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School District 46

Board of Education Meeting
Wednesday, March 9, 2022
Frederick School

6:30 P.M.
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TENTATIVE AGENDA
COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46
BOARD OF EDUCATION MEETING
WEDNESDAY, MARCH 9, 2022 - 6:30 P.M.
FREDERICK SCHOOL, 595 FREDERICK RD., GRAYSLAKE, IL

e CALL TO ORDER AND ROLL CALL
e ESTABLISHMENT OF QUORUM

e PLEDGE OF ALLEGIANCE

e APPROVAL OF AGENDA

o PUBLIC COMMENTS- Thank you for attending the meeting of the Board of Education.
You are reminded that these meetings are held in public but are not public meetings. You
are welcome to address the Board during “Public Comment”. You are asked to limit your
remarks to fewer than three minutes. Guidelines for Public Comment are available at each
meeting, along with the current agenda. Contact information for Board members and
schools is listed at the end of this agenda.

e PRESENTATION
o Bond Sale Results for Series 2022A and Series 2022B

¢ BOARD REPORTS
o SUPERINTENDENT REPORT

o CONSENT AGENDA - Approval of routine, procedural, informational, and/or
self-explanatory items. Can include discussion of individual items on the consent agenda.
Board members may motion to remove items from the consent agenda to the full agenda
for individual attention.

Motion to approve the Consent Agenda items including:
February 16, 2022 Regular Meeting Minutes as presented
February 16, 2022 Closed Session Meeting Minutes as presented
Personnel Report as presented

Exception Report as presented

Accounts Payable as presented

Disposal of Property

o O O O ©

O

e ACTION ITEMS - These agenda items will be voted on by the Board at this meeting.

o Motion to approve the proposed 2022-23 Schoo! Calendar waiving legal
holidays as required under Public Act 096-0640: Veterans Day (November
11th), President Lincoln’s Birthday (February 13th}, and Casimir Pulaski’s
Birthday (March 7th) in order to hold school

o Motion to approve a Contract Renewal with GSF Night-Time Custodial
Service for the 2022-23 School Year



o Motion to approve the purchase of Air Handling Unit, Building Automation
System, Unit Ventilators, and Boilers for Avon Center School

UNFINISHED BUSINESS - These are unresolved issues that were previously brought
before the Board. The items will be discussed but no action will be taken at this meeting.

NEW BUSINESS - These are new issues for the Board to discuss. No action will be taken

at this meeting.

o First Look at the Following Board Policies:

L ® & & & & & 0 & 0 0 0 0

® & & & & & ¢ & » & 0 & 0 o

2:20 Powers and Duties of the Board of Education;
Indemnification

2:105 Ethics and Gift Ban

2:110 Qualifications, Term, and Duties of Board Officers
2:120 Board Member Development

2:220 Board of Education Meeting Procedure

2:260 Uniform Grievance Procedure

3:40 Superintendent

3:50 Administrative Personnel Other Than the Superintendent
3.60 Administrative Responsibility of the Building Principal
4:60 Purchases and Contracts

4:120 Food Services

4:160 Environmental Quality of Buildings and Grounds
4:165 Awareness and Prevention of Child Sexual Abuse and
Grooming Behaviors

4:170 Safety

4:175 Convicted Child Sex Offender; Screening; Notifications
5:10 Equal Employment Opportunity and Minority
Recruitment

5:20 Workplace Harassment Prohibited

5:30 Hiring Process and Criteria

5:50 Drug-and Alcohol-Free Workplace; E-Cigarette, Tobacco,
and Cannabis Prohibition

5:90 Abused and Neglected Child Reporting

5:100 Staff Development Program

5:120 Employee Ethics; Conduct; and Conflict of Interest
5:125 Personal Technology and Social Media; Usage and
Conduct

5:150 Personnel Records

5:185 Family and Medical Leave

5:200 Terms and Conditions of Employment and Dismissal
5:220 Substitute Teachers

5:250 Leaves of Absence

5:330 Sick Days, Vacation, Holidays, and Leaves

6:15 School Accountability

6:20 School Year Calendar and Day

6:50 School Wellness

6:60 Curriculum Content

6:120 Education of Children with Disabilities

6:135 Accelerated Placement Program

6:180 Extended Instructional Programs

6:210 Instructional Materials



e 6:220 Bring Your Own Technology (BYOT) Program;
Responsible Use and Conduct
6:340 Student Testing and Assessment Program
7:10 Equal Educational Opportunities
7:20 Harassment of Students Prohibited
7:30 Student Assignment and Intra-District Transfer
7:60 Residence
7:70 Attendance and Truancy
7:80 Release Time for Religious Instruction/
Observance
7:150 Agency and Police Interviews
7:160 Student Appearance
7:180 Prevention and Response to Bullying, Intimidation, and
Harassment
7:190 Student Behavior
7:200 Suspension Procedures
7:210 Expulsion Procedures
7:240 Conduct Code for Participants in Extracurricular
Activities
7:250 Student Support Services
7:260 Exemption from Physical Education
7:290 Suicide and Depression Awareness and Prevention
7:310 Restrictions on Publications; Elementary Schools
7:340 Student Records
7:345 Use of Educational Technologies; Student Data Privacy
and Security
e 8:100 Relations with Other Organizations and Agencies
o Preliminary Staffing for 2022-2022

TOPICS FOR FUTURE AGENDA ITEMS
PUBLIC COMMENTS

CLOSED SESSION - Open Meetings Act 5 ILCS 120/2(c)(1) “The appointment,
employment, compensation, discipline, performance, or dismissal of specific
employees of the public body or legal counsel for the public body, including
hearing testimony on a complaint lodged against an employee of the public body
or against legal counsel for the public body to determine its validity”; and/or 5
ILCS 120/2(c)(11) “Litigation, when an action against, affecting or on behalf of the
particular public body has been filed and is pending before a court or
administrative tribunal, or when the public body finds that an action is probable or
imminent, in which case the basis for the finding shall be recorded and entered
into the minutes of the closed meeting”; and/or 5 ILCS 120/2(c)}(2) “Collective
negotiating matters between the public body and its employees or their
representatives, or deliberations concerning salary schedules for one or more
classes of employees.”

ADJOURNMENT

Board Members Schools




Jim Weidman, President
Stephen Mack, Vice-President
Kristy Braden, Secretary
Jessica Albert, Member
Jason Lacroix, Member
Tamika Nash, Member

Kristy Miller, Member

weidman.jim@d46.org
mack.stephen@d46.org
braden.kristy@d46.org
albert.jessica@d46.org
lacroix.jason@d46.org
nash.tamika@d46.org
miller.kristy@d46.org

Avon School

District Office

Frederick School
Grayslake Middle School
Meadowview School
Park Campus
Prairieview School
Woodview School

847-223-3530
847-223-3650
847-543-5300
847-223-3680
847-223-3656
847-201-7010
847-543-4230
847-223-3668

Board Agreements

The District web site address is www.d46.org
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To: Board of Education, Dr. Lynn Glickman

From: Chris Wildman, CPA SFO, Assistant Superintendent of Finance/CSBO
Date: March 9, 2022

Memo: Bond Sale Results for Series 2022A and Series 20228

Background
The Property Tax Extension Limitation Law (PTELL) allows school districts to continue to extend

taxes for bonds that were issued without referendum at a level called the Debt Service
Extension Base, or “DSEB.” The DSEB is the aggregate extension for principle and interest
payments for non-referendum bonds that the taxing district issued for taxing districts subject to
the PTELL before the “cutoff date” of 1994. Based on the allocation of the principal amounts of
the 1994 Levy used to pay the Series 1992 Non-Referendum Bonds, this amount was $407,450.

Administrative Considerations

At the February 16, 2022 Regular Board meeting, the Board of Education approved a DSEB
Resolution to permanently establish a DSEB for the district. The current amount of the DSEB,
as increased every year since 2009 is $530,869.29. On February 23, 2022 Raymond James on
behalf of the district sold General Obligation Limited Tax School Bonds, Series 2022A, and
Taxable General Obligation Refunding School Bonds, Series 2022B. The Series 2022A net
proceeds available for our 3 Year Priority Capital Plan were $9,086,192. The Series 2022B net
present value savings were $49,634. The administration is pleased with these results in a rising
interest rate environment and amid general market volatility that was prevalent.

District Goal

This action is responsive to: District Goal #3- Finance:
Review, expand, and clarify financial practices to increase transparency and communication,
with a focus on aligning financial decision making to district goals.

Board Policy
4:40 Incurring Debt

Recommendation
N/A

BOARD ACTION
N/A

Mission: Empowering learners, creating equity, cultivating community.
Vision: CCSD 46 provides opportunities that expand learning beyond our walls so that all learners
grow locally, connect globally, and excel universally.



Grayslake CCSD No. 46
Lake County, lllinois
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SERIES 2022A SUMMARY STATISTICS

Significant Dates - Series 2022A

Sale Date February 23, 2022
Dated & Delivery Date March 16, 2022

First Call Date November 1, 2031
First Interest Payment Date November 1, 2022
Final Principal & Interest Payment Date November 1, 2041

___ smtisties Series 2022A |

All-in True Interest Cost (including costs of

issuance) 2.828848%
Par Amount of Bonds $8,495,000.00
Plus: Net Premium $729,614.20
Less: Costs of Issuance ($83,204.47)
Less: Underwriter’s Discount ($55,217.50)
Total Proceeds for Projects $9,086,192.23
Total Debt Service $12,121,600.00

RAYMOND JAMES



SERIES 2022B SUMMARY STATISTICS

‘Significant Dates . Series 2022B

Sale Date February 23, 2022
Dated & Delivery Date March 16, 2022

First Call Date November 1, 2031
First Interest Payment Date November 1, 2022
Final Principal & Interest Payment Date November 1, 2029

 smtises | Series 20228

All-in True Interest Cost (including costs of

ssuance) 2.854624%
Par Amount of Bonds $1,525,000.00
Refunding Escrow Deposit $1,495,553.00
Total Debt Service $1,744,579.44
PV Savings on Refunding Bonds ($49,633.69)
Percentage Savings of Refunded Bonds (3.49533%)

RAYMOND JAMES



DEBT SERVICE REPAYMENT STRUCTURE: SERIES 2022A & 2022B

Estimated
Debt (CPI) Max Tax-Exempt Remaining Outstanding Series 2022 Proposed Net Estimated Est. Tax Rate Impact on
Tax Service DSEB % 2022 DSEB Bonds DSEB Referendum  Refunded Refunding Referendum  Projected Debt Service Increase Due to $250,000
Year Ext. Base™ Change Debt Service Capacity Debt Service Series 12, 14,15 Debt Service  Debt Service Debt Service Tax Rate DSEB Bonds/Refunding Heme™
2020 498 603 2.30% - 438 603 7 b57 056 7 657 056 7 657 056 1.05
2021 505 530 1.40% 501,300 4,290 7 B57 829 {739.367) 203,390 7,122,451 7,623,751 1.03 {0.00)
2022 530,869 5.00% 528,150 2,719 6,589,851 (716 .901) 1,274,906 7 147 856 7 676,006 1.02
2023 541,487 2.00% 533,700 1,787 8,754 400 (6,514 200) 5,007 306 7,248,106 7,787 806 1.02
2024 552,316 2.00% 543,300 3,016 7815500 (568 ,400) 60,906 7,308,006 7 857 308 1.02
2025 560,601 1.50% 558,100 2,501 - 520 605 520,605 1,078,705 0.14 (0.88) -$680.64
2026 563,010 1.50% 566,100 2310 - 519,532 519532 1,085 632 0.14
2027 577 545 1.50% 573,300 4245 - 522244 522244 1,095 544 0.14
2028 586,209 1.50% 584,600 1,603 - 687 864 687,864 1,272,464 0.16
2029 595,002 1.50% 590,000 5,002 - 530,000 0.07
2030 603 927 1.50% 539,500 4,427 - 539 500 0.07
2031 612 986 1.50% 608,000 43986 - 608,000 007
2032 622,180 1.50% 620,400 1,780 - 620,400 0.07
2033 631513 1.50% 626,700 4813 - 626,700 0.07
2034 640,386 1.50% 633 450 1,536 - 639,450 0.07
2035 650,601 1.50% 648,775 1826 - 648 775 007
2036 660,360 1.50% 657 350 3010 - 657,350 0.07
2037 670,265 1.50% 667 150 3115 - 667,150 0.07
2038 680,319 1.50% 677 850 2,469 - 677 850 0.07
2039 690 524 1.50% 685 525 4393 - 685 525 0.07
2040 700,882 1.50% 700,350 532 - 700,350 0.07
2041 711,395 1.50% - 711,395 - . -
2042 722,066 1.50% - 722,066 - - -
Total $ 12,121,600 $30,817,580 § (8,538,868) § 8,797,951 § 31,076,662 $ 43,198,262
Dated 16-Mar-22 Refunding Results
Bond Proceeds $9,086,192 Cashflow Savings/(Dissavings $ (259,082)
AllIn True Interest Cost 2.83% PV Savings/(Dissavings} $29,631
% Savings 0.38%
Allin True Interest Cost 2.94%

*Rates used are based on actual pricing of Series 2022A and 2022B Bonds, and current MMD rates as of February 23, 2022 with a 0.75% cushion on proposed August 2022 Tax-Exempt Refunding Bonds.
*Assumes EAV grows at 1.5% starting 2021 and CPI grows 5.0% in LY 2022, 2.0% in LY 2023 and 2024, and 1.5% thereafter.
* According to Zillow, the median home value in Graysiake is 260,600 and in Round Lake Beach is 180,002 and 226 185 in Round Lake as of July 2021.

