notice of a hearing and a hearing
before the BOARD to discuss the discharge. If the ADMINISTRATOR chooses to
be accompanied by legal counsel, he will bear any costs involved therein. The
BOARD hearing will be conducted in closed session. The BOARD will not
arbitrarily or capriciously dismiss the ADMINISTRATOR.

Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon
the recommendation of the Superintendent for the duration of the agreement
term when such reassignment is in the best interests of the District. Nothing
herein will prohibit the BOARD from suspending the ADMINISTRATOR without
pay when the performance of the ADMINISTRATOR is justifiably questioned,
pending the outcome of any inquiry.

19. EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annual
evaluation of the ADMINISTRATOR'S performance under this Agreement. The



20.

21,

evaluation will consider, but not be limited to, an examination of attainment of goals,
administration of personnel, rapport with the BOARD and Superintendent and other
factors of appraisal that may be established by the parties. In the event that the
Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable detail, specific
instances of unsatisfactory performance. The evaluation will include recommendations
as to areas of improvement in all instances where the Superintendent deems
performance to be unsatisfactory. The ADMINISTRATOR will have the right to make a
written reaction or response to the evaluation. This response will become a permanent
attachment to the ADMINISTRATOR'S personnel file.

PROFESSIONAL LIABILITY- The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and all demands, claims, suits, actions and
legal proceedings brought against the ADMINISTRATOR in his individual capacity, or in
his official capacity as agent and employee of the BOARD provided the incident arose
while the ADMINISTRATOR was acting within the scope of his employment and
excluding criminal litigation and such liability coverage as is beyond the authority of the
BOARD to provide under state law. Except that, in no case, will individual BOARD
members be considered personally liable for indemnifying the ADMINISTRATOR against
such demands, claims, suits, actions and legal proceedings.

NOTICE- Any notice or communication permitted or required under this Agreement will
be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

if to the BOARD, to:

President
Board of Education
Community Consolidated School District 46
565 Frederick Road Grayslake, Illinois 60030

If to the ADMINISTRATOR, to:

Laura Morgan

(at the last address of the ADMINISTRATOR contained in official Business Office records of the
BOARD).

22.

MISCELLANEOUS

A. This Agreement has been executed in lllinois, and will be governed in
according to the laws of the state of lllinois in every respect.
B. Section headings and numbers have been inserted for convenience of reference

only, and if there will be any conflict between such headings or numbers and the
text of this Agreement, the text will control.



This Agreement may be executed in one or more counterparts, each of which will
be considered an original, and all of which taken together will be considered one
and the same instrument.

This Agreement contains all the terms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the BOARD,
its successors and assigns.

Both parties have had the opportunity tc seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Agreement,
will be binding upon the parties untess reduced to writing and duly authorized
and signed by each of them.

The BOARD retains the right to appeal, change or modify any policies or
procedures which it has adopted or may hereafter adopt, subject however, to
restrictions contained in the lllinois School Code and other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary to law by a court of competent jurisdiction, it
will be deemed removed herefrom, and the remainder of this Agreement will
continue to have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names and in the case of the BOARD, by its President and Secretary on the day and
year first above written.

Date:

Date:

By:

ADMINISTRATOR

BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOQOL DISTRICT NO. 46

By:

PRESIDENT

ATTEST:




SECRETARY



ADMINISTRATIVE AGREEMENT (TRS)

THIS AGREEMENT made this June 9, 2021, by and between the BOARD OF
EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46 (“BOARD"),
and Vince Murray (“ADMINISTRATOR?"), has been approved at the regular meeting of

the BOARD held on June 9, 2021, and is appended to the Minutes of said meeting.

IT IS AGREED:

1. EMPLOYMENT- The ADMINISTRATOR is hereby hired and retained from July 1, 2021
through and including June 30, 2022, as Principal of Prairieview School. The work
year of the ADMINISTRATOR will be 12 months per year including sick leave and
vacation days. This Agreement will not be extended or renewed without the express,
written consent of the parties.

2. DUTIES- The duties and responsibilities of the ADMINISTRATOR will be those incidental
to the office of the ADMINISTRATOR, those set forth in the job description for the
position of Principal (or, those duties contained in Board Policy, as adopted, and which
may be amended from time to time), those obligations imposed by the laws of the State
of lllinois upon the ADMINISTRATOR, and the performance of other professional duties
customarily performed by an ADMINISTRATOR as from time to time may be assigned to
the ADMINISTRATOR by the BOARD or Superintendent. The BOARD reserves the
right to reassign the ADMINISTRATOR to different duties from time to time during the
term of this Agreement, without loss of pay or notice of a hearing.

3. SALARY- In consideration of the annual salary of One hundred twenty one thousand
three hundred six Dollars ($121,306), the ADMINISTRATOR agrees to devote such
time, skill, labor and attention to his employment, during the term of this Agreement, in
order to faithfully perform the duties of ADMINISTRATOR. Salary will be paid in equal
semi-monthly installments in accordance with the BOARD policy governing payment of
salary to the other members of the professional staff, less such amounts as required by
law or provided for in this Agreement. The BOARD retains the right to adjust the annual
salary and/or fringe benefits of the ADMINISTRATOR during the term of this Agreement,
and thereafter, provided that any salary and/or fringe benefit(s) adjustments will not be
lower than the annual salary and fringe benefits paid by the BOARD for the preceding
contract year. Any adjustment in salary and/or fringe benefits made during the life of this
Agreement will be in writing and will become a part of this Agreement. It is provided,
however, that by doing so it will not be considered that the BOARD has entered into a
new agreement with the ADMINISTRATOR nor that the termination date of this



Agreement has been in any way extended. The BOARD and the ADMINISTRATOR,
however, may enter into subsequent agreements or extensions of this Agreement for
additional periods of time provided both parties agree, and the agreement is reduced to
writing.

PROFESSIONAL DISTINCTION BONUS — The BOARD will pay the ADMINISTRATOR
a one-time Professional Distinction Bonus for service during the 2020-2021 school year
in the amount of $1,000 and in accordance with the terms and conditions applied to the
payment of said bonus to the licensed teaching staff.

HOSPITALIZATION/MAJOR MEDICAL INSURANCE- The BOARD will provide and pay
the entire premiums for hospitalization and major medical insurance for the
ADMINISTRATOR if the ADMINISTRATOR elects to receive single coverage under an
HMO (as defined by the contract of insurance then in effect) during the life of this
Agreement, in accordance with the basic insurance coverage provided to other members
of the professional staff. Alternatively, should the ADMINISTRATOR elect to receive
single coverage under 2 PPO (as defined by the contract of insurance then in effect), the
BOARD will provide and pay Ninety Five percent (95%) of the premiums for
hospitalization and major medical, in accordance with the basic insurance coverage
provided to other members of the professional staff.

MEDICAL EXAMINATION- During the term of this Agreement, the ADMINISTRATOR
may be required fo obtain a comprehensive medical examination, the cost of which will
be paid by the BOARD. A copy of the examination or certificate of the physician
certifying the physical ability of the ADMINISTRATOR to perform his essential job
functions will be given to the President of the BOARD and the Superintendent. The
physician performing the medical examination will be one licensed to practice medicine
in all of its branches and will be chosen by the BOARD, or by mutual agreement of the
BOARD and ADMINISTRATOR.

SICK LEAVE- The ADMINISTRATOR will be entitled to Fifteen (15) days of sick leave at
full pay during each year. The ADMINISTRATOR will have the right, upon his
resignation or retirement, to use any accumulated sick leave days for those purposes as
may be permitted by law. Accumulated sick leave is not reimbursable upon termination
from employment.

VACATION AND PERSONAL LEAVE- The ADMINISTRATOR will receive Twenty Five
(25) work days of vacation annually, exclusive of weekends and BOARD approved
holidays for twelve-month staff. Other spring, summer and winter non-student
attendance periods will constitute work days unless specifically scheduled and credited
toward the vacation listed above. All annual vacation will be deemed to have been
earned on July 1st of each year of this Agreement. Vacation will be taken within
Thirteen (13) months of the year in which it is earned with no more than Five {5} days



10.

1.

carried over from year-to-year. The parties expressly acknowledge and agree that this
period of time provides the ADMINISTRATOR with a reasonable opportunity to take said
unused vacation days. By executing this Agreement, the ADMINISTRATOR
acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have no right to compensation for vacation days lost under this
provision. The scheduling of more than five (5) consecutive vacation days will be by
agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionally, the ADMINISTRATOR will receive Three (3) work days of personal leave
annually.

TEACHERS’ RETIREMENT SYSTEM CONTRIBUTION - In addition to the salary paid
to the ADMINISTRATOR by the BOARD as expressed in Section 4, the BOARD will pick
up and pay on the ADMINISTRATOR'S behalf, his entire required retirement contribution
to TRS pursuant to Sections 16-152 and 16-1 52.1 of the Wincis Pension Code. The
BOARD will remit this contribution to TRS.

TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION - The BOARD
will pay on behalf of the ADMINISTRATOR his required contribution to the Teachers'
Health Insurance Security (THIS) fund. The BOARD will remit this contribution to TRS
as the fund's collection agent. Payments made by the BOARD to TRS under this
Section will not be reportable to TRS as creditable earnings and will be excluded from
the ADMINISTRATOR'S taxable income.

The BOARD and the ADMINISTRATOR make no commitment or guarantee that the
BOARD'S payment of the contribution limit will continue to be excludable from the
ADMINISTRATOR'S gross income for federal or state income tax purposes or
excludable by TRS from creditable earnings.

Because neither party can represent what position the IRS, or any other government
entity, will take with respect to these payments and withholdings; it is mutually agreed
that each side will be responsible for any costs for which it is legally responsible without
indemnification or any other recourse from the other side. That is, if it is subsequently
determined that the ADMINISTRATOR should have paid taxes on any portion of the
contribution for which he did not pay taxes, the interest and penalties are the
ADMINISTRATOR'S responsibility alone. If the BOARD is penalized for failing to
withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, those penalties are the BOARD'S responsibility alone. Both
the BOARD and the ADMINISTRATOR expressly waive the right to seek indemnification
or reimbursement from the other as the result of any government decision on the
taxability of these amounts. In the event the IRS, or any other government entity,
determines that the ADMINISTRATOR owes more faxes, she has no right to seek
additional sums from the BOARD.

TERM LIFE INSURANCE- The BOARD will provide and pay the premiums for a term life
insurance policy for the ADMINISTRATOR during the term of this Contract in the amount
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of $50,000. The BOARD will assign the ownership of the term life insurance policy to a
person or trust designated by the ADMINISTRATOR, and upon termination of this
Contract will allow that owner to continue the life insurance policy at his/her own
expense.

RETIREMENT BENEFITS — The ADMINISTRATOR may elect retirement benefits
pursuant {o the terms of Article V of the collective bargaining agreement between the
BOARD and the GRAYSLAKE FEDERATION OF TEACHERS, IFT/AFT, provided the
terms of Article V are in effect at the time notice of retirement is given and provided the
ADMINISTRATOR meets all eligibility criteria for such benefits.

MEMBERSHIP DUES- With prior Superintendent and BOARD approval and upon
proper substantiation, the ADMINISTRATOR will be reimbursed for the dues and
membership fees for work-related national or state organization memberships and for
local organizations to which they belong. This charge should fall within the parameters
of the building budget.

PROFESSIONAL ACTIVITIES- The ADMINISTRATOR will be encouraged to attend
appropriate professional meetings and continuing education at the focal, state and
national levels. With prior Superintendent and BOARD approval, the ADMINISTRATOR
will be reimbursed for the cost of attendance at the meetings. This charge should fall
within the parameters of the building budget.

TRANSPORTATION EXPENSES- As a condition of employment, the ADMINISTRATOR
is required to have a personally owned automabile or other vehicle for use in his duties.
The ADMINISTRATOR will bear all costs associated with the upkeep and maintenance
of said vehicle including, but not limited to, license, sticker fees, fuel, repairs, parking,
tolls and insurance. The BOARD will reimburse the ADMINISTRATOR during the term
of this Agreement for necessary, work related automobile travel at the then applicable
IRS reimbursement rate upon submission of appropriate substantiation of those
expenses by the ADMINISTRATOR.

BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a person who has been convicted of committing or attempting to commit certain criminal
offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Agreement is signed, and the subsequent investigation report
reveals that there has been a prohibited conviction, this Agreement will immediately
become null and void.

TUITION REIMBURSEMENT- The Board shall reimburse the full cost of graduate
course tuition, including all required textbook fees, up to $8,000 per ADMINISTRATOR,
not to exceed $24,000 per year contingent upon job retention in the District. Should the
ADMINISTRATOR leave the District prior to three (3) full years of employment post
tuition reimbursement, the ADMINISTRATOR agrees to repay the District based on the
following schedule: 1 Year — 100% tuition payback, 2 Years — 50% tuition payback, and
3 Years — No payback necessary. In the event the yearly $24,000 budgeted for
professional growth is exceeded by claims, the following calculation will serve to
determine the percentage reimbursement per ADMINISTRATOR total claim:



$24,000/total professional growth dollar claims = %. Multiply the percentage calculated
above by each ADMINISTRATOR'S total claim amount.

18. TERMINATION OF AGREEMENT- This Agreement may be terminated prior to June 30,
2022, by:

A
B.
C.

Mutual agreement of the parties.

Retirement.

Resignation, provided, however, the ADMINISTRATOR gives the BOARD at least
ninety (90) days prior written notice of the proposed resignation.

Disability. In the event of disability by illness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation will be
reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time after the
ADMINISTRATOR has exhausted any accumulated sick leave and such other
leave as may be available and has been absent from his employment for
whatever cause for an additional continuous period of three {3)months. All
obligations of the BOARD will cease upon such termination. If a question exists
concemning the capacity of the ADMINISTRATOR to return to his duties the
BOARD may require the ADMINISTRATOR to submit to a medical examination,
fo be performed by a doctor licensed to practice medicine. The BOARD and
ADMINISTRATOR will mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will limit his report to the issue of whether the ADMINISTRATOR has a
continuing disability which prchibits him from performing his duties.

