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Community Consolidated
School District 46

Board of Education Meeting
Wednesday, February 10, 2021
Grayslake Middle School

6:30 P.M.



Agenda



TENTATIVE AGENDA
COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46
BOARD OF EDUCATION MEETING
WEDNESDAY, FEBRUARY 10, 2021 - 6:30 P.M.
FREDERICK SCHOOL
595 FREDERICK RD., GRAYSLAKE, IL

e CALL TO ORDER AND ROLL CALL
e ESTABLISHMENT OF QUORUM

e PLEDGE OF ALLEGIANCE

¢ APPROVAL OF AGENDA

e PUBLIC COMMENTS- Thank you for attending the meeting of the Board of Education.
You are reminded that these meetings are held in public but are not public meetings. You
are welcome to address the Board during “Public Comment”. You are asked to limit your
remarks to fewer than three minutes. Guidelines for Public Comment are available at each
meeting, along with the current agenda. Contact information for Board members and
schools is listed at the end of this agenda.

¢ BOARD REPORTS
e SUPERINTENDENT REPORT

¢ COMMITTEE REPORTS
o Community Engagement Committee
o Equity and Inclusion Committee

e CONSENT AGENDA - Approval of routine, procedural, informational and/or self-
explanatory items. Can include discussion of individual items on the consent agenda.
Board members may motion to remove items from the consent agenda to the full agenda
for individual attention.

o Motion to approve the Consent Agenda items including:
January 13, 2021 Regular Meeting Minutes as presented
January 13, 2021 Special Meeting Minutes as presented
January 20, 2021 Special Meeting Minutes as presented
January 27, 2021 Special Meeting Minutes as presented
January 27, 2021 Special Closed Meeting Minutes as presented
February 3, 2021 Special Meeting Minutes as presented
Personnel Report as presented

Exception Report as presented

Accounts Payable as presented

c o 0 0o o 0o O O 0O

¢ ACTION ITEMS - These agenda items will be voted on by the Board at this meeting.
o Motion to approve Christopher Wildman as the Assistant Superintendent of
Finance



UNFINISHED BUSINESS - These are unresolved issues that were previously brought
before the Board. The items will be discussed but no action will be taken at this meeting.

NEW BUSINESS - These are new issues for the Board to discuss. No action will be taken
at this meefing.

o Title lll Programmatic Recommendations
o 2021-2022 Planning
m Instructional Format Considerations
m Preliminary Staffing Plan
m Student Fees
m FY 2021-22 School Calendar

TOPICS FOR FUTURE AGENDA ITEMS

PUBLIC COMMENTS

CLOSED SESSION - Open Meetings Act 5 ILCS 120/2(c)(1) “The appointment,
employment, compensation, discipline, performance, or dismissal of specific
employees of the public body or legal counsel for the public body, including
hearing testimony on a complaint lodged against an employee of the public body
or against legal counsel for the public body to determine its validity”; and/or 5
ILCS 120/2(c)(11) “Litigation, when an action against, affecting or on behalf of the
particular public body has been filed and is pending before a court or
administrative tribunal, or when the public body finds that an action is probable or
imminent, in which case the basis for the finding shall be recorded and entered
into the minutes of the closed meeting”; and/or 5 ILCS 120/2(c)(2) “Collective
negotiating matters between the public body and its employees or their
representatives, or deliberations concerning salary schedules for one or more
classes of employees.”

ADJOURNMENT

Board Members

Jim Weidman, President
Stephen Mack, Vice-Prasident
Kristy Braden, Secretary
Jason Lacroix, Member
Tamika Nash, Member

Kristy Miller, Member

Steven Strack, Member

847-223-3540 x5669
B47-223-3640 x5679
847-223-3540 x5664
847-223-3540 x5678
847-223-3540 x5618
B47-223-3540 x5691
847-223-3540 x5648

Schools

Avon School

District Office

Frederick School
Grayslake Middle School
Meadowview School
Park Campus
Prairieview School
Woodview School

847-223-3530
847-223-3650
847-543-5300
847-223-3680
847-223-3656
847-201-7010
847-543-4230
847-223-3668

Board Agreements

The District web site address is www.d46.org




Reports:
Board Members

Superintendent
Committees



Consent Agenda

e Minutes

e Personnel] Report
e Exception Report
e Accounts Payable



COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46

BOARD OF EDUCATION MEETING
JANUARY 13, 2020

Call To Order and
Roll Call

The Regular Board of Education Meeting of the Community
Consolidated School District 46, Lake County, lllinois was held
Remotely on January 13, 2020

Vice President Mack called the meeting to order at 7:35 p.m.
Members Present: Jim Weidman, Stephen Mack, Kristy Braden,
Jason Lacroix, Kristy Miller, Tamika Nash, and Steven Strack.
Members absent: None.

Also Present: Superintendent, Dr. Lynn Glickman, Assistant
Superintendent, Paul Louis.

Jim Weidman left the meeting at 8:30 and returned at 8:42.

Jim Weidman left the meeting at 9:58 and did not return.

Establishment of A quorum was established.
Quorum
Approval of Agenda | Vice President Mack requested a maotion for the approval of the

January 13, 2020 Board Meeting Agenda as presented.
Motioned by Miller and seconded by Lacroix for the approval of
the agenda as presented.

Yeas: Miller, Strack, Mack, Weidman, Braden, Lacroix, and Nash.
Nays: None.

Motion carried.

Public Comment

Please see the comments attached to the minutes.

Board Member None.

Reports

Superintendent Mr. Chris Wolk, Director of Human Resources, reported that on
Report January 5th the PE teachers hosted their first remote Family

Fitness Night. Over 50 families across the district participated.

Dr. Stephanie Diaz, Director of EL, shared an update on the
English Assessment-ACCESS, which has been postponed until
March 15th.

Dr. Lynn Glickman shared information regarding a collaboration
between Lake County school districts to provide Covid 19




vaccines for school staff. The hope is that vaccinations would
begin the first week of February.

Dr. Glickman also talked about the ESSER Il Funding from the
Federal Government. The allocation for our school district is
approximately $953,000. The district is awaiting further
information on what the funds can be used for.

Committee Reports

Community Engagement Committee- The committee discussed
specific school priorities and the Avon Food Pantry. Mrs. Kristy
Miller thanked the community volunteers for their strong
commitment.

Consent Agenda

Vice President Mack requested a motion for the approval of the
consent agenda including the personnel addendums follows:
+ Minutes from the following meetings:

«December 16, 2020 Regular Meeting

«December 16, 2020 Closed Session Meeting
*Personnel Report
*FOIA Review
*Exception Report as presented
«Accounts Payable as presented
«December 2020 — Treasurer Report
December 2020 - Student Activity Treasurer Report
+December 2020 — Imprest Treasurer Report
«December 2020 — Flex Treasurer Report
December 2020 ~ Budget Report Expenses
«December 2020 - Budget Report Revenues
December 2020 — Expenditure Multi-Year Variance Report
«December 2020 - Revenue Multi-Year Variance Report
«December 2020 — Expense by Object
December 2020 — Student Activity — Monthly Activity
Motioned by Braden and seconded by Miller for the approval of
the consent agenda including the personnel addendum as
presented.
Yeas: Braden, Nash, Lacroix, Strack, Miller, and Mack.
Nays: None.
Motion carried.

Action Items

Vice President Mack requested a motion for the approval of the
termination of employment for Jordan Schwamb as an employee




of the School District, effective immediately.

Motioned by Lacroix and seconded by Nash for the approval of
the termination of employment for Jordan Schwamb as an
employee of the School District, effective immediately.

Yeas: Miller, Mack, nash, Braden, Lacroix, and Strack.

Nays: None.

Motion carried.

Unfinished Business

Hybrid Plan update- Dr. Glickman shared the proposed Hybrid
Plan timeline and explained in detail the changes in guidance on
the Lake County School Decision Dashboard. Each Board
member was then given time to express their thoughts on moving
forward with the proposed timeline. The outcome was a 4-3 Poll in
favor of delaying the start of the Hybrid Plan until February 16th.
This delay would allow time for staff to get vaccinated before
returning.

Strategic Planning update- The committee will be comprised of
administrators, staff members, Board members,
parents/guardians, and community members. The first meeting
will be held remotely on Wednesday, January 20th.

New Business

None.

Topics for Future
Agenda Ifems

Preliminary Staffing Plan

+Student Fees

+2021-22 Calendar

*Assistant Superintendent of Finance

Adjournment

There being no further business to come before the Board of
Education, it was motioned by Braden and seconded by Nash for
the adjournment of the January 13, 2021 board meeting at

10:08 p.m.

Yeas: Lacroix, Nash, Miller, Mack, Strack, and Braden.

Nays: None.

Motion carried.

Jim Weidman, Board President Kristy Braden, Board Secretary




Public Comments

What happens when we have teachers choose NOT to take the
vaccine? That is THE reality of THE situation. Not matter when
we return, Covid is not going away. We need to start dealing
with it, instead of running from it. All other districts are being
‘proactive, while we sit here going back and forth! As someone
said there is already another variant, so we have to figure it
and return to in person. Public schools ARE not set up to

D46 Parent Hybrid support virtual learning long term.



Sue

Michele

Woodview
Mom

Murrow

McCall

‘Woodview

Mom

Returning
Hybrid

We need
the
CHOICE
for hybrid.

Hybrid

1) If we are going to be compared to other schools/districts,
then please compare plans as well. 2) It's not about whether to -
protect teachers, it's about protecting the community. 3) Not all
jobs are the same and don't all inciude such close contact. 4)
Grayslake teachers are still doing our jobs, we are just doing it

differently as many others are. 5) | haven't heard much about

mitigation efforts such as air purifiers. | would like to hear about

that.

learn more every day as to the possible potential effects.

‘Recent studies show an increase in hospitalizations in children
(https://www.usnews.com/news/health-news/articles/2021-01-1

2/more-than-5-300-pediatric-hospitalizations-for-covid-in-22-sta
tes-study-shows?fbclid=IwAR11-DxMODCOAJFuYr-LZLAQjoY8i
3TsUZIWKprPulioOV1aNgBSMDK1B5k). WHY are we in a
hurry to return to school when our numbers are so high? Are

‘we that undervalued as teachers that it does not matter if we

suffer long term effects or die? Does the community feel that
those who want to return regardless of numbers should have
the choice to decide about MY safety and well being? In the
interest of everyone's health and so that decisions can be

?trusted by the majority it would be good to be certain the latest

science is duly considered.

to school. Grayslake is not one of them. How is it safe for 81% -

of districts in lake County but not D46. We need to find a way
to move forward. Enough is enough. The fear mongering has to

stop. We cannot stay in remote learning indefinitely.

There have been several comments about what other districts
are doing. | think we need to think about the saying we have all
heard and used. “If they jumped off a cliff should you” We need
to think and worry about ourselves and what is the
smariest/safest route to take. Not what others are doing or
what is the easiest. This is about LIFE AND DEATH!!



D 46 Staff
Member

fStaf‘f are forced to wofk With young children in ah unéafe

environment. You cannot compare school to the grocery store.

‘If you don't comply with the rules you can be denied access to

the store. No one wants to deny access to children. Yet, how
do we handle when children cannot or do not comply with
social distancing and mask wearing? How is it reasonable for
staff and their families to count on young children complying
with the safety measures? How can staff trust that families will
not send their children to school sick as has happened
pre-pandemic. Staff AND THEIR FAMILIES are at significant
risk. Allow staff to be vaccinated so that we don't have to
choose between keeping ourselves and our families safe or
losing our jobs.



Jamie

Hering

It's time for
our kids to
return to
schools

To our D46 school board,

| wanted to take a few minutes to sit down to share my
thoughts as a parent and as a business leader in this
community. You have the opportunity to make a decision
tomorrow that will be in the best interest for our school
community. A decision to begin the safe transition to bring our
students back to the classroom. Please vote to move forward
with the hybrid learning plan.

As a parent of three, | can see how hybrid learning impacts my -

kids differently. My daughter, a sophomore at Grayslake
QCentraI, is excited to safely return to GCHS two days a week
-starting next week. D127 has effectively communicated with
‘the parents and students throughout this process and have

committed to returning to school. For parents with children in
both districts, the stark contract in communication and trust is
measurable.

My youngest kids have publicly declared that they will be better
off dropping out of school and getting jobs (with their 5th grade
and 8th grade educations) than to continue remote learning.