RAYMOND JAMES



DEBT SERVICE REPAYMENT STRUCTURE: SERIES 2022A & 2022B

Outstanding Debt Service Payments
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PRICING RESULTS: SERIES 2022A

Proposed Final Scale {2/23/2022) Pre-Marketing Scale {2/22/2022)

Par $8,495,000 Par £8,325,000

Issuer Grayslake CCSD No. 46, Lake County, IL Issuer Graysiake CCSD No. 46, Lake County, IL

Sale Date 2/22/22 Sale Date 2/22/22

Issue GO Limited Tax School Bonds, Series 20224 Issue GO Limited Tax School Bonds, Series 2022A

Tax Status Tax-Exempt Tax Status Tax-Exempt

Sale Type NEG Sale Type NEG

Ratings AA+ Ratings AA+

Insurance BAM Insurance BAM

Final Mat. 11/1/41 Final Mat. 11/1/41

Call 11/1/31 Call Price 100% Call 11/1/32 Call Price 100%

Closing 3/3/22 Closing 3/3/22

Uw RJ Uw Rl

Yield/YTM
Par SpreadtoMMD | Difference from Par Spread to MMD
Maturity {1,000s) Coupon  StatedYield YTM Stated/YTM Pre-Pricing Maturity {1,000s) Coupon  StatedYield  YTM Stated/YTM

2022 160 2.000% 0.950% -0.15% 2022 150 2.000% 1.100%
2023 230 3.000% 1.250% 0.25% -0.10% 2023 220 3.000% 1.350% 0.35%
2024 250 4,000% 1.500% 0.31% -0.06% 2024 240 4.000% 1.560% 0.37%
2025 270 4.000% 1.660% 0.34% -0.06% 2025 260 4.000% 1.720% 0.40%
2026 290 4.000% 1.770% 0.38% -0.04% 2026 280 4.000% 1810% 0.42%
2027 310 4.000% 1.900% 0.43% -0.02% 2027 300 4.000% 1.920% 0.45%
2028 330 4,000% 2.010% 0.47% 0.00% 2028 320 4.000% 2.010% 0.47%
2029 355 4.000% 2.07C% 0.4%% -0.01% 2029 340 4,000% 2.080% 0.50%
2030 375 4,000% 2.110% 0.50% 0.00% 2030 365 4.000% 2.110% 0.50%
2031 400 4.000% 2.150% 0.50% 0.00% 2031 390 4,000% 2.150% 0.50%
2032 425 4.000% 2.170% 2.31% 0.50% / 0.64% 0.00% 2032 415 4,000% 2.170% 2.31% 0.50% / 0.64%
2033 455 4.000% 2.250% 2.50% 0.55% / 0.80% 0.00% 2033 440 4.000% 2.250% 2.50% 0.55% / 0.80%
2034 480 4.000% 2.300% 2.63% 0.58% / 0.91% 0.00% 2034 465 4.000% 2.300% 2.63% 0.58% / 0.91%
2035 0.00% 2035
2036 0.00% 2036
2037 1,605 3.000% 2.700% 2.80% 0.94% / 1.04% 0.34% 2037 1,580 4,000% 2.360% 2.88% 0.60% / 1.12%
2038 0.00% 2038
2039 1,215 4.000% 2,400% 2.9%% 0.60% / 1.15% 0.00% 2039 1,215 4.000% 2.400% 2.9%% 0.60% / 1.19%
2040 0.00% 2040
2041 1,345 3.000% 3.000% 1.16% 0.00% 2041 1,345 3,000% 3.000% 1.16%

RAYMOND JAMES



COMPARABLE TRANSACTIONS: SERIES 2022A

Final Scale Final Scale Final Scale

Par $1,980,000 Par $13,720,000 Par $3,085,000

Issuer CUSD No. 103, McDonough et al. Counties {West Prairie) Issuer SD No. 99, Cook County, IL{Cicero} Issuer Wilmette Park District

Sale Date 2f22{22 Sale Date 2/22{22 Sale Date 2122i02

Issue GC Issue GO Issue GO

Tax Status Tax-Exempt Tax Status Tax-Exempt Tax Status Tax-Exermpt

Sale Type NEG Sale Type NEG Sale Type NEG

Ratings AA (A+Underlying} Ratings AA (AA- Undertying) Ratings Aaa

Insurance AGM insurance BAM Insurance None

Final Mat. 12/1/35 Final Mat. 12{1/30 Final Mat. 12/1/31

Call 12/1/25  CaM Price 100% Call NC Cati Price N/A Cali 12/1/29  Call Price 100%

Closing 3/17/22 Closing 3/15/22 Closing 3/16/22

uw Stifel Uw Fifth Third uw Piper Sandler

Spread to MMD Par Spread to MMD Spreadto MMD
YT™ Stated/YTM Maturity {1,000s) Y™ Stated/YTM Stated/YTM

2022 105 3,000% 1.220% 2022 820 4,000% 1.140% 2022 150 3.000% 1.200%
2023 120 3.000% 1.320% 0.30% 2023 715 4,000% 1.400% 0.38% 2023 175 3.000% 1.300% 0.28%
2024 125 3.000% 1.550% 0.35% 2024 760 4,000% 1.650% 0.45% 2024 180 3.000% 1.450% 0.25%
2025 125 3.000% 1.780% 0.45% 2025 820 4,000% 1.780% 0.45% 2025 185 3.000% 1.600% 0.27%
2026 130 3.000% 1.920% 0.53% 2026 1,150 4,000% 1.890% 0.50% 2026 130 3.000% 1.700% 0.31%
2027 135 3,000% 2.050% 0.58% 2027 1,185 4.000% 1.950% 0.52% 2027 200 3.000% 1.800% 0.33%
2028 140 3.000% 2.140% 0.60% 2028 2,340 4,000% 2.080% 0.54% 2028 205 3.000% 1.900% 0.36%
2028 145 3.000% 2.180% 0.60% 2029 4,845 4.000% 2.140% 0.56% 2028 210 3.000% 1.950% 0.3%%
2030 2030 1,075 4.000% 2.150% 0.58% 2030 215 3.000% 2.000% 2.10% 0.3% / 0.4%
2031 2031 225 3.000% 2.050% 2.2%% 0.40% / 0.57%
2032 450 3.000% 2.320% 2.4%% 0.65% / 0.82%
2033
2034
2035 495 3.000% 2.390% 2.63% 0.65% / 0.85%

RAYMOND JAMES



COMPARABLE TRANSACTIONS: SERIES 2022A

Final Scale Final Scale finalScale

Par $8,520,000 Par $2,245,000 Par $12,165,000

Issuer Peoria County CUSD No. 323 {Dunlap) Issuer Rock Island County SD No. 34 {Silvis] Issuer CCSD No. 233, Cook County, i {Homewood-flossmoor]

Sale Date 2{17/22 Sale Date 2/16/22 Sale Date 2/15/22

Issue GG Essue e} Issue GC

Tax Status Tax-Exermnpt Tax Status Tax-Exempt Tax Status Tax-Exempt

Sale Type NEG Safe Type NEG Sale Type NEG

Ratings A32 Ratings AA{AA- Ungerlying) Ratings AA+

insurance None Insurance AGM Insurance Nore

final Mat. 4/1/33 Final Mat. 12/1/33 Final Mat. i2/:/2s

call 4/1/31 Call Price 100% Cal 12/3/28  Call Price 200% call NC Call Price N/A

Closing 3/9/22 Closing 3/15/22 Closing 3/3/22

UwW stifel uw stifel uw Bemardi

Spreadto MMD Par Spread to MMD Par Spreadto MMD
YT Stated/YTM Maturity {1,000s) YTM Stated/YTM Maturity {1,000s) Ymm Stated/YTM
2022 2022
2023 175 4.000% 1.470% 0.45% 2023 1,540 4.000% 1.360% 0.34%

2024 240 4,000% 1.560% 0.43% 2024 185 4.000% 1.680% 0.48% 2024 1,605 4.000% 1.570% 0.37%
2025 785 4.000% 1.760% 0.51% 2025 150 4,000% 1.860% 0.50% 2025 1,660 4,000% 1.750% 0.3%
2026 820 4.000% 1.930% 0.56% 2026 200 4.000% 2.000% 0.58% 2026 1,730 4.000% 1.840% 0.42%
2027 845 4,000% 2.020% 0.58% 2027 210 4.000% 2.100% 0.60% 2027 1,805 4,000% 1.940% 0.44%
2028 880 4.000% 2.110% 0.61% 2028 215 4.000% 2.200% 0.63% 2028 1,875 4.000% 2.040% 0.47%
2029 915 4.000% 2.150% 0.63% 2028 225 4.000% 2.280% 0.65% 2029 1,950 4.000% 2.120% 0.4%%
2030 950 4.000% 2.240% 0.64% 2030
2031 930 4.000% 2.280% 0.64% 2031 480 4.000% 2.360% 2.65% 0.65% / 0.94%
2032 1,030 3.000% 2.320% 2.38% 0.64% / 0.70% 2032
2033 1,065 3.000% 2.360% 2.46% 0.64% / 0.74% 2033 365 4.000% 2.820% 2.88% 0.65% / 1.11%

RAYMOND JAMES




PRICING RESULTS: SERIES 2022B

Final Pricing {2/23/2022) Pre-Marketing Scale (2/22/2022)
Par $1,525,000 Par $1,480,000
Issuer Grayslake CCSD No. 46, Lake County, IL Issuer Grayslake CCSD No. 46, Lake County, L
Sale Date 2/23/22 Sale Date 2/23/22
Issue Taxable GO Refunding School Bonds, Series 20228 Issue Taxable GO Refunding School Bonds, Series 20228
Tax Status Taxable Tax Status Taxable
Sale Type NEGO Sale Type NEGO
Ratings AA+ Ratings AA+
Insurance N/A Insurance N/A
Final Mat. 11/1/29 Final Mat. 11/1/29
Call NC Call Price N/A call NC Call Price N/A
Closing 3/16/22 Closing 3/18/22
uw RJ uw RJ
Yield/yYTm
Par Spreadto MMD || Difference from Par Spread to UST
Maturity {1,000s} Coupon  StatedYield Stated/YTM Pre-Pricing Maturity {1,000s) Coupon  StatedYield Stated/YTM
2022 2022
2023 2023
2024 2024
2025 2025
2026 465 2.280% 2.280% 0.40% 0.09% 2026 455 2.192% 2.192% 0.35% / 0.35%
2027 475 2.430% 2.430% 0.55% 0.0%% 2027 465 2.342% 2.342% 0.50% / 0.50%
2028 2028
2028 585 2.660% 2.660% 0.70% 0.04% 2029 560 2.624% 2.624% 0.70% / 0.70%

RAYMOND JAMES



COMPARABLE TRANSACTIONS: SERIES 2022B

Final Scale Final Scale Final Scale Final Scale
Par $6,855,000 Par $18,645,000 Par 544,375,000 Par $145,000,000
issuer Cook SD No. 95 {Brookfield-taGrange), Cook Counly, [Issuer Mendocino-Lake, CA CC District Issuer Moreno Valiey UnifiedSD, CA tssuer Norwich, CT
Sale Date 2/12/22 Sale Date 2/16f22 Sale Date 2/15/22 Sate Date 2/10/22
issue GO LT Scnoal Bonds, Series 2022 issue GO Issue GO Issue 50
Tax Status Taxadie Tax Status Taxable Tax Status Taxable Tax Status Taxap:e
Sale Type NEGO [Sale Type NEG Sale Type NEG Sale Type NEG
Ratings AaZ Ratings Aa3/ AA (A3 Ungerivirg) Ratings AA (Aa3/ A+ underly:ng} Ratings AR
thsurance N/A Insurance BAM Insurance AGWV Insurance None
Final Mat. 12/1/31 final Mat. 8/1/37 Final Mat. 8/1/44 Final Mat. 8/:f4z
Calt NC Call Price N/A call 8/1/32 Calt Price 100% call 8/1/31 Call Price 100% Call NC Call Price 100%
Closing 3/15/22 Closing 3/10/22 Closing 3/15/22 Closing 2/28/22
uw R uw Piper Sandler UW Plper Sandler uw Plper Sandler

Par Stated SpreadtoUST Stated SpreadtoUST Par Stated SpreadtoUST Par Stated Spreadto UST
Maturity . .{2,0005) Yield  Stated/YTM Yield  Stated/¥YTM Maturity {1,000s) Yield  Stated/YT™ Maturity [1,000s) Yield  Stated/YTM
2022 2022 2022 375 1.261% 1.261% 2022 4,430 1.348% 1.348%

2023 2023 2023 230 1.671% L671% 0.111% 2023 4,200 L648% 1648% 0.098%
2024 320 1.820°% 1.825% 0.359% 2024 2024 285 1.941% 1941% 0.381% 2024 4,275 1.848% 1.848% 0.298%
2025 825 2.099% 2.107% 0.408% 2025 2025 300 2.20%% 2.203% 0.413% 2025 4,360 2.065% 2.06%% 0.25%%
2026 855 2.24%% 2.25%% 0.41% 2026 2026 310 2.328% 2.328% 0.40% 2026 4,455 2236% 2.238% 0.30%
2027 830 2.392% 2.402% 0.560% 2027 430 2.569% 2.56% 0.64%% 2027 1,570 2.488% 2.488% 0.558% 2027 4,560 2.384% 2.384% 0.454%
2028 2028 2,340 2.61%% 2.619% 0.595% 2028 1,755 2.646% 2.646% 0.616% 2028 4,670 2.468% 2.468% 0.448%
2028 1,900 2.736% 2.748% 0.812%% 2029 2,840 2.71%% 271% 0.699% 2029 265 2.776% 2776% 0.746% 2029 4,790 2.568% 2.568% 0.548%
2030 2030 3,210 2.790% 2.750% 0.750% 2030 275 2.840% 2.840% 0.795% 2030 4,915 2.628% 2.624% 0.604%
2031 2,065 2.850°% 2.874% 0.91% 2031 625 2.850% 2.850% 0.85% 2031 2,610 2.850% 2.8950% 0.85% 2031 5,050 2.728% 2728% 0.70%
2032 400 2.990% 2.990% 0.950% 2032 2,905 2.990% 2.990% 0.945% 2032 5,150 2.824% 2.824% 0.804%
2033 2033 2033 5,345 2.954% 2.954% 0.934%
2034 2034 2034 5,505 3.074% 3.074% 1.054%
2085 2035 2035 5,680 3.178% 3.174% 1.154%
2036 2036 2036 5,870 3.2748% 3.278% 125%

2037 8,800 3.590% 3.590% 1.550% 2037 1,310 3.540% 3.540% 1.495% 2037

2038 2038

2039 2033

2040 2040
2041 2041 32,635 2551% 3,551% L%

2042 2042

2043 2043

2044 32,075 3.81% 3.81% 1.445% 2044

2045
2046 39,070 3.641% 3.641% 13%%
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POST ISSUANCE MARKET UPDATE

The bonds were priced on February 23, 2022 as markets continued to be roiled by inflation
pressures and the prospect of a Russian invasion of Ukraine.