Discharge for cause. “For cause” will mean any conduct, act, or failure to act by
the ADMINISTRATOR, which is detrimental to the best interests of the School
District. Reasons for discharge for cause will be given in writing to the
ADMINISTRATCR, who will be entitled to notice of a hearing and a hearing
hefore the BOARD to discuss the discharge. If the ADMINISTRATOR chooses to
be accompanied by legal counsel, he will bear any costs involved therein. The
BOARD hearing will be conducted in closed session. The BOARD will not
arbitrarily or capriciously dismiss the ADMINISTRATOR.

Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon
the recommendation of the Superintendent for the duration of the agreement
term when such reassignment is in the best interests of the District. Nothing
herein will prohibit the BOARD from suspending the ADMINISTRATOR without
pay when the performance of the ADMINISTRATOR is justifiably questioned,
pending the outcome of any inquiry.

19. EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annual
evaluation of the ADMINISTRATOR'S performance under this Agreement. The
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evaluation will consider, but not be limited to, an examination of attainment of goals,
administration of personnel, rapport with the BOARD and Superintendent and other
factors of appraisal that may be established by the parties. In the event that the
Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable detail, specific
instances of unsatisfactory performance. The evaluation will include recommendations
as to areas of improvement in all instances where the Superintendent deems
performance to be unsatisfactory. The ADMINISTRATOR will have the right to make a
written reaction or response to the evaluation. This response will become a permanent
attachment to the ADMINISTRATOR'S personnel file.

PROFESSIONAL LIABILITY- The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and all demands, claims, suits, actions and
legal proceedings brought against the ADMINISTRATOR in his individual capacity, or in
his official capacity as agent and employee of the BOARD provided the incident arose
while the ADMINISTRATOR was acting within the scope of his employment and
excluding criminal litigation and such liability coverage as is beyond the authority of the
BOARD to provide under state law. Except that, in no case, will individual BOARD
members be considered personally liable for indemnifying the ADMINISTRATOR against
such demands, claims, suits, actions and legal proceedings.

. NOTICE- Any notice or communication permitted or required under this Agreement will

be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

If to the BOARD, to:

President
Board of Education
Community Consolidated School District 46
565 Frederick Road Grayslake, lllinois 60030

If to the ADMINISTRATOR, to:

Vince Murray

(at the last address of the ADMINISTRATOR contained in official Business Office records of the
BOARD).

22.

MISCELLANEOUS

A. This Agreement has been executed in lllinois, and will be governed in
according to the laws of the state of lllinois in every respect.
B. Section headings and numbers have been inserted for convenience of reference

only, and if there will be any conflict between such headings or numbers and the
text of this Agreement, the text will control.



This Agreement may be executed in one or more counterparts, each of which will
be considered an original, and all of which taken together will be considered one
and the same instrument.

This Agreement contains all the terms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the BOARD,
its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Agreement,
will be binding upon the parties unless reduced to writing and duly authorized
and signed by each of them.

The BOARD retains the right to appeal, change or modify any policies or
procedures which it has adopted or may hereafter adopt, subject however, to
restrictions contained in the lllinois School Code and other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary to law by a court of competent jurisdiction, it
will be deemed removed herefrom, and the remainder of this Agreement will
continue to have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their

respective names and in the case of the BOARD, by its President and Secretary on the day and
year first above written.

Date:

Date:

By:

ADMINISTRATOR

BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOL DISTRICT NO. 46

By:

PRESIDENT

ATTEST:




SECRETARY



ADMINISTRATIVE AGREEMENT (TRS})

THIS AGREEMENT made this June 9, 2021, by and between the BOARD OF

EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46 (“BOARD?),

and Cathy Santelle ("ADMINISTRATOR"), has been approved at the regular meeting of

the BOARD held on June 9, 2021, and is appended to the Minutes of said meeting.

IT IS AGREED:

1.

EMPLOYMENT- The ADMINISTRATOR is hereby hired and retained from July 1, 2021
through and including June 30, 2022, as Principal of Woodview School. The work year
of the ADMINISTRATOR will be 12 months per year including sick leave and vacation

days. This Agreement will not be extended or renewed without the express, written
consent of the parties.

DUTIES- The duties and responsibilities of the ADMINISTRATOR will be those incidental
to the office of the ADMINISTRATOR, those set forth in the job description for the
paosition of Principal (or, those duties contained in Board Policy, as adopted, and which
may be amended from time to time), those obligations imposed by the laws of the State
of lllinois upon the ADMINISTRATOR, and the performance of other professional duties
customarily performed by an ADMINISTRATOR as from time to time may be assigned to
the ADMINISTRATOR by the BOARD or Superintendent. The BOARD reserves the
right to reassign the ADMINISTRATOR to different duties from time fo time during the
term of this Agreement, without loss of pay or notice of a hearing.

SALARY- In consideration of the annual salary of One hundred twenty two thousand
six hundred twenty one Dollars ($122,621.00), the ADMINISTRATOR agrees to devote
such time, skiil, laber and attention to his employment, during the term of this
Agreement, in order to faithfully perform the duties of ADMINISTRATOR. Salary will be
paid in equal semi-monthly installments in accordance with the BOARD policy governing
payment of salary to the other members of the professicnal staff, less such amounts as
required by law or provided for in this Agreement. The BOARD retains the right to adjust
the annual salary and/or fringe benefits of the ADMINISTRATOR during the term of this
Agreement, and thereafter, provided that any salary and/or fringe benefit(s) adjustments
will not be lower than the annual salary and fringe benefits paid by the BOARD for the
preceding contract year. Any adjustment in salary and/or fringe benefits made during the
life of this Agreement will be in writing and will become a part of this Agreement. Itis
provided, however, that by doing so it will not be considered that the BOARD has
entered into a new agreement with the ADMINISTRATOR nor that the termination date



of this Agreement has been in any way extended. The BOARD and the
ADMINISTRATOR, however, may enter into subsequent agreements or extensions of
this Agreement for additional periods of time provided both parties agree, and the
agreement is reduced to writing.

PROFESSIONAL DISTINCTION BONUS - The BOARD will pay the ADMINISTRATOR
a one-time Professional Distinction Bonus for service during the 2020-2021 school year
in the amount of $1,000 and in accordance with the terms and conditions applied to the
payment of said bonus to the licensed teaching staff.

HOSPITALIZATION/MAJOR MEDICAL INSURANCE- The BOARD will provide and pay
the entire premiums for hospitalization and major medical insurance for the
ADMINISTRATOR if the ADMINISTRATOR elects to receive single coverage under an
HMO (as defined by the contract of insurance then in effect) during the life of this
Agreement, in accordance with the basic insurance coverage provided to other members
of the professional staff. Alternatively, should the ADMINISTRATOR elect to receive
single coverage under a PPQO (as defined by the contract of insurance then in effect), the
BOARD will provide and pay Ninety Five percent {95%) of the premiums for
hospitalization and major medical, in accordance with the basic insurance coverage
provided to other members of the professional staff.

MEDICAL EXAMINATION- During the term of this Agreement, the ADMINISTRATOR
may be required to obtain a comprehensive medical examination, the cost of which will
be paid by the BOARD. A copy of the examination or certificate of the physician
certifying the physical ability of the ADMINISTRATOR to perform his essential job
functions will be given to the President of the BOARD and the Superinfendent. The
physician performing the medical examination will be one licensed to practice medicine
in all of its branches and will be chosen by the BOARD, or by mutual agreement of the
BOARD and ADMINISTRATOR.

SICK LEAVE- The ADMINISTRATOR will be entitled to Fifteen (15) days of sick leave at
full pay during each year. The ADMINISTRATOR will have the right, upon his
resignation or retirement, to use any accumulated sick leave days for those purposes as
may be permitted by law. Accumulated sick leave is not reimbursable upon termination
from employment.

. VACATION AND PERSONAL LEAVE- The ADMINISTRATOR will receive Twenty Five
(25) work days of vacation annually, exclusive of weekends and BOARD approved
holidays for twelve-month staff. Other spring, summer and winter non-student
attendance periods will constitute work days unless specifically scheduled and credited
toward the vacation listed above. All annual vacation will be deemed to have been
earned on July 1st of each year of this Agreement. Vacation will be taken within
Thirteen (13) months of the year in which it is earned with no more than Five (5) days



10.

1.

carried over from year-to-year. The parties expressly acknowledge and agree that this
period of time provides the ADMINISTRATOR with a reasonable opportunity to take said
unused vacation days. By executing this Agreement, the ADMINISTRATOR
acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have no right to compensation for vacation days lost under this
provision. The scheduling of more than five (5) consecutive vacation days will be by
agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionally, the ADMINISTRATOR will receive Three (3) work days of personal leave
annually.

TEACHERS’ RETIREMENT SYSTEM CONTRIBUT!ON - In addition to the salary paid
to the ADMINISTRATOR by the BOARD as expressed in Section 4, the BOARD will pick
up and pay on the ADMINISTRATOR'S behalf, his entire required retirement contribution
to TRS pursuant to Sections 16-152 and 16-1 52.1 of the Hllinois Pension Code. The
BOARD will remit this contribution to TRS.

TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION - The BOARD
will pay on behalf of the ADMINISTRATOR his required contribution to the Teachers'
Health Insurance Security (THIS) fund. The BOARD will remit this contribution to TRS
as the fund's collection agent. Payments made by the BOARD to TRS under this
Section will not be reportable to TRS as creditable earnings and will be excluded from
the ADMINISTRATOR'S taxable income.

The BOARD and the ADMINISTRATOR make no commitment or guarantee that the
BOARD'S payment of the contribution limit will continue to be excludable from the
ADMINISTRATOR'S gross income for federal or state income fax purposes or
excludable by TRS from creditable earnings.

Because neither party can represent what position the IRS, or any other government
entity, will take with respect to these payments and withholdings; it is mutually agreed
that each side will be responsible for any costs for which it is legally responsible without
indemnification or any other recourse from the other side. That is, if it is subsequently
determined that the ADMINISTRATOR should have paid taxes on any portion of the
contribution for which he did not pay taxes, the interest and penalties are the
ADMINISTRATOR'S responsibility alone. If the BOARD is penalized for failing to
withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, those penalties are the BOARD'S responsibility alone. Both
the BOARD and the ADMINISTRATOR expressly waive the right to seek indemnification
or reimbursement from the other as the result of any government decision on the
taxability of these amounts. In the event the IRS, or any other government entity,
determines that the ADMINISTRATOR owes more taxes, she has no right to seek
additional sums from the BOARD.

TERM LIFE INSURANCE- The BOARD will provide and pay the premiums for a term life
insurance policy for the ADMINISTRATOR during the term of this Contract in the amount
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14.
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of $50,000. The BOARD will assign the ownership of the term life insurance policy to a
person or trust designated by the ADMINISTRATOR, and upon termination of this
Contract will allow that owner to continue the life insurance policy at histher own
expense.

RETIREMENT BENEFITS - The ADMINISTRATOR may elect retirement benefits
pursuant to the terms of Article V of the collective bargaining agreement between the
BOARD and the GRAYSLAKE FEDERATION OF TEACHERS, IFT/AFT, provided the
terms of Article V are in effect at the time notice of retirement is given and provided the
ADMINISTRATOR meets all eligibility criteria for such benefits.

MEMBERSHIP DUES- With prior Superintendent and BOARD approval and upon
proper substantiation, the ADMINISTRATOR will be reimbursed for the dues and
membership fees for work-related national or state organization memberships and for
local organizations to which they belong. This charge should fall within the parameters
of the building budget.

PROFESSIONAL ACTIVITIES- The ADMINISTRATOR will be encouraged to attend
appropriate professional meetings and continuing education at the local, state and
national levels. With prior Superintendent and BOARD approval, the ADMINISTRATOR
will be reimbursed for the cost of attendance at the meetings. This charge should fall
within the parameters of the building budget.

TRANSPORTATION EXPENSES- As a condition of employment, the ADMINISTRATOR
is required to have a personally owned automobile or other vehicle for use in his duties.
The ADMINISTRATOR will bear all costs associated with the upkeep and maintenance
of said vehicle including, but not limited to, license, sticker fees, fuel, repairs, parking,
tolls and insurance. The BOARD will reimburse the ADMINISTRATOR during the term
of this Agreement for necessary, work related automobile travel at the then applicable
IRS reimbursement rate upon submission of appropriate substantiation of those
expenses by the ADMINISTRATOR.

BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a person who has been convicted of committing or attempting to commit certain criminal
offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Agreement is signed, and the subseguent investigation report
reveals that there has been a prohibited conviction, this Agreement will immediately
become null and void.

. TUITION REIMBURSEMENT- The Board shall reimburse the full cost of graduate

course tuition, including all required textbook fees, up to $8,000 per ADMINISTRATOR,
not to exceed $24,000 per year contingent upon job retention in the District. Should the
ADMINISTRATOR leave the District prior to three (3) full years of employment post
tuition reimbursement, the ADMINISTRATOR agrees to repay the District based on the
following schedule: 1 Year — 100% tuition payback, 2 Years — 50% tuition payback, and
3 Years — No payback necessary. In the event the yearly $24,000 budgeted for
professional growth is exceeded by claims, the following calculation will serve to
determine the percentage reimbursement per ADMINISTRATOR total claim;



$24,000/total professional growth dollar claims = %. Multiply the percentage calculated
above by each ADMINISTRATOR'S total claim amount.

18. TERMINATION OF AGREEMENT- This Agreement may be terminated prior to June 30,
2022, by:

A
B.
C.

Mutual agreement of the parties.

Retirement.

Resignation, provided, however, the ADMINISTRATOR gives the BOARD at least
ninety (90) days prior written notice of the proposed resignation.