‘They are not engaged, hate the slow pace of remote learning,
‘and have developed a great disdain toward school despite their '
teachers’ {(and their parents) best efforts. Obviously, | have high
-standards for my children and dropping out of school is not an

option. But at the heart of their complaints is the truth. Online
school has become something they loathe.

| can only imagine my boys reactions when | tell them the
school board failed them by keeping them in remote learning.
Adding to their (and our) disappointment would be the knowing

that neighboring schools are in session, private schools have

successfully managed in person learning this entire year, and

-their cousins and friends have been in school in other states,

nearby counties, and one town over.

I implore you to BE LEADERS. You were elected fo this board
not as union representatives, but as our children’s advocates.
You need to have their best interest at heart. Beginning hybrid
learning {even in the limited capacity you are suggesting) is the

-necessary next step.



Please look at the COVID incidence rates (which are
exceptionally low per 100,000 people) and know that our kids
will wear their masks, wash their hands, and remain a safe
.social distance from their peers. They just want to be back in
‘school.

‘As a real estate professional, | have been contacted by many
families looking to move to nearby towns where in-person
learning is being offered. They have lost faith that the D46
school board will do what is right for their students. You have
an opportunity tonight to regain the trust of our parents and
children.

‘Please vote to begin hybrid learning in February and prove that
you truly have our children’s best interest at heart.

Thank you,

Jamie Hering

‘We all can probably agree that we want to resume normal life.

‘We have been out of in person learning for a long time. Why

‘can't we allow staff the ability to get vaccinations to keep

themselves, their families and OUR CHILDREN as safe as

possible? Why would a few more weeks be worth taking such
Concerned health risks, especially with the Lake County numbers rising to
D46 parent highest risk levels? Don't be short sighted. Please!

I am a teacher in another district in Lake County that was open

‘this fall. We served lunch. We had not one single case of

COVID. Not. One. Case. Please stop using lunch as an

excuse. Please stop using the vaccine as an excuse. As

someone who has lived through it as a teacher, please know

that it will be ok. You will be socially distanced. | felt at a much
in person  higher risk getting groceries than | ever did in the school

‘Fellow Teacher learning building. You will be fine.



Concerned
Meadowview

Amy

Parent

Returning
to school

hybrid

| would like to remind the board that while we understand that

‘there are some staff members and parents that do not feel it is

safe to go back yet and their reasons behind it, there are many
in our community especially many parents that have not had a
choice either to go to work. They need to go to provide for their
family. | would like to know that those who are fearful to go

back because of the spikes, are they truly just staying home

and not going anywhere? Are they going to the grocery store or
did they go shopping for Christmas gifts? There are going to be
risks everywhere.

I truly believe that the benefits of returning to school, as many

in prominent positions who run our country believe, outweight
‘the risks at this time. This was supposed to be temporary while
‘the board and district figured ouf how to get our kids back in to

the school safely. We have had plenty of time to figure this out.

Also keep in mind that during this whole time we as parents
have not had any choice and have had to figure out how to
work elearning into our schedules and lives and it has had a
major impact for parents who have either one or two working

parents. Why are we not given a choice? We really need to get
‘moving like other districts in our area to figure out how to get

our kids back in school. If not, | am aware of many parents who :
will be moving out of our district and/or sending their kids to
other schools which will take money from this district.

Lastly, | would love for the board to share what they have been
doing with the money they have received from the government '
in reference to COVID. Can we not use that money to make

‘sure proper safety is in place for returning to school? Can we

not make sure that money is used to beef up technology so
that our teachers can teach fo the kids and class and online in
a better way?

Thank you.

A teacher said the Lake County Health Department metrics
were in the "Highest Risk" category. I'd like to point out only 1
of 3 metrics in the that category. The other two categories are
listed in the "moderate to low." Please lock at al! the data
completely. Not just one in isolation.



frustrated

Amy

Woodview
Mom

parent

‘Woodview

Mom

remote
learning or
not

hybrid

Teachers
‘are

essential
workers

Are teachers concerned about getting the vaccine before

‘starting or are they concerned about having to teach the full
class period now? If they return they won't be able to stop class
‘early to go and help their own child. They won’t be able to get
‘up and get the cookies out of the oven. They won't be able to
'go for walks in the middle of the day around the neighborhood.
They wont be able to stop class to clean up after their dog. |

can see why a vaccine is a good smoke screen for what they
won't be able to do anymore. If this wasn’t happening, |
wouldn't be able to so easily provide so many examples.

| don't think my first comment made it through:

A teacher and another said we are in the "highest risk"
category. There are 3 categories. The other two are in the
"low/moderate" category. Please look at all data. Not just cne
part

;Teachers are essential workers and should be expected to
rreturn as are all other essential workers. Most teachers | have
‘spoken to realize and respect this and are willing fo return with
the proper safety measure in place. How is it okay for

Grayslake High Schools to return, but not elementary,
especially K-2 where transmission is negligible? We need and
deserve a solid explanation for this.



Lauren

Manso

Board

meeting

Hearing the people who are saying teachers need 'to goin, they

‘have probably have not had COVID. It was literally the worse
thing | have ever had to deal with, and | now have permanent
‘damage to my lungs because someone did not take this virus
‘seriously, and | caught it from work. | do not want anyone to

have to go through that. Do people realize how much children
like to move and do not listen to protocols during regular times?

Will families actually follow the procedures and CDC guidelines
as they like to keep bringing up and not leave the state and not ¢
hang around other people that are not in their households.
Virtual learning is the safest thing right now! Will the school
district be providing desk shields for every teacher, assistant,
and child's desks? What about recess? Children cannot take
their masks off and stay 6 feet away from their friends.

‘There are so many unanswered questions that they have not
‘given answers to. If you cannot provide a solution tc every
‘problem someone has about the new safety plans, then the
students should not go back. How would you and your child
feel if you were the reason their teacher caught COVID and

then the teacher or someone in their family died. | would not
want that on my conscience.



WV Parent

D46

of Two

Teacher

Back to
School

Hybrid
Return

Not having the district's students in classroom at all thus far this:
year is beyond disappointing. The district and board has
completely let down a community and failed its most valuable
residents, our children. More districts than not both in Lake
County and the balance of the state have children in the class
room where they belong. Basic and reasonable safety
precautions, even less than those proposed by the district,
significantly reduce the risk of spread.

At this point in the pandemic when so much has been learned
and so many examples have been set by other school districts
and other industries it is embarrassing and wrong to not only
not be in school already but not even have a plan and schedule
for our students to return to school. Virtual learning is a
temporary solution not a long term soclution. While the

‘academic aspect of school is often cited during debates about
-virtual learning or returning to a class room the social aspect of
‘what kids gain by seeing their friends and teachers is rarely
‘discussed.

Students need social interaction with each other and their
teachers. It is time to open the schools and let students back
into school where they belong. Many of us choose to reside in
Grayslake because of our school districts. We expect our
school district to lead other districts not follow them.
Fortunately, in this instance, we have the ability and opportunity
to follow other districts examples and bring our children back
into the class room. This decision should be based on the

-children and children only and they deserve, need and want to
be in their classrooms. Make the right decision for the children.
‘We love your kids. A lot. We want to be back with them, so
‘badly. But we've gone this far with the idea of keeping

everyone safe, and everyone should include teachers, staff,
and administration. We're a month(ish) away from reaching that
goal. Why stop when the finish line is in sight? Because we feel
peer pressure from others to do what they're doing? .. The
exact thing we teach kids to avoid. If we return at this point, the
whole thing will be for not. When I'm vaccinated, I'll be the first
one back in the building - smiling from ear to ear, but | know
staff returning without it will cause enough anxiety that they will

‘not be the support the students need. Choice is so important.

The staff hasn't been given one. If you respect teachers as



concerned

‘Parent

Stacy

parent

In d46

Michael

hybrid
learning

Hybrid
Plan

in person
learning

much as we've heard over these last 8 months, pleasé hear us
now... LET US BE VACCINATED BEFORE RETURNI!!

‘We”are \'/e'ry'(':onc'ernéd about hybrid Iearning.. Our kidé will

need to remain remote for health reasons and will be directly
and adversely affected by adding hybrid schooling. Hybrid
teaching is much more complicated. Attentions will be split and
guality of education will go down for both groups.

| am trying to understand why any teacher, administrator, and
staff in this district would be anymore important than all the

other people who have to go into work, since COVID began. If
my husband decided not to go in, due to COVID, he would be

Jlet go. As is for many others. Teaching is a job as any cther job,
‘which requires the employees to be onsite, to be successful at _
‘their jobs.

If other schools can start in person than our district can too.

Our children need to be back in school. There are 26 K-8
schools in Lake County. 21 of the districts have already been
back and have concrete plans set in place. There is no reason
at this point our kids cannot go back to school. Schools all over
the county are succeeding at this. Catholic and private schools
are as well. My child’s teacher told us this week she cannot
handile 20+ kids on zoom at once. She has requested help.

My 4th grader was broken into reading groups and she was
going over blends and a, e, |, o, uin 4th grade. She watches a

-movie at the end of the day in class on most days. Constantiy
‘says to me she’s bored and can’t take this anymore. My 3rd
-grader has asked me if he can just quit. His teacher recently

emailed me on his lack of focus and suggested seeing a
pediatrician. Seriously? He doesn't want to focus because he's
8 and sitting in front of a computer for 6.5 hrs a day. Do you do
that as an adult at work? How can you expect our childrento
do this every single day? Open the schools. Give us a choice
to send our kids back



Alexa

Dunn

1am writing tonight regérding the pl.an td. reopen sc.ht.a.olsnin. -
gGraysIake. As a mother of an incoming kindergartener, and a
‘teacher who has been teaching in a school that has been fully

in person since August, I'd like you to move forward with a
transparent plan to reopen all schools in Grayslake in the next
couple of weeks.

| teach at Qak Grove School in Green Oaks, and although |
realize opening one school building is different than opening
several, | want you to know it can be done safely and
effectively. We, too, had staff feel uneasy at first, but with
strong and confident leadership, we felt prepared and
suppoerted. Children are thriving, parents are thankful, and
teachers are happy with the outcome. | feel my students are
learning just as much as they would any other year, and not

Jjust academically, but we have been able to support their social
-emotional health in the midst of a global pandemic. Mitigation
‘practices in place, Oak Grove has been a safe place to teach
-and learn. Itis time Grayslake schools take the leap of faith

and follow suit.

This school year aside, | am nervous about the lack of a clear
reopening plan in enrolling my daughter for kindergarten in the
fall. In all honesty, | am ready to enroll her in private
kindergarten just so | know she will have a consistent place to
attend each day. This isn't how | envisioned starting my kids in
school when | made the cheice to move o Grayslake.

‘When | moved here several years ago, | had high hopes for
-this community and school district. Please do what is right, and

vote to make sure schools open and stay open. It has and can .
be done.

As Larry David famously qucted, compromise is when both
parties are equally dissatisfied. As of now, it seems that only
one side is dissatisfied, and that’'s the hundreds of families who

‘have not been given the choice o send their children to school

Reopening -
of school

in Grayslake. Let's equal the compromise and open the doors
to allow our children a chance to learn and thrive.



Susan K.

GMS

teaching

see
comment

D46 PSRP  below

| Parent

family

hybrid

hybrid
learning

Given the vaccination timeline with staff possibly being
vaccinated in early February, there would be 95% immunity at
approximately 6 weeks out from that. Therefore, | urge the
board to consider the health and safety of its' staff, students

and families and delay opening until that time. The nature of

the work in a school with staff spending several hours a day
with children in small classrooms and cafeterias who do often
do not have the best self care (washing hands, touching
face/mask for example), puts staff and students at an additional
level of risk not present in other occupaticons. | ask the board
members and community to think if they would be comfortable
going back to their offices and cubicles to work if not absolutely -

‘necessary? Those settings are much less likely to harbor

viruses than a school full of children. If not, then why are we

‘being asked to do so? | appreciate the boards' concern for the

dedicated employees of D46 in regards to this matter. We all

know, from the daily news, this is a matter of life and death.

Ihear a lot of teachers from the comments being afraid of the

virus. Science has shown that children are not major

spreaders. Then teachers should only be concerned about
other teachers... cannot they not be trusted to wear their masks
and remain distanced from one another? It isn't our children
that are posing the risk. if you behave as you are expected, as -
our children are expected to, you should be face. Just follow
directions. Follow the science.

Please consider the safety of the teachers - both their physical
and emotional heaith. They are working so hard. They are
working harder than they ever have. They are not just sitting at
home! They are inventing new ways to teach and communicate
with the students. Teachers are also not islands. They have
families and kids and other pecple to consider. They did not
enter into this profession with the thought that they would be
-putting their lives at risk (like first responders do). Teachers
deserve a choice.