On February 24, Russia invaded Ukraine and hostilities broke out as expected and the
pricing of many bond issues was delayed given market volatility as global equities sunk and
the 10 year US Treasury yield moved down 3 basis points.

The purpose of this report it to review the sale of the bonds on a maturity by maturity basis.

The bond issue was 100% sold to investors by the end of the day February 23rd. The
ORDMAT on the following pages shows each maturity of bonds, the orders and allotments.

The bond purchase agreement was signed the evening of February 23rd and trade tickets
executed on February 24,

The link below shows the initial purchases of the District bonds by customers (purchasers)

and trades that occur as time goes on. So far there have been no trades since the original
sale. The District can monitor future trades of its securities as they occur.

RAYMOND JAMES



SERIES 2022A OVERVIEW
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Orders Per Maturity

OFinal Maturity Amount

29

total orders across 16
maturities

100%

of maturities sold

11.17M

of total orders



SERIES 2022A ORDERS

Orders by Maturity - Series 2022A
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SERIES 2022A ALLOTMENTS

Allotments by Maturity - Series 2022A
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SERIES 2022A ORDERS VS. ALLOTMENTS

Order Distribution

Northland Securities,
$4,835

Retail {IL Resident),
$150

Retail {Non-IL Resident),
$150

Wintrust, $160

First National Bank of
Omaha, $200

Heber Fuger Wendin
Inv Adv., $310

Bernardi Asset Mgmt,
$705

g
First National Bank of

Chickasha, $750

Allotment Distribution

Northland Securities,
$3,555

Retail {IL Resident),
$80

Retail (Non-IL Resident), $80

First National Bank of

Bernardi Asset Mgmt, Omaha, 5135

$535

+  We received $11.17M of orders for the District's $8.495M Series 2022A Bonds
» Ultimately, the bonds were purchased by 9 different entities

RAYMOND JAMES



SERIES 2022A ORDERS

Orders by Maturity - Series 2022B
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« 100% of the Series 2022B Maturities were sold to two different purchasers; SIT Investments and
Northland Securities
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DISCLAIMER

The information contained herein is solely intended to facilitate discussion of potentially applicable financing applications and is not intended to be a specific
buy/sell recommendation, nor is it an official confirmation of terms. Any terms discussed herein are preliminary until confirmed in a definitive written
agreement. While we believe that the outlined financial structure or marketing strategy is the best approach under the current market conditions, the market
conditions at the time any proposed transaction is structured or sold may be different, which may require a different approach.

The analysis or information presented herein is based upon hypothetical projections and/or past performance that have certain limitations. No representation
is made that it is accurate or complete or that any results indicated will be achieved. In no way is past performance indicative of future results. Changes to any
prices, levels, or assumptions contained herein may have a material impact on results. Any estimates or assumptions contained herein represent our best
judgment as of the date indicated and are subject to change without notice. Examples are merely representative and are not meant to be ali-inclusive.

Raymond James shall have no liability, contingent or otherwise, to the recipient hereof or to any third party, or any responsibility whatsoever, for the accuracy,
correctness, timeliness, reliability or completeness of the data or formulae provided herein or for the performance of or any other aspect of the materials,
structures and strategies presented herein. This Presentation is provided to you for the purpose of your consideration of the engagement of Raymond James
as an underwriter and not as your financial advisor or Municipal Advisor (as defined in Section 15B of the Exchange Act of 1934, as amended), and we
expressly disclaim any intention to act as your fiduciary in connection with the subject matter of this Presentation. The information provided is not intended to
be and should not be construed as a recommendation or “advice” within the meaning of Section 15B of the above-referenced Act. Any portion of this
Presentation which provides information on municipal financial products or the issuance of municipal securities is only given to provide you with factual
information or to demonstrate our experience with respect to municipal markets and products. Municipal Securities Rulemaking Board ("MSRB”) Rule G-17
requires that we make the following disclosure to you at the earliest stages of our relationship, as underwriter, with respect to an issue of municipal securities:
the underwriter’s primary role is to purchase securities with a view to distribution in an arm’s-length commercial transaction with the issuer and it has financial
and other interests that differ from those of the issuer.

Raymond James does not provide accounting, tax or legal advice; however, you should be aware that any proposed transaction could have accounting, tax,
legal or other implications that should be discussed with your advisors and/or legal counsel.

Raymond James and affiliates, and officers, directors and employees thereof, including individuals who may be invoived in the preparation or presentation of
this material, may from time to time have positions in, and buy or sell, the securities, derivatives (including options) or other financial products of entities
mentioned herein. In addition, Raymond James or affiliates thereof may have served as an underwriter or placement agent with respect to a public or private
offering of securities by one or more of the entities referenced herein.

This Presentation is not a binding commitment, obligation, or undertaking of Raymond James. No obligation or liability with respect to any issuance or
purchase of any Bonds or other securities described herein shall exist, nor shall any representations be deemed made, nor any reliance on any
communications regarding the subject matter hereof be reasonable or justified unless and until (1) all necessary Raymond James, rating agency or other third
party approvals, as applicable, shall have been obtained, including, without limitation, any required Raymond James senior management and credit committee
approvals, (2) all of the terms and conditions of the documents pertaining to the subject transaction are agreed to by the parties thereto as evidenced by the
execution and delivery of all such documents by all such parties, and (3) all conditions hereafter established by Raymond James for closing of the transaction
have been satisfied in our sole discretion. Until execution and delivery of all such definitive agreements, all parties shali have the absolute right to amend this
Presentation and/or terminate all negotiations for any reason without liability therefor.
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Students (Days)

1

2

11.22
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1.2
.16.22
[1.22

Remote

29

2

6
6

3

Percent
Remote

8.20%
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0.61%
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Staff
Absent

Unfilled
Positions
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Consent Agenda

e Minutes

e Personnel Report

e Exception Report

e Accounts Payable

e Property Disposal



COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46

BOARD OF EDUCATION MEETING
FEBRUARY 16, 2022

Call To Order and
Roll Call

The Regular Board of Education Meeting of the Community
Consolidated School District 46, Lake County, lllinois was held
Remotely on February 16, 2022,

President Weidman called the meeting to order at 6:30 p.m.
Members Remote: Jim Weidman, Stephen Mack, Kristy Braden,
Jessica Albert, Jason Lacroix, Kristy Miller, and Tamika Nash.
Members absent: None.

Also Remote: Superintendent, Dr. Lynn Glickman; Assistant
Superintendent, Paul Louis; Assistant Superintendent/CSBO,
Chris Wildman; Director of Special Services, Heather Lorenzo;
Director of Human Resources, Chris Wolk; Director of EL,
Stephanie Diaz; Director of Technology, Chris Vipond; and
Director of Operations and Maintenance, Adam Halperin.

Establishment of
Quorum

Quorum was established.

Approval of Agenda

President Weidman requested a motion for the approval of the
amended agenda, moving Public Comment after the
Superintendent Report on the February 16, 2022 Board Meeting
Agenda.

Motioned by Lacroix and seconded by Mack for the approval of
the amended agenda.

Yeas: Miller, Mack, Albert, Weidman, Braden, Lacroix, and Nash.
Nays: None.

Motion carried.

Board Member
Reports

Mrs. Jessica Albert reported on behalf of the Community
Engagement Committee. The committee met last week and
discussed the upcoming Food Drive on March 12th and 13th.
They also exchanged ideas for PTO book fairs, spirit wear, and
field days. They discussed reimagining Discovery, imagination,
and Exploration days. The Frederick and GMS joint PTO is
currently being established.

Superintendent
Report

Mr. Paul Louis, Assistant Superintendent of Teaching and
Learning, talked about the half-day institute on Friday, February
18th. Focus groups will discuss literacy materials and provide




input. The science department will ook at potential new science
curriculum. This day will have a major focus on the Strategic Plan
and Board Goals.

Mrs. Heather Lorenzo, Director of Special Education, shared that
the Early Childhood program recently underwent a highly
intensive onsite audit for Preschool for All (PFA).

Public Comment

Rhonda Malic- Being concerned, | asked my physician for his
medical opinion and advice on working in an unmasked
environment when the district suddenly decided it would be mask
optional effective immediately. This is his response:

My opinion is that we are not out of the woods yet when it comes
to COVID. Thankfully, you are fully vaccinated and boosted. While
any increased risk of exposure from infected people that are
unvaccinated (like students) will place you and others at risk for
getting infected, you are more than likely to have a mild case due
to your vaccinated status. The KN95 mask will provide some
protection but nothing is perfect. It is ultimately your choice to
work or not, but | understand your hesitation given your age and
known comorbidity. It is ridiculous that it has come to this but
apparently there are enough protesters out there that now we are
eliminating lifesaving mask mandates prematurely, in my medical
opinion. | guess over 950,000 dead in the United States alone is
just not enough to convince some people.

Adrian Little- | just want to say thank you for going mask-optional.
This family and many others are so grateful!

Christine McNamara- Hello, can you please provide some
transparency on how our school district was allowed to go mask
optional on 14Feb2022? There was a lawsuit about masks for
lllinois schools that you said didn’t apply to our district so no
changes to the mask policy would be made. Last week the
governor stated the mask mandate in lllinois would be removed
on 28Feb2022, but not for schools. Two days after that press
conference our district announced they wouid be going mask
optional. | am not a pandemic denier or an anti-masker but it
really does seem like our choices and freedom were taken away
during this time if the schooli district was able to lift their mask
requirement before the state of lllinois mandate ended. Did our




school district have the ability to let our kids go mask optional at
an earlier date? It is incredibly hard to trust and align with any
decision no matter what side you are on when the information
provided and timelines don't make sense.

Leslie McLeod- | am writing to you today as a community member
whose children came through Grayslake schools, a D46 support
staff member, and as the PSRP support staff union president. {'ve
been with the district for 17 years. ['ve been the support staff
union president since January of 2020. My term began right as
COVID started becoming a household word. We all learned about
it together. And we've all come a long way in those 2 years. We
first thought the virus was transmitted by fomites. And at that time
there were some ill advised decisions made regarding the health
and safety of staff members. Early on we didn't know what we
know now. Throughout these two years it seems that we have
been through every twist and turn imaginable. We have all
learned so much about this global pandemic, and about how to
work together in this district. The Board, the administration, the
unions, the staff, the parents, students, and community. It hasn't
been easy. It hasn't been pretty. But we work together to make the
best decisions for our students and staff.

There have been concerns every step of the way. For me, in my
little corner of the pandemic, it's been about staff safety. It's been
about making sure we had the proper PPE for our custodial crew,
making sure our office staff were able to social distance, making
sure our program assistants would be able to safely work with
students in classrooms even before staff were fully vaccinated.
Certainly before students were able to be vaccinated. And all
through remote learning, and hybrid learning, and the full return to
in-person learning, WE kept learning. We learned that fomites
weren't that big of a worry. That this virus is airborne and masks
would help to contain the spread. And we got to work making sure
staff and students had masks. We followed the guidance given.
The health departments, the state guidance - because we are
living in a global pandemic that no one has ever experienced. We
worked together to make sure that the best decisions were being
made for our students and our staff.

In my position as the media relations specialist with the district, |
see comments made by community members and parents. |




monitor social media. It is part of my job. As the support staff
union president | survey our members and solicit their feedback
and comments. And | try as "just a person" to find a balance, even
though I, too, have personal feelings in regards to my own health
and safety. As | said, my children attended D46 schools before
they moved on to Grayslake Central High School. CCSD 46 is like
family to me. Comments I've seen and heard in the past few
weeks have been very hard to reconcile. The unions are vilified by
vocal parents, as are the admin and board. And while staff
members are overwhelmingly concerned about the current
situation with masking and removing mitigations, some are okay
with it. Right now it seems none of us can make the correct
decisions for anyone.

The thing we've relied on all along was the health data. I've
plotted graphs and kept charts and spreadsheets as I'm sure
others have since this pandemic started. We've watched the
counts and incidence rates go up and down for two years. We're
getting better at predicting when there may be a surge. We
worked through mitigation to try to keep outbreaks on buses and
at schools to a minimum. And for a couple weeks there in January
it was beginning to look a bit dire. Right now, we (Lake County)
are on the downslide for transmissions. But the incidence rates
are still higher than they were last fall when we returned to school
fully masked. The incidence rates right now are higher than they
were after Thanksgiving. We may be headed in the right direction,
but we aren't there yet. And now a decision has been made for
the district, but we didn't make it together.