Disability. In the event ¢f disability by iliness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation will be
reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time after the
ADMINISTRATOR has exhausted any accumulated sick leave and such other
leave as may be available and has been absent from his employment for
whatever cause for an additional continuous period of three (3)months. All
obligations of the BOARD will cease upon such termination. if a question exists
concerning the capacity of the ADMINISTRATOR to return fo his duties the
BOARD may require the ADMINISTRATOR to submit to a medical examination,
to be performed by a doctor licensed to practice medicine. The BOARD and
ADMINISTRATOR will mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will limit his report to the issue of whether the ADMINISTRATOR has a
continuing disability which prohibits him from performing his duties.

Discharge for cause. "For cause” will mean any conduct, act, or failure to act by
the ADMINISTRATOR, which is detrimental to the best interests of the School
District. Reasons for discharge for cause will be given in writing to the
ADMINISTRATOR, who will be entitled to notice of a hearing and a hearing
before the BOARD to discuss the discharge. If the ADMINISTRATOR chooses to
be accompanied by legal counsel, he will bear any costs involved therein. The
BOARD hearing will be conducted in closed session. The BOARD will not
arbitrarily or capriciously dismiss the ADMINISTRATOR.

Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon
the recommendation of the Superintendent for the duration of the agreement
term when such reassignment is in the best interesis of the District. Nothing
herein will prohibit the BOARD from suspending the ADMINISTRATOR without
pay when the performance of the ADMINISTRATOR is justifiably questioned,
pending the outcome of any inquiry.

19. EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annual
evaluation of the ADMINISTRATOR'S performance under this Agreement. The
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evaluation will consider, but not be limited to, an examination of attainment of goals,
administration of personnel, rapport with the BOARD and Superintendent and other
factors of appraisal that may be established by the parties. In the event that the
Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable detail, specific
instances of unsatisfactory performance. The evaluation will include recommendations
as to areas of improvement in ali instances where the Superintendent deems
performance to be unsatisfactory. The ADMINISTRATOR will have the right to make a
written reaction or response to the evaluation. This response will become a permanent
attachment to the ADMINISTRATOR'S personnel file.

PROFESSIONAL LIABILITY- The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and all demands, claims, suits, actions and
legal proceedings brought against the ADMINISTRATOR in his individual capacity, orin
his official capacity as agent and employee of the BOARD provided the incident arose
while the ADMINISTRATOR was acting within the scope of his employment and
excluding criminal litigation and such liability coverage as is beyond the authority of the
BOARD to provide under state law. Except that, in no case, will individual BOARD
members be considered personally liable for indemnifying the ADMINISTRATOR against
such demands, claims, suits, actions and legal proceedings.

NOTICE- Any notice or communication permitted or required under this Agreement will
be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

If to the BOARD, to:

President
Board of Education
Community Consolidated School District 46
565 Frederick Road Grayslake, lllinois 60030

If to the ADMINISTRATOR, to:

Cathy Santelle

(at the last address of the ADMINISTRATOR contained in official Business Office records of the
BOARD).

22.

MISCELLANEOUS

A This Agreement has been executed in lllinois, and will be governed in
according to the laws of the state of lllinois in every respect.
B. Section headings and numbers have been inserted for convenience of reference

only, and if there will be any conflict between such headings or numbers and the
text of this Agreement, the text will control.



This Agreement may be executed in one or more counterparts, each of which will
be considered an original, and all of which taken together will be considered one
and the same instrument.

This Agreement contains all the terms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the BOARD,
ifs successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Agreement,
will be binding upon the parties unless reduced to writing and duly authorized
and signed by each of them.

The BOARD retains the right to appeal, change or modify any policies or
procedures which it has adopted or may hereafter adopt, subject however, to
resfrictions contained in the lllincis School Code and other applicable law.

tf any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary fo law by a court of competent jurisdiction, it
will be deemed removed herefrom, and the remainder of this Agreement will
continue to have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names and in the case of the BOARD, by its President and Secretary on the day and
year first above written.

Date:

Date:

By:

ADMINISTRATOR

BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOQOL DISTRICT NC. 46

PRESIDENT

ATTEST:




SECRETARY



ADMINISTRATIVE AGREEMENT (TRS)

THIS AGREEMENT made this June 9, 2021, by and between the BOARD OF
EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46 (“BOARD"),
and Marcus Smith ("ADMINISTRATOR"), has been approved at the regular meeting of

the BOARD held on June 9, 2021, and is appended to the Minutes of said meeting.

IT IS AGREED:

1. EMPLOYMENT- The ADMINISTRATOR is hereby hired and retained from July 1, 2021
through and including June 30, 2022, as Principal of Grayslake Middle School. The
work year of the ADMINISTRATOR will be 12 months per year including sick leave and

vacation days. This Agreement will not be extended or renewed without the express,
written consent of the parties.

2. DUTIES- The duties and responsibilities of the ADMINISTRATOR will be those incidental
to the office of the ADMINISTRATOR, those set forth in the job description for the
position of Principal (or, those duties contained in Board Policy, as adopted, and which
may be amended from time to time), those ohligations imposed by the laws of the State
of lllinois upon the ADMINISTRATOR, and the performance of other professional duties
customarily performed by an ADMINISTRATOR as from time to time may be assigned to
the ADMINISTRATOR by the BOARD or Superintendent. The BOARD reserves the
right to reassign the ADMINISTRATOR to different duties from time to time during the
term of this Agreement, without loss of pay or notice of a hearing.

3. SALARY- In consideration of the annual salary of One hundred thirty two thousand
three hundred thirty two Dollars ($132,332.00), the ADMINISTRATOR agrees to
devote such time, skill, labor and attention to his employment, during the term of this
Agreement, in order to faithfully perform the duties of ADMINISTRATOR. Salary will be
paid in equal semi-monthly instaliments in accordance with the BOARD policy governing
payment of salary fo the other members of the professional staff, less such amounts as
required by law or provided for in this Agreement. The BOARD retains the right to adjust
the annual salary and/or fringe benefits of the ADMINISTRATOR during the term of this
Agreement, and thereafter, provided that any salary and/or fringe benefit(s) adjustments
will not be lower than the annual salary and fringe benefits paid by the BOARD for the
preceding contract year. Any adjustment in salary and/or fringe benefits made during the
life of this Agreement will be in writing and will become a part of this Agreement. Itis
provided, however, that by doing so it will not be considered that the BOARD has
entered into a new agreement with the ADMINISTRATOR nor that the termination date



of this Agreement has been in any way extended. The BOARD and the
ADMINISTRATOR, however, may enter into subsequent agreements or extensions of
this Agreement for additional periods of time provided both parties agree, and the
agreement is reduced to writing.

PROFESSIONAL DISTINCTIGN BONUS - The BOARD will pay the ADMINISTRATOR
a one-time Professional Distinction Bonus for service during the 2020-2021 schoal year
in the amount of $1,000 and in accordance with the terms and conditions applied to the
payment of said bonus to the licensed teaching staff.

HOSPITALIZATION/MAJOR MEDICAL INSURANCE- The BOARD will provide and pay
the entire premiums for hospitalization and major medical insurance for the
ADMINISTRATOR if the ADMINISTRATOR elects to receive single coverage under an
HMQO (as defined by the contract of insurance then in effect) during the life of this
Agreement, in accordance with the basic insurance coverage provided to other members
of the professional staff. Alternatively, shouid the ADMINISTRATOR elect to receive
single coverage under a PPO (as defined by the contract of insurance then in effect), the
BCOARD will provide and pay Ninety Five percent (95%) of the premiums for
hospitalization and major medical, in accordance with the basic insurance coverage
provided to other members of the professional staff.

MEDICAL EXAMINATION- During the term of this Agreement, the ADMINISTRATOR
may be required to obtain a comprehensive medical examination, the cost of which will
be paid by the BOARD. A copy of the examination or certificate of the physician
certifying the physical ability of the ADMINISTRATOR to perform his essential job
functions will be given to the President of the BOARD and the Superintendent. The
physician performing the medical examination will be one licensed to practice medicine
in all of its branches and will be chosen by the BOARD, or by mutual agreement of the
BOARD and ADMINISTRATOR.

SICK LEAVE- The ADMINISTRATOR will be entitled to Fifteen (15) days of sick leave at
full pay during each year. The ADMINISTRATOR will have the right, upon his
resignation or retirement, to use any accumulated sick leave days for those purposes as
may be permitted by law. Accumulated sick leave is not reimbursable upon termination
from employment.

VACATION AND PERSONAL LEAVE- The ADMINISTRATOR will receive Twenty Five
(25) work days of vacation annually, exclusive of weekends and BOARD approved
holidays for twelve-month staff. Other spring, summer and winter non-student
attendance periods will constitute work days unless specifically scheduled and credited
toward the vacation listed above. All annual vacation will be deemed to have been
earned on July 1st of each year of this Agreement. Vacation will be taken within
Thirteen (13) months of the year in which it is earned with no more than Five (5) days
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1.

carried over from year-to-year. The parties expressly acknowledge and agree that this
period of time provides the ADMINISTRATOR with a reasonable opportunity to take said
unused vacation days. By executing this Agreement, the ADMINISTRATOR
acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have no right to compensation for vacation days lost under this
provision. The scheduling of more than five (5) consecutive vacation days will be by
agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionaily, the ADMINISTRATOR will receive Three (3) work days of personal leave
annually.

TEACHERS’ RETIREMENT SYSTEM CONTRIBUTION - In addition to the salary paid
to the ADMINISTRATOR by the BOARD as expressed in Section 4, the BOARD will pick
up and pay on the ADMINISTRATOR'S behalf, his entire required retirement contribution
to TRS pursuant to Sections 16-152 and 16-1 52.1 of the fflinois Pension Code. The
BOARD will remit this contribution to TRS.

TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION - The BOARD
will pay on behalf of the ADMINISTRATOR his required contribution to the Teachers'
Health insurance Security (THIS) fund. The BOARD will remit this contribution to TRS
as the fund's collection agent. Payments made by the BOARD to TRS under this
Section will not be reportable to TRS as creditable earnings and will be excluded from
the ADMINISTRATOR'S taxable income.

The BOARD and the ADMINISTRATOR make no commitment or guarantee that the
BOARD'S payment of the contribution limit will continue to be excludable from the
ADMINISTRATOR'S gross income for federal or state income tax purposes or
excludable by TRS from creditable earnings.

Because neither party can represent what position the IRS, or any other government
entity, will take with respect to these payments and withholdings; it is mutually agreed
that each side will be responsible for any costs for which it is legally responsible without
indemnification or any other recourse from the other side. That is, if it is subsequently
determined that the ADMINISTRATOR should have paid taxes on any portion of the
contribution for which he did not pay taxes, the interest and penalties are the
ADMINISTRATOR'S responsibility alone. If the BOARD is penalized for failing to
withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, those penalties are the BOARD'S responsibility alone. Both
the BOARD and the ADMINISTRATOR expressly waive the right to seek indemnification
or reimbursement from the other as the result of any government decision on the
taxability of these amounts. In the event the IRS, or any other government entity,
determines that the ADMINISTRATOR owes more taxes, she has no right to seek
additional sums from the BOARD.

TERM LIFE INSURANCE- The BOARD will provide and pay the premiums for a term life
insurance policy for the ADMINISTRATOR during the term of this Contract in the amount
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of $50,000. The BOARD will assign the ownership of the term life insurance policy to a
person or trust designated by the ADMINISTRATOR, and upon termination of this
Contract will allow that owner to continue the life insurance policy at histher own
expense.

RETIREMENT BENEFITS - The ADMINISTRATOR may elect retirement benefits
pursuant to the terms of Article V of the collective bargaining agreement between the
BOARD and the GRAYSLAKE FEDERATION OF TEACHERS, IFT/AFT, provided the
terms of Article V are in effect at the time notice of retirement is given and provided the
ADMINISTRATOR meets all eligibility criteria for such benefits.

MEMBERSHIP DUES- With prior Superintendent and BOARD approval and upon
proper substantiation, the ADMINISTRATOR will be reimbursed for the dues and
membership fees for work-related national or state organization memberships and for
local organizations to which they belong. This charge should fall within the parameters
of the building budget.

PROFESSIONAL ACTIVITIES- The ADMINISTRATOR will be encouraged to attend
appropriate professional meetings and continuing education at the local, state and
national levels. With prior Superintendent and BOARD approval, the ADMINISTRATOR
will be reimbursed for the cost of attendance at the meetings. This charge should fali
within the parameters of the building budget.

TRANSPORTATION EXPENSES- As a condition of employment, the ADMINISTRATOR
is required to have a personally owned automobile or ather vehicle for use in his duties.
The ADMINISTRATOR will bear all costs associated with the upkeep and maintenance
of said vehicle including, but not limited to, license, sticker fees, fuel, repairs, parking,
tolls and insurance. The BOARD will reimburse the ADMINISTRATOR during the term
of this Agreement for necessary, work related automobile travel at the then applicable
IRS reimbursement rate upon submission of appropriate substantiation of those
expenses by the ADMINISTRATOR.

BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a person who has been convicted of committing or attempting to commit certain criminal
offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Agreement is signed, and the subsequent investigation report
reveals that there has been a prohibited conviction, this Agreement will immediately
become null and void.

TUITION REIMBURSEMENT- The Board shall reimburse the full cost of graduate
course tuition, including all required textbook fees, up to $8,000 per ADMINISTRATOR,
not to exceed $24,000 per year contingent upon job retention in the District. Should the
ADMINISTRATOR leave the District prior to three (3) full years of employment post
tuition reimbursement, the ADMINISTRATOR agrees to repay the District based on the
following schedule: 1 Year — 100% tuition payback, 2 Years — 50% tuition payback, and
3 Years — No payback necessary. In the event the yearly $24,000 budgeted for
professional growth is exceeded by claims, the following calculation will serve to
determine the percentage reimbursement per ADMINISTRATOR total claim:



$24,000/total professional growth dollar claims = %. Multiply the percentage calculated
above by each ADMINISTRATOR'S fotal claim amount.

18. TERMINATION OF AGREEMENT- This Agreement may be terminated prior to June 30,
2022, by.

A
B.
C.