Frederick

Kristin

Staff
Member

Roy

Heupel

:returning
to work
hybrid

Remote/hy
brid
learning

As | have listened to the comments past and present aleng with
seeing social media posts about returning to schoo! Hybrid,
many community members think the teachers do not want to
go back. We actually do want to return to school in a way that
is safe for us, your children, and all the families involved. Going
back now is putting us all at risk. We cannot keep comparing
our district to others, we do not know their specifics. One being,

-are they putting their staff at a higher risk by offering lunch and
the possibility of cross contamination! To say that our district
-and teachers have failed your students is unfair. To say that we
-do not do our jobs is unfair. We are all working very hard to

help make your children succeed in the most difficult of times.
Thank you for your time.

In recent days we have learned two things:

1. School service personnel, whose work with students often
requires close preximity and can be inhibited by masks, have
been moved up to Tier 1a for vaccination by Cook County (I
have not heard confirmation about Lake). Teachers are close
behind in Tier 1b state-wide.

2. According to a New York Times article, effective mitigation
measures for the original Covid strain may not be effective with

the new strain that has begun to spread in the US.

‘Given that we’ve made it this far with remote learning and

immunizations for staff are just around the corner, it seems
reasonable to hold off on bringing teachers and students back
in the buildings for a few more weeks while we wait for the
infection rate to decrease or uniil teachers have had the
opportunity to be immunized. We should all be able to find a
few more weeks of patience in the interest of the well-being of
our teachers, students, and their families.



Kristin

Meadowview
Mom

Kenny

return to

-hybrid

Hybrid

Please consider voting to return to hybrid learning. We have
had ample time to be able to implement safe strategies for
return. | have been working in person face to face with the
public (masked of course) in a healthcare setting and we have

‘not had any patient to employee transmission occur due to our
‘stringent policies. We can do this. Plenty of area schools have

shown how successful returns can occur. Children need to see
other children, even if masked and distanced, and return to an
in school experience (yes, even if this is still on computers).
Families can choose to remain remote. As for teachers, | full

support their hard work, however as | have been working out of
‘the house, | know it is POSSIBLE TO REMAIN SAFE. | had no
‘option if | wanted to keep my job. | think teachers can do this,

and 1 encourage the district to push forward with an option for
families.

'school. Last week IL experienced the “lowestposivity” rate

since Nov 1. No holiday spike, no flu. The governor is expected
to open up things up on Friday but Grayslake Public Schools
are not safe enough to open. Sports are safe but not schools.
| think you, the board and Dr Glickman need to think about that.

‘Last | looked we don’t have a bubble around Grayslake.
I'm sorry but there is risk in everything we do everyday, for

example cutting an apple or driving a car. We take steps fo
minimize the likelihood of something bad occurring. We the
parents that want in person deserve a choice like the parents

‘that want to stay remote. Why does this board continue to

silence the 60% of the community that voted for this in August. |
A Choice, is what we are asking for and this group needs to
listen and take action. Yes, teacher safe is very important as is

kids safety and all staff as well. Schools are a safe place,

research and data continue to support and prove this . What
about the teachers that want to go back, they exist in this
town? Do they not get a voice!! | urge you to vote Yes for in
person. The data, science, Dr Facui, CDC all agree kids should

‘be back in school, why is Grayslake different
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| just want to point out a few things...d127 students will not be
having lunch at school so the teachers will not have to deal

‘with students without masks, d46 teachers will have to deal
‘with students not having masks for snack time and lunch.

Retail workers do not have to deal with patrons without masks
plus they have plexiglass between themselves & patrons, d46
teachers will not have plexi plus will have students without

‘masks. A lot of districts that have gone back have split the day
-am & pm so students will not eat at school, d46 is not choosing

that. The majority of the other essential workers don't have to
deal with maskless people PLUS the healthcare workers now
have been able to receive the vaccine. With all of that being

said | want to also add that healthcare workers, especially ER

‘doctors have been working with covid since the beginning and

it comes down to wear a mask, stay 6 feef away, don't touch
your face & wash your hands!!! Please stay safe everyone with -
whatever is decided! '

learning. They are doing their best in these difficult times.

But my children are not thriving. It is a struggle, as we all know.
| realize everyone has different circumstances for what is best

for their family. | implore our board to give families and staff a

CHOICE.

There are 21 out of 26 k-8 school districts in Lake County that
have already been in person, or have concrete plans to return

:immediately.

most sense to push back the hybrid start to at least after Spring

Break. It doesn’t seem worth it to put everyone at risk now,

when we're so close to having all staff vaccinated against
COVID-19.

Thank you to the board and staff. | can't help but be very
concerned about the emotional health of our students going
back in a hybrid capacity - seeing their friends but not being
able to give a hug, eat together, or even see each other's faces
in class. Worse, if everything shuts down again. The trauma

‘might not be visible, but it's there - we all want to get back, but

at what cost?
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21 out of 26 districts in Lake county are either back in school or
have solid plans to return this month. To not offer the choice to
go back in a hybrid fashion is unacceptable. It has proven that
it can be done safely. Not sure what the hold up is in their
district and what the continued resistance is?

Please remembé.f fhét'y'ou are voting for the entire co'mmunity.

The kids deserve a choice to be back in school. Just as the
teachers, nurses, and the Target employees have a choice.
They can choose to work or not. Sorry, that is reality, a lot of
people do not have the option to work remote. Then perhaps
you have to make that hard decision to look at other

‘employment opportunities. Some of our children are falling
further and further behind. It's crazy that the private school

down the road has been operating full in person since August. |
am getting the feeling that this district wants those of us who
want in person to disenroll and attend private schools.

First, | appreciate all the efforts of the Board, the Union and Dr.

‘Glickman in this unique time and the lengthy discussions that |
am sure they have had recently. In response to the comments

about teachers, paraprofessionals and therapists not wanting
to return to work, | know that speaking for myself, is the furthest:
from accurate. | am working harder than ever and | have

‘enjoyed this chosen career for over 30 years. Returning to
-onsite would be an easier feaching model.
‘My question revolves around the ECC program. At one time we

had a plan of action which minimized contact and proximity of
staff and students. We were informed today that it has been
changed and the new change increases the potential proximity

‘and interactions with staff. Therefore increasing the potential
‘opportunities for exposure. Does this seem counterproductive

to the previous plan? Thank you again for hearing my

concerns.
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Since the d.ay our schools went to remoté iearning, students
have not received the instruction, support, and experience that
they deserve and are lawfully entitled to. | submit to you that

the adults that have been making decisions regarding our
:children’s education have fallen woefully short of providing our
‘students with the education experience that they deserve. The

adults here have failed the children, and the children suffer as
a result.

:When | hear teachers speaking out against returning to school,
‘my reaction is that they have repeatedly demonstrated that

they are unable to properly educate in a remote setting. They
cannot continue to teach remotely because it simply does not
work. They've proven it themselves, and it needs to end today.

Other scll'\'odlll d'istrict's are able to offer ir'1.—'p'erson or some sort of

in-person options. Why can't D467?! Honestly at this point it
‘would only be fair to stop promising something you're not

planning on following through. Just say you're not planning on
opening the schools for in-person learning so the parents can
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I'm extremely saddened to hear the responses from teachers,
and staff at the 5:30 public forum. I've asked this before and |
will ask it again... What about the kids? Are you going to
commit that 100% of ALL teachers and staff are going to be
FULLY and 100% vaccinated? No! This is impossible!
Impossible even for those in the most critical fields; Heailthcare

‘workers, first responders. Or should | say restaurant workers,

grocery store clerks, and your local barista because there is no
problem interacting with them on a daily basis, but yet you want
to distance yourself from OUR children. The children you took

an oath to educate!

| know these views are not representative of ALL teachers and

staff of D46. To those who are fighting for choice, | thank you
and appreciate you more than you will ever know. For those

-who are constantly pushing back on returning to the classroom, -

you might want to look at your most recent contract. You might
want to think about how lucky you are to be part of D46 who

has allowed you the convenience fo be remote this entire time.
Last time | checked you have the option to put in for a leave of

-absence if you are nof able to return to work. Teaching was and

never will be a full time remote position.

To the board and superintendent, | encourage you to look at

the mess you caused by postponing this as long as you have.

The precedent you are setting! The privilege that your staff and
educators are displaying; what makes teachers more special
than any other profession that has been forced to return to

‘work, or has been working through the pandemic? Teachers,

we rallied behind you when you were striking! We value you!
But if you can’t see how critical CHOICE is at this crucial
junction, than as you said "don’t return” to your position! As the
.CDC states, “It is critical for schools to open as safely and as
quickly as possible for in-person learning”. Now is the TIME!
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Chicago public schools have been supported by the
department of public health in their return to school, which
started immediately after the holidays. | understand how its

easy for CPS to have the backing of the department of public
‘health because they are one unit. Lake County has providing

GUIDANCE (I repeat guidance) NOT directives so that each
school can choose what's best for their communities. | ask,
how is D46 worse than the city of Chicago?

.Our surrounding communities have committed to in person

learning, why can’t D487 Even D127 is brining their students
back. How can we justify in person learning for our oldest
students who are more mobile in the community and disregard
the needs of our most critical learners.

If we are still denying choice, then the board and
superintendent needs to be held accountable! Accountable to
the kids they are failing! | know that we are already registered

at a private school for the fall. | anticipate many other families
‘will follow suit, given the waitlists this year for many schools.

Sad that those teachers earn a fraction of the salary of our D46
teachers, and schools operate without federal funding, yet they
are the ones servmg our community! :

Let's not grow COVID weary! | want to encourage us to

persevere as we are so very close to being 95% safe with the
double vaccine. Continue to keep our community safe and well
especially with the current highest risk of transmission in

schools for our district’s z1p code Thank you!

In the earlier special meetlng I was disheartened to hear
several community members say that since many employees in
other fields have been working since the pandemic began it is

high time for our teachers to get back to work. | felt compelled
to point out that our district teachers have been working

tirelessly since the beginning of the school year to make sure
our children are still receiving a solid education. Yes things look
different, but | know our district teachers have been working
long hours to learn new ways of implementing curriculum and
that they are giving their all to make this remote learning as
successful as it can be.

| am grateful for all the teachers have done and will continue to
do, and | think it is extremely important to take their health and
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safety into account as this decision is made.
Thank you to the board and administration for not making this
decision lightly.

1 would like fo hear a discussion on what percentage of normal

learning the district thinks the students are receiving remotely.
In our house we think it's 75% at best, and for K that is taken
from starting at 50%. We love our teachers and we know they

‘are doing the best they can with the situation. This is not a
.comment on the quality of teaching, but on the situation that
our kids are forced to deal with. When the majority of other

schools in the county are offering some version of in-person
schooling, how can we ask our children to accept something

less when the risk of COVID transmission from children to
‘others is so low? Dr. Fauci has said that the default position

should be to have kids in schools. Let's follow his advice.

| If teachers and staff .a're required to be “i'n bersen," will board

members be required to be "in person" for board meetings? |

‘think they should be, as it would be a sign of unity with our

district employees

Have all of the teachers and staff working in the dlstnct 46
schools been allowed to vote on returning to on campus

EIearning activities?

There is no perfect scenario. The vacgine is not 100%
guarantee of safety. Nothing is, and that is life. Board members -
please consider all members of the community you represent

‘all us, this is about given all a Choice!

Students were not sent home from the safe center when they
did not follow procedure, why should we believe they will be

‘made to comply at school?
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First of a'III, | want to say thank you to Dr. Glickman for all of
your hard work, time and dedication to the safety, well-being
and education of all the staff and students in our district. You

‘have spent countless hours researching, creating plans and
‘communicating to the community. Your efforts and hard work

haven’t gone unnoticed, so THANK YOU!

To the board, | am emailing you to please allow district 46 to
roll out the hybrid learning model at the end of this
month/beginning of February. Students are more successful
inside the classroom where they get the structure, in person
assistance and care that they need. The survey that was sent
out allowed every parent the OPTION for hybrid or remote. The -
parents that chose remote have had far too loud of a voice in

.our community and | am asking that you consider those of us
‘that elected the hybrid model to help guide your decision.

| am an educator (21 yrs.) and the school district | work in has
been following the hybrid model this entire school year. | have

been teaching in my building every day since school started in
‘August, following the safety guidelines set by the

ISBE/IDOH/CDC, and we have had very few Covid positive
cases. Schools all over the Chicagoland area are returning
their students to the building and it is time for D46 to do the

Same.

| moved to this area so that my children would receive a quality
education. | also have voted for all of you to be on the school
board in hopes that you would make decisions that are best for -

students in this district, and you have failed our children this

school year! IT 1S TIME TO GET KIDS IN THE CLASSROOM!