I, personally, am disappointed in the manner in which the decision
to go mask optional was made. The unions were notified of the
change the morning the announcement was made to the
community. | had planned to survey the support staff over the
weekend to gauge where their hearts and minds were in regards
to the potential removing the mask mandate due to the lawsuit
TRO and appeal. | wanted to make sure where the sentiment was
in anticipation of speaking at this board meeting. Once the
decision was announced on Friday any opportunity to provide
input we might have had was taken away. it sure seemed like the
13 folks protesting outside of GMS for three days had more
weight in this decision than the health and safety of staff or
students. And | would be remiss to not mention that like the rest of




the world right now, not everyone here agrees with me personally.
| did survey my membership over the weekend and | did solicit
their feedback. Three-quarters of the support staff did not want to
go mask-free. They wanted the BOE to wait on their decision until
the appeal process played out. And maybe that would buy just a
few more weeks. But it would have been a few more weeks.

Now we watch to see what happens. We are thankful to the Board
and admin for hearing our plea for KN95 masks for those that
choose to wear them. We are hopeful parents will keep their
kiddos home when they are sick. We, like the community, will
watch the district dashboard, and continue to watch the Lake
County and State health department data. And we hope for the
best. But | wish we ALL would have had an opportunity to be
heard.

Matt Mahoney- While | am very pleased and optimistic at the
logical decision to go mask optional and truly make this a parents
decision, what is the roadmap to not only keeping masks optional,
but to also continue to move in the right direction of getting back
to true normalcy? | have been alarmed at the occasional
reactiveness, not proactiveness in our district so | would be very
interested to hear what the board has in mind to keep all of us
going in the right direction, which is back to normal. thank you

Thomas Ward- Why is the meeting virtual, but you're making
masks optional for students? Also why couldn’t you wait two
weeks for the mandate to end? Are you that eager to bring up
covid infections? Did you consult teachers even?

Lori Isaacs, RN Elisa Bundy, RN Rachel Blut, RN- The pandemic
has not changed to justify a change in course. Vaccines are
effective, however this district has a low vaccination rate. Masks
are our only tool to slow the spread. Students do not social
distance and have not been distancing since the start of this
school year. The American Academy of Pediatrics and the CDC
continue to recommend masking. The AAP currently recommends
universal masking in school, with an emphasis on indoor masking,
and the CDC continues to recommend wearing masks indoors
during periods of high transmission.

COVID 19 remains a pandemic; endemic diseases are




controllable and predictable; they do not suddenly overwhelm
hospitals or infect noticeable proportions of the workforce, which
occurred only tast month. Subsequent variants of concern may
cause future surges, and we cannot predict their virulence and
contagiousness. The Omicron and BA.2 variants are among the
most contagious known diseases, rivaling measles—a disease
where vaccination is required by state law. COVID-19 remains a
disease with potential for severe long-term effects, including
changes to the immune system and injury to any organ. We
cannot assume that it is risk-free for vaccinated individuals.
Long-term effects such as neurologic, heart, kidney disease and
new-onset psychiatric diseases will take years or decades to be
known.

Masks are highly effective in reducing airborne disease
transmission, and universal masking mitigates disease spread
substantially more than a single person wearing masks. Wearing
masks to prevent disease spread teaches children to care about
the physical well-being of their teachers and community. Masks
have reduced the viral dose and likely made cases less severe.
COVID-19 reinfections will occur. Without masks, higher doses of
virus will be present in the air, so teachers’ and staffs’ future cases
could be more severe. This is compounded by your new policy not
to quarantine close contacts, especially household close contacts.
As shown in the last month the virus works its way through a
household. You are now allowing household close contacts in the
classroom, unmasked. How is this safe for children, teachers, and
support staff? What research has shown that close contacts are
no longer a risk?

We don’t have the impression that most children in our district
mind wearing masks. For many children, universal masking
provides a feeling of control and protection in an otherwise very
unpredictable pandemic. Students have also discussed with us
that they are uncomfortable with teachers and staff who are
unmasked and will not ask for assistance when needed.

COVID policies need to be shaped according to data and not
wishful thinking. What metrics were utilized to remove universal
masking? What metrics will be utilized to reintroduce universal
masking? Which healthcare thought leaders were consulted by
the district to determine that a mask optional route was best? It is




also concerning that cases exponentially increase after breaks
and spring break is only weeks away. What mitigations will be in
place after this break?

COVID-19 is not “just the flu.” This virus can cause damage to
lungs, heart, circulatory system, brain, and kidneys. How can we
risk this with children? We would like the pandemic to be over as
much as everyone, but it isn’t. Wishful thinking is dangerous.
Universal masking has been shown to decrease the spread of
COVID-19. Please reinstate universal masking and the
guarantining of close contacts.

Cheryl Wentz- Thank you for giving families a choice on whether
or not to mask their students in school. This provides equitable
learning opportunities to students who struggled to focus with their
faces covered.

Consent Agenda

President Weidman requested a motion for the approval of the
consent agenda including the personnel addendum as follows:
» Minutes from the following meetings:

«February 2, 2022 Regular Meeting

*February 2, 2022 Closed Session Meeting
*Personnel Report
*FOIA Review
*Exception Report as presented
*Accounts Payable as presented
«January 2022 — Summary of Cash and Investments
«January 2022 — Fund Balance Summary
«January 2022 - Cash & Investment Accounts
«January 2022 — Student Activity Treasurer Report
«January 2022 — Imprest Treasurer Report
«January 2022 — Flex Treasurer Report
«January 2022 — Budget Report Revenues
«January 2022 - Budget Report Expenses
«January 2022 — Revenue Multi-Year Variance Report
sJanuary 2022 — Expenditure Multi-Year Variance Report
«January 2022 — Expense by Object
sJanuary 2022 — Student Activity — Monthly Activity
Motioned by Braden and seconded by Nash for the approval of
the consent agenda including the personnel addendum as
presented.
Yeas: Braden, Nash, Lacroix, Albert, Miller, Mack, and Weidman.




Nays: None.
Motion carried.

Action Items

Dr. Glickman shared the COVID-19 Mitigation changes. These
included masking highly encouraged but not required except for
the following:
e As per federal guidelines, students must be masked on the
bus
¢ Individuals who display COVID-19 symptoms during the
school day must be masked while being assessed by
health staff and/or waiting to be picked up from school by
guardians
e Inthe event it is determined, in consultation with the local
health department, that targeted mask implementation is
necessary to address a COVID-19 outbreak
e Individuals who test positive for COVID-19 and are
required to isolated for at least five days must be masked
on days 6-10 if they return to the school site on those days

Close contacts will not be excluded from school unless they
become symptomatic.

Dr. Glickman shared data regarding student and staff absences
related to positive COVID-19 cases within the district.

The Board was given time to express their thoughts on the recent
mitigation changes.

President Weidman requested a motion for the approval of a
Resolution Regarding COVID-19 Mitigation Implementations.
Motioned by Braden and seconded by Mack for the approval of a
Resolution Regarding COVID-19 Mitigation Implementations.
Yeas: Weidman, Miller, Mack, Nash, Braden, Lacroix, and Albert.
Nays: None.

Motion carried.

President Weidman requested a motion for the approval of a
Donation of $3,000 for Woodview School.

Motioned by Miller and seconded by Braden for the approval of a
Donation of $3,000 for Woodview School.

Yeas: Albert, Mack, Braden, Lacroix, Miller, Nash, and Weidman.
Nays: None.




Motion carried.

President Weidman requested a motion for the approval of the
purchase of BenQ Interactive Flat Panels, Mobile Carts, and
Cables from Camcor Inc, Burlington, NC not to exceed $790,000.
Motioned by Nash and seconded by Weidman for the approval of
the purchase of BenQ Interactive Flat Panels, Mobile Carts, and
Cables from Camcor Inc, Burlington, NC not to exceed $790,000.
Yeas: Mack, Braden, Albert, Miller, Lacroix, Weidman, and Nash.
Nays: None.

Motion carried.

President Weidman requested a motion for the approval of an
Intergovernmental Agreement Regarding Use and Maintenance of
Property with the Grayslake Park District.

Motioned by Albert and seconded by Miller for the approval of an
intergovernmental Agreement Regarding Use and Maintenance of
Property with the Grayslake Park District.

Yeas: Lacroix, Braden, Albert, Miller, Mack, Weidman, and Nash.
Nays: None.

Motion carried.

President Weidman requested a motion for the approval of a
One-Year Cybersecurity Contract with Forward Edge of
Cincinnati, OH in the amount of $79,625.

Motioned by Lacroix and seconded by Nash for the approval of a
One-Year Cybersecurity Contract with Forward Edge of
Cincinnati, OH in the amount of $79,625.

Yeas: Miller, Nash, Albert, Braden, Mack, Weidman, and Lacroix.
Nays: None.

Motion carried.

President Weidman requested a motion for the approval of a
Resolution regarding the Debt Service Extension Base (DSEB) of
the District.

Motioned by Weidman and seconded by Mack for the approval of
a Resolution regarding the Debt Service Extension Base (DSEB)
of the District.

Yeas: Nash, Braden, Miller, Mack, Albert, Weidman, and Lacroix.
Nays: None.

Motion carried.




President Weidman requested a motion for the approval of a
Resolution providing for the issue of not to exceed $9,100,000
General Obligation Limited Tax School Bonds, Series 2022A, for
the purpose of increasing the Working Cash Fund, providing for
the levy of a direct annual tax to pay the principal and interest on
said bonds, and authorizing the execution of a Bond Purchase
Agreement with Raymond James & Associates, Inc., in
connection with the proposed sale of said bonds.

Motioned by Miiler and seconded by Braden for the approval of a
Resolution providing for the issue of not to exceed $9,100,000
General Obligation Limited Tax School Bonds, Series 2022A, for
the purpose of increasing the Working Cash Fund, providing for
the levy of a direct annual tax to pay the principal and interest on
said bonds, and authorizing the execution of a Bond Purchase
Agreement with Raymond James & Associates, Inc., in
connection with the proposed sale of said bonds.

Yeas: Miller, Nash, Albert, Braden, Mack, Weidman, and Lacroix.
Nays: None.

Motion carried.

President Weidman requested a motion for the approval of a
Resolution providing for the issue of not to exceed $1,525,000
Taxable General Obligation Refunding School Bonds, Series
2022B, for the purpose of refunding certain outstanding bonds,
authorizing and directing the execution of an Escrow Agreement,
providing for the levy of a direct annual tax sufficient to pay the
principal and interest on said bonds, and authorizing the
execution of a Bond Purchase Agreement with Raymond James &
Associates, Inc., in connection with the proposed sale of said
bonds.

Motioned by Weidman and seconded by Miller for the approval of
a Resolution providing for the issue of not to exceed $1,525,000
Taxable General Obligation Refunding School Bonds, Series
20228, for the purpose of refunding certain outstanding bonds,
authorizing and directing the execution of an Escrow Agreement,
providing for the levy of a direct annual tax sufficient to pay the
principal and interest on said bonds, and authorizing the
execution of a Bond Purchase Agreement with Raymond James &
Associates, Inc., in connection with the proposed sale of said
bonds.

Yeas: Nash, Braden, Miller, Mack, Albert, Weidman, and Lacroix.




Nays: None.
Motion carried.

Unfinished Business

None.

New Business

Draft of the proposed 2022-23 School Calendar waiving legal
holidays as required under Public Act 096-0640: Veterans
Day (November 11th), President Lincoln’s Birthday (February
13th), and Casimir Pulaski’s Birthday (March 7th) in order to
hold school- The 2022-2023 Calendar was drafted as a
collaborative effort between the administration and GFT and
PSRP union leaders. As is always the case, efforts were made to
align the calendar as much as possible with the high schoot
District 127 calendar for the convenience of our families. The
school year will begin on Monday, August 15th. August 15th and
16th will be Institute days, Wednesday, August 17th will be the
first day for 1st-8th grades, August 18th will be the first day for
kindergarten, and August 22nd will be the first day for Pre-k.
Wednesday, May 31st will be the last day of school if no
emergency days are used, with June 7th being the last possible
day of school.

Fall parent-teacher conferences will take place on November 21st
and 22nd. During this week students will attend a full day of
school on Monday and a half-day on Tuesday.

Winter Break will begin on Thursday, December 22nd with school
resuming on January 9th. Spring Break will be the week of March
27th.

The proposed 2022-23 School Calendar will be an action item on
the March 9th Board agenda.

Topics for Future
Agenda Iltems

*Policy Committee Meeting- 5:30 p.m.
+2022-2023 School Calendar Approval
*Preliminary Staffing

*Summer Projects

Public Comment

Ann Fern- Mask optional - Glad that the district has gone mask
optional and maintaining in-person learning. The children NEED
this!




Alexa Braun- I'm very disappointed that the board and
administrators decided to pull the masking guidelines prior to
discussing the outcomes with staff and community or following the
state guidelines. One day turn around was not appropriate.

Matt Petersen- It is time to transition and help the kids get to
where they normally are.

Kim Petrie- Is the mask optional for the Pre-K kids as well? Many
of those kids aren't even old enough to get vaccinated so why put
them more at risk? Do we have a plan for what the next steps will
be if per say we see more cases now since masks are becoming

optional?

Michelle White- First of all, | want to thank the school board for
moving to mask optional, and for navigating this difficult
landscape. | can only imagine the pressure you have been under
to make a decision one way or another, as this is such an
emotional topic to so many. But emotion aside, we have learned
a lot through the recent court cases about the law and who gets to
make these decisions, which | hope brings you and your team
some relief.

in the judge’s ruling, they determined that neither the Governor,
nor the School Board or Superintendent, have the authority to
mandate these masks or test-to-stay processes. To look at an
excerpt directly from the ruling: "The [IDPH/ISBE] Joint Guidance
is attempting to cloak the local school districts with the authority to
mandate masks and require vaccinate or testing without
compliance with any due process under the IDPH Act. The court
has already ruled masks are a device intended to stop the spread
of an infectious/contagious disease and this a type of quarantine,
and vaccination and testing are specifically covered under the
IDPH Act, and as such, any attempt to circumvent the statutory
due process rights of the Plaintiffs by this Joint Guidance is void.
Under no circumstances can guidance be issued which violates a
statute.”