Mutual agreement of the parties.

Retirement. |

Resignation, provided, however, the ADMINISTRATOR gives the BOARD at least
ninety {90) days prior written notice of the proposed resignation.

Disability. In the event of disability by illness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation will be
reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time after the
ADMINISTRATOR has exhausted any accumulated sick leave and such other
leave as may be available and has been absent from his employment for
whatever cause for an additional continuous period of three (3)months. All
obligations of the BOARD will cease upon such termination. If a question exists
concerning the capacity of the ADMINISTRATOR to return to his duties the
BOARD may require the ADMINISTRATOR to submit to a medical examination,
to be performed by a doctor licensed to practice medicine. The BOARD and
ADMINISTRATOR will mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will fimit his report to the issue of whether the ADMINISTRATOR has a
continuing disability which prohibits him from performing his duties.

Discharge for cause. "For cause” will mean any conduct, act, or failure to act by
the ADMINISTRATOR, which is detrimental to the best interests of the School
District. Reascns for discharge for cause will be given in writing to the
ADMINISTRATOR, who will be entitled to notice of a hearing and a hearing
before the BOARD to discuss the discharge. If the ADMINISTRATOR chooses to
be accompanied by legal counsel, he will bear any costs involved therein. The
BOARD hearing will be conducted in closed session. The BOARD will not
arbitrarily or capriciously dismiss the ADMINISTRATOR.

Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon
the recommendation of the Superintendent for the duration of the agreement
term when such reassignment is in the best interests of the District. Nothing
herein will prohibit the BOARD from suspending the ADMINISTRATOR without
pay when the performance of the ADMINISTRATOR is justifiably questioned,
pending the outcome of any inquiry.

19. EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annual
evaluation of the ADMINISTRATOR'S performance under this Agreement. The
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evaluation will consider, but not be limited to, an examination of attainment of goals,
administration of personnel, rapport with the BOARD and Superintendent and other
factors of appraisal that may be established by the parties. In the event that the
Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable detail, specific
instances of unsatisfactory performance. The evaluation will include recommendations
as to areas of improvement in all instances where the Superintendent deems
performance to be unsatisfactory. The ADMINISTRATOR will have the right to make a
written reaction or response to the evaluation. This response will become a permanent
attachment to the ADMINISTRATOR'S personnel file.

PROFESSIONAL LIABILITY- The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and all demands, claims, suits, actions and
legal proceedings brought against the ADMINISTRATOR in his individual capacity, or in
his official capacity as agent and employee of the BOARD provided the incident arose
while the ADMINISTRATOR was acting within the scope of his employment and
excluding criminal litigation and such liability coverage as is beyond the authority of the
BOARD to provide under state law. Except that, in no case, will individual BOARD
members be considered personally liable for indemnifying the ADMINISTRATOR against
such demands, claims, suits, actions and legal proceedings.

NOTICE- Any notice or communication permitted or required under this Agreement will
be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

If to the BOARD, to:

President
Board of Education
Community Consolidated School District 46
565 Frederick Road Grayslake, lllinois 60030

If to the ADMINISTRATOR, to:

Marcus Smith

(at the last address of the ADMINISTRATOR contained in official Business Office records of the
BOARD).

22.

MISCELLANEQUS

A, This Agreement has been executed in lllincis, and will be governed in
according to the laws of the state of lllincis in every respecit.
B. Section headings and numbers have been inserted for convenience of reference

only, and if there will be any conflict between such headings or numbers and the
text of this Agreement, the text will control.



This Agreement may be executed in one or more counterparts, each of which will
be considered an original, and all of which taken together will be considered one
and the same instrument.

This Agreement contains all the ferms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the BOARD,
its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Agreement,
will be binding upon the parties unless reduced to writing and duly authorized
and signed by each of them.

The BOARD retains the right to appeal, change or modify any policies or
procedures which it has adopted or may hereafter adopt, subject however, to
restrictions contained in the lllinois School Code and other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary to law by a court of competent jurisdiction, it
will be deemed removed herefrom, and the remainder of this Agreement will
continue to have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their

respective names and in the case of the BOARD, by its President and Secretary on the day and
year first above written.

Date:

Date:

By:

ADMINISTRATOR
BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOL DISTRICT NO. 46

By:
PRESIDENT
ATTEST:

SECRETARY



ADMINISTRATIVE AGREEMENT (TRS)

THIS AGREEMENT made this June 9, 2021, by and between the BOARD OF

EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46 ("BOARD"),

and Chris Wolk ("ADMINISTRATOR"), has been approved at the regular meeting of the

BOARD held on June 9, 2021, and is appended to the Minutes of said meeting.

IT IS AGREED:

1.

EMPLOYMENT- The ADMINISTRATOR is hereby hired and retained from July 1, 2021
through and including June 30, 2023, as Director of Human Resouces. The work year
of the ADMINISTRATOR will be 12 months per year including sick leave and vacation
days. This Agreement will not be extended or renewed without the express, written
consent of the parties.

DUTIES- The duties and responsibilities of the ADMINISTRATOR will be those incidental
to the office of the ADMINISTRATOR, those set forth in the job description for the
position of Director of Human Resources (or, those duties contained in Board Policy,
as adopted, and which may be amended from time to time), those obligations imposed
by the laws of the State of lllinois upon the ADMINISTRATOR, and the performance of
other professional duties customarily performed by an ADMINISTRATOR as from time to
time may be assigned to the ADMINISTRATOR by the BOARD or Superintendent. The
BOARD reserves the right to reassign the ADMINISTRATOR to different duties from time
to time during the term of this Agreement, without loss of pay or notice of a hearing.

SALARY- For the period July 1, 2021 through June 30, 2022, the BOARD will pay the
ADMINISTRATOR the salary of One hundred twenty nine thousand nine hundred
forty seven Dollars ($129,947). For the period of July 1, 2022 through June 30, 2023,
the BOARD will pay the ADMINISTRATOR a salary increase over the prior year salary
equal to the negotiated salary increase provided to members of the Grayslake
Federation of Teachers for such period. The ADMINISTRATOR agrees to devote such
time, skill, labor and attention to his employment, during the term of this Agreement, in
order to faithfully perform the duties of ADMINISTRATOR. Salary will be paid in equal
semi-monthly installments in accordance with the BOARD policy governing payment of
salary to the other members of the professional staff, less such amounts as required by
law or provided for in this Agreement. The BOARD retains the right to adjust the annual
salary and/or fringe benefits of the ADMINISTRATOR during the term of this Agreement,
and thereafter, provided that any salary and/or fringe benefit(s) adjustments will not be
lower than the annual salary and fringe benefits paid by the BOARD for the preceding



contract year. Any adjustment in salary and/or fringe benefits made during the life of this
Agreement will be in writing and will become a part of this Agreement. It is provided,
however, that by doing so it will not be considered that the BOARD has entered into a
new agreement with the ADMINISTRATOR nor that the termination date of this
Agreement has been in any way extended. The BOARD and the ADMINISTRATOR,
however, may enter into subsequent agreements or extensions of this Agreement for
additional periods of time provided both parties agree, and the agreement is reduced to
writing.

PROFESSIONAL DISTINCTION BONUS — The BOARD will pay the ADMINISTRATOR
a one-time Professional Distinction Bonus for service during the 2020-2021 schooi year
in the amount of $1,000 and in accordance with the terms and canditions applied to the
payment of said bonus to the licensed teaching staff.

HOSPITALIZATION/MAJOR MEDICAL INSURANCE- The BOARD will provide and pay
the entire premiums for hospitalization and major medical insurance for the
ADMINISTRATOR if the ADMINISTRATOR elects to receive single coverage under an
HMO (as defined by the contract of insurance then in effect) during the life of this
Agreement, in accordance with the basic insurance coverage provided to other members
of the professional staff. Alternatively, should the ADMINISTRATOR elect to receive
single coverage under a PPO (as defined by the contract of insurance then in effect), the
BOARD will provide and pay Ninety Five percent (95%) of the premiums for
hospitalization and major medical, in accordance with the basic insurance coverage
provided to other members of the professional staff.

MEDICAL EXAMINATION- During the term of this Agreement, the ADMINISTRATOR
may be required to obtain a comprehensive medical examination, the cost of which will
be paid by the BOARD. A copy of the examination or certificate of the physician
certifying the physical ability of the ADMINISTRATOR to perform his essential job
functions will be given to the President of the BOARD and the Superintendent. The
physician performing the medical examination will be one licensed to practice medicine
in all of its branches and will be chosen by the BOARD, or by mutual agreement of the
BOARD and ADMINISTRATOR.

SICK LEAVE- The ADMINISTRATOR will be entitied to Fifteen (15) days of sick leave at
full pay during each year. The ADMINISTRATOR will have the right, upon his
resignation or retirement, to use any accumulated sick leave days for those purposes as
may be permitted by law. Accumulated sick leave is not reimbursable upon termination
from employment.

VACATION AND PERSONAL LEAVE- The ADMINISTRATOR will receive Twenty Five
(25) work days of vacation annually, exclusive of weekends and BOARD approved
holidays for twelve-month staff. Other spring, summer and winter non-student



10.

attendance periods will constitute work days unless specifically scheduled and credited
toward the vacation listed above. All annual vacation will be deemed to have been
earned on July 1st of each year of this Agreement. Vacation will be taken within
Thirteen (13) months of the year in which it is earned with no more than Five (5) days
carried over from year-to-year. The parties expressly acknowledge and agree that this
period of time provides the ADMINISTRATOR with a reasonable opportunity to take said
unused vacation days. By executing this Agreement, the ADMINISTRATOR
acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have no right to compensation for vacation days lost under this
provision. The scheduling of more than five (5) consecutive vacation days will be by
agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionally, the ADMINISTRATOR will receive Three (3) work days of personal leave
annually.

TEACHERS’ RETIREMENT SYSTEM CONTRIBUTION - In addition to the salary paid
to the ADMINISTRATOR by the BOARD as expressed in Section 4, the BOARD will pick
up and pay on the ADMINISTRATOR'S behalf, his entire required retirement contribution
to TRS pursuant to Sections 18-152 and 16-1 52.1 of the /lfinois Pension Code. The
BOARD will remit this contribution to TRS.

TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION - The BOARD
will pay on behalf of the ADMINISTRATOR his required contribution to the Teachers'
Health Insurance Security (THIS) fund. The BOARD will remit this contribution to TRS
as the fund's collection agent. Payments made by the BOARD to TRS under this
Section will not be reportable to TRS as creditable earnings and will be exciuded from
the ADMINISTRATOR'S taxable income.

The BOARD and the ADMINISTRATOR make no commitment or guarantee that the
BOARD'S payment of the contribution limit will continue to be excludable from the
ADMINISTRATOR'S gross income for federal or state income tax purposes or
excludable by TRS from creditable earnings.

Because neither party can represent what position the IRS, or any other government
entity, will take with respect to these payments and withholdings; it is mutually agreed
that each side will be responsible for any costs for which it is legally responsible without
indemnification or any other recourse from the other side. That is, if it is subsequently
determined that the ADMINISTRATOR should have paid taxes on any portion of the
contribution for which he did not pay taxes, the interest and penaities are the
ADMINISTRATOR’S responsibility alone. If the BOARD is penalized for failing to
withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, those penalties are the BOARD'S responsibility alone. Both
the BOARD and the ADMINISTRATOR expressly waive the right to seek indemnification
or reimbursement from the other as the result of any government decision on the
taxability of these amounts. In the event the IRS, or any other government entity,
determines that the ADMINISTRATOR owes more taxes, she has no right to seek
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additional sums from the BOARD.

TERM LIFE INSURANCE- The BOARD will provide and pay the premiums for a term life
insurance policy for the ADMINISTRATOR during the term of this Contract in the amount
of $50,000. The BOARD will assign the ownership of the term life insurance policy to a
person or trust designated by the ADMINISTRATOR, and upon termination of this
Contract will allow that owner to continue the life insurance policy at hisfher own
expense.

RETIREMENT BENEFITS -~ The ADMINISTRATOR may elect retirement benefits
pursuant to the terms of Article V of the collective bargaining agreement between the
BOARD and the GRAYSLAKE FEDERATION OF TEACHERS, IFT/AFT, provided the
terms of Article V are in effect at the time notice of retirement is given and provided the
ADMINISTRATOR meets all eligibility criteria for such benefits.

MEMBERSHIP DUES- With prior Superintendent and BOARD approval and upon
proper substantiation, the ADMINISTRATOR will be reimbursed for the dues and
membership fees for work-related national or state organization memberships and for
local organizations to which they belong. This charge should fall within the parameters
of the building budget.

PROFESSIONAL ACTIVITIES- The ADMINISTRATOR will be encouraged to attend
appropriate professional meetings and continuing education at the local, state and
national levels. With prior Superintendent and BOARD approval, the ADMINISTRATOR
will be reimbursed for the cost of attendance at the meetings. This charge should fall
within the parameters of the building budget.

TRANSPORTATION EXPENSES- As a condition of employment, the ADMINISTRATOR
is required to have a personally owned automobile or other vehicle for use in his duties.
The ADMINISTRATOR will bear all costs associated with the upkeep and maintenance
of said vehicle including, but not limited to, license, sticker fees, fuel, repairs, parking,
tolis and insurance. The BOARD will reimburse the ADMINISTRATOR during the term
of this Agreement for necessary, work related automobile travel at the then applicable
IRS reimbursement rate upon submission of appropriate substantiation of those
expenses by the ADMINISTRATOR.

BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a person who has been convicted of committing or attempting to commit certain criminal
offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Agreement is signed, and the subsequent investigation report
reveals that there has been a prohibited conviction, this Agreement will immediately
become null and void.