Thank you and | look forward to sending my children to their

:school in the next few weeks.

Sincerely,

Jennifer Mertins

After having a family menhber pass away from Covid in
October, | am extremely anxious to go back to work with the
numbers still high and no vaccinations. Please reconsider.
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My son is in first grade at Woodview. He has always been very
social and has always loved going to daycare, preschool, and
Kindergarten.

When remote learning began he stuck through it and did what

‘he was suppose to. The last several months we have had a
‘consistent argument every morning that he hates school and
‘doesn't want to listen today. A first grader hates school! We
need to start in person now!

.As a district teacher, we should never be forced to put our lives :

in danger. Especially when cases are going up and teachers
have not been vaccinated yet. Please wait for cases to go
down and teachers to get their second vaccination. Teachers
are terrified to go back as a whole for themselves, their family,
and their students, and this is not okay. Teachers have had

-zero choice or say in this, and this affects us and our families
.health, and that is not ok. If the board can't even meet in
-person, why should school go back in person? Teachers have

been working hard and succeeding at teaching our students.
When things are going well, why can't we wait till cases are
down instead of going back when cases are rising. Then it
would not have made sense to do remote learning at all this
entire year if we end up going back while cases are spiking.
Please wait till metrics go down and teachers are vaccinated.

Thank you.

EAs a dedicated D46 teacher, | am comp!etély shockéd and

saddened by some of the comments being made about
teachers. My colleagues and | have never worked harder in our
lives. We cannot wait to SAFELY return to the classroom and
our students and certainly do not use vaccines as a smoke
screen to stay working from home. | have never felt more

comments insulted or undervalued.
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Up until this time, | have felt that the school board has taken
our entire community and our safety to heart. These are not
excuses. it might be ok. It might not. | have heard from other
teachers in other districts about the amazing stress of teaching
in person, remote and hybrid at the same time. We are all over
stressed.

Alf of this remote teaching has had a major impact on
everyone,

‘Our custodial staff is not so great at cleaning on a regular
basis, how are they going to ensure that everything is cleaned
-and disinfected in a Covid world?

‘It does not matter what other districts do, look at what is right.
‘Teachers are working harder than ever.

| have been teaching for a long time, | know how hard we are
all working. Let's wait to get a vaccine. Parents send students
to school sick, how are we going to make sure we are safe
each day? | have had Covid, | have lost a family member, my
daughter has had Covid. It is not good. Perhaps teachers will
just leave the profession to stay safe.

| am so proud of all that we have done with our students. All we
are doing is just changing our location. Teaching and learning
is not changing. The small number of students that are
returning will now just be in school in masks, behind their
computer.

| hate that this has become an argument and devisive.

‘We love our students and care forthem more than you can ever
‘know!

Why is Grayslake not as Safe as the City of Chicago!

| would like to thank our teachers for working sc hard and
making this work. It is not great, but we are in a groove. We
talk about consistency in learning. How is going back in the
middle of the trimester a good choice?

| agree with other comments saying that teachers are essential
workers. I'm sorry but if someone is concerned about their

health, they need to either stay home and work remotely or find
a different job like all of us - other essential workers. I'm tired of

‘hearing excuses that you're trying to keep everyone safe. Other

districts found the way to work through the same situation, why
d46 cannot?? Let the teachers and kids with health issues stay
remote, and the ones who want to send kids back - do it!

CHOICE is what you're not giving us and what we desperately
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What is the % of teachérs. thét .d.o. 'n.c'>'t .w.a.nt to returh’? The

community deserves to know.

Our schools need to return and be open in person. Please vote
in this manner. Those quoting science to keep our kids from
learning, have not been looking at the actual medial studies.
Please move forward.



COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46

SPECIAL BOARD OF EDUCATION MEETING
JANUARY 13, 2021

Call To Order and
Roll Call

The Special Board of Education Meeting of the Community
Consolidated School District 46, Lake County, lllinois was held
Remotely on January 13, 2021.

Vice President Mack called the meeting to order at 5:31 p.m.
Members Present: Jim Weidman, Stephen Mack, Kristy Braden,
Jason Lacroix, Kristy Miller, Tamika Nash, and Steven Strack.
Members absent: None.

Also Present: Superintendent, Dr. Lynn Glickman.

Establishment of A quorum was established.
Quorum
Approval of Agenda | Vice President Mack requested a motion for the approval of the

January 13, 2021 Special Board Meeting Agenda as presented.

Motioned by Weidman and seconded by Braden for the approval
of the agenda as presented.

Yeas: Miller, Strack, Mack, Weidman, Braden, Lacroix, and Nash.
Nays: None.

Motion carried.

Public Comment

Please see the comments attached to the minutes.

Motion to Move to
Closed Session

Vice President Mack requested a motion to enter into a closed
session.

Motioned by Nash and seconded by Lacroix for the adjournment
of the open session and enter into closed session at 5:58 p.m. in
accordance with the Open Meetings 5 ILCS120/2(c)(8)
“Security procedures, school building safety, and security,
and the use of personnel and equipment fo respond to an
actual, a threatened, or a reasonably potential danger to the
safety of employees, students, staff, the public or public
property.”

Yeas: Lacroix, Nash, Miller, Mack, Strack, Weidman, and Braden.
Nays: None.
Motion carried.




Return to Open
Session

Motioned by Miller and seconded by Weidman for adjournment of
closed session and re-enter into open session at 7:29 p.m.

Yeas: Miller, Strack, Weidman, Braden, Lacroix, Nash, and Mack.
Nays: None.

Motion carried.

Jim Weidman, Board President Kristy Braden, Board Secretary
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Please delay the start of hybrid Iearnlng SO that staff have the

_opportunlty to receive vaccinations. Lake county is currently
‘experiencing significantly higher numbers of new cases than

when you voted to delay in November. It was not safe then and it
is especially not safe now. We have yet to see the full extent of
the post holiday spike and many experts predict that it will
definitely be significant.

With the limited amount of students coming back to onsﬁe

‘learning, why can't we offer up the safe center to accommodate

them instead of putting staff and students at risk? In addition,
have you considered waiting to reopen until all staff have been
vaccinated and it is safer to return.

.If. studentslfamilie's'é'r'em;cji\'/'é'n the opportunity to. choosehybrld or .

‘remote, why can't teachers/assistants? At least until after

vaccinated (both doses). Remote is working - the best it can.
And students in the classrooms wnll still basmauy be remote.

Respectfully, how can you hold a wrtual board meetmg due to |
the pandemic, but expect Program Assistants to be present in

.school on Tuesday, 19th.

Hi. | know we are all $0 ready to get moving. We now have 2
variants of the Covid-19 virus, the UK and Japan variants. How
does the district plan to address the challenges of these much
more contagious variants? Also, how will the district handle
quickly pivoting back and forth, maybe even week to week, as
numbers change? This poses great challenges to families as

well as school staff. Thank youI

I want to thank the administraticn and school board for thelr hard

work during this difficult time.

] understand there are risks to returning to in person learning at
this time, but | respectfully urge the board to allow our students
to return to schoo!. It's important that you represent the families
in this district and that may mean setting aside your own

‘personal fears. Those families who are not comfortable sending

their kids to school can continue with remote. | know the hybrid
model is not ideal but neither is remote. Please listen to the

Return to in person people of the community and be our voice as you make your

learning

decision. Thank you.
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| '.I would encourage the Board to move forward wrth the move to

In Person, Hybrid planning, without pulling back at the last
minute. Many members of this community are simply asking for
choice! The choice for their child to learn in the best environment
for them. The CDC states that It is critical for schools to open as

5safe|y and as quickly as possible for in-person learning. Many

schools in our community have solidified plans to move forward
prior to or around the trmeframe we have Iald out.

ltis tlme to get chlidren back in person and on site when that is |

‘what is needed for many. We are one of only 5 schools in this
'ENTIRE county not going back already. You are failing our

children and even though teachers are working hard, it isn't good
enough for all. Children were never meant to be remote for this
long. There are many safety procedures that can be followed

‘and when looking at the districts mitigations chart, it looks like
‘we are equipped to safely open.

Please vote thinking of all students! A lot of parents want the

choice for hybrid learning. Please represent all the students.

‘There are 26 K-8 school districts in Lake County. 21 of them

have either already returned to in person learning or have
concrete plans to return in the next two weeks. Grayslake has
officially fallen behind under your watch and lack of action. You
can not continue to push the decision down the road. You must
decide, tonight, to do what is in the best interest of the children in
Grayslake

| hope the board Wl|| recognize that even though the verblage

from the health department has changed we are still in the

h|ghest risk category and should delay the gomg back.

| was wonderlng if parents reailze that teachers will st||| be
teaching on the computer and we can't go anywhere near your
children to help them? Please parents , make sure you look at

what other districts are doing to keep children and teachers safe.

Families get the choice to send their ohildren to school Do staff
members? Can we wait until teachers are able to get
vaccinated?

Why would you vote to return when a vaccination is around the
corner?
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district's students.

learning for our students. The weight of the evidence supports
having young children in school safely. Both the negative
aspects of remote learning and the risk of COVID transmission
should be considered when determining what is best for our

So, some research has been done from the parents that would
like a choice to return to school and we have found that there are
26 k-8 schools districts in Lake County and of those 26 schools,
21 of the districts have already been in person or have concrete

‘plans in place to return to January. | fee! as though we are really
‘behind with plans on returning to school. There is a majority of '

parents that want kids back in school and think we have a right
to have a choice and not have that choice be continued to be
taken away. | would strongly urge that you look at the way other '

‘schools who are in person or have hybrid plans in place to see

how they are doing it safely and with the right mitigations in
place. Thank you.

Why can other districts implement a successful hybrid 1ear'r'1'i.r'\g' |

‘environment yet Grayslake can't? Is this decision based on

personal views of those making the decisions or the decisions by
parents?

”'Ch.iidren;vill be mask'e'a; .'I'éac.h.érs will be ma'skéd .é.nd teaching
from behind their screen. All we are doing is changing location

for some students and adding masks. This is not back to normal
teaching and learning. We are in a groove, consistency is
important for our students. We know this is not ideal but we are

-doing $0 much and our students are understanding what and

how we are learning. Please consider the teachers' health and
safety, too

| encourage the board, the .dis'tr.ict and the teachefé to look

‘outside our district to other schools in the area that have gone to

hybrid in-person with success. Please reach out and build from
there successes. As a preschool teacher that has been in person
every day for this school year, It has been stressful but

‘rewarding and now is feeling more comfortable. | can only wish

to give all families in the district the option to go back to school.
Please look to the study published in December and explain how
this is reflected on with going back. | appreciate all your work
and efforts during this time.
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If we are using the CDC'gu'ildance, the highest rilsk .is'an incident

‘rate of 200. Using our own daily numbers of 34 per day and

multiplying by 14 for comparison puts us at 476. That's more
than double the highest risk from CDC. What other threshold
would we use then other than the highest risk of 2007 Is there
some super secret highest risk number we should use? The

‘highest number of Americans died yesterday since the pandemic

began. Don't be part of the problem. We've gone this long. The
vaccines are here. Let's be safe and give it more time. Friends
and family are dylng out there|

.Please for everyone saylng we should walt and it's not fair to the

teachers, please remember that some of the teachers in this
districts have kids that are attending in person school, they shop
at target and post about going out to restaurants. Enough of the
double standards. Allow parents have a choice now‘

Is the reward worth the rlsk'? It sounds like, based on the plan,
students will be basically doing remote instruction from desks at
school, sitting there with masks on. Doing what they could at
home, but with higher risk. We are at the highest risk category.
Daily deaths are 4500 in our country, the highest yet. Numbers

.are going back up in Lake County. Why would now be the time to

go back? Are there plans to vaccinate and protect teachers in
place? I'm hearing a lot of comments about what other school
districts are doing - | think it's better to do the right thing and not
be swayed by pressure from other districts that are rushing just

to get back.

I am writing in support of the reopemng of our schools A hyhbrid |
plan has been outlined that strives to keep our students and staff

safe and similar plans have been successful across the district

and state. Many families need a choice, and this will provide us
the opportunity to pressure test our plan so that we are better

prepared for full onsite learning in the fall.

'Fo.r. those who asking ';Why would we go back in person" for

various reasons... | would ask them the question, what impact
does providing a choice to others impact you? Many of the
parents asking for choice have kids that are struggling! Kids that
have |IEPs that are not adequately learning! Kids that are
struggling!