In other words (and to elaborate on other portions of the ruling)
per many previous rulings, masks are considered a mod
quarantine mechanism, and as a result, issuing mandates of such
(including other health measures like contact tracing) can only be




issued by the IDPH or similar local health agencies. Furthermore,
those health agencies do not have the authority to cede this
power over to anyone else- the superintendent and school board
included. And once any such mandates were issued, each
individual is afforded due process, allowing them to appear before
a court and appeal such a mandate- based on reason, religion or
health. As a result, whether the TRO is applicable only to plaintiff
districts (and/or whether or not a class action was applied) is
irrelevant as those issuing these mask mandates never had legal
standing to implement them to begin with.

There is no question that this has been a scary time- we all have
fears, although some are very different than others. For myself,
my biggest fear has been losing my parental rights. | have had to
ask myself- what decisions around my children will | let others
make? What decisions are they allowed to make? And how do |
protect my parental choices and ensure my wishes will be
respected? | ask all parents to ask themselves these questions,
because this is a slippery slope we could never come back from-
and if you need some ideas on what this might look like, just take
a look at some of the things taking place in Australia. In this, |
think we are all united, and may find common ground. No one
can ever love our children more than we, their parents- although
we know that our school board and teachers have their best
interests at heart. We should remember the importance of
maintaining parent choice, because if we relinquish this in just one
way that we may or may not find important, we run the risk of later
also relinquishing it to others in ways that are.

To our school board and community, thank you for coming
together to help give me, and all families, their parent rights back,
while assuming positive intent.

Abbie Pietruszynski- Even though the mask mandate has been
lifted for our district, they are still strongly encouraged since the
pandemic is not over, no matter how much we wish it to be. We
wear one to show our care for others and mode! for our kids how
to be respectful and kind to others. |, for one, am grateful for this
board, administration, and staff who have served our community
through this pandemic with, as a good friend of mine stated - a
caring, servant heart. Thank you.




Rebecca Gordon- Many thanks to the board and administration
for the continued strenuous and sometimes heartbreaking work
navigating evolving pandemic issues.

There seems to be some confusion regarding D46 being mask
highly encouraged vs. mask optional. The language nuance is
important regarding decisions made regarding masking. Students
seem to be confused about what is recommended but not
required, once necessary but now a choice. Has clear guidance
and support being given to individual school administration and
teachers regarding how to navigate this confusion amongst the
students and staff beyond concerns for peer pressure and
bullying? Everyone needs guidance during this abrupt change.

This also seems to be a time for a teachable moments for our
students. The mask issue is, of course, highly politically charged.
Yet the reality is not a either/or matter. Many are concerned about
getting ill and spreading to the vulnerable. Many are concerned
about the impact of masks on those who need facial cues to learn
and communicate. Many are concerned for personal choice. Many
are concerned about care for the neighbor. Can constructive
age-appropriate conversations be led at different levels to engage
variety of positions around this issue? Perhaps it is too early for
this, but such tools and resources would address issues of
divisiveness and unkindness and assist learners in engaging
critical thinking. How can we use this moment as an opportunity
for teaching conflict resolution?

Additionally, as the pandemic is still not something yet behind us,
and if masks are not to be a part of mitigations going forward,
please continue other robust mitigation measures such as weekly
testing, adequate ventilation, distancing, and sanitation.

Sean Smetana- Can someone please read the Resolution
Regarding COVID-19 Mitigation Implementations that was voted
on unanimously?

Carrie Zook- | want to thank each of the board members for
sharing their thoughts and feelings tonight. This transparency
helps the community to understand how and why things changed
so quickly last week. Also, thank you for addressing tonight my
questions that I've previously sent you via email.




Danielle Garcia- Mask optional is the best decision!!!

Closed Session

President Weidman requested a motion to enter into closed
session. Motioned by Weidman and seconded by Lacroix for the
adjournment of open session and enter into closed session at
8:10 p.m. Open Meetings Act 5 ILCS 120/2(c}(1) “The
appointment, employment, compensation, discipline,
performance, or dismissal of specific employees of the public
body or legal counsel for the public body, including hearing
testimony on a complaint lodged against an employee of the
public body or against legal counsel for the public body to
determine its validity”; and/or” 5ILCS 120/2(cH9) “Student
Disciplinary Cases”; and/or § ILCS 120/2(c)(2) “Collective
negotiating matters between the public body and its employees or
their representatives, or deliberations concerning salary
schedules for one or more classes of employees.” ; and/or 5ILCS
120/2(c)(8) “Security procedures, school building safety and
security, and the use of personnel and equipment to respond to
an actual, a threatened, or a reasonably potential danger to the
safety of employees, students, staff, the public, or public property.
Yeas: Lacroix, Nash, Miller, Mack, Albert, Weidman, and Braden.
Nays: None.

Motion carried.

Jim Weidman, Board President Kristy Braden, Board Secretary




COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46
PERSONNEL REPORT
For the March 9, 2022 Board Meeting

New Hire
Peter McLeod - has been hired as a District Technician. Peter was hired at a 0/DITECH for an
hourly rate of $19.27. Peter started Monday, February 28, 2022.

John Keefe - has been hired as a Program Assistant for the LINK Program at Avon. John was hired
at a 0/BA for an hourly rate of $15.28. John will start Tuesday, March 1, 2022.

Myriam Viveros - has been hired as a 1:1 Program Assistant at Meadowview. Myriam has been
placed at a 1/CERT for an hourly rate of $14.61. Myriam will start Monday, March 21, 2022.

Change of Position

Carolyn Baxter - Custodian at Grayslake Middle School voluntarily moved buildings to be a
Custodian at Park Campus.

Maria Trujillo - Custodian at Park Campus has voluntarily moved buildings to be a Custodian at
Grayslake Middle School.

2022 Summer Programs
Heather Peters and Mary Murphy - have been selected to Co-Coordinate the 2022 ESY Summer
School program. Heather will be doing % of the workload. Mary will be doing %4 of the workload.

2022-2021 - Return from Leave of Absence

Caroline Copenhaver - Program Assistant at Woodview, has submitted her letter of intent to return
to District 46 after her 2021-2022 school year leave of absence. Caroline will return at the
beginning of the 2022-2023 school year.

Intent to Retire - End of 2023-2024

Cathy Santelle - Principal at Woodview School has submitted her letter of intent to retire at the end
of the 2023-2024 school year.

Resignation
Erica Zepeda - Program Assistant at Prairieview, has submitted her letter of resignation effective

February 24, 2022.

Marvel Mateos - Translator/Interpreter for the District, has submitted her letter of resignation.
Her last day of work will be Friday, March 11, 2022.

3/04/2022 10:30am



COMMUNITY CONSOLIDATED SCHOOL DISTRICT 46
PERSONNEL REPORT ADDENDUM
For the March 9, 2022 Board Meeting

New Hire

Emilio Guzman - has been hired as a Custodian at Park Campus. Emilio was hired at an
8/CUST for an hourly rate of $15.04. Emilio will start March 3, 2022.

Retirement

Tricia Fischbein - Program Assistant for the Early Childhood Program, has submitted her intent o
retire at the end of the school year.

3/9/2022 7:30am
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Community Consolidated SD 46
Standard Worksheet Report
WORKSHEET: TT Contact Tracing

NAME KEY EMPLOYEE NAME
BLDG LOC TYPE PAY ACCOUNT NUMBER PERCENT AMOUNT FREQ FACTOR/HRS TOTALS
PV 20 HS24 OVT2 10E010 2130 1340 40 499803 29.4600 24 2.75 81.02
Wy 50 SEC24 OVT2 10E010 2130 1340 40 499803 34.8900 24 1.00 34.89
MV 60 HS24 OVT2 10E010 2130 1340 40 489803 29.3700 24 1.00 29.37
Page Totals: 4.75 145.28
Report Totals: 4.75 145.28

Number of Records Processed : 3

Number of Records with Pay: 3

dkhkkkkhkkkkhkkkwkwxwkkkkhd BEnd of report khkkRkrk kAR kkkhrkkhkhr

2:40 PM
PAGE:

HOURS WRKD ACA HOURS
2.75
1.00
1.00

4.75 0.00

4.75 0.00

03/02/22
1
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Community Conscolidated SD 46
Standard Worksheet Report

WORKSHEET: TT Custodians

NAME KEY EMPLOYEE NAME

BLDG LOC TYPE PAY ACCOUNT NUMBER PERCENT AMOUNT FREQ FACTOR/HRS TOTALS
DO 10 OM24 EMER 20E060 2540 1190 56 000000 16.2100 24 £.00 97.26
DO 10 oM24 OVT1 20E010 2540 1390 71 000000 16.2100 24 £.00 97.26
Employee Totals: 12.00 194.52

AV 30 OM24 EMER 20E010 2540 1390 71 000000 25.6800 24 2.00 51.36
AV 30 OM24 EMER 20E010 2540 1390 71 000000 25,6800 24 2.00 51.36
AV 30 OM24 OVT1 20E010 2540 1390 71 000000 25.6800 24 4.50 115.5%6
AV 30 OM24 ©OvT2 20B010 2540 1390 71 000000 38.5200 24 1.00 38.52
Employee Totals: 9.50 256.80

FS 80 OM24 ©OVT2 20EQ10 2540 1390 71 000000 24.3800 24 8.00 195.04
Do 10 OM24 EMER 20E010 2540 1380 71 000000 20.6600 24 4,00 82.64
DO 10 OM24 OVT1 20E010 2540 1380 71 000000 20.6600 24 4.00 82.64
Employee Totals: 8.00 165.28

PV 20 OM24 OVT1 20E010 2540 1390 71 000000 15.1500 24 8.50 128.78
PV 20 OM24 EMER 20E020 2540 1190 52 000000 17.4600 24 2.00 34.92
PV 20 OM24 OVT2 20E010 2540 1390 71 000000 26.1900 24 1.50 39.29
Employee Totals: 3.50 74.21

MS 4Q OM24 EMER 20E010 2540 1390 71 000000 21.0400 24 4.00 84.16
MS 40 OM24 OVT2 20B010 2540 1390 71 000000 31.5600 24 2.50 78.90
Employee Totals: 6.50 163.06

FS g0 OoM24 OVT2 20E010 2540 1380 71 000000 26.8800 24 8.50 228.48
PV 20 OM24 EMER 20E020 2540 1180 52 000000 14.4700 24 2.00 28.94
PV 20 OM24 OVT2 20E020 2540 1130 52 000000 21.7100 24 1.50 32.57
Employee Totals: 3.50 61.51

68.00 1,467.68

Page Totals:

HOURS WRKD

2:40 PM
PAGE:

ACA HOURS

6.00
6.00
12.00

2.00
2.00
4.50
1.00
9.50

8.00

4.00
4.00
8.00

8.50

2.00
1.50
3.50

4.00
2.50
6.50

2.00
1.50
3.50

68.00

0.00

03/02/22
1



4pawsh04.p
05.22.02.00.00-010027

Community Consolidated SD 46
Standard Worksheet Repoxt
WORKSHEET: TT Custodians

NAME KEY EMPLOYEE NAME
BLDG LOC TYPE PAY ACCOUNT NUMBER PERCENT AMOUNT FREQ FACTOR/HRS TOTALS
MV 60 OM24 EMER 20E060 2540 1190 56 000000 18.3600 24 4.00 73.44
MV 60 OM24 OVT1 20E010 2540 13%0 71 000000 18.3600 24 3.50 64.26
Employee Totals: 7.50 137.70
Do 10 OM24 EMER 20E010 2540 1180 71 000000 17.1800 24 4.00 68.72
[ale] 10 OM24 OVT1 20E010 2540 1380 71 000000 17.1800 24 2.50 42.95
Employee Totals: 6.50 111.67
PC 100 OM24 EMER 20EQ010 2540 1390 71 000000 25.6800 24 2.00 51.36
PC 100 OM24 EMER 20EQ10 2540 1390 71 000000 25,6800 24 2.00 51.36
PC 100 OM24 OVT2 20E010 2540 1390 71 000000 38.5200 24 1.00 38.52
PC 100 OM24 QVT2 20E010 2540 1390 71 000000 38.5200 24 1.00 38.52
tmployee Totals: 6.00 179.76
Page Totals: 20.00 429.13
Report Totals: 88.00 1,896.81
Number of Records Processed : 25
Number of Records with Pay: 25

kkkkkkkhhkrhkhrrxkkkhkrrdrk End of report e 9 e Yo & K v % e d ok v ek ke ke ke e e ke

2:40 PM
PAGE:
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4pawsh04.p Community Consolidated SD 46
05.22.02.00.00-010027 Standard Worksheet Report
WORKSHEET: 6 EXTRA DUTY PAY
NAME KEY EMPLOYEE NAME
BLDG LOC TYPE PAY ACCOUNT NUMBER PERCENT AMOUNT FREQ FACTOR/HRS TOTALS
MV 60 PA20 XDTY 10E010 1500 1340 64 000000 18.1400 24 1.00 18.14
MV 60 PA24 XDTY 10E060 1505 1340 56 000000 18.1400 24 1.00 18.14
FS 80 PA24 XDTY 10E080 1500 1340 58 000000 18.1400 24 7.00 126.98
Page Totals: 9.00 163.26
9.00 163.26