TUITION REIMBURSEMENT- The Board shall reimburse the full cost of graduate
course tuition, including all required textbook fees, up to $8,000 per ADMINISTRATOR,
not to exceed $24,000 per year contingent upon job retention in the District. Should the
ADMINISTRATOR leave the District prior to three (3) full years of employment post
tuition reimbursement, the ADMINISTRATOR agrees to repay the District based on the



following schedule: 1 Year — 100% tuition payback, 2 Years — 50% tuition payback, and
3 Years — No payback necessary. In the event the yearly $24,000 budgeted for
professional growth is exceeded by claims, the following calculation will serve to
determine the percentage reimbursement per ADMINISTRATOR total claim:
$24 000/total professional growth dollar claims = %. Multiply the percentage calculated
above by each ADMINISTRATOR'S total claim amount.

18. TERMINATION OF AGREEMENT- This Agreement may be terminated prior to June 30,
2023, by:

A.
B.
C.

Mutual agreement of the parties.

Retirement.

Resignation, provided, however, the ADMINISTRATOR gives the BOARD at |east
ninety (90) days prior written notice of the proposed resignation.

Disability. In the event of disability by illness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation wilt be
reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time after the
ADMINISTRATOR has exhausted any accumulated sick leave and such other
leave as may be available and has been absent from his employment for
whatever cause for an additional continuous period of three (3)months. All
obligations of the BOARD will cease upon such termination. If a question exists
concerning the capacity of the ADMINISTRATOR to return to his duties the
BOARD may require the ADMINISTRATOR to submit to a medical examination,
to be performed by a doctor licensed to practice medicine. The BOARD and
ADMINISTRATOR will mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will limit his report to the issue of whether the ADMINISTRATOR has a
continuing disability which prohibits him from performing his duties.

Discharge for cause. “For cause” will mean any conduct, act, or failure to act by
the ADMINISTRATOR, which is detrimental to the best interests of the School
District. Reasons for discharge for cause will be given in writing to the
ADMINISTRATOR, who will be entitied to notice of a hearing and a hearing
before the BOARD to discuss the discharge. If the ADMINISTRATOR chooses to
be accompanied by legal counsel, he will bear any costs involved therein. The
BOARD hearing will be conducted in closed session. The BOARD will not
arbitrarily or capriciously dismiss the ADMINISTRATOR.

Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon
the recommendation of the Superintendent for the duration of the agreement
term when such reassignment is in the best interests of the District. Nothing
herein will prohibit the BOARD from suspending the ADMINISTRATOR without
pay when the performance of the ADMINISTRATOR is justifiably questioned,
pending the outcome of any inquiry.



19. EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annual

20.

21.

evaluation of the ADMINISTRATOR’S performance under this Agreement. The
evaluation will consider, but not be limited to, an examination of attainment of goals,
administration of personnel, rapport with the BOARD and Superintendent and other
factors of appraisal that may be established by the parties. In the event that the
Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable detail, specific
instances of unsatisfactory performance. The evaluation wilt include recommendations
as to areas of improvement in all instances where the Superintendent deems
performance to be unsatisfactory. The ADMINISTRATOR will have the right to make a
written reaction or response to the evaluation. This response will become a permanent
attachment to the ADMINISTRATOR'S personnel file.

PROFESSIONAL LIABILITY- The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and all demands, claims, suits, actions and
legal proceedings brought against the ADMINISTRATOR in his individual capacity, or in
his official capacity as agent and employee of the BOARD provided the incident arose
while the ADMINISTRATOR was acting within the scope of his employment and
excluding criminal litigation and such liability coverage as is beyond the authority of the
BOARD to provide under state law. Except that, in no case, will individual BOARD
members be considered personally liable for indemnifying the ADMINISTRATOR against
such demands, claims, suits, actions and legal proceedings.

NOTICE- Any notice or communication permitted or required under this Agreement will
be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

if to the BOARD, to:

President
Board of Education
Community Consolidated School District 46
565 Frederick Road Grayslake, lllinois 60030

If to the ADMINISTRATOR, to:

Chris Wolk

(at the last address of the ADMINISTRATOR contained in official Business Office records of the
BOARD).

22. MISCELLANEOUS

A This Agreement has been executed in lllinois, and will be governed in
according to the laws of the state of lllinois in every respecit.



Section headings and numbers have been inserted for convenience of reference
only, and if there will be any conflict between such headings or numbers and the
text of this Agreement, the text will control.

This Agreement may be executed in one or more counterparts, each of which will
be considered an original, and all of which taken together will be considered one
and the same instrument.

This Agreement contains all the terms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes all prior confracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the BOARD,
its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Agreement,
will be binding upon the parties unless reduced to writing and duly authorized
and signed by each of them.

The BOARD retains the right to appeal, change or madify any policies or
procedures which it has adopted or may hereafter adopt, subject however, to
restrictions contained in the lllinois Schoo! Code and other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary to law by a court of competent jurisdiction, it
will be deemed removed herefrom, and the remainder of this Agreement will
continue to have its intended full force and effect.

IN WITNESS WHEREGCF, the parties have caused this Agreement {o be executed in their
respective names and in the case of the BOARD, by its President and Secretary on the day and
year first above written.

By:

ADMINISTRATOR

BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOL DISTRICT NO. 46

By:

PRESIDENT



ATTEST:

SECRETARY



ADMINISTRATIVE AGREEMENT (TRS)

THIS AGREEMENT made this June 9, 2021, by and between the BOARD OF
EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46 ("BOARD"},
and Amanda Woodruff (“ADMINISTRATOR"), has been approved at the regular

meeting of the BOARD held on June 9, 2021, and is appended to the Minutes of said

meeting.

IT IS AGREED:

1. EMPLOYMENT- The ADMINISTRATOR is hereby hired and retained from July 1, 2021
through and including June 30, 2022, as Curriculum Coordinator. The work year of the
ADMINISTRATOR will be 12 months per year including sick leave and vacation days.
This Agreement will not be extended or renewed without the express, written consent of
the parties.

2. DUTIES- The duties and responsibilities of the ADMINISTRATOR will be those incidental
to the office of the ADMINISTRATOR, those set forth in the job description for the
position of Curriculum Coordinator (or, those duties contained in Board Policy, as
adopted, and which may be amended from time to time), those obligations imposed by
the laws of the State of lllinois upon the ADMINISTRATOR, and the performance of
other professional duties customarily performed by an ADMINISTRATOR as from time to
time may be assigned to the ADMINISTRATOR by the BOARD or Superintendent. The
BOARD reserves the right to reassign the ADMINISTRATOR to different duties from time
to time during the term of this Agreement, without loss of pay or notice of a hearing.

3. SALARY- In consideration of the annual salary of eighty two thousand three hundred
ninety three Dollars ($82,393.00), the ADMINISTRATOR agrees to devote such time,
skill, labor and attention to his employment, during the term of this Agreement, in order
to faithfully perform the duties of ADMINISTRATOR. Salary will be paid in equal
semi-monthly installments in accordance with the BOARD policy governing payment of
salary to the other members of the professional staff, less such amounts as required by
law or provided for in this Agreement. The BOARD retains the right to adjust the annual
salary and/or fringe benefiis of the ADMINISTRATOR during the term of this Agreement,
and thereafter, provided that any salary and/or fringe benefit(s) adjustments will not be
lower than the annual salary and fringe benefits paid by the BOARD for the preceding
contract year. Any adjustment in salary and/or fringe benefits made during the life of this
Agreement will be in writing and will become a part of this Agreement. It is provided,



however, that by doing so it will not be considered that the BOARD has entered into a
new agreement with the ADMINISTRATOR nor that the termination date of this
Agreement has been in any way extended. The BOARD and the ADMINISTRATOR,
however, may enter into subsequent agreements or extensions of this Agreement for
additional periods of time provided both parties agree, and the agreement is reduced to
writing.

PROFESSIONAL DISTINCTION BONUS - The BOARD will pay the ADMINISTRATOR
a one-time Profgssional Distinction Bonus for service during the 2020-2021 school year
in the amount of $1,000 and in accordance with the terms and conditions applied to the
payment of said bonus to the licensed teaching staff.

HOSPITALIZATION/MAJOR MEDICAL INSURANCE- The BOARD will provide and pay
the entire premiums for hospitalization and major medical insurance for the
ADMINISTRATOR if the ADMINISTRATOR elects to receive single coverage under an
HMO (as defined by the contract of insurance then in effect) during the life of this
Agreement, in accordance with the basic insurance coverage provided to other members
of the professional staff. Alternatively, should the ADMINISTRATOR elect to receive
single coverage under a PPO (as defined by the contract of insurance then in effect), the
BOARD will provide and pay Ninety Five percent {95%) of the premiums for
hospitalization and major medical, in accordance with the basic insurance coverage
provided to other members of the professional staff.

MEDICAL EXAMINATION- During the term of this Agreement, the ADMINISTRATOR
may be required to obtain a comprehensive medical examination, the cost of which will
be paid by the BOARD. A copy of the examination or certificate of the physician
certifying the physical ability of the ADMINISTRATOR to perform his essential job
functions will be given to the President of the BOARD and the Superintendent. The
physician performing the medical examination will be one licensed to practice medicine
in all of its branches and will be chosen by the BOARD, or by mutual agreement of the
BOARD and ADMINISTRATOR.

SICK LEAVE- The ADMINISTRATOR will be entitied to Fifteen (15) days of sick leave at
full pay during each year. The ADMINISTRATOR will have the right, upon his
resignation or retirement, to use any accumulated sick leave days for those purposes as
may be permitted by law. Accumulated sick leave is not reimbursable upon termination
from employment.

VACATION AND PERSONAL LEAVE- The ADMINISTRATOR will receive Twenty Five
(25) work days of vacation annually, exclusive of weekends and BOARD approved
holidays for twelve-month staff. Other spring, summer and winter non-student
attendance pericds will constitute work days unless specifically scheduled and credited
toward the vacation listed above. All annual vacation will be deemed to have been
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earned on July 1st of each year of this Agreement. Vacation will be taken within
Thirteen (13) months of the year in which it is earned with no more than Five (5) days
carried over from year-{o-year. The parties expressly acknowledge and agree that this
period of time provides the ADMINISTRATOR with a reasonable opportunity to take said
unused vacation days. By executing this Agreement, the ADMINISTRATOR
acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have no right to compensation for vacation days lost under this
provision. The scheduling of more than five (5) consecutive vacation days will be by
agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionally, the ADMINISTRATOR will receive Three (3) work days of personal leave
annually.

TEACHERS’ RETIREMENT SYSTEM CONTRIBUTION - In addition to the salary paid
o the ADMINISTRATOR by the BOARD as expressed in Section 4, the BOARD will pick
up and pay on the ADMINISTRATOR'S behalf, his entire required retirement contribution
to TRS pursuant to Sections 16-152 and 16-1 52.1 of the lifinois Pension Code. The
BOARD will remit this contribution to TRS.

. TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION - The BOARD

will pay on behalf of the ADMINISTRATOR his required contribution to the Teachers'
Health Insurance Security (THIS) fund. The BOARD will remit this contribution to TRS
as the fund's collection agent. Payments made by the BOARD to TRS under this
Section will not be reportable to TRS as creditable earnings and will be excluded from
the ADMINISTRATOR'S taxable income.

The BOARD and the ADMINISTRATOR make no commitment or guarantee that the
BOARD'S payment of the contribution limit will continue to be exciudable from the
ADMINISTRATOR'S gross income for federal or state income tax purposes or
excludable by TRS from creditable earnings.

Because neither party can represent what position the IRS, or any other government
entity, will take with respect to these payments and withhoidings; it is mutually agreed
that each side will be responsible for any costs for which it is legally responsible without
indemnification or any other recourse from the other side. That is, if it is subsequently
determined that the ADMINISTRATOR should have paid taxes on any portion of the
contribution for which he did not pay taxes, the interest and penalties are the
ADMINISTRATOR’S responsibility alone. If the BOARD is penalized for failing to
withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, those penalties are the BOARD'S responsibility alone. Both
the BOARD and the ADMINISTRATOR expressly waive the right to seek indemnification
or reimbursement from the other as the result of any government decision on the
taxability of these amounts. in the event the IRS, or any other government entity,
determines that the ADMINISTRATOR owes more taxes, she has no right to seek
additional sums from the BOARD.
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TERM LIFE INSURANCE- The BOARD will provide and pay the premiums for a term life
insurance policy for the ADMINISTRATOR during the term of this Contract in the amount
of $50,000. The BOARD will assign the ownership of the term life insurance policy to a
person or trust designated by the ADMINISTRATOR, and upon termination of this
Contract will allow that owner to continue the life insurance policy at hisfher own
expense.

RETIREMENT BENEFITS - The ADMINISTRATOR may elect retirement benefits
pursuant to the terms of Article V of the collective bargaining agreement between the
BOARD and the GRAYSLAKE FEDERATION OF TEACHERS, IFT/AFT, provided the
terms of Article V are in effect at the time notice of retirement is given and provided the
ADMINISTRATOR meets all eligibility criteria for such benefits.

MEMBERSHIP DUES- With prior Superintendent and BOARD approval and upon
proper substantiation, the ADMINISTRATOR wili be reimbursed for the dues and
membership fees for work-related national or state organization memberships and for
tocal organizations to which they belong. This charge should fall within the parameters
of the building budget.

PROFESSIONAL ACTIVITIES- The ADMINISTRATOR will be encouraged to attend
appropriate professional meetings and continuing education at the local, state and
national levels. With prior Superintendent and BOARD approval, the ADMINISTRATOR
will be reimbursed for the cost of attendance at the meetings. This charge should fall
within the parameters of the building budget.

TRANSPORTATION EXPENSES- As a condition of employment, the ADMINISTRATOR
is required to have a personally owned automobile or other vehicle for use in his duties.
The ADMINISTRATOR will bear all costs associated with the upkeep and maintenance
of said vehicle including, but not limited to, license, sticker fees, fuel, repairs, parking,
tolls and insurance. The BOARD will reimburse the ADMINISTRATOR during the term
of this Agreement for necessary, work related automobile travel at the then applicable
IRS reimbursement rate upon submission of appropriate substantiation of those
expenses by the ADMINISTRATOR.

BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a person who has been convicted of committing or attempting to commit certain criminal
offenses. If the required fingerprini-based criminal background investigation is not
completed at the time this Agreement is signed, and the subsequent investigation report
reveals that there has been a prohibited conviction, this Agreement will immediately
become null and void.

TUITION REIMBURSEMENT- The Board shall reimburse the full cost of graduate
course tuition, including all required textbook fees, up to $8,000 per ADMINISTRATOR,
not to exceed $24,000 per year contingent upon job retention in the District. Should the
ADMINISTRATOR leave the District prior to three (3) full years of employment post
tuition reimbursement, the ADMINISTRATOR agrees to repay the District based on the
following schedule: 1 Year — 100% tuition payback, 2 Years — 50% tuition payback, and
3 Years — No payback necessary. In the event the yearly $24,000 budgeted for



professional growth is exceeded by claims, the following calculation will serve to
determine the percentage reimbursement per ADMINISTRATOR total claim:
$24,000/total professional growth dollar claims = %. Multiply the percentage calculated
above by each ADMINISTRATOR'S total claim amount.

18. TERMINATION OF AGREEMENT- This Agreement may be terminated prior to June 30,
2022, by:

A
B.
C.

Mutual agreement of the parties.

Retirement.

Resignation, provided, however, the ADMINISTRATOR gives the BOARD at least
ninety (90) days prior written notice of the proposed resignation.

Disability. In the event of disability by iliness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation will be
reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time aiter the
ADMINISTRATOR has exhausted any accumulated sick leave and such other
leave as may be available and has been absent from his employment for
whatever cause for an additional continuous period of three (3)months. All
obligations of the BOARD will cease upon such termination. If a question exists
concerning the capacity of the ADMINISTRATOR to return to his duties the
BOARD may require the ADMINISTRATOR to submit to a medical examination,
to be performed by a doctor licensed to practice medicine. The BOARD and
ADMINISTRATOR will mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will limit his report to the issue of whether the ADMINISTRATOR has a
continuing disability which prohibits him from performing his duties.

Discharge for cause. “For cause” will mean any conduct, act, or failure to act by
the ADMINISTRATOR, which is detrimental to the best interests of the School
District. Reasons for discharge for cause will be given in writing to the
ADMINISTRATOR, who will be entitled to notice of a hearing and a hearing
before the BOARD to discuss the discharge. If the ADMINISTRATOR chooses to
be accompanied by legal counsel, he will bear any costs involved therein. The
BOARD hearing will be conducted in closed sessicn. The BOARD will not
arbitrarily or capriciously dismiss the ADMINISTRATOR.

Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon
the recommendation of the Superintendent for the duration of the agreement
term when such reassignment is in the best interests of the District. Nothing
herein will prohibit the BOARD from suspending the ADMINISTRATOR without
pay when the performance of the ADMINISTRATOR is justifiably questioned,
pending the outcome of any inquiry.
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20.

21.

EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annual
evaluation of the ADMINISTRATOR'S performance under this Agreement. The
evaluation will consider, but not be limited to, an examination of attainment of goals,
administration of personnel, rapport with the BOARD and Superintendent and other
factors of appraisal that may be established by the parties. In the event that the
Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable detalil, specific
instances of unsatisfactory performance. The evaluation will include recommendations
as to areas of improvement in all instances where the Superintendent deems
performance to be unsatisfactory. The ADMINISTRATOR will have the right to make a
written reaction or response to the evaluation. This response will become a permanent
attachment to the ADMINISTRATOR'S personnel file.

PROFESSIONAL LIABILITY- The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and all demands, claims, suits, actions and
legal proceedings brought against the ADMINISTRATOR in his individual capacity, or in
his official capacity as agent and employee of the BOARD provided the incident arose
while the ADMINISTRATOR was acting within the scope of his employment and
excluding criminal litigation and such liability coverage as is beyond the authority of the
BOARD to provide under state law. Except that, in no case, will individual BOARD
members be considered personally liable for indemnifying the ADMINISTRATOR against
such demands, claims, suits, actions and legal proceedings.

NOTICE- Any notice or communication permitted or required under this Agreement will
be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

If to the BOARD, to:

President
Board of Education
Community Consolidated School District 46
565 Frederick Road Grayslake, lllinois 60030

If to the ADMINISTRATOR, to:

Amanda Woodruff

(at the last address of the ADMINISTRATOR contained in official Business Office records of the
BOARD).

22. MISCELLANEOUS

A. This Agreement has been executed in lllinois, and will be governed in
according to the laws of the state of lllinois in every respect.
B. Section headings and numbers have been inserted for convenience of reference



only, and if there will be any conflict between such headings or numbers and the
text of this Agreement, the text will control.

This Agreement may be executed in one or more counterparts, each of which will
be considered an original, and all of which taken together will be considered one
and the same instrument.

This Agreement contains all the terms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the BOARD,
its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Agreement,
will be binding upon the parties unless reduced to writing and duly authorized
and signed by each of them.

The BOARD retains the right to appeal, change or modify any policies or
procedures which it has adopted or may hereafter adopt, subject however, to
restrictions contained in the lllinois Schoot Code and other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary to law by a court of competent jurisdiction, it
will be deemed removed herefrom, and the remainder of this Agreement will
continue to have its intended full force and effect.

IN WITNESS WHEREQF, the parties have caused this Agreement to be executed in their
respective names and in the case of the BOARD, by its President and Secretary on the day and
year first above written.

Date:

Date:

By:

ADMINISTRATOR

BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOL DISTRICT NO. 46

By:

PRESIDENT



ATTEST:

SECRETARY



ADMINISTRATIVE AGREEMENT (TRS)

THIS AGREEMENT made this June 9, 2021, by and between the BOARD OF
EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46 (“BOARD"),
and Barbara Zarras ("ADMINISTRATOR”), has been approved at the regular meeting

of the BOARD held on June 9, 2021, and is appended to the Minutes of said meeting.

IT IS AGREED:

1. EMPLOYMENT- The ADMINISTRATOR is hereby hired and retained from July 1, 2021
through and including June 30, 2022, as Principal of Avon Center School. The work
year of the ADMINISTRATOR will be 12 months per year including sick leave and
vacation days. This Agreement will not be extended or renewed without the express,
written consent of the parties.

2. DUTIES- The duties and responsibilities of the ADMINISTRATOR will be those incidental
to the office of the ADMINISTRATOR, those set forth in the job description for the
position of Principali (or, those duties contained in Board Policy, as adopted, and which
may be amended from time to time), those obligations imposed by the laws of the State
of lllinois upon the ADMINISTRATOR, and the performance of other professional duties
customarily performed by an ADMINISTRATCR as from time to time may be assigned to
the ADMINISTRATOR by the BOARD or Superintendent. The BOARD reserves the
right to reassign the ADMINISTRATOR to different duties from time to time during the
term of this Agreement, without loss of pay or notice of a hearing.

3. SALARY- In consideration of the annual salary of One hundred seven thousand two
hundred twenty six Dollars ($107,226.00), the ADMINISTRATOR agrees to devote
such time, skill, labor and attention to his employment, during the term of this
Agreement, in order to faithfully perform the duties of ADMINISTRATOR. Salary will be
paid in equal semi-monthly instaliments in accordance with the BOARD policy governing
payment of salary to the other members of the professional staff, less such amounts as
required by law or provided for in this Agreement. The BOARD retains the right to adjust
the annual salary and/or fringe benefits of the ADMINISTRATOR during the term of this
Agreement, and thereafter, provided that any salary and/or fringe benefit(s) adjustments
will not be lower than the annual salary and fringe benefits paid by the BOARD for the
preceding contract year. Any adjustment in salary and/or fringe benefits made during the
life of this Agreement will be in writing and will become a part of this Agreement. Itis
provided, however, that by doing so it will not be considered that the BOARD has
entered into a new agreement with the ADMINISTRATOR nor that the termination date



of this Agreement has been in any way extended. The BOARD and the
ADMINISTRATOR, however, may enter into subsequent agreements or extensions of
this Agreement for additional periods of time provided both parties agree, and the
agreement is reduced to writing.

PROFESSIONAL DISTINCTION BONUS — The BOARD will pay the ADMINISTRATOR
a one-time Professional Distinction Bonus for service during the 2020-2021 schoot year
in the amount of $1,000 and in accordance with the terms and conditions applied to the
payment of said bonus {0 the licensed teaching staff.

HOSPITALIZATION/MAJOR MEDICAL INSURANCE- The BOARD will provide and pay
the entire premiums for hospitalization and major medical insurance for the
ADMINISTRATOR if the ADMINISTRATOR elects to receive single coverage under an
HMO (as defined by the contract of insurance then in effect) during the life of this
Agreement, in accordance with the basic insurance coverage provided to other members
of the professional staff. Alternatively, should the ADMINISTRATOR elect to receive
single coverage under a PPO (as defined by the contract of insurance then in effect), the
BOARD will provide and pay Ninety Five percent (95%) of the premiums for
hospitalization and major medical, in accordance with the basic insurance coverage
provided to other members of the professional staff.

MEDICAL EXAMINATION- During the term of this Agreement, the ADMINISTRATOR
may be required to obtain a comprehensive medical examination, the cost of which will
be paid by the BOARD. A copy of the examination or certificate of the physician
certifying the physical ability of the ADMINISTRATOR to perform his essential job
functions will be given to the President of the BOARD and the Superintendent. The
physician performing the medical examination will be one licensed to practice medicine
in all of its branches and will be chosen by the BOARD, or by mutual agreement of the
BOARD and ADMINISTRATCR.

SICK LEAVE- The ADMINISTRATOR will be entitled to Fifteen (15) days of sick leave at
full pay during each year. The ADMINISTRATOR will have the right, upon his
resignation or retirement, to use any accumulated sick leave days for those purposes as
may be permitted by law. Accumulated sick leave is not reimbursable upon termination
from employment.

VACATION AND PERSONAL LEAVE- The ADMINISTRATOR will receive Twenty Five
(25) work days of vacation annually, exclusive of weekends and BOARD approved
holidays for twelve-month staff. Other spring, summer and winter non-student
attendance periods will constitute work days unless specifically scheduled and credited
toward the vacation listed above. All annual vacation will be deemed to have been
earned on July 1st of each year of this Agreement. Vacation will be taken within
Thirteen (13) months of the year in which it is earned with no more than Five (5) days
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1.

carried over from year-to-year. The parties expressly acknowledge and agree that this
period of time provides the ADMINISTRATOR with a reasonable opportunity to take said
unused vacation days. By executing this Agreement, the ADMINISTRATOR
acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have no right to compensation for vacation days lost under this
provision. The scheduling of more than five (5) consecutive vacation days will be by
agreement between the Superintendent, the BOARD and the ADMINISTRATOR.
Additionally, the ADMINISTRATOR will receive Three (3) work days of personal leave
annually.

TEACHERS’ RETIREMENT SYSTEM CONTRIBUTION - In addition to the salary paid
to the ADMINISTRATOR by the BOARD as expressed in Section 4, the BOARD will pick
up and pay on the ADMINISTRATOR'S behalf, his entire required retirement contribution
to TRS pursuant to Sections 16-152 and 16-1 52.1 of the /ifinois Pension Code. The
BOARD will remit this contribution to TRS.

TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION - The BOARD
will pay on behalf of the ADMINISTRATOR his required contribution to the Teachers'
Health Insurance Security (THIS) fund. The BOARD will remit this contribution to TRS
as the fund's collection agent. Payments made by the BOARD to TRS under this
Section will not be reportable to TRS as creditable earnings and will be excluded from
the ADMINISTRATOR'S taxable income.

The BOARD and the ADMINISTRATOR make no commitment or guarantee that the
BOARD'S payment of the contribution limit will continue to be excludable from the
ADMINISTRATOR'S gross income for federal or state income tax purposes or
excludable by TRS from creditable earnings.

Because neither party can represent what position the IRS, or any other government
entity, will take with respect to these payments and withholdings; it is mutually agreed
that each side will be responsible for any costs for which it is legally responsible without
indemnification or any other recourse from the other side. That is, if it is subsequently
determined that the ADMINISTRATOR should have paid taxes on any portion of the
contribution for which he did not pay taxes, the interest and penalties are the
ADMINISTRATOR'S responsibility alone. If the BOARD is penalized for failing to
withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, those penalties are the BOARD'S responsibility alone. Both
the BOARD and the ADMINISTRATOR expressly waive the right to seek indemnification
or reimbursement from the other as the result of any government decision on the
taxability of these amounts. In the event the IRS, or any other government entity,
determines that the ADMINISTRATOR owes more taxes, she has no right to seek
additional sums from the BOARD.

TERM LIFE INSURANCE- The BOARD will provide and pay the premiums for a term life
insurance policy for the ADMINISTRATOR during the term of this Contract in the amount
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14.
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of $50,000. The BOARD will assign the ownership of the term life insurance policy to a
person or trust designated by the ADMINISTRATOR, and upon termination of this
Contract will allow that owner to continue the life insurance policy at his/her own
expense.

RETIREMENT BENEFITS — The ADMINISTRATOR may elect retirement benefits
pursuant to the terms of Article V of the collective bargaining agreement between the
BOARD and the GRAYSLAKE FEDERATION OF TEACHERS, IFT/AFT, provided the
terms of Article V are in effect at the time notice of retirement is given and provided the
ADMINISTRATOR meets all eligibility criteria for such benefits.

MEMBERSHIP DUES- With prior Superintendent and BOARD approval and upon
proper substantiation, the ADMINISTRATOR will be reimbursed for the dues and
membership fees for work-related nationa! or state organization memberships and for
local organizations to which they beleng. This charge should fall within the parameters
of the building budget.

PROFESSIONAL ACTIVITIES- The ADMINISTRATOR will be encouraged to attend
appropriate professional meetings and continuing education at the local, state and
national fevels. With prior Superintendent and BOARD approval, the ADMINISTRATOR
will be reimbursed for the cost of attendance at the meetings. This charge should fall
within the parameters of the building budget.