Those asking to stay remote, still have the choice to stay remote!
If that works for you, great! But a large percentage of kids are
struggling and although | am ecstatic for your child/children,



Elementary

Jill

Clayton

Amy

d46 teacher

Carrie

Amy

Parent

Batson

-Gable

Lechman

d46 teacher

MclLester

‘Hybrid plan

‘Wait Just a Little
Longer

Hybrid plan

Hybrid learning

return

Return to in-school

Hybrid

please have compassuon for ours!

Children may be learning some academics, but they are
struggling mentally and emotionally and the only way to help
some of them is to be IN the school. Masked or not, there is
connection and interaction that they are NOT getting via Google
Meet. | have been teaching in person/hybrid since September 29
and children's eyes light up when they are in the building and
some were in TEARS when we had to take an adaptive pause

around the winter break.

Since we know the teachers will be able to be vaccinated in
February, can't we just wait until we can be safe? Some of us
can't wait to get the vaccine, and then we will feel less anxious.
Of course, we want to be back, but why would we go back when
it's getting worse right now?! Please, wait until the vaccine is

-available to teachers. Thank youl

| don't understand the school board settlng metrics to returning
to school then voting to ignore those metrics. The board made a
commitment to the community to only return to school when
certain metrics are met and if its safe to do so. Why are we even
having this discussion?

How many of those school in lake county that are open or

openlng are serving lunch to students as is stated in our plan.

Yes, families have a choice. Yes children will be happy to be
back at school. What about teachers? We all want to go back
when it is safe. It is not. We have not gotten vaccines. We are
not gettlng a choice.

_Metncs are still rlsmg and until FULL vaccination can be

completed its irresponsible to move forward with the hybrid plan.
This is putting staff and their families(as well as
students/families) at risk to be a glorified and very underpaid for
PSRP babysitters.

Please give us a CHOICE, | believe is Grayslake Public Schools
are as Safe as Private Schools in our town . Will the district
mandate vaccines for all employees?



Rael

D46 teacher D46 teacher

D46

CCSD Staff CCSD Staff

Member

Swigert

éParent

Member

Hybrid plan

Returning to hybrid

-‘Hybrid

Hybrid Planning

How am | supposed to explain to my Kindergartner that it's safe
encugh for her sister to go to high school next week, but not safe
enough for her and her other sibling te go in the end of January
and early February? The Grayslake districis need to be in sync.
I've virtually attended all your meetings and read through your
emails and data points. The communication and decisions
coming from D127 makes sense to me. You have had the
opportunity to plan for months now just as D127 has done. You
have heard the overwhelming support for choice from the
community. We trust the mitigation strategies in place and
backup remote plans if those strategies fail. Surrounding school
districts have been going in hybrid or plan to scon. Please
explaln why D46 should be different. Explaln it to me like I'm 5.

Please keep in m|nd that whlle the county no Iongerwould Ilke to
make decisions about school openings, their data still speaks '
volumes. We are in the highest risk category. The community
numbers are higher than they have ever been when we have
considered a return to school-we are still in Tier 3 mitigations,
this meeting is even being held virtually. Please allow teachers to
be vaccinated before having to return in person. We should not
be afraid to come to work. The district set safety metrics based
on public health recommendations and they should not be
ignored. Please value the teachers that have been working so
hard.

Thousands of people are going to work W|thout .é'v'é'céli'hé'!' I't'sm B
time for D46 to get back to doing their jOb'

We should not be going back right now. The communlty spread
is too great and our staff has not been vaccinated. | understand
that our students are severely impacted, but it is not safe for our
staff. Please postpone our return until our teachers and staff can
be vaccinated. The students in our safe center were not wearing
their masks and were not physically distancing. We cannot be
safe when we are not vaccinated, not wearing masks, and not
staying 6 feet away. Do parents understand that if their child
reports any COVID symptom, {hey and their siblings will be sent
home? They will either need to go the doctor, get a COVID test,
or are out for 10-14 days.



Nicole Miller

d46 Teacher Brown

disappointed fparent
Cc D

A teacher Boxer

:D46 teacher

Back to School

hybrid return

return learning

| .'.‘Wh.é.t’s. good for |
the goose is good
for the gander”

hybrid

Return to Hybrid

| believe families should be able to choose what is best and right
for their family. If you vote no to begin this hybrid plan then there
is no choice given to us.

Many people have never skipped a beat going intc work since
COVID began. Because if they did they would be have to quit or
get fired. If grocery store staff can work to help feed you, doctor
offices and their staff can continue to serve you, the least this
school board can do is start the hybrid plan for our community.

| listened to the return to hybrid plans this morning. My heart
shattered at the dystopian plans that will occur. Parents need to
know the truth of what hybrid return actually means.

No one asked grocery store workérs, doctors.,. fifeﬁghfers, énd
other professions if they wanted to go back to work. They

‘worked because it is their job. It is disheartened to hear so many
‘Grayslake teacher shy away from returning to their job. First we
‘were fold to wait in the fall because the teachers weren't
.comfortable returning. Then we were told to wait until after the

holidays. Now, we have to wait for a vaccine. What next do we
need to wait for?

lew 'i's it thét we are all expected to return but the people who
are deciding this won't even return to hold their meeting in a

smaller group??

| know the hlghschool is. gomg back Eut they ére not serving
funch.

As fﬁuéh aé we want to be back, please delay until teachers and

staff have an opportunity to be vaccinated. As a staff member
who submitted ADA paperwork but was denied the ability to stay
remote, my family and | have been put in a position to make an
impossible choice. Please take staff safety into consideration.
Please allow teachers and staff to be vaccinated hefore returning
to work.



COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46
SPECIAL BOARD OF EDUCATION MEETING
STRATEGIC PLANNING
JANUARY 20, 2021

Calf To Order and The Special Strategic Planning Meeting of the Community
Roll Call Consolidated School District 46, Lake County, lllincis was held
Remotely on January 20, 2021.

President Weidman called the meeting to order at 6:00 p.m.
Members Present: Jim Weidman, Stephen Mack, Kristy Braden,
Jason Lacroix, and Kristy Miller.

Members Absent: Tamika Nash.

Also Present: Superintendent, Dr. Lynn Glickman and Assistant
Superintendent, Paul Louis.

Establishment of Quorum was established.
Quorum

Approval of Agenda | President Weidman requested a motion for the approval of the
January 20, 2021 Strategic Planning Meeting Agenda as
presented.

Motioned by Mack and seconded by Lacroix for the approval of
the agenda as presented.

Yeas: Weidman, Mack, Braden, Lacroix, Miller, and Strack.
Nays: None.

Motion carried.

Discussion Topics 1. Strategic Planning

Public Comments Grayslake Mom- Is the confirmed date for hybrid to start Feb 167
Will this be the plan for the remainder of the school year?

Confused Community Member- it is fun to hear about your
elementary experiences. But | wish that you would consider that
community members are watching their kids suffer due to lack of
experience. Do you know how painful it is to hear about 8th
graders winning their sport, when our kids cannot attend school or
have the opportunity to play their sport. Your lack of compassion
towards your community is unbelievable. Your students are
depressed. All time, effort, and money should go towards getting
students in school full time. Not worrying about 5 years from now.

Adjournment There being no further business to come before the Board of
Education, it was motioned by Strack and seconded by Miller for
the adjournment of the January 20, 2021 Special Board meeting
at9:13 p.m.

Yeas: Lacroix, Miller, Mack, Strack, Weidman, and Braden.




Nays: None.
Motion carried.

Jim Weidman, Board President Kristy Braden, Board Secretary



COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46
SPECIAL BOARD OF EDUCATION MEETING
JANUARY 27, 2021

Call To Order and The Special Board of Education Meeting of the Community
Roll Call Consolidated School District 46, Lake County, lllinois was held
Remotely on January 27, 2021.

President Weidman called the meeting to order at 6:30 p.m.
Members Present: Jim Weidman, Stephen Mack, Kristy Braden,
Jason Lacroix, Kristy Miller, and Steven Strack.

Members absent: Tamika Nash.

Also Present: Assistant Superintendent, Paul Louis.

Establishment of A quorum was established.
Quorum

Approval of Agenda | President Weidman requested a motion for the approval of the
January 27, 2021 Special Board Meeting Agenda as presented.
Motioned by Mack and seconded by Miller for the approval of the
agenda as presented.

Yeas: Miller, Strack, Mack, Weidman, Braden, and Lacroix.
Nays: None.

Motion carried.

Motion to Move to President Weidman requested a motion to enter into a closed
Closed Session session.

Motioned by Lacroix and seconded by Strack for the adjournment
of the open session and enter into closed session at 6:40 p.m. in
accordance with the Open Meetings Act 5 ILCS 120/2(c){1)
“The appointment, employment, compensation, discipline,
performance, or dismissal of specific employees of the
public body or legal counsel for the public body, including
hearing testimony on a complaint lodged against an
employee of the public body or against legal counsel for the
public body to determine its validity”

Yeas: Lacroix, Nash, Miller, Mack, Strack, Weidman, and Braden.
Nays: None.
Motion carried.

Return to Open Motioned by Miller and seconded by Strack for adjournment of the
Session closed session and re-enter into open session at 8:38 p.m.

Yeas: Miller, Strack, Weidman, Braden, Lacroix, and Mack.

Nays: None.

Motion carried.

Public Comment Katie Nyland- Teaching and learning amid a global pandemic




provides challenges no matter what the format. | appreciate the
time, effort, and dedication the D46 administration and staff has
taken in creating plans for a variety of situations throughout this
school year.

Throughout this school year, | am thankful that our district has
taken the time to continue to discuss the re-opening plans and
make modifications as needed. While many students and
families want to get back to school in person, | appreciate D46
taking into consideration the many viewpoints of our community,
hot just those that are the loudest, by continuing to offer a remote
option as well as hybrid. | applaud the D46 school board for
putting the safety and health needs of our students and staff first,
and not rushing to bring students back to school. This
compassionate approach shows that our community values our
teachers' physical and mentai well being, and we value the quality
of education our students will receive. Though some may be
disappointed with a delay in the start of the hybrid model, it
speaks volumes that our board, administration, and teachers are
dedicated to making sure the plans they have in place are well
thought out to ensure our students will continue to receive not
only a high quality, but also equitable educational experience.

John Hattie, is a leader in education that has dedicated his
research to quantifying the effect size different factors have on
educational outcomes. Though his extensive research, Hattie
concluded "The effect of distance learning is small (.14) but that
does not mean it is NOT effective — it means it does not matter
whether teachers undertake teaching in situ or from a distance
over the internet, “he says. “What we do matters, not the medium
of doing it.”

Our students are learning despite not being in a physical
classroom this year, and we have our teachers to thank for that.
Thank you D46 teachers for continuing to adapt and overcome
each new challenge brought your way in an unprecedented year.

Diane Van Donselaar- After reflecting on the decision of the
board, | realize not a single decision since last March has been
made putting children first. Rather than prioritize the development
and well being of the most vuinerable among us, district 46 has
decided to indulge the misguided fears of adults while transferring
a tremendous burden to our children. | am quite concerned over
the 21-22 school year. What is being done to plan for return to
full-time in person instruction then? Families need to be advised
of planning now, so that we can choose how to proceed. My
family, like many others, will be forced to make tough decisions to
pull our children from the district if in-person instruction is not




increased next school year. The remote plan has not worked for
my kids; | have little faith the hybrid plan will work for my kids. The
question has always been, if not now, when? It is not about
logistics or vaccines or liability. Those are hurdles that can be
overcome. It is about having the will and desire to do right by the
students.

Members of the school board, you have been elected to make
decisions and answer questions, even the tough ones. What
magical event will happen for school to resume full time in the
fall? What in the world are you waiting for? If changes need fo be
made to classrooms, buildings, boundaries, or staffing then work
on those changes should already be happening or plans should
be made to make it happen. It is no longer acceptable to keep
delaying. | will ask again, if not now, when?

Adjournment of
Meeting

Motioned by Mack and seconded by Lacroix for adjournment of
the Special Board meeting at 8:51 p.m.

Yeas: Braden, Mack, Lacroix, Miller, Strack, and Weidman.
Nays: None.

Motion carried.

Jim Weidman, Board President Kristy Braden, Board Secretary




COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46

SPECIAL BOARD OF EDUCATION MEETING

STRATEGIC PLANNING
February 3, 2021

Call To Order and The Special Strategic Planning Meeting of the Community

Roll Call Consolidated School District 46, Lake County, lllinois was held
Remotely on February 3, 2021.
President Weidman called the meeting to order at 6:00 p.m.
Members Present: Jim Weidman, Stephen Mack, Kristy Braden,
and Tamika Nash.
Members Absent: Jason Lacroix and Kristy Miller.
Also Present: Superintendent, Dr. Lynn Glickman and Assistant
Superintendent, Paul Louis.