Report Totals:
Number of Records Processed : 3

Number of Records with Pay: 3

Ahkhkrkkkkhkkkkhkkkkhkx**x*x End of report hhkkkkkh Ak RRrXXA L kkhhkd

2:37 PM
PAGE:
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0.00 0.00
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4pawsh04.p Community Consclidated SD 46 2:36 PM 03/702/22
05.22.02.00.00-010027 Standard Worksheet Report PAGE: 1
WORKSHEET: 1 HOURLY

NAME KEY EMPLOYEE NAME

BLDG LOC TYPE PAY ACCOUNT NUMBER PERCENT AMOUNT FREQ FACTOR/HRS TOTALS HOURS WRKD ACA HOURS
PC 100 COR24 OVT1 10EQ10 2130 1340 40 499803 38.6600 24 5.00 193.30 5.00 5.00
pC 100 COR24 OVT2 10EQ10 2130 1340 40 499803 57.9900 24 §.25 478.42 8.25 9.2%
Employee Totals: 13.25 671.72 13.25 14,25
AV 30 TCH24 HRYFL 10EQ010 1200 1320 65 000000 33.0000 24 §.00 264.00 8.00 7.00
Page Totals: 21.25 935.72 21.25 21.25
Report Totals: 21.25 935.72 21.25 21.25
Number of Records Processed : 3
Number of Records with Pay: 3

khkhhkhkkhkkhhkkkhkkkkkdkxk* End of report *hkhkhkkkkdhhhkkhkkdhrkhkhhkidk



4pawsh04.p Community Consolidated SD 46 2:39 PM 03/02/22
05.22.02.00.00-010027 Standard Worksheet Report PAGE: 1
WORKSHEET: 9 INTERNAL SUBBING

NAME KEY EMPLOYEE NAME
BLDG LOC _ TYPE PAY  ACCOUNT NUMBER PERCENT AMOUNT FREQ FACTOR/ERS TOTALS HOURS WRKD __ ACA HOURS

FS 80 PA20 DOCKD 10EQ80 1250 1140 58 000000 -19.7100 24 5.67 -111.76

FS 80 PA20 ISSB 10E010 1110 1220 64 000000 26.2300 24 5.67 148.72 5.67 4,16
Employee Totals: 11.34 36.96 5.67 4.16

MS 40 PA20 DOCK 10E040 1200 1140 54 000000 -15.2800 24 93.58 -1,429.90

MS 40 PA20 ISSB 10E010 1110 1220 64 000000 26.2300 24 93.58 2,454.60 93.58 93.58
Employee Totals: 187.16 1,024.70 93.58 93.58

PC 100 PA24 DOCK 10E100 1200 1140 60 000000 -15.6400 24 7.00 -109.48

pC 100 PA24 ISSB 10E010 1110 1120 é4 000000 26.2300 24 7.00 183.61 7.00 7.00
Employee Totals: 14.00 74.13 7.00 7.00

PV 20 PA24 DOCK 10E020 1110 1140 52 000000 ~15.4700 21 19.00 -293.93

PV 20 PA24 ISSB 10E010 1110 1220 64 000000 26.2300 24 19.00 498,37 19.00 12.67
Employee Totals: 38.00 204.44 19.00 12.67

FS 80 PA20 DOCK 10EQ80 1200 1140 58 000000 -15.8700 24 4.66 -73.95

FS 80 PA20 ISSB 10EQ10 1110 1220 64 000000 26.2300 24 4.66 122.23 4.66 2.00
Employee Totals: 9.32 48.28 4.66 2.00

AV 30 PA24 DOCK 10E030 1200 1140 53 000000 -15.0300 24 15.25 -229.21

I\Y 30 PA24 I5SB  10E010 1110 1220 64 000000 26.2300 24 15.25 400.01 15.25 6.00
Employee Totals: 30.50 170.80 15.25 6.00

FS 80 PA24 DOCKD 10E080 1250 1140 58 000000 -19.3300 24 6.75 -130.48

FS 80 PA24 ISSEB 10E010 1110 1220 64 000000 26.2300 24 6.75 177.05 6.75 1.67
Employee Totals: 13.50 46.57 6.75 1.67

PV 20 PA24 DOCK 10E010 1110 1140 43 430000 ~15,2800 24 2.33 -35.60

PV 20 PA24 ISSB 10E010 1110 1120 64 000000 26.2300 24 2.33 61.12 2.33 7.08
Employee Totals: 4.66 25.52 2.33 7.08

Page Totals: 308.48 1,631.40 154.24 134.16



4pawsh04.p Community Consolidated SD 46 2:39 PM 03/702/22
05.22.02.00.00-010027 Standard Worksheet Report PAGE: 2
WORKSHEET: 9 INTERNAL SUBBING

NAME KEY EMPLOYEE NAME

BLDG LOC TYPE PAY ACCOUNT NUMBER PERCENT AMOUNT FREQ FACTOR/HRS TOTALS HOURS WRKD ACA HOURS
AV 30 PA24 DOCK 10EQ30 1110 1140 53 000000 -18.7100 24 3.67 -72.34
AV 30 PA24 1SSB 10EQ10 1110 1220 &4 000000 26.2300 24 3.67 96.26 3.67 2.00
Employee Totals: 7.34 23.92 3.67 2.00
FS 80 PA20 DOCK 10E080 1200 1140 58 000000 -18.2100 24 2.33 -42.43
¥S 80 PA20 ISSB 10E010 1110 1220 64 000000 26.2300 24 2.33 61.12 2.33 3.08
Employee Totals: 4.66 18.69 2.33 3.08
PW 100 PA24 DOCK 10R100 1200 1140 60 000000 -18.5800 24 6.58 -122.26
PW 100 PA24 1SSB 10EQ10 1110 1220 64 000000 26.2300 24 6.58 172.59 6.58 2.50
Employee Totals: 13.16 50.33 6.58 2.50
MS 40 PA24 DOCK 10E040 1200 1140 54 000000 -15.2800 24 6.75 -103.14
MS 40 PA24 ISSB 10E010 1110 1120 64 000000 26.2300 24 6.75 177.0% 6.75 13.83
Employee Totals: 13.50 73.91 6.75 13.83
PV 20 PA20 DOCK 10E020 1250 1140 52 000000 -15.6400 24 16.83 -263.22
PV 20 PA20 ISSB 10E0Q1Q0 1110 1220 64 000000 26.2300 24 16.83 441.45 16.83 10.83
Employee Totals: 33.66 178.23 16.83 10.83
PE 100 PA24 DOCK 10E100 1200 1140 60 000000 -17.5000 24 19.00 -332.50
PE 100 PA24 ISSE 10B010 1110 1120 64 000000 26.2300 24 19.00 498.37 12.00 19.00
Employee Totals: 38.00 165.87 19.00 19.00
Page Totals: 110.32 510.95 55.16 51.24
Report Totals: 418.80 2,142.35 209.40 185.10
Number of Records Processed : 28
Number of Records with Pay: 28

khkhkkkkkkhkhkhkkkrkkkkrddtdkx End of report kkkhkkhkhkhkkhhhhtkhkhhhkhhkir



4pawsh04.p Community Consolidated SD 46 2:38 PM 03/02/22
05.22,02.00,00-010027 Standard Worksheet Report PAGE: 1

WORKSHEET: 6 STIPEND PAY

NAME KEY EMPLOYEE NAME
BLDG  LOC TYPE PAY  ACCOUNT NUMBER PERCENT AMOUNT FREQ FACTOR/HRS TOTALS BOURS WRXD _ ACA HOURS

1,801.5000 24 1.00 1,801.50

MS 40 PA24 STPD 10E040 1500 1340 54 000000

1,801.5000 24 1.00 1,801.50

MS 40 TCH24 STPD 10E040 1500 1320 54 000000

Page Totals: 2.00 3,603.00 0.00 0.00
Report Totals: 2.00 3,603.00 0.00 0.00
Number of Records Processed : 2
Number of Records with Pay: 2

khRIRRAT Ak Ak kkkkhkdxrk End of report ThhkhkhkhkhrrITRAAXTXL N RNK A *



4pawsh04.p
05.22.02.00,00-010027

NAME KEY EMPLOYEE NAME

Community Consolidated SD 46
Standard Worksheet Report
WORKSHEET: TT Technology

BLDG LOC TYPE PAY ACCOUNT NUMBER PERCENT AMOUNT FREQ FACTOR/HRS TOTALS
IscC 70 S$24 OVT2 10E010C 2660 1140 66 000000 30.0200 24 5.00 150.10
IsC 70 $324 OVT2 10E010 2660 1140 66 000000 30.0200 24 5.00 150.10
Employee Totals: 10.00 300.20

PC 100 PA24 OVT1 10E010 2660 1140 66 000000 16.5300 24 3.65 60.33
PC 100 PA24 OVT1 10EQ10 2660 1140 66 000000 16.5300 24 2.00 33.06
PC 100 PA24 OVT1 10E010 2660 1140 66 000000 16.5300 24 1.00 16.53
Employee Totals: 6.65 109.92

Page Totals: 16.65 410.12
16.65 410.12

Report Totals:

Number of Records Processed : S

Number of Records with Pay: 5

KREHIHRA IR K KA RRRKRRRXN End OFf XepoTt F*hFrkdh kR xRN KKK A XA A *K

2:41 PM 03/02/22

PAGE: 1

HOURS WRKD _ ACA HOURS
5.00
5.00

10.00 0.00
3.65
2.00
1.00

6.65 0.00

16.65 0.00

16.65 0.00
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CHECK
NUMBER
1700811

1700812

1700813
1700814
1700815
1700816
202100591
202100592
202100593
1700817
1700818
1700819
1700820
1700821
202100594

1700822
1700823

1700824

1700825
1700826

1700827
1700828
1700829
1700830

05.22.02.00.00 AP Report for Board Meetingsl (Dates: 03/10/22 - 03/10/22)
INVQICE ACCOUNT INVOICE
VENDOR DESCRIPTION NUMBER NUMBER
Advance Auto Parts ADVANCE AUTO. INV. 8664200276716 & 20EQLl0 2540 4100 21 000000 8664200276
8664202528625 & 8664203330851
H13 Sylvania Basic 20E010 2540 4100 21 000000 8664203378
All Star Custom Awards, Inc. Wrestling Bracket sheet for Conference 10E040 1500 4100 04 000000 6020
Tournament
Ambriz, Amilene Parent Reimbursemment 10R030 1811 0000 €O 000000 220214
American Time CLOCK MOTORS 20E010 2540 4100 21 000000 854113
Arbor Management, Inc. Arbor Jan. 2022 Invoice 10E010 2560 3100 19 000000 024026
Asset Control Solutions, Inc. Reinventory 10E010 2520 3100 17 000000 2701
Assured Healthcare, LLC. Nurse Staffing - FS 10E010 2130 3100 15 000000 INV-17615
Invoice: Assured Inv# 17651 10E010 2130 3100 15 000000 INV-17651
Outsourced Nursing 10EC10 2130 3100 15 000000 INV-17686
AT & T Mobility FirstNet District Wireless 20E010 2540 3400 16 000000 2873106714
AT&T Phone Service - January 20E010 2540 3400 16 000000 5794357600
Bakota, Dan Basketball Official 10E100 1500 3100 10 000000 220210
Batteries Plus LLC Batteries 20E010 2540 4100 21 000000 P49024468
Bundy, Elisa Staff Phone Reimbursement 20E010 2540 3400 16 000000 220208
Camcor IncC. Flat-Panel Display Evaluation Unit - 10E010 2660 7000 16 000000 2524299
Technology (ISC)
Camelot Therapeutic Schools LL Outplaced Tuition 10B010 1912 6700 15 000000 INV128841
Camfil USA AIR FILTERS FOR ALL BUILDINGS-AVON, 20E010 2540 4100 21 000000 30286731
FREDERICK, GMS, MEADOWVIEW, PARK,
PRAIRIEVIEW, WOODVIEW QUOTE
QUO-136128-J1J6J3
AIR FILTERS FOR ALL BUILDINGS-AVON, 20E010 2540 4100 21 000000 30286733
FREDERICK, GMS, MEADOWVIEW, PARK,
PRAIRIEVIEW, WOODVIEW QUOTE
QUO~136128-J1J6J3
Center for Psychological Servi Outplaced Contractual Social Services 10E010 2130 3100 15 000000 00001855
Invoice: Center for Psych Sves #1896 10E010 2130 3100 48 462000 00001896
Chance Light Consultation Services 10E010 2130 3100 48 462000 4362519
Chappell, Rebecca Staff Reimbursement - Intramural 10E040 1110 4100 04 000000 83.10
Supplies
Cherokee Printing OFFICE SUPPLIES 10E040 2410 4100 04 000000 80615
Commenwealth Edison Co ISC Electric Service 20E070 2540 4660 21 000000 220218
Compass Health Center, LLC HC Tutoring 10E010 1912 6700 15 000000 10004076
Connection's Day School CDS Inv 32480 - Originally billed at 10E010 1912 6700 15 000000 32480-B
the wrong rate
CDS Inv 32711 & 32603 10EC10 1912 6700 15 000000 32711 +1

Page:1l
3:37 PM

03/03/22

CHECK

DATE AMOUNT TOTAL
03/10/2022 460.07

03/10/2022 20.99 481.06
03/10/2022 172.00 172.00
03/10/2022 195.00 195.00
03/10/2022 359.24 359.24
03/10/2022 99,349.14 99,349.14
03/10/2022 4,410.00 4,410.00
02/16/2022 1,881.00 1,881.00
02/18/2022 2,200.20 2,200.20
02/24/2022 1,995.00 1,995.00
03/10/2022 1,330.87 1,330.87
03/10/2022 2,107.60 2,107.60
03/10/2022 65.00 65.00
03/10/2022 206.80 206.80
03/10/2022 15.00 15.00
02/17/2022 1,810.00 1,810.00
03/10/2022 5,568.90 5,568.90
03/10/2022 2,317.79