TRANSPORTATION EXPENSES- As a condition of employment, the ADMINISTRATOR
is required to have a personally owned automobile or other vehicle for use in his duties.
The ADMINISTRATOR will bear all costs associated with the upkeep and maintenance
of said vehicle including, but not limited to, license, sticker fees, fuel, repairs, parking,
tolls and insurance. The BOARD will reimburse the ADMINISTRATOR during the term
of this Agreement for necessary, work related autecmobile travel at the then applicable
IRS reimbursement rate upon submission of appropriate substantiation of those
expenses by the ADMINISTRATOR,

BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly employing
a perscn who has been convicted of committing or attempting to commit certain criminat
offenses. If the required fingerprint-based criminal background investigation is not
completed at the time this Agreement is signed, and the subsequent investigation report
reveals that there has been a prohibited conviction, this Agreement will immediately
become null and void.

TUITION REIMBURSEMENT- The Board shall reimburse the full cost of graduate
course tuition, including all required textbook fees, up to $8,000 per ADMINISTRATOR,
not to exceed $24,000 per year contingent upon job retention in the District. Should the
ADMINISTRATOR leave the District prior to three (3) full years of employment post
tuition reimbursement, the ADMINISTRATOR agrees to repay the District based on the
following schedule: 1 Year — 100% tuition payback, 2 Years — 50% tuition payback, and
3 Years — No payback necessary. In the event the yearly $24,000 budgeted for
professional growth is exceeded by claims, the following calculation will serve to
determine the percentage reimbursement per ADMINISTRATOR total claim;



$24,000/total professional growth dollar claims = %. Multiply the percentage calculated
above by each ADMINISTRATOR'S total claim amount.

18. TERMINATION OF AGREEMENT- This Agreement may be terminated prior to June 30,
2022, by:

A
B.
C.

Mutual agreement of the parties.

Retirement.

Resignation, provided, however, the ADMINISTRATOR gives the BOARD at least
ninety (90) days prior written notice of the proposed resignation.

Disability. In the event of disability by iliness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation will be
reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time after the
ADMINISTRATOR has exhausted any accumulated sick leave and such other
leave as may be available and has been absent from his employment for
whatever cause for an additional continuous period of three (3)months. All
obligations of the BOARD will cease upon such termination. If a question exists
concerning the capacity of the ADMINISTRATOR to return to his duties the
BOARD may require the ADMINISTRATOR to submit to a medical examination,
to be performed by a doctor licensed to practice medicine. The BOARD and
ADMINISTRATOR will mutually agree upon the physician who will conduct the
examination. The examination will be done at the expense of the BOARD. The
physician will limit his report to the issue of whether the ADMINISTRATOR has a
continuing disability which prohibits him from performing his duties.

Discharge for cause. “For cause” will mean any conduct, act, or failure to act by
the ADMINISTRATOR, which is detrimental to the best interests of the School
District. Reasons for discharge for cause will be given in writing to the
ADMINISTRATOR, who will be entitled to notice of a hearing and a hearing
before the BOARD to discuss the discharge. If the ADMINISTRATOR chogses to
be accompanied by legal counsel, he will bear any costs involved therein. The
BOARD hearing will be conducted in closed session. The BOARD will not
arbitrarily or capriciously dismiss the ADMINISTRATOR.

Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon
the recommendation of the Superintendent for the duration of the agreement
term when such reassignment is in the best interests of the District. Nothing
herein will prohibit the BOARD from suspending the ADMINISTRATOR without
pay when the performance of the ADMINISTRATOR is justifiably questioned,
pending the outcome of any inquiry.

19. EVALUATION - The BOARD and ADMINISTRATOR agree that there will be an annual
evaluation of the ADMINISTRATOR'S performance under this Agreement. The



20.

21.

evaluation will consider, but not be limited to, an examination of attainment of goals,
administration of personnel, rapport with the BOARD and Superintendent and other
factors of appraisal that may be established by the parties. In the event that the
Superintendent determines that the performance of the ADMINISTRATOR is
unsatisfactory in any respect, she will describe in writing, in reasonable detail, specific
instances of unsatisfactory performance. The evaluation will include recommendations
as to areas of improvement in all instances where the Superintendent deems
performance to be unsatisfactory. The ADMINISTRATOR will have the right to make a
written reaction or response to the evaluation. This response will become a permanent
attachment fo the ADMINISTRATOR'S personnel file.

PROFESSIONAL LIABILITY- The BOARD agrees that it will defend, hold harmless, and
indemnify the ADMINISTRATOR from any and all demands, ciaims, suits, actions and
legal proceedings brought against the ADMINISTRATOR in his individual capacity, or in
his official capacity as agent and employee of the BOARD provided the incident arose
while the ADMINISTRATOR was acting within the scope of his employment and
excluding criminal litigation and such liability coverage as is beyond the authority of the
BOARD to provide under state law. Except that, in no case, will individual BOARD
members be considered personally liable for indemnifying the ADMINISTRATOR against
such demands, claims, suits, actions and legal proceedings.

NOTICE- Any notice or communication permitted or required under this Agreement will
be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

If to the BOARD, to:

President
Board of Education
Community Consolidated School District 46
565 Frederick Road Grayslake, lllinois 60030

If to the ADMINISTRATOR, to:

Barbara Zarras

(at the last address of the ADMINISTRATOR contained in official Business Office records of the
BOARD).

22. MISCELLANEOUS

A, This Agreement has been executed in lllinois, and will be governed in
according to the laws of the state of lilinois in every respect.
B. Section headings and numbers have been inserted for convenience of reference

only, and if there will be any conflict between such headings or numbers and the
text of this Agreement, the text will control.



This Agreement may be executed in one or more counterparts, each of which will
be considered an original, and all of which taken together will be considered one
and the same instrument.

This Agreement contains all the terms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes all prior contracts,
arrangements, and communications between the parties concerning such
subject matter, whether oral or written.

This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his successors, assigns, heirs, executors, and personal
representatives, and will be binding upon, and inure to the benefit of the BOARD,
its successors and assigns.

Both parties have had the opportunity to seek the advice of counsel.

No subsequent alteration, amendment, change, or addition to this Agreement,
will be binding upon the parties unless reduced to writing and duly authorized
and signed by each of them.

The BOARD retains the right to appeal, change or modify any policies or
procedures which it has adopted or may hereafter adopt, subject however, fo
restrictions contained in the lliinois School Code and other applicable law.

If any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary to law by a court of competent jurisdiction, it
will be deemed removed herefrom, and the remainder of this Agreement will
continue o have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their

respective names and in the case of the BOARD, by its President and Secretary on the day and
year first above written.

Date:

Date:

By:

ADMINISTRATOR

BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOL DISTRICT NO. 46

By:

PRESIDENT

ATTEST:




SECRETARY



SUPERINTENDENT'S CONTRACT
THIS CONTRACT made this 9th day of June, 2021 by and between the BOARD OF
EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT NO. 46, LAKE
COUNTY, ILLINOIS hereinafter referred to as (the "BOARD"), and LYNN GLICKMAN,
hereinafter referred to as (the "SUPERINTENDENT"), has been approved by a resolution

adopted at the meeting of the BOARD held on June 9, 2021 and is appended to the Minutes of
said meeting.

The BOARD hereby finds and determines that the SUPERINTENDENT has met the
performance goals set forth in her current contract for purposes of authorizing an extension of
said contract pursuant to 105 TLCS 5/10-23.8.

IT IS AGREED:

1. EMPLOYMENT -The SUPERINTENDENT is hereby hired and retained from July 1,
2021 through and including June 30, 2026, as Superintendent of Schools and Chief
Executive Officer of Community Consolidated School District No. 46.

2. DUTIES - The duties and responsibilities of the SUPERINTENDENT will be those
incidental to the office of the Superintendent of Schools, those set forth in the job
description for the position of Superintendent (or, those duties contained in Board policy,
as adopted, and which may be amended from time to time), the attainment of the student
performance and academic improvement goals determined pursuant to this Contract,
those obligations imposed by the laws of the State of Illinois upon the
SUPERINTENDENT, and the performance of other professional duties customarily
performed by a SUPERINTENDENT of schools as from time to time may be assigned to
the SUPERINTENDENT by the BOARD. The SUPERINTENDENT will have charge of
the administration of the School District under the policies of the BOARD. She will
direct and assign, place and transfer all employees, and will organize and administer the
affairs of the School District as best serves the School District consistent with Board
policy. She will from time to time suggest regulations, policies and procedures deemed
necessary for the well-ordering of the School District. The BOARD reserves the right to
reassign the SUPERINTENDENT to different duties from time to time during the term of
this Contract, without loss of pay, benefits, contract term and/or notice of a hearing.



STUDENT PERFORMANCE AND ACADEMIC IMPROVEMENT - This Contract
is a performance-based Contract. The SUPERINTENDENT will address and fulfill
student performance and academic improvement goals set forth below. The parties agree
that the goals and indicators are linked to student performance and academic
improvement of the District. The SUPERINTENDENT, with the assistance of her
administrative teamn, will:

(a) evaluate student performance, which will include, but not be limited to, student
performance on district or state standardized assessments, completion of the
curriculum, attendance and dropout rates;

(b) review the curriculum and instructional services of the District; and

(c) report to the Board on her findings as to (i) student performance and (ii)
recommendations, if any, for curriculum or instructional changes as a result of her
evaluation of student performance.

The BOARD and SUPERINTENDENT will agree on additional student performance and
academic improvement goals which will be appended to this Agreement and made a part
hereof. The parties agree said goals will be linked to student performance and academic
improvement within the schools of the District. The SUPERINTENDENT’S attainment
of these goals will be evaluated in February of each contract year as set forth in Section 6.
Once the student performance and academic improvement goals have been attained, this
Agreement may be extended. In addition, the SUPERINTENDENT will meet any
personal goals developed during the term of this Agreement.

SALARY — For the period July I, 2021 through June 30, 2022, the BOARD will pay
the SUPERINTENDENT the salary of Two Hundred Two Thousand Ninety-Seven and
No/100 Dollars ($202,097). On July 1 of each subsequent year of this Contract, the
SUPERINTENDENT will receive a raise to her salary equal to negotiated salary increase
applicable to licensed teaching staff who are not receiving retirement incentives, as set
forth in the applicable collective bargaining agreement for the then current school year.

In consideration of the annual salary forth in this Section, the SUPERINTENDENT
agrees to devote such time, skill, labor and attention to her employment, during the term
of this Contract, in order to faithfully perform the duties of SUPERINTENDENT of
Schools. Salary will be paid in equal installments in accordance with the policy of the
BOARD govemning payment of salary to other certificated members of the professional
staff less such amounts as required by law or provided for in this Contract. Any
adjustments to the salary will be calculated based on the total of the
SUPERINTENDENT'’S annual salary and deferred compensation as stated in Section 5.
In the event of an adjustment in the SUPERINTENDENT’S salary or fringe benefits
made during the life of this Contract, the BOARD will not be considered to have entered
into a new Contract with the SUPERINTENDENT and the termination date of this
Contract will not be considered to have been extended. The BOARD and the
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SUPERINTENDENT, however, may extend this Contract for additional periods of time,
if all of the student performance and academic improvement goals set forth in this
Contract have been met.

PROFESSIONAL DISTINCTION BONUS - The BOARD will pay the
SUPERINTENDENT a one-time Professional Distinction Bonus for service during the
2020-2021 school year in the amount of $1,000 and in accordance with the terms and
conditions applied to the payment of said bonus to the licensed teaching staff.

DEFERRED COMPENSATION - The SUPERINTENDENT may elect to have a
portion of her salary immediately reduced from her salary and used to purchase a tax
sheltered annuity pursuant to Section 403(b) of the Internal Revenue Code of 1986 (the
“Code™), as amended. It is understood and agreed that the cost of the purchase of the
annuity will be deducted from the SUPERINTENDENT’S salary (as set forth in Section
4) and not require an expenditure of funds by the BOARD above the amount paid to the
SUPERINTENDENT in the form of salary (inclusive of the sum set forth in this section).

EVALUATION - The BOARD and SUPERINTENDENT agree that there will be an
annual evaluation of the SUPERINTENDENT’S performance under this Contract. The
evaluation will consider, but not be limited to, an examination of the establishment and
maintenance of educational goals, attainment of the student performance and academic
improvement goals set forth in this Contract, administration of personnel, rapport with
the BOARD and other factors of appraisal that may be established by the parties. A
written summary of each performance evaluation will be prepared by the BOARD, or its
designee, and given to the SUPERINTENDENT no later than February 28 of each year
of this Contract. Failure by the BOARD to conduct or complete the evaluation or provide
a written summary will not preclude the BOARD from terminating this Contract in
accordance with Section 10 of this Contract, or otherwise serve to extend or renew this
Contract beyond the last day of the term set forth in Section 1 of this Contract.

In the event that the BOARD determines that the performance of the
SUPERINTENDENT is unsatisfactory in any respect, it will describe in writing, in
reasonable detail, specific instance of unsatisfactory performance. The evaluation may
include recommendations as to areas of improvement in all instances where the BOARD
deems performance to be unsatisfactory. The SUPERINTENDENT will have the right to
make a written reaction or response to the evaluation. This response wiil become a
permanent attachment to the SUPERINTENDENT'S evaluation and placed in her
personnel file.

NOTICE OF NON-RENEWAL - Notice of intent not to renew this Contract will be
given to the SUPERINTENDENT by the BOARD by April 1 of the year in which the
Contract expires. Pursuant to 105 ILCS 5/10-21.4, failure to provide said notice shall
extend the contract by one (1) contract year. All other rights of 105 ILCS 5/10-21.4 shall

apply



10.

11.

LICENSE -The SUPERINTENDENT will furnish to the BOARD, during the term of
this Contract, a wvalid, appropriate, and properly registered license to act as

Superintendent of Schools, in accordance with the laws of the State of [llinois and as
directed by the BOARD.