Establishment of Quorum was established.

Quorum

Approval of Agenda | President Weidman requested a motion for the approval of the

February 3, 2021 Strategic Planning Meeting Agenda as
presented.

Motioned by Braden and seconded by Mack for the approval of
the agenda as presented.

Yeas: Weidman, Mack, Braden, Nash, and Sfrack.

Nays: None.

Motion carried.

Discussion Topics

1. Strategic Planning

Public Comments

None.

Adjournment

There being no further business to come before the Board of
Education, it was motioned by Nash and seconded by Mack for
the adjournment of the February 3, 2021 Special Board meeting
at 9:10 p.m.

Yeas: Nash, Mack, Strack, Weidman, and Braden.

Nays: None.

Motion carried.

Jim Weidman, Board President Kristy Braden, Board Secretary




COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46
PERSONNEL REPORT ADDENDUM
For the February 10, 2021 Board Meeting

New Hires

Lindsey DeLeon - has been hired as a 1st & 3rd Grade ELA Teacher at Woodview. Lindsey has been
hired at a 8/MA for an annual salary of $50,956, prorated for a February 4, 2021 start date.

New Hire - Change of Position

Brianne Robinson - previously a Title [ Program Assistant at Prairieview has been hired as a 2nd
Grade Teacher at Prairieview. Brianne has been hired at a 1/BA for an annual salary of $38,547,
prorated for a February 1, 2021 start date.

Retirement

Elizabeth Perry - Benefits Coordinator at the District Office has submitted her intent to retire at the
end of June 2021

Resignations
Haley O’Leary - 2nd Grade Teacher at Prairieview has submitted her letter of resignation effective
as of the end of her FMLA leave, January 31, 2021.

* Due to limitations because of the current COVID 19 pandemic, all hiring approvals are pending receival and
review of fingerprinting results and background checks.

2/2/2021 11:00am



COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46
PERSONNEL REPORT ADDENDUM
For the February 10, 2021 Board Meeting

Retirement
Cecelia Secor- Program Assistant at Frederick has submitted her letter of intent to retire. Her last

day of work will be February 12, 2021.

2/09/2021 11:00am
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ADMINISTRATIVE AGREEMENT
THIS AGREEMENT made this 10th day of February, 2021, by and between the BOARD
OF EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46 ("BOARD"),
and CHRISTOPHER WILDMAN ("ADMINISTRATOR"), has been approved at the regular
meeting of the BOARD held on February 10, 2021 and is appended to the Minutes of said meeting.

IT IS AGREED:

1. EMPLOYMENT - The ADMINISTRATOR is hereby hired and retained from July
1, 2021 through and including June 30, 2024, as Assistant Superintendent of Finance. The work
year of the ADMINISTRATOR will be 262 days (248 duty days) per year including sick leave and
vacation days. This Agreement will not be extended or renewed without the express, written
consent of the parties.

2. DUTIES - The duties and responsibilities of the ADMINISTRATOR will be those
incidental to the office of the ADMINISTRATOR, those set forth in the job description for the
position of Assistant Superintendent of Finance (or, those duties contained in Board Policy, as
adopted, and which may be amended from time to time), those obligations imposed by the laws of
the State of Illinois upon the ADMINISTRATOR, and the performance of other professional duties
customarily performed by an ADMINISTRATOR as from time to time may be assigned to the
ADMINISTRATOR by the BOARD or Superintendent. The BOARD reserves the right to reassign
the ADMINISTRATOR to different duties from time to time during the term of this Agreement,
without loss of pay or notice of a hearing.

3. PERFORMANCE AND IMPROVEMENT - This Contract is a performance-
based Contract. The ADMINISTRATOR will address and fulfill performance and improvement
goals set forth below. The parties agree that the goals and indicators are linked to performance and
improvement of the District.

The BOARD and ADMINISTRATOR will agree on additional performance and improvement
goals which will be appended to this Agreement and made a part hereof. The parties agree said
goals will be linked to student performance and academic improvement within the schools of the
District. The ADMINISTRATOR'S attainment of these goals will be evaluated in February of each
contract year as set forth in Section 18. Once the performance and academic goals have been
attained, this Agreement may be extended. In addition, the ADMINISTRATOR will meet any
personal goals developed during the term of this Agreement.

4. SALARY — For the period July 1, 2021 through June 30, 2022, the BOARD will
pay the ADMINISTRATOR the salary of One Hundred Eighty Thousand Dollars (3180,000.00). In
each of the next two one-year periods of the term of this Agreement, the BOARD will pay the
ADMINISTRATOR a salary increase over the prior year salary equal to the negotiated salary
increase provided to members of the Grayslake Federation of Teachers for such period, but in no
event less than 2.5% or greater than 5.0%.

The ADMINISTRATOR agrees to devote such time, skill, labor, and attention to his
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employment, during the term of this Agreement, in order to faithfully perform the duties of
ADMINISTRATOR. Salary will be paid in equal semi-monthly installments in accordance with
the BOARD policy governing payment of salary to the other members of the professional staff,
less such amounts as required by law or provided for in this Agreement. The BOARD retains
the right to adjust the annual salary and/or fringe benefits of the ADMINISTRATOR during
the term of this Agreement, and thereafter, provided that any salary and/or fringe benefit(s)
adjustments will not be lower than the annual salary and fringe benefits paid by the BOARD for
the preceding contract year. Any adjustment in salary and/or fringe benefits made during the
life of this Agreement will be in writing and will become a part of this Agreement. It is
provided, however, that by doing so it will not be considered that the BOARD has entered into
a new agreement with the ADMINISTRATOR nor that the termination date of this Agreement
has been in any way extended. The BOARD and the ADMINISTRATOR, however, may enter
into subsequent agreements or extensions of this Agreement for additional periods of time
provided both parties agree, and the agreement is reduced to writing.

5. TEACHERS’ RETIREMENT SYSTEM CONTRIBUTION - In addition to the
salary paid to the ADMINISTRATOR by the BOARD as expressed in Section 4, the BOARD will
pick up and pay on the ADMINISTRATOR'S behalf, his entire required retirement contribution to
TRS pursuant to Sections 16-152 and [6-1 52.1 of the Jilinois Pension Code. The BOARD will remit
this contribution to TRS.

6. TEACHERS’ HEALTH INSURANCE SECURITY FUND CONTRIBUTION -
The BOARD will pay on behalf of the ADMINISTRATOR his required contribution to the Teachers'
Health Insurance Security (THIS) fund. The BOARD will remit this contribution to TRS as the fund's
collection agent. Payments made by the BOARD to TRS under this Section will not be reportable to
TRS as creditable earnings and will be exciuded from the ADMINISTRATOR'S taxable income.

The BOARD and the ADMINISTRATOR make no commitment or guarantee that the
BOARD'S payment of the contribution limit will continue to be excludable from the
ADMINISTRATOR’S gross income for federal or state income tax purposes or excludable by TRS
from creditable earnings.

Because neither party can represent what position the IRS, or any other government entity,
will take with respect to these payments and withholdings; it is mutually agreed that each side will be
responsible for any costs for which it is legally responsible without indemnification or any other
recourse from the other side. That is, if it is subsequently determined that the ADMINISTRATOR
should have paid taxes on any portion of the contribution for which he did not pay taxes, the interest
and penalties are the ADMINISTRATOR’S responsibility alone. If the BOARD is penalized for
failing to withhold enough taxes based on the payroll information in its possession at the time of
payment of the contribution, those penalties are the BOARD'S responsibility alone. Both the BOARD
and the ADMINISTRATOR expressly waive the right to seek indemnification or reimbursement from
the other as the result of any government decision on the taxability of these amounts. In the event the
IRS, or any other government entity, determines that the ADMINISTRATOR owes more taxes, she
has no right to seek additional sums from the BOARD.

7. HOSPITALIZATION/MAJOR MEDICAL INSURANCE - The BOARD will
provide and pay the entire premiums for single or family (as elected by the ADMINISTRATOR)
hospitalization and major medical insurance if the ADMINISTRATOR elects to receive coverage
under an HMO (as defined by the contract of insurance then in effect) during the life of this
Agreement, in accordance with the basic insurance coverage provided to other members of the
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professional staff. Alternatively, should the ADMINISTRATOR elect to receive single or family
coverage under a PPO (as defined by the contract of insurance then in effect), the BOARD will
provide and pay an amount equal to the cost of the corresponding HMO plan for that year.

8. MEDICAL EXAMINATION - During the term of this Agreement, the
ADMINISTRATOR may be required to obtain a comprehensive medical examination, the cost
of which will be paid by the BOARD. A copy of the examination or certificate of the physician
certifying the physical ability of the ADMINISTRATOR to perform his essential job functions
will be given to the President of the BOARD and the Superintendent. The physician performing
the medical examination will be one licensed to practice medicine in all of its branches and will
be chosen by the BOARD, or by mutual agreement of the BOARD and ADMINISTRATOR.

9, SICK LEAVE - The ADMINISTRATOR will be entitled to Fifteen (15) days of
sick leave at full pay during each year. The ADMINISTRATOR will have the right, upon his
resignation or retirement, to use any accumnulated sick leave days for those purposes as may be
permitted by law. Accumulated sick leave is not reimbursable upon termination from employment.

10. VACATION AND PERSONAL LEAVE - The ADMINISTRATOR will receive
Twenty-Five (25) work days of vacation annually, exclusive of weekends and BOARD approved
holidays for twelve-month staff. Other spring, summer and winter non-student attendance periods
will constitute work days unless specifically scheduled and credited toward the vacation listed
above. All annual vacation will be deemed to have been earned on July 1st of each year of this
Agreement. Vacation will be taken within Thirteen (13) months of the year in which it is earned
with no more than Five (5) days carried over from year-to-year. The parties expressly
acknowledge and agree that this period of time provides the ADMINISTRATOR with a
reasonable opportunity to take said unused vacation days. By executing this Agreement, the
ADMINISTRATOR acknowledges and agrees that he has received notice of this provision. The
ADMINISTRATOR will have no right to compensation for vacation days lost under this
provision. The scheduling of more than five (5) consecutive vacation days will be by agreement
between the Superintendent, the BOARD and the ADMINISTRATOR. Additionally, the
ADMINISTRATOR will receive Three (3) work days of personal leave annually.

11. TERM LIFE INSURANCE - The BOARD will provide and pay the premiums
for a term life insurance policy for the ADMINISTRATOR during the term of this Contract in
the amount of $50,000. The BOARD will assign the ownership of the term life insurance policy
to a person or trust designated by the ADMINISTRATOR, and upon termination of this Contract
will allow that owner to continue the life insurance policy at his/her own expense.

12. MEMBERSHIP DUES - With prior Superintendent and BOARD approval and
upon proper substantiation, the ADMINISTRATOR will be reimbursed for the dues and membership
fees for work-related national or state organization memberships and for local organizations to which
he belongs. This charge should fall within the parameters of the building budget.

13. PROFESSIONAL ACTIVITIES -The ADMINISTRATOR will be encouraged to
attend appropriate professional meetings and continuing education at the local, state, and national
levels. With prior Superintendent and BOARD approval, the ADMINISTRATOR will be reimbursed
for the cost of attendance at the meetings. This charge should fall within the parameters of the
building budget.



14. TRANSPORTATION EXPENSES - As a condition of employment, the
ADMINISTRATOR is required to have a personally owned automobile or other vehicle for use
in his duties. The ADMINISTRATOR will bear all costs associated with the upkeep and
maintenance of said vehicle including, but not limited to, license, sticker fees, fuel, repairs,
parking, tolls and insurance. The BOARD will reimburse the ADMINISTRATOR during the
term of this Agreement for necessary, work related automobile travel at the then applicable IRS

reimbursement rate upon submission of appropriate substantiation of those expenses by the
ADMINISTRATOR.

15. BACKGROUND INVESTIGATION - The BOARD is prohibited from knowingly
employing a person who has been convicted of committing or attempting to commit certain criminal
offenses. If the required fingerprint-based criminal background investigation is not completed at the
time this Agreement is signed, and the subsequent investigation report reveals that there has been a
prohibited conviction, this Agreement will immediately become null and void.