03/10/2022 1,485.36 3,803.15
03/10/2022 2,500.00

03/10/2022 5,000.00 7,500.00
03/10/2022 34,235.00 34,235.00
03/10/2022 83.10 83.10
03/10/2022 286.20 286.20
03/10/2022 145.44 145.44
03/10/2022 660.00 660.00
03/10/2022 265.46

03/10/2022 11,703.00 11,968.46
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VENDOR

Community Consolidated SD 46

AP Report for Board Meetingsl (Dates: 03/10/22 - 03/10/22)

IASA

INVOICE ACCOUNT INVOICE CHECK
DESCRIPTION NUMBER NUMBER NUMBER
Conserv FS Ice Melt 20E010 2540 4100 21 000000 65131860 202100596
Constellation Energy Services, Electric Bill -~ WV 20E050 2540 4660 21 000000 6180011830 1700831
Electric Bill - DO 20E010 2540 4660 21 000000 6180012260
Electric Bill - MV 20E060 2540 4660 21 000000 6180010260
Constellation NewEnergy-Gas Di GAS BILL FOR GMS, MV, WV, ISC, FS 20E040 2540 4650 21 000000 3406081 1700832
INVOICE 3406081
GAS BILL FOR GMS, MV, WV, ISC, FS 20E050 2540 4650 21 000000 3406081
INVOICE 3406081
GAS BILL FOR GMS, MV, wWv, ISC, FS 20E060 2540 4650 21 000000 3406081
INVOICE 3406081
GAS BILL FOR GMS, MV, WV, ISC, FS 20E080 2540 4650 21 000000 3406081
INVOICE 3406081
GAS BILL FOR GMS, MV, WV, ISC, FS 20E070 2540 4650 21 000000 3406081
INVOICE 3406081
PARK GAS SERVICE 20E100 2540 4650 21 000000 3407781
AV&PV GAS SERVICE 20E020 2540 4650 21 000000 3407779
AV&PV GAS SERVICE 20E030 2540 4650 21 000000 3407779
Cord, Les Volleyball Referee - Jan 27 & Feb 1 10E040 1500 3100 ¢4 000000 220211 1700833
Dena Denny Physical Therapy PC Outplaced Physical Therapy 10E010 2130 3100 48 462000 1690 1700834
Outplaced Physical Therapy Services 10EQ010 2130 3100 48 462000 1686
Outplaced Physical Therapy Services 10E010 2130 3100 48 462000 1687
DuPage Federation on Human Ser Language Interpretation - Park & 10E010 1800 3100 13 000000 7560 1700835
Frederick
Ernie Peterson Plumbing Inc. ISC Building 20E010 2540 3100 21 000000 52648 1700836
First Eagle Bank Copier Lease Payment 10E010 2570 3250 13 000000 16733 1700837
Print Center Lease - Apr 2022 10EQ10 2570 3250 13 000000 16734
Follett School Solutions, INC Library Books 10E040 2220 4300 04 000000 4167669B 1700838
Garlock, Clark Wrestling Referee - 9 Feb 2022 10E040 1500 3100 04 000000 220211 1700839
GSF USA, Inc. Monthly Janitorial Service - Jan 2022 20E010 2540 3220 21 000000 INR063692 1700840
PATHOSANS (Sep 21-Jan 22) 20E010 2540 3100 21 00000C IN530890
Home Depot - Pro Institutional SUPPLIES 20E010 2540 4100 21 000000 667650238 202100595
PV SINK PART 20E010 2540 4100 21 000000 668204258 202100599
Hyde Park Day School Hyde Park Day School Inv #2022HP0S 10E010 1912 6700 15 000000 2022HPOS 1700841
ISAL VI Cohort Program 10EQ10 2320 3100 12 000000 ISAL#57-A 1700842
IP Communications Inc. Mitel Service Repair 20E010 2540 3400 16 000000 18224 1700843
Ipsen, Ellen Volleyball Referee - 3 Feb 2022 10E040 1500 3100 04 000000 220211 1700844
Isaacs, Lori Staff Reimbursement - Med Supplies for 10E010 2130 4100 15 000000 220223 1700845
FS
Staff Mileage Reimbursement 10E010 2660 3320 16 000000 220201 1700846

Kalisz, Brian

03/03/22 Page:2
3:37 PM

CHECK

DATE AMOUNT TOTAL
02/17/2022 2,390.25 2,390.25
03/10/2022 3,139.00

03/10/2022 645.28

03/10/2022 4,534.91 8,319.19
03/10/2022 9,500.67

03/10/2022 3,956.39

03/10/2022 3,843.79

03/10/2022 4,944.97

03/10/2022 203.57

03/10/2022 6,890.63

03/10/2022 4,234.35

03/20/2022 2,820.96 36,395.33
03/10/2022 140.00 140.00
03/20/2022 1,610.00

03/10/2022 1,265.00

03/10/2022 747.50 3,622.50
03/10/2022 7,719.54 7,719.54
03/10/2022 2,995.00 2,995.00
03/10/2022 3,359.22

03/10/2022 1,582.00 4,941.22
03/10/2022 1,449.1% 1,449.19
03/10/2022 65.00 65.00
03/10/2022 74,137.87

03/10/2022 18,000.00 92,137.87
02/17/2022 3,966.07 3,966.07
02/25/2022 26.34 26.34
03/10/2022 4,907.32 4,907.32
03/10/2022 2,750.00 2,750.00
03/10/2022 85.00 85.00
03/10/2022 70.00 70.00
03/10/2022 11.47 11.47
03/10/2022 106.29 106.29
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INVOICE ACCOUNT INVOICE CHECK CHECK
VENDOR DESCRIPTION NUMBER NUMBER NUMBER DATE AMOUNT TOTAL
Krizanovic, Julie Parent Mileage Reimbursement 408010 2550 3310 20 350000 220228 1700847 03/10/2022 138.06 138.06
Krug-NorthWest Electric Mctors PART FOR PARK CAMPUS 20E010 2540 4100 21 000000 36724 1700848 03/10/2022 18.00 18.00
Lakemary Center, Inc. Lakemary Center Inc Inv #2112 10E010 1912 6700 15 000000 2112 1700849 03/10/2022 25,958.00 25,958.00
Learning Technology Center SecurED Schools Conference 10E010 2660 3320 16 000000 LTC4279-AR 1700850 03/10/2022 25.00 25.00
LearnWell Hospital Tutoring 10E010 1912 6700 15 000000 INV92268 1700851 03/10/2022 104.00 104.00
Metro Prep Outplaced Tuition - Jan 2022 10E010 1912 6700 15 000000 MP 66278 1700852 03/10/2022 14,146.80 14,146.80
Meyer, Sadie Parent Reimbursemment 10R100 1811 0000 00 00Q0CO 220214 1700853 03/10/2022 240.00 240.00
Midland Paper PALLETS OF PAPER - DELIVER TO PARK 10E010 2570 4100 13 000000 IN01736929 1700854 03/10/2022 5,904.00 5,904.00

CAMPUS 400 W. TOWNLINE RD. ROUND LAKE,

IL 60073
Mosyle Corporations Mosyle Manager MDM 10EQ010 2660 4700 16 000000 2237287 1700855 03/10/2022 27.50 27.50
Nelco PAYROLL CHECKS 10E01C 2520 4100 17 000000 7987815 1700856 03/10/2022 347.80 347.80
Nester, Nancy Volleyball Referee - 8 Feb 2022 10E040 1500 3100 04 000000 220208 1700857 03/10/2022 70.00 70.00
Neuco, Inc GMS SUPPLIES 20E010 2540 4100 21 000000 5694450 1700858 03/10/2022 2,512.65 2,512.65
North Shore Community Bank HSA Deposit for new hires (3) 10E010 2310 2260 61 000000 220301 1700859 03/10/2022 1,500.00 1,500.00
office Depot Supplies - WV 10E050 1110 4100 05 000000 2007806290 1700860 03/10/2022 9.36

Supplies - WV 10E050 1110 4100 05 00000¢C 1886457630 03/10/2022 20.37

Easel Pads 10E050 1110 4100 05 00000C 2256973680 03/10/2022 156.78

Print Center/ISC Office Supplies & INV 10E010 2660 4100 16 000000 2235596390 03/10/2022 144.35 330.86

# 223556971001
Pearson Online Resource 10E010 1200 3100 48 462000 17573443 1700861 03/10/2022 200.00 200.00
Peerless Network, Inc. Phone Service Park Campus 20E010 2540 3400 16 000000 497857 1700862 03/10/2022 664.86 664.86
Polich, Rod Volleyball Referee - Feb 10 10E040 1500 3100 04 000000 220211 1700863 03/10/2022 70.00 70,00
ProvenIT Copier/Printer - Service Calls, Parts, 10E010 2570 3250 13 000000 880707 1700864 03/10/2022 120.18

Labor, Drums, Blades, Developer, Toner,

Actual Usage

Copier/Printer - Service Calls, Parts, 10E020 2570 3250 02 000000 880707 03/10/2022 354.53

Labor, Drums, Blades, Developer, Toner,

Actual Usage

Copier/Printer - Service Calls, Parts, 10E030 2570 3250 03 000000 880707 03/10/2022 183.20

Labor, Drums, Blades, Developer, Toner,

Actual Usage

Copier/Printer - Service Calls, Parts, 10EQ40 2570 3250 04 000000 880707 03/10/2022 327.52

Labor, Drums, Blades, Developer, Toner,

Actual Usage

Copier/Printer - Service Calls, Parts, 10E050 2570 3250 05 000000 880707 03/10/2022 202.79

Labor, Drums, Blades, Developer, Toner,

Actual Usage

Copier/Printer - Service Calls, Parts, 10EQ60 2570 3250 06 000000 880707 03/10/2022 264.06
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CHECK
NUMBER

1700865

1700866
1700867
202100601
1700868

1700869
1700870

1700871

1700872
1700873

1700874
1700875
1700876

1700877
202100600
1700878
1700879

1700880
1700881

05.22.02.00.00 AP Report for Board Meetingsl (Dates: 03/10/22 - 03/10/22)
INVOICE ACCOUNT INVOICE
VENDOR DESCRIPTION NUMBER NUMBER
Labor, Drums, Blades, Developer, Toner,
Actual Usage
ProvenIT Copier/Printer - Service Calls, Parts, 10E080 2570 3250 08 000000 880707
Labor, Drums, Blades, Developer, Toner,
Actual Usage
Copier/Printer - Service Calls, Parts, 10E100 2570 3250 10 000000 880707
Labor, Drums, Blades, Develcper, Toner,
Actual Usage
Copier/Printer - Sexvice Calls, Parts, 10E070 2570 3250 07 000000 880707
Labor, Drums, Blades, Developer, Toner,
Actual Usage
Quadient Leasing USA Inc Quadient Leasing Payment (7 Jan-6 Apr 10E010 2520 3400 17 000000 N9169301
2022)
Rothstein, Dan Wrestling Referee - Feb 2 10E040 1500 3100 04 000000 220202
Russo Power Equipment SNOWBLOWER FOR WOODVIEW 20EQ10 2540 7000 21 QoooO0C SPI1096077
Savvas Learning Company LLC St Gilbert Workshop 10E015 3700 3100 49 493200 7027819945
Scholastic Inc Shipping/handling fees for 4 separate 10E050 1110 4100 0S 000000 M7213312,1
invoices
Singer, Tamara Staff Reimbursement 10E100 1110 4100 10 000000 220224
Soliant Health Invoice: Scliant Inv# 20321847 10E010 2150 3100 15 Q00000 20321847
Qutplaced Tuition 10E010 2150 3100 15 000000 20312290
Special Edu. Dist. Of Lake Cou Contractual Billing 2021-22 10E010 2330 3100 15 000000 22CONTR. 3
2021-22 OsM Assessment Billing; ADE 10E010 4220 6700 15 000000 FY22 O&M A
SEDOL FM supplies 10E010 2150 4100 15 000000 211209 - F
Special Education Services Tuition Payment for December 2021 10E010 1912 6700 15 000000 SESINV-018
Spectrum Center, Inc. Cutplaced Tuition Fees (4) 10E010 1912 6700 15 000000 4227161-64
Spectrum Inv #1/31/22 10E010 1912 6700 15 000000 220131
Steiner Electric Company LIGHT BULBS QUOTE S007058856 20E010 2540 4100 21 000000 S007058856
Szyszka, Robert Softball Referee 10E040 1500 3100 04 000000 220215
T Mobile District Hotspots 8858575658 20E010 2540 3400 16 000000 858575658
District Hotspots 969742791 20E010 2540 3400 16 000000 220203
Thermosystems Aftermarket Divi COIL - GMS 20EC10 2540 4100 21 000000 0096623
Thinking Maps, Inc. Thinking Maps License Renewal 10E010 2210 3320 49 493200 INV0062241
Thomson Reuters - West Online/Software Subscription 10E010 2660 4700 16 000000 845833337
Topline Transportation, Co Top Line Transportation Dec. 2021 40E010 2550 3310 20 350000 101600
Invoice 101600
Trane US Inc. Contract Payment 60E040 2530 5300 24 000000 312419436
Transworld Systems, Inc Past Due Fee Collection Services 10E010 2520 3100 17 000000 AM9263-02/
Wrestling Referee - Feb 2 & 9 10E040 1500 3100 04 000000 220211

Ullman, Brad

1700882

03/03/22 Page:4
3:37 PM

CHECK

DATE AMOUNT TOTAL
03/10/2022 221.34

03/10/2022 1,912.21

03/10/2022 2.23 3,588.06
03/10/2022 505.97 505.97
03/10/2022 65.00 65.00
03/10/2022 1,450.00 1,450.00
02/17/2022 500.00 500.00
03/10/2022 44.80 44.80
03/10/2022 59.80 59.80
03/108/2022 336.00