OTHER WORK - With the prior agreement of the BOARD, the SUPERINTENDENT
may undertake consultation work, speaking engagements, writing, teaching a college or
university course, lecturing, or other professional duties and obligations. Provided,

however, that this other work will not interfere in a substantial manner with the
SUPERINTENDENT’S obligations set forth in this Contract.

TERMINATION OF CONTRACT - This Contract may be terminated prior to June 30,
2026, by:

A. Mutual agreement of the parties.
B. Retirement.

C. Resignation, provided, however, the SUPERINTENDENT gives the BOARD at
least ninety (90) days prior written notice of the proposed resignation.

D. Disability.  Should the SUPERINTENDENT be permanently incapable of
performing the duties and obligations of this Contract by reason of personal
illness, accident or other disability, and the disability is continuous for a period of
time in excess of accumulated sick and personal leave and vacation benefits due
and owing the SUPERINTENDENT, then the BOARD will continue the
SUPERINTENDENT'S full pay for a period of ninety (90) days after the
exhaustion of the benefits. Thereafter, if the disability should continue, the
BOARD will cause to be paid to the SUPERINTENDENT such benefits as may
be payable under a contract of long term disability pay to be purchased on behalf
of the SUPERINTENDENT and for which the BOARD will pay the premiums.
At a minimum, the long term disability pay contract to be provided by the
BOARD for the SUPERINTENDENT will compensate her for a sum not less
than sixty-six and two/thirds percent (66-2/3%) of the SUPERINTENDENT'S
base salary under this Contract for a period of 12 months following a
determination of disability. The policy will insure the SUPERINTENDENT for
her occupation in performing the services required under this Contract and will
not require offsets. At the termination of this Contract, the SUPERINTENDENT
may elect to purchase the insurance and to pay all subsequent premiums at her
sole expense.

The BOARD may require the SUPERINTENDENT to submit to a physical
examination whenever it deems the SUPERINTENDENT disabled. Such
examination will be performed by a physician chosen by the BOARD and paid for
by the BOARD. The SUPERINTENDENT may request and receive a hearing



12.

13.

14.

before the BOARD prior to any duties being removed from her for reasons of
temporary illness or incapacity.

E. Discharge for cause. For cause will mean any conduct, act, or failure to act by the
SUPERINTENDENT which is detrimental to the best interests of the School
District. Reasons for discharge for cause will be given in writing to the
SUPERINTENDENT, who will be entitled to notice of a hearing and a hearing
before the BOARD to discuss the discharge. If the SUPERINTENDENT chooses
to be accompanied by legal counsel, she will bear any costs involved therein. The
BOARD hearing will be conducted in closed session. The BOARD will not
arbitrarily or capriciously dismiss the SUPERINTENDENT.

F. Failure to comply with the terms and conditions of this Contract after notification
and a reasonable opportunity to correct, where appropriate.

G. Failure to attain the student performance and academic improvement goals
determined pursuant to this Contract, provided adequate financial and
professional support is afforded by the Board.

Nothing will prohibit the BOARD from suspending the SUPERINTENDENT
without pay pending completion of the requirements of this section. After the
effective date of dismissal, the SUPERINTENDENT will not be entitled to further
payments of compensation of any kind under this Contract, except that the
SUPERINTENDENT will be entitled to any vested benefits payable under the
terms and provisions of the Ilinois Teachers' Retirement System.

PROFESSIONAL ACTIVITIES - The SUPERINTENDENT will be encouraged to
attend appropriate professional meetings and continuing education at the local, state and
national levels. The SUPERINTENDENT will keep the BOARD apprised of all
professional activities.

VACATION - Each July 1, the SUPERINTENDENT will receive twenty-five (25) work
days of vacation annually, exclusive of weekends and legal/school holidays. Vacation
will be taken after giving advance notice to the BOARD and within 12 months of the year
in which it is earned without accumulation, except, however, the SUPERINTENDENT
will have the right to receive payment for up to seven (7) days of unused vacation
annually at the SUPERINTENDENT'S then per diem rate of pay in lieu of using said
days. Vacation will be subject to use provisions contained in the School District policies
and procedures with respect thereto.

SICK/PERSONAL LEAVE - The SUPERINTENDENT will be entitled to fifteen (15)
days of sick leave annually. Earned sick leave will be subject to such other provisions as
may be contained in School District policies and procedures. If the SUPERINTENDENT
does not use the full amount of annual sick leave allowed, the unused amount will
accumulate without limit. Sick leave will be interpreted to mean personal illness,
quarantine at home, or serious illness or death in the immediate family or household. The
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15.

16.

17.

18.

19.

20.

BOARD may require a physician's certificate, or equivalent, as a basis for pay during
leave after an absence of three (3) consecutive days for personal illness, or as it may
deem necessary in other cases.

The Superintendent shall be entitled to three (3) personal days, if unused, shall
accumulate as sick leave days.

HOSPITALIZATION/MAJOR MEDICAL INSURANCE - The BOARD will
provide and pay the premiums for single or family (as elected by the
SUPERINTENDENT) hospitalization, major medical and dental insurance coverage for
the SUPERINTENDENT during the term of this Contract, in accordance with the PPO
insurance coverage available to licensed members of the professional staff.

TERM LIFE INSURANCE - The BOARD will provide and pay the premiums for a
term life insurance policy for the SUPERINTENDENT during the term of this Contract
in the amount of two (2) times the SUPERINTENDENT'S annual salary. The BOARD
will assign the ownership of the term life insurance policy to a person or trust designated
by the SUPERINTENDENT, and upon termination of this Contract will allow that owner
to continue the life insurance policy at his/her own expense.

OTHER BENEFITS AND LEAVE - The SUPERINTENDENT will be allowed other
privileges, leaves and fringe benefits as are generally and customarily extended to other
administrative personnel within the Board’s discretion except as set forth herein.

WAIVER OF TENURE - By accepting the terms of this Contract, the
SUPERINTENDENT waives all rights of tenure granted under the [llinois School Code
during the term of this Contract.

BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly
employing a person who has been convicted of committing or attempting to commit
certain criminal and/or drug offenses. A fingerprint based criminal background
investigation is required by the School Code. If the required fingerprint-based criminal
background investigation is not completed at the time this Contract is signed, and the
subsequent investigation report reveals that there has been a prohibited conviction, this
Contract will immediately become null and void.

NOTICE - Any notice or communication permitted or required under this Contract will
be in writing and will become effective on the day of mailing thereof by first class mail,
registered or certified mail, postage prepaid, addressed:

If to file BOARD, to: President
Board of Education
Community Consolidated School District No. 46,
565 Frederick Road
Grayslake, IL 60030



21.

22

23,

24.

25.

If to the SUPERINTENDENT, to: Lynn Glickman

(Or at the last address of the SUPERINTENDENT contained in official Business Office
records of the BOARD).

BUSINESS EXPENSES - It 1s anticipated and agreed that the SUPERINTENDENT will
be required to incur certain personal expenses for the official business of the BOARD.
As such, the BOARD agrees to reimburse the SUPERINTENDENT for any such
reasonable expenses incurred by her on behalf of the BOARD in accordance with
BOARD policy, subject, however, to the SUPERINTENDENT'S substantiation and the
BOARD'S approval of such expenses as the BOARD may require from time to time.

TRANSPORTATION EXPENSES - As a condition of employment, the
SUPERINTENDENT is required to have a personally owned vehicle for business
purposes. As the SUPERINTENDENT will be required to make business related trips
including, but not limited to, meeting with district representatives, attorneys, auditors,
parents, and constituents, it is recognized that the SUPERINTENDENT will incur certain
expenses of a business nature for the use of her vehicle. Therefore, the BOARD will
reimburse the SUPERINTENDENT for mileage incurred for business purposes at the
then current IRS rate.

MEDICAL EXAMINATION - Annually during the term of this Contract, the
SUPERINTENDENT will obtain a comprehensive medical examination, the cost of
which will be paid by the BOARD. A copy of the examination or certificate of the
physician certifying the physical ability of the SUPERINTENDENT to perform her
essential job functions will be maintained in accordance with State and federal law and
School Board policy in the SUPERINTENDENT'S personnel file. If required, the
President of the BOARD may access the copy.

TEACHERS’ RETIREMENT SYSTEM CONTRIBUTION - [n addition to the salary
paid to the SUPERINTENDENT by the BOARD as expressed in Section 4, the BOARD
will pick up and pay on the SUPERINTENDENT'S behalf, her entire required retirement
contribution to TRS pursuant to Sections 16-152 and 16-1 52.1 of the /llinois Pension
Code. The BOARD will remit this contribution to TRS.

TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION - The
BOARD will pay on behalf of the SUPERINTENDENT her required contribution to the
Teachers' Health Insurance Security (THIS) fund. The BOARD will remit this
contribution to TRS as the fund's collection agent. Payments made by the BOARD to
TRS under this Section will not be reportable to TRS as creditable eamings and will be
excluded from the SUPERINTENDENT'S taxable income.

The BOARD and the SUPERINTENDENT make no commitment or guarantee that the
BOARD'S payment of the contribution limit will continue to be excludable from the
SUPERINTENDENT’S gross income for federal or state income



26.

27.

Because neither party can represent what position the IRS, or any other government
entity, will take with respect to these payments and withholdings; it is mutually agreed
that each side will be responsible for any costs for which it is legally responsible without
indemnification or any other recourse from the other side. That is, if it is subsequently
determined that the SUPERINTENDENT should have paid taxes on any portion of the
contribution for which she did not pay taxes, the interest and penalties are the
SUPERINTENDENT’S responsibility alone. If the BOARD is penalized for failing to
withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, those penalties are the BOARD'S responsibility alone. Both
the BOARD and the SUPERINTENDENT expressly waive the right to seek
indemnification or reimbursement from the other as the result of any government
decision on the taxability of these amounts. In the event the IRS, or any other
government entity, determines that the SUPERINTENDENT owes more taxes, she has
no right to seek additional sums from the BOARD.

PROFESSIONAL LIABILITY - The BOARD agrees that it will defend, hold harmless,
and indemnity the SUPERINTENDENT from any and all demands, claims, suits, actions
and legal proceedings brought against the SUPERINTENDENT in her individual
capacity, or in her official capacity as agent and employee of the BOARD provided the
incident arose while the SUPERINTENDENT was acting within the scope of her
employment and excluding criminal litigation as such liability coverage is beyond the
authority of the BOARD to provide under state law. In no case, will individual BOARD
members be considered personally liable for indemnifying the SUPERINTENDENT
against such demands, claims, suits, actions and legal proceedings.

MISCELLANEOUS

A. This Contract has been executed in Illinois, and will be governed in accordance
with the laws of the State of Illinois in every respect.

B. Section headings and numbers have been inserted for convenience of reference
only, and if there is any conflict between such headings or numbers and the text of
this Contract, the text will control.

C. This Contract may be executed in one or more counterparts, each of which will be
considered an original, and all of which taken together will be considered one and
the same instrument.

D. This Contract contains all the terms agreed upon by the parties with respect to the
subject matter of this Contract and supersedes all prior contracts, arrangements,
and communications between the parties concerning such subject matter, whether
oral or written.

E. This Contract will be binding upon and inure to the benefit of the BOARD, its
successors and assigns.



F. Both parties have had the opportunity to seek the advice of counsel.

G. No subsequent alteration, amendment, change, or addition to this Contract, will be
binding upon the parties unless reduced to writing and duly authorized and signed
by each of them.

H. The BOARD retains the right to repeal, change or modify any policies,
procedures or regulations which it has adopted or hereafter adopt, subject
however, to restrictions contained in the [llinois School Code and other applicable
law.

L If any section, provision, paragraph, phrase, clause or word contained herein is
held to be void, invalid or contrary to law by a court of competent jurisdiction, it

will be deemed removed here from, and the remainder of this Contract will
continue to have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their
respective names and in the case of the BOARD, by its President and Secretary.

SUPERINTENDENT

Date: , 2021 By:

Lynn Glickman

BOARD OF EDUCATION OF COMMUNITY
CONSOLIDATED SCHOOL DISTRICT NO. 46,
LAKE COUNTY, ILLINOIS

Date: ,2021 By:

President

ATTEST:

Secretary
9
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New Business
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565 Frederick Road = Grayslake » Illinois « 60030 (847) 223-3650 FAX (847) 223-3695

To: Board of Education, Dr. Lynn Glickman

From: Chris Wildman, CPA SFQ, Assistant Superintendent for Finance/CSBO
Date: June 9, 2021

Memo: Development of a Finance Committee

Background

The role of a schooi district finance committee is primarily to provide financial oversight
for the Board and the community. Typical task areas include discussing budgeting and
financial reporting, financial forecasting, debt issuance, oversight of the audit and the
monitoring of internal controls / board policies relating to the Business Office. During the
recent strategic planning process, several actionable sieps were discussed arcund the
district’'s Finance Goat. A Finance Committee was one the ideas discussed with the
Board and Strategic Planning group.

Administrative Considerations

As per Board Policy 2:150, the Board of Education may establish committees to assist
with the Board's governance function and, in some situations, to comply with State law
requirements. These committees are known as Board committees and report directly to
the Board. Committee members may include both Board members and non-Board
members depending on the committee's purpose. The Board President makes all Board
committee appointments unless specifically stated otherwise. Board committee
meetings shall comply with the Open Meetings Act. A Board committee may not take
final action on behalf of the Board - it may only make recommendations to the Board.

The administration believes strongly that a Finance Committee will help support the
strategic planning process in determining the financial implications and implementation
of strategies.



District Goal

This action is responsive to District Goal #3- Finance:
Review, expand, and clarify financial practices to increase transparency and
communication, with a focus on aligning financial decision making to district goals.

Recommendation

The administration recommends the development of a Finance Committee to the Board
of Education for approval at the June 23, 2021 Board meeting.

BOARD RECOMMENDATION
For discussion only.

Mission: Empowering learners, creating equity, cultivating community.
Vision: CCSD 46 provides opportunities that expand learning beyond cur walls so that all learners
grow focally, connect globally, and excel universally.
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Closed Session