16. TUITION REIMBURSEMENT - The ADMINISTRATOR may participate in the
BOARD's tuition reimbursement program. The BOARD will allocate a pool of funding up to
$24,000 per year for reimbursement of graduate course tuition, including all required textbook fees
for approved coordinators and administrators. All course work must relate to the
ADMINISTRATOR’s duties in the School District. Approval of such coursework is at the
discretion of the Superintendent of Schools. Individual coordinators and administrators who are
approved for participation may receive reimbursement up to a maximum amount of $8,000 per year
contingent upon job retention in the District. Should the ADMINISTRATOR leave the District prior
to three (3) full years of employment post tuition reimbursement, the ADMINISTRATOR agrees to
repay the District based on the following schedule: 1 Year - 100% tuition payback, 2 Years - 50%
tuition payback, and 3 Years - No payback necessary. In the event the yearly $24,000 budgeted for
tuition reimbursement is exceeded by claims from approved coordinators and administrators, the
following calculation will serve to determine the percentage reimbursement per individual's total
claim:

$24,000/total professional growth dollar claims = %. Multiply the percentage calculated
above by each participating coordinator's and administrator's total claim amount.

17. TERMINATION OF AGREEMENT - This Agreement may be terminated prior
to June 30, 2022, by:

A. Mutual agreement of the parties.

B. Resignation, provided, however, the ADMINISTRATOR gives the BOARD
at least ninety (90) days prior written notice of the proposed resignation.

C. Disability. In the event of disability by illness or incapacity, after the
ADMINISTRATOR'S sick leave has been exhausted, the compensation will
be reinstated after the ADMINISTRATOR has returned to employment and
undertaken the full discharge of his duties. The BOARD may terminate this
Agreement by written notice to the ADMINISTRATOR at any time after
the ADMINISTRATOR has exhausted any accumulated sick leave and such
other leave as may be available and has been absent from his employment
for whatever cause for an additional continuous period of three (3) months.
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All obligations of the BOARD will cease upon such termination.

If a question exists concerning the capacity of the ADMINISTRATOR to
return to his duties the BOARD may require the ADMINISTRATOR to
submit to a medical examination, to be performed by a doctor licensed to
practice medicine. The BOARD and ADMINISTRATOR will mutually
agree upon the physician who will conduct the examination. The
examination will be done at the expense of the BOARD. The physician will
limit his report to the issue of whether the ADMINISTRATOR has a
continuing disability which prohibits him from performing his duties.

D. Discharge for cause. "For cause" will mean any conduct, act, or failure
to act by the ADMINISTRATOR, which is detrimental to the best
interests of the School District. Reasons for discharge for cause will be
given in writing to the ADMINISTRATOR, who will be entitled to
notice of a hearing and a hearing before the BOARD to discuss the
discharge. If the ADMINISTRATOR chooses to be accompanied by
legal counsel, he will bear any costs involved therein. The BOARD
hearing will be conducted in closed session. The BOARD will not
arbitrarily orcapriciously dismiss the ADMINISTRATOR.

E. Failure to comply with the terms and conditions of this Agreement.

The BOARD has the right to reassign the ADMINISTRATOR to other duties upon the
recommendation of the Superintendent for the duration of the agreement term when such
reassignment is in the best interests of the District. Nothing herein will prohibit the BOARD
from suspending the ADMINISTRATOR without pay when the performance of the
ADMINISTRATOR is justifiably questioned, pending the outcome of any inquiry.

18. EVALUATION -The BOARD and ADMINISTRATOR agree that there will be
an annual evaluation of the ADMINISTRATOR'S performance under this Agreement. The
evaluation will consider, but not be limited to, an examination of attainment of goals,
administration of personnel, rapport with the BOARD and Superintendent and other factors of
appraisal that may be established by the parties.

In the event that the Superintendent determines that the performance of the
ADMINISTRATOR is unsatisfactory in any respect, she will describe in writing, in reasonable-
detail, specific instances of unsatisfactory performance. The evaluation will include
recommendations as to areas of improvement in all instances where the Superintendent deems
performance to be unsatisfactory. The ADMINISTRATOR will have the right to make a written
rcaction or response to the evaluation. Thisresponse will become a permanent attachment to the
ADMINISTRATOR'S personnel file.

19. NOTICE OF NON-RENEWAL - The Parties agree that this Contract will
expire at the end of its term and that the ADMINISTRATOR will have no expectation of
continued employment by the BOARD in any capacity thereafter. The ADMINISTRATOR
hereby waives any right to a notice of nonrenewal employment.



20. PROFESSIONAL LIABILITY - The BOARD agrees that it will defend, hold
harmless, and indemnify the ADMINISTRATOR from any and all demands, claims, suits, actions
and legal proceedings brought against the ADMINISTRATOR in his individual capacity, or in his
official capacity as agent and employee of the BOARD provided the incident arose while the
ADMINISTRATOR was acting within the scope of his employment and excluding criminal
litigation and such liability coverage as is beyond the authority of the BOARD to provide under state
law. Except that, in no case, will individual BOARD members be considered personally liable for
indemnifying the ADMINISTRATOR against such demands, claims, suits, actions and legal

proceedings.

21. WAIVER OF TENURE - By accepting the terms of this Contract, the
ADMINISTRATOR waives all rights of tenure granted under the lllinois School Code during the

term of this Contract.

22. NOTICE - Any notice or communication permitted or required under this
Agreement will be in writing and will become effective on the day of mailing thereof by first
class mail, registered or certified mail, postage prepaid, addressed:

If to the BOARD, to: President

Board of Education

Community Consolidated School District 46
565 Frederick Road

Grayslake, Illinois 60030

If to the ADMINISTRATOR, to:  Christopher Wildman

(Or at the last address of the ADMINISTRATOR contained in official Business Office records of

the BOARD).

23. MISCELLANEOUS

F.

This Agreement has been executed in Illinois, and will be governed in
accordance with the laws of the state of Illinois in every respect.

Section headings and numbers have been inserted for convenience of
reference only, and if there will be any conflict between such headings or
numbers and the text of this Agreement, the text will control.

This Agreement may be executed in one or more counterparts, each of
which will be considered an original, and all of which taken together will
be considered one and the same instrument.

This Agreement contains all the terms agreed upon by the parties with
respect to the subject matter of this Agreement and supersedes all prior
contracts, arrangements, and communications between the parties
concerning such subject matter, whether oral or written.
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J. This Agreement will be binding upon and inure to the benefit of the
ADMINISTRATOR, his successors, assigns, heirs, executors, and
personal representatives, and will be binding upon, and inure to the
benefit of the BOARD, its successors and assigns.

K. Both parties have had the opportunity to seek the advice of counsel.

L. No subsequent alteration, amendment, change, or addition to this
Agreement, will be binding upon the parties unless reduced to writing and
duly authorized and signed by each of them.

M. The BOARD retains the right to appeal, change or modify any policies or
procedures which it has adopted or may hereafter adopt, subject however,
to restrictions contained in the Ilinois School Code and other applicable
law.

N. If any section, provision, paragraph, phrase, clause or word contained
herein is held to be void, invalid or contrary to law by a court of competent
jurisdiction, it will be deemed removed here from, and the remainder of
this Agreement will continue to have its intended full force and effect.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names and in the case of the BOARD, by its President and Secretary on the day and year
first above written.

ADMINISTRATOR

Date: By:

BOARD OF EDUCATION,
COMMUNITY CONSOLIDATED
SCHOOL DISTRICT NO. 46

Date: By:

President

ATTEST:

Secretary
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To: The Board of Education

From: Dr, Stephanie Diaz, the Department of English Learners
Date: February 5, 2021

Memo: Title I1I Programmatic Changes

Background

The enclosed presentation describes the results of a “records only” Title 11! audit, their findings,
and proposed recommendations. Title programs are audited on a five-year rotation. In order for the
Illinois state board to be in compliance with Federal regulations, the audit needed to take place before
January 2021. The data used in the audit was taken from the Bilingual Delivery Report, SIS data, and
other grant documentation.

It is important to review Article 228.C 14, Administrative School Code pertaining to Title III. This
section of the code states that any school with more than 20 Spanish Speakers will need to implement a
Bilingual Program. As of January of 2021, all of our schools have reached the 20 student threshold. This
change will expand the dual-language program throughout the district. A one-way dual-language program
(OWD) fosters bilingualism, biculturalism, and biliteracy in English and Spanish. The classroom is made
up of students who speak the same heritage language, Spanish. District 46 currently has a OWD Spanish
program from PreK-6th grade. Prairieview, Avon, and Frederick are the three attendance centers that
currently offer the program. The program is offered to any qualifying student as long as parents are able
to provide transportation.

Other outcomes of the audit express the need for native language materials in our top seven high
incidence languages and the implementation of a state-wide interpreter/translator certification program.

Administrative Considerations

Some administrative considerations included how many English learners are enrolled in each
grade level at each school, as well as caseloads for the Teacher of Record, ESL classes. It is also noted
that hiring the best and most certified candidates is a challenge and that this expansion may heighten this
concern. Recruitment (virtually) from Puerto Rico, Spain, and job fairs will take place beginning in
March.

Recommendation

After careful consideration and attention to multiple factors, the recommendation is to implement
and roll up a One-Way Dual language program in Meadowview, Woodview, and Park Campus East. Other
recommendations include continuing with the original roll-out plan by the addition of a bilingual certified



teacher in seventh grade at GMS. Due to enrollment numbers in the first and second-grade multiage
classroom at Prairieview, the final recommendation is to create a stand-alone OWD class in both first and
second-grade.

It is noted and celebrated that even though the expansion of this program may have arrived
earlier than we planned, it is the direction that we were moving. We are glad that we will provide Spanish
instruction to all qualifying students in their home school!

Community Conselidated School District 46 will provide an educational environment that maximizes the potential of
ALL students to be prepared for life’s opportunities while developing a lasting appreciation for learning.
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Community Consolidated SEMOOL PISTRICT o3,

School District 46 TKKRE

< o
";;PI:E COUNTY, \L\.\“oc,%
E FOR gXCEVNE

565 Frederick Road * Grayslake * Illinois « 60030 (847) 223-3650 FAX (847) 223-3695

To: Board of Education

From: Dr. Lynn Glickman

Date: February 5, 2021

Memo: Instructional Format Considerations for 2021-2022

Background

As we embark on Hybrid Learning, we are also thinking about the year ahead. Many parents/guardians
are eager to know when we will be able to offer five day per week onsite instruction for students.

Administrative Considerations

1 will share information regarding our enrollment, percentages of students who have selected Hybrid and
Remote Learning, current parameters required by the state, and other considerations for the 2021-2022
school year,

BOARD RECOMMENDATION
Discussion Only

Community Consolidated School District 46 will provide an educational environment that maximizes the potential of
ALL students to be prepared for life’s opportunities while developing a lasting appreciation for learning.
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Community Consolidated SO0k DITRICY S,
School District 46 L 3,.Y.% 3

<, &
&}1’:5 countv, W
VE ror gxcen®

565 Frederick Road * Grayslake « Illinois « 60030 (847) 223-3650 FAX (847) 223-3695

To: CCSD 46 Board of Education

From: Chris Wolk, Director of Human Resources

Date: February 4, 2021

Memo: 2021-22 Enrollment Projections and Preliminary Staffing BOE Report Memo

Background

In preparation for the 2021-22 School Year, [ am presenting you the Enrollment Projections and
Preliminary Staffing Plan. As in the past [ have taken the current number of students and moved them up
a grade level (20-21 Kindergarten enrollment to the 21-22 Ist grade, 20-21 Ist grade to 21-22 2nd grade,
etc). The projections in the report were based on the current enroliment as of February 2, 2021.

This year has been difficult for projections due to our current pandemic situation. To prepare for the
2021-22 projections I have also reviewed our 2020-21 projections. We have seen a significant reduction
in our enrollment in Pre K and Kindergarten, approximately 30 and 60 students respectively. In
consultation with Heather Lorenzo, I have learned that we do have a number of Pre K students who are
eligible for programming but have chosen to wait on enrollment. Based on our historical trends, I suspect
that we may have families who have chosen to enroll children in private Kindergarten.

Looking at the remainder of our grade levels our projected enrollment form 19-20 to 20-21 were
consistent.

Based on the current information available to us we anticipate a slight decrease in enrollment for the
2021-22 school year. A concern is that due to our uncertain enrollment in Pre K and K in 20-21 it is

difficult to project what our Pre K, Kindergarten, and 1st grade numbers will be for 21-22.

Administrative Considerations

As mentioned above, based on the information that is currently available to us, we anticipate a slight
decrease in enrollment for the 2021-22 school year, but due to our uncertain enrollment in Pre K and
Kindergarten in 20-21 it is difficult to project what our Pre K, Kindergarten, and 1st grade numbers will
be for 21-22.

The district also needs to consider the increase in staffing needs due to the findings from the Title I audit
in regards to offering native language instruction possibly in each building. We will begin offering one
way immersion for Kindergarten at Woodview, Meadowview, and Park Campus. We will also add a full



time 1st or 2nd grade teacher at Prairieview to address increasing numbers in the multi age classroom, and
a 7th grade teacher at GMS as part of the continual roll up of bilingual instruction.

Recommendation
It is recommended that English-only staffing numbers remain similar to that of the 2020-21 school year to

account for students who are returning to CCSD 46 or an increase in Pre K, Kindergarten, and st grade
enrollment.

It is recommended that, based on the Title I1I findings, we increase our Spanish Bilingual staffing by 5
positions, Kindergarten at Woodview, Meadowview, and Park Campus. We will also add a full time Ist or
2nd grade teacher at Prairicview to address increasing numbers in the multi age classroom, and a 7th
grade teacher at GMS as part of the continual roll up of bilingual instruction.

It is recommended that, similar to last year, the district budget for 3 positions to be held in reserve in case
of additional student enrollment or if other needs are identified.

BOARD RECOMMENDATION
BE IT RESOLVED: Discussion only.

Community Consclidated School District 46 wilk provide an educational ¢nvironment that maximizes the potential of
ALL students to be prepared for life’s opportunities while developing a lasting appreciation for learning,



9@auQ# - Uondalg auQ - 19LISIg BUQ

08y R
Upptory1sia 108>
J0sNoD AN

Alewwng e
1eaA sIyj] JOJ uolepusWIWIOIDy e
SS920.4 e

Buiyjeis Aieulwijaid pue
suondaloid Juawijjosuz zz-120¢




9@auQ# - UoN2alIg SuQ - 19LISIg BUQ

sjediound Bulpjing yim sbunsaw Bulinpayos Jo0 $S820.1d 8y} Ul ale ap\
sojepdn Joj Juswlieds 713 YlIM UOBWIOIUI MBIASY

Sjuapnys Q¢ = 9peI Yig - SpeID PIE  ©

SJUBPNIS GZ = dpeI9 puz-H ©
:0Je siojpweled pasoidde pieog jualingd
0)0 ‘opelb pugz zz-LZ 01 apelb
1S| L2-0Z ‘@pelb 1S| Zg-1Z 8y} 0] sisquinu usyeblspuly LZ-0Z SUi A0
awies ay] Aels siaquinu uayebiapury pue M ald

SS920.d




9t@aUQ# - Uondalig suQ - 19LISIQ BUQ

L0S€ ozre
6y 9G¥ ; Ui

S 68€ _ e _ L hy]

s8¢ z/€ . 1o

19€ £8¢ L us

A} ore . e, O . i L%

rEE 0.¢& pig

¥9€ LPE : : | L pug

€ve 20€ , ; . sl

LoE 80¢ : A

8rl 8ri

ccle ¢¢-lc | PSuIEluoy
auny |pajosloid|  4eS

uonejndod juapnig pajosloid pue juaiing




9QauQ# - UoIdag SUQ - 12UISIF BUQ

0€€ | «GYE | «09€

gl-/1 Aenuepr 6L-81 Alenuep

0Z-61 Atenuep L Z-0Z Adenuer

usyebliapury

awl} siy) je ajedionied jou Buisooyo 1s1| Bulyiem uo suspnis g
SUEgI
9JoW JO BUIUS8IOS YlIM SBSBaIOUI UBY] PUB S1aquinu MO| YIm JeaAh ay) suels e
A 3ld

slaquinu ualiebiapuly pue ) aid




AB0X3 HOy 3
9 QaUQ# - UoNDallg auQ - 10UISIg BUQ %mwaafzaoo&ﬁe

VAT N vV 22Ad 1V.1OL




30X Oy 5

9r@suQ# - uoidslig 8UQ - 10UISIg SUQ %ﬁé "ALNNOS w@&a
0 } 2 0 L L ewelq
/yooads
0 | L 0 ¥4 Sy Sy [ [4 N Z N i sisieroadg
joalang
0 9 9 0 9 Gl £ Gl pueg
S0 ¢98lL | sl6l 0 GlL'6l 14 g Z z 9L gl gl GGl UiesH/ 3d
0 GG g'g 0 g'g I I S0 60 S0 G0 90 S0 oIsnN
0 L L 0 b 3 4oeo) 13
0 L 1 0 L L Is
UoIUSAISU|
7=
0 8 8 0 8 i L g0 G0 L L L L ueaq,
yoeo) jsu
0 ol oL 0 ol i A L L L L L L "03adg oju
c Ll 61 I 0c L £ ¥ G¢ Gl 4 c C i -
0 GL'G SL'g 0 SL'g L L G0 S0 S0 S0 90 Ss0 uy

glAK0IE V ZZA4d VIOl

73 pue saiooug




N30X3 ¥0y
9t@auQ# - UoNd3alg 3uUQ - 19ISIg auUQ %%waﬁz:ouwe&a
m,

.w.r.o‘v

Y. %

%8y 20
rptonLsia Joo%$$o
T0sNoD ALW

pazijiin alem suoiisod ay) JO Z pue |LZ-0Z Jo) pip em se awes ayisisiy] e
paljliusapl ale Spasu Jayjo Jo
10111SIp Y] 0} Ja)siBal sjuspn)s [euonippe ased ul suonisod aalesal ¢ Joy Bujuueld ayy sepnjoul ueid Buiyels e
9AI9S3Yy Ul SUOI}ISOd

s201n8s Jo dn [jos 8y 40 Led se Jayoes) apelb yi/ |
woolsse|o abe N Ul sisquinu paseaioul 0] anp Ad 18 Jayoes) apelb pug 101s) |
(12101 €) Dd ‘AN ‘AM JE JBUdesl y |

4O uojippy e
(uoissawiwi] Aepp auQ) uoneanp3 jenbuljig

uosliad ul pusje 0] JapJo ul sjooyas ®Hm>tQ ul |JoJua Sjuspnils JNo JO aWOS ]yl MOUX OS|e aAEBY SAA ®
ajowal Aep Jey o} 2aJy uoiin Aeq [|N4 Woi) paACW M 0
M pue M ald =yl ul ZﬁoEomaw ‘AS L2-0Z 2} @C_LSU Juswi|joJua Ul auljoap e usas aAey s\ )
jusuwijjous




ANLTY CONSQ

A \ DISTR, °4r
c)o 00 lCr ‘b

Community Consolidated
School District 46

- e o L

4’:5 county, WS “c;«,
Ve roR exce®

565 Frederick Road * Grayslake ¢ Tllinois * 60030 (847) 223-3650 FAX (847) 223-3695

To: Board of Education, Dr. Lynn Glickman

From: Mary Werling, Interim CSBO

Date: February 10, 2021

Memo: Student Registration Fees School Year 2021-2022

Background

Per Board policy, the District is authorized to collect student fees for the use of
textbooks, consumable materials, extracurricular activities, technology and other
student fees. Each year, in advance of registration, the Board of Education is to
approve the fee structure for the upcoming school year.

Administrative Considerations

In the past, a $50 fee for technology services has been added when one-to-one devices
are provided to students. With the rollout this past fall of Chromebooks to the
Kindergarten, first and second grade students, consistent with past practice, it is
recommended fees for this student group be increased by $50 for the 2021-2022 school
year. No other fee increases are recommended at this time. The most recent fee
increase occurred two years ago for the 2019-2020 school year where the Board of
Education approved an increase in fees for Kindergarten students of $20 and an
increase in fees for grades 3 through 8 related to the one-to-one device deployment of
$50.

In addition, the District has a practice of offering an “early bird” discount of $25 for those
who pay the fees early. Due to the impact of COVID, last year the transition date for the
discount was moved from June 8th to July 15th. It is recommended the July 15th
transition date remain in place for the 2021-22 school year.

Students who withdraw before January 1st are eligible for a 50% refund of fees.

o f*_'Pa.d 'By'dhly 15,2021  Paid After July 15,2021

- .Grade: [ T e
e Current ------ Proposed Pt R i?rop_qsgd
| 20202021 | 20212022 | 20212022

Pre-Kindergar $100 $100 $100

ten
K $145 $195 $170 $220
1st $145 $195 $170 $220




2nd $145 $195 $170 $220
3rd $195 $195 $220 $220
4th $195 $195 $220 $220
5th $220 $220 $245 $245
6th $220 $220 $245 $245
7th $240 $240 $265 $265
8th $240 $240 $265 $265

The administration will present to the Board of Education a recommendation for student
activity fees for 2021-2022 in March and building use fees in April.

BE IT RESOLVED: for discussion only

Community Consolidated School District 46 will provide an educational environment that maximizes the potential of
ALL students to be prepared for life’s opportunities while developing a lasting appreciation for learning.
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Community Consolidated SEoOL DISTRICY 27,

School District 46 ﬁﬂ

3 County. wane cjo
RIVE roR EXCENT

565 Frederick Road » Grayslake « Illinois * 60030 (847) 223-3650 FAX (847) 223-3695

To: The Board of Education
From: Dr. Lynn Glickman

Date: February 5, 2021

Memeo: School Calendar 2021-2022

Background

The 2021-2022 Calendar was drafted as a collaborative effort between administration and GFT and PSRP
union leaders. As is always the case, efforts were made to align the calendar as much as possible with the
High School District 127 calendar for the convenience of cur families.

Administrative Considerations

The school year will begin on Tuesday, August 17th. August 17th and 18th will be Institute days,
Thursday, August 19th will be the first day for 1st-8th grades, August 20th will be the first day for
kindergarten, and August 23rd will be the first day for Pre-k. Wednesday, June 1st will be the last day of
school if no emergency days are used, with June 8th being the last possible day of school.

As in the past, there will be no student attendance the week of Thanksgiving. Fall student conferences
will take place on November 22nd and 23rd.

Winter Break will begin on Monday, December 20th with school resuming on January 3rd. Spring Break
will be the week of March 28th. Both of these breaks align with school breaks in District 127. Please note
that March 24th will be a half-day of school for students, with no school on March 25th due to spring
conferences.

Along with the Institute Days on the 17th and 18th, there will also be Institute Days on October 8th and
November 12th. There will be half days on February 18th and May 27th. Also, a late start Wednesday is
scheduled for each month.

School will be closed on the following dates for legal holidays: September 6th (Labor Day), October [1th
(Indigenous Peoples Day) November 25th (Thanksgiving Day), January 17th (Martin Luther King’s Day),
February 2 1st (Presidents Day), and May 30th (Memorial Day). School is also closed on November 24th,
November 26th, and April 15th. The following legal holidays will be waived: Veterans Day (November
11th), President Lincoln’s Birthday (February 12th), and Casimir Pulaski’s Birthday (March st} in order
to hold school.



Recommendation
The District will seek approval at the February 24th Board meeting.

Also, please note the recommendation to change October 11th from Columbus Day to Indigenous Peoples
Day in order to recognize the impact of colonialism on Native communities and celebrate the cultures,
contributions, and resilience of Native peoples.

BOARD RECOMMENDATION
Discussion Only.

Community Consolidated School District 46 will provide an educational environment that maximizes the potential of
ALL students to be prepared for life’s opportunities while developing a lasting appreciation for learning.



Community Consolidated School District 46
2021-22 School Calendar
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No Schaol - Half Day
Late Start
August January

17 No Student Attendance Teacher Institute Day

18 No Student Attendance Teacher Institute Day
19 First Day of School -1st-8th

20 First Day of School for Kindergarten Students
23 First Day of School for Pre-K Students

September
1 Late Start
6 Legal Hollday- Labor Day

October

8 Teacher Institute Day

11 Legal Holiday- Indigenous Peoples Day
13 Late Start

November

3 Late Start

12 No Student Attendance Teacher Institute Day
22 No Student Attendance Conference Day

23 No Student Attendance Conference Day

24 School Closed

25 Legal Holiday- Thanksgiving Day

26 School Closed

December
8 Late Start
20 Winter Break Begins

3 School Resumes
12 Late Start

17 Legal Holiday- M.L. King's Birthday

February
9 Late Start

18 Half-day
21 Legal Holiday- Presidents' Day

March

9 Late Start

24 Half-day

25 No Student Attendance
28 Spring Break Begins

April;

4 School Resumes
13 Late Start

15 School Closed

May

11 Late Start

27 Half-day

30 Legal Holiday- Memorial Day

June
1 Last Day of School

8 Last day (if all emergency days are used)




Closed Session