03/10/2022 252.00 588.00
03/10/2022 10,618.00

03/10/2022 54,479.00

03/10/2022 77.20 65,174.20
03/10/2022 6,305.28 6,305.28
03/10/2022 16,095.56

03/10/2022 24,762.40 40,857.96
03/10/2022 455.50 455.50
03/10/2022 65.00 65.00
03/10/2022 395.39

03/10/2022 560.00 955.39
03/10/2022 943.80 943.80
02/17/2022 4,295.00 4,295.00
03/10/2022 903.00 903.00
03/10/2022 675.00 675.00
03/10/2022 1,950.00 1,950.00
03/10/2022 11,416.50 11,416.50
03/10/2022 130.00 130.00
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INVOICE ACCOUNT INVOICE CHECK CHECK
VENDOR DESCRIPTION NUMBER NUMBER NUMBER DATE AMOUNT TOTAL
Venegas, Jessica Parent Reimbursemment 10R080 1811 0000 00 000000 220214 1700883 03/10/2022 220.00
Parent Reimbursemment 10R030 1811 0000 00 000000 220214 03/10/2022 195.00 415.00
Village Of Grayslake D.0O. WATER SERVICE 20E010 2540 3700 21 000000 220201-A 1700884 03/10/2022 35.08
FREDERICK WATER SERVICE ACCT. 20E0B0 2540 3700 21 000000 220201-B 03/10/2022 456.04
0000104875-00
WOODVIEW WATER SERVICE ACCT. 20E050 2540 3700 21 000000 220201-D 03/10/2022 298.18
0000612700-00
ISC WATER SERVICE ACCT. 0000104900-00 20E070 2540 3700 21 000000 220201-C 03/10/2022 17.54
GMS WATER SERVICE ACCT. 0000104950-00 20E040 2540 3700 21 000000 220201-E 03/10/2022 701.60
MV WATER SERVICE ACCT. 0000903224-00 20E060 2540 3700 21 000000 220201 03/10/2022 508.66 2,017.10
Village Of Hainesville Water & Sewage - PV (1-31 Jan 2022) 20E020 2540 3700 21 000000 220131 1700885 03/10/2022 290.90 2%0.90
Waukegan Safe & Lock, Ltd KEYS 20E010 2540 4100 21 000000 227274 202100597 02/22/2022 93.51 93.51
KEYS & SCREWS 20E010 2540 4100 21 000000 227278 202100598 02/22/2022 121.00 121.00
WEX Bank DISTRICT FUEL JANUARY 2022 20E010 2540 4640 21 000000 78106100 1700886 03/10/2022 2,023.39 2,023.39

Totals for checks

551,072.43
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FUND SUMMARY

FUND DESCRIPTION BALANCE SHEET REVENUE EXPENSE TQTAL
10 Educaticen Fund 0.00 850.00 381,149.06 381,999.06
20 Operations/Maintenance Fund 0.00 0.00 166,310.31 166,310.31
40 Transportation Fund 0.00 0.00 813.06 813.06
60 Capital Projects 0.00 0.00 1,950.00 1,950.00
*x* Fund Summary Totals *** 0.00 850.00 550,222.43 551,072.43

dhkhkhkkhkhkkkkkkkxkxkxxxkx*kxxx End of report dAhAkkRkhkRhkkkhkkxkkdhdhhkhkkhk
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To: Board of Education, Dr. Lynn Glickman

From: Chris Wildman, CPA SFO, Assistant Superintendent for Finance/CSBO
Adam Halperin, Director of Operations & Maintenance

Date: March 9, 2022

Memo: Property Disposal

Background

The district has a continuous need to properly dispose of aged or broken furnishings and
supplies. ltems that are collected between each Board meeting will be listed and attached to the
Board memo. The two governing Board Policies:

Board Policy: 4:80, Disposition of District Property: “The Superintendent or designee shall notify
the Board, as necessary, of any (1) District personal property no longer needed for school
purposes and (2) school sites, buildings, or other real estates that are unnecessary, unsuitable
or inconvenient, so that the Board may consider its disposition. Notwithstanding the above, the
superintendent or designee may unilaterally dispose of personal property of diminutive value.”

Board Policy 4:70, Resource Conservation addresses the process of recycling (disposal), reuse,
or donation.

Administrative Considerations

Both policies work hand in hand to ensure the Board has the approval of any items to be
disposed of and further ensures the method of disposal is intended to be as sustainable as
possible.

The Property Disposal list(s) will be generated by each respective department or building level
administration with a second-level signature acknowledging the disposal. Please find the
attached list of items that will be disposed of following the meeting.

Recommendation
The administration recommends the Board of Education approve the property disposal as listed
and presented.

BOARD RECOMMENDATION
BE IT RESOLVED: The Board of Education approves the disposal of property, as presented.







Community Consolidated School District 46

Property Disposal

Property items of Community Consolidated School District 46 are defined as any item with an original purchase price of $500.00 or greater and not considered land, real estate,

ora

permanent building. If the decision has been made that an item is surplus, the user department must complete the table below and then forward it to Buildings and Grounds.
Please be sure any items are clearly marked.

It is requested that the following items be declared surplus inventory and disposed of by Community Consolidated School District 46.

Requested by: Adam Halperin Location : Frederick Date: 2/14/22
(Building & Room Number)
Principal Approval: Eric Detweiler
Department Approval: Chris Wildman
Approx. Yrof | Purchased |Estimated | Digital
ltem Quantity Condition Equipment Description Purchase with grant Value Picture Reason for Removal
No longer usable for
education purposes.
The room is being refit
Computer Chairs for as a Professional
1 50 End of Life Chairs Technology Room 1999 N $0 Development space
No longer usable for
education purposes.
The room is being refit
Computer Tables for as a Professional
1 50 End of Life Tables Technology Room 1999 N $0 Development space




Action Items
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To: The Board of Education

From: Paul Louis, Assistant Superintendent of Teaching and Learning
Date: March 4, 2022

Memo: School Calendar 2022-2023

Background
The 2022-2023 Calendar was drafted as a collaborative effort between the administration and GFT and

PSRP union leaders. As is always the case, efforts were made to align the calendar as much as possible
with the High School District 127 calendar for the convenience of our families.

Administrative Considerations

The school year will begin on Monday, August 15th. August 15th and 16th will be Institute days,
Wednesday, August 17th will be the first day for 1st-8th grades, August 18th will be the first day for
kindergarten, and August 22nd will be the first day for Pre-K. Wednesday, May 31st will be the last day
of school if no emergency days are used, with June 7th being the last possible day of school.

Fall student conferences will take place on November 2 1st and 22nd during the week of Thanksgiving.
Students will attend a full day of school on Monday and a half-day on Tuesday.

Winter Break will begin on Thursday, December 22nd with school resuming on January 9th. Spring Break
will be the week of March 27th. Both of these breaks align with school breaks in District 127. Please note
that March 23rd will be a half-day of school for students, with no school on March 24th due to spring
conferences.

Along with the Institute Days on the 17th and 18th, there will also be Institute Days on October 7th and
November 7th. There will be half days on February 17th and May 26th. Also, a late start Wednesday is
scheduled for each month.

School will be closed on the following dates for legal holidays: September 5th (Labor Day), October 10th
(Indigenous Peoples Day), November 8th (General Election), November 24th (Thanksgiving Day),
January 16th (Martin Luther King’s Day), February 20th (Presidents Day), and May 29th {Memorial
Day). School is also closed on November 23rd, November 25th, and April 7th. The following legal
holidays will be waived: Veterans Day (November 11th), President Lincoln’s Birthday (February 13th),
and Casimir Pulaski’s Birthday (March 7th) in order to hold school.

Recommendation
The District seeks approval.

BOARD RECOMMENDATION
BE IT RESOLVED: The Board of Education approves the School Calendar for the 2022-2023 school
year, as presented.

Mission: Empowering learners, creating equity, cultivating community.

Vision: CCSD 46 provides opportunities that expand learning beyond our walls so that all learners
grow locally, connect globally, and excel universally.



Community Consolidated School District 46
2022-23 School Calendar

July 2022 Aug 2022 Sep 2022
Mon | Tues |Wed |Thur jFri Mon |[Tues [Wed | Thur |Fri Mon |Tues |Wed |Thur |Fri
1 1 2 3 4 5 1 2
4 5 6 7 8 8 ] 10 71 12 5 6 7 8 9
11 12 13 14] 15 15 16| 17| 18] 19 12 13 14| 15[ 18
18 19] 20] 21| 22 22 23| 24| 25| 26 19 20 21| 22 23
25 26| 27} 28| 29 29 30 31 26 27 28| 29| 30
Oct 2022 Nov 2022 Dec 2022
Mon | Tues [Wed | Thur [Fri Mon [Tues |Wed [Thur |Fri Mon |Tues |Wed [Thur |Fri
3 4 5 6 7 1 2 3 4 1 2
10 11 12| 13] 14 7 8 9] 106 11 5 6 7 8 9
17 i8] 19 20 21 14 15| 16| 17| 18 12 13] 14| 15[ 16
24 25| 26| 27| 28 21 22| 23| 24| 25 19 20| 21| 22 23
31 28 29| 30 26 27| 28| 29| 30
Jan 2023 Feb 2023 Mar 2023
Mon [ Tues |Wed |Thur [Fri Mon [Tues [Wed |Thur |Fri Mon |Tues |Wed [Thur |Fri
2 3 4 5 <] 1 2 3 1 2 3
9 10 11 12 13 8 7 8 g| 10 6 7 8 9] 10
16 17 18] 19 20 13 14| 15| 18| 17 13 14 15| 16| 17
23 24 25 26| 27 20 21 22 23| 24 20 21 22 23| 24
30 31 27 28 27 28| 29| 30| 3
Apr 2023 May 2023 Jun 2023
Mon | Tues |Wed | Thur |Fri Mon |Tues [Wed [Thur |Fri Mon |Tues [Wed |Thur |Fri
3 4 5 6 7 1 2 3 4 5 1 2
10 11 12| 13] 14 8 9] 10| 11| 12 5 6 7 8 9
17 18 19 20| 21 15 16] 17| 18] 19 12 13] 14| 15| 16
24 25 26| 27| 28 22 23| 24 25| 26 19 20 21 22| 28
29 30 3 26 27| 28] 29| 30
No School Half Day
Late Start
August January

18 No Student Attendance Teacher Institute Day

16 No Student Attendance Teacher Institute Day
17 First Day of School —1st-8th

18 First Day of School for Kindergarten Students
22 First Day of School for Pre-K Students

September
5 Legal Holiday- Labor Day
14 Late Start

October

7 Teacher Institute Day

10 Legal Holiday- Indigenous Peoples Day
12 Late Start

November

2 Late Start

7 Teacher Institute Day

8 Legal Holiday- General Election

22 Half-day A.M./ Parent Teacher Conferences-P.M.
23 School Closed

24 Legal Holiday- Thanksgiving Day

25 School Closed

December
14 Late Start
22 Winter Break Begins

9 School Resumes

13 Late Start
16 Legal Holiday- M.L. King's Birthday

Eebruary
8 Late Start

17 Half-day
20 Legal Holiday- Presidents’ Day

March
8 Late Start

23 Half-day A.M./ Parent Teacher Conferences-P.M.

24 School Closed
27 Spring Break Begins

April

3 Scheol Resumes
7 School Closed
12 Late Start

May

10 Late Start

26 Half-day

29 Legal Holiday- Memorial Day
31 Last Day of School

June
7 Last day {if all emergency days are used)
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To: Board of Education, Dr. Lynn Glickman

From: Chris Wildman, CPA SFO, Assistant Superintendent of Finance/CSBO
Adam Halperin, Director of Operations & Maintenance

Date: March 9, 2022

Memo: Contract Renewal with GSF Night Time Custodial Service for the 2022-23
School Year

Background
On August 11, 2021 the Board of Education approved a night time custodial services contract

with GSF Propreté & Services (acronym for Groupe Services France), totalling $667,240.87 for
the first nine months, October 1st 2021 through June 30th, 2022. The initial contract period
began on October 1, 2021 and shall terminate on June 30, 2024, with an option to extend the
agreement based on satisfactory service and performance, at the sole discretion of the Board,
with successive one (1) year renewals of the contract upon terms and conditions acceptable to
the Board for a total of a five (5) year contract.

Administrative Considerations

As per the specifications of the Request for Bid (RFB) for Contracted Night Cleaning, negotiated
changes to the Total Cost of the subsequent year cost shall be limited to an increase of no more
than the Consumer Price Index (CPI) for the previous fiscal year. The CPI for December 2020,
was 1.4%. The renewal contract price is $302,109.60. The administration is satisfied with the
service and performance from GSF, and is recommending the renewal as presented.

District Goal

This action is responsive to: District Goal #3- Finance:

Review, expand, and clarify financial practices to increase transparency and communication,
with a focus on aligning financial decision making to district goals.

Board Policy
4:60 Purchases and Contracts

Recommendation
The administration recommends the Board of Education approve the 2022-23 contract renewal
with GSF, as presented.

BOARD RECOMMENDATION
BE IT RESOLVED: The CCSD 46 Board of Education approves the 2022-23 contract
renewal with GSF, as presented by administration.

Mission: Empowering learners, creating equity, cultivating community.
Vision: CCSD 46 provides opportunities that expand learning beyond our walls so that all learners
grow locally, connect globally, and excel universally.
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AMENDMENT #1 TO MASTER SERVICES AGREEMENT

This Amendment #1 dated February 24, 2022, and effective July 1, 2022, and shall continue in
force and effect through June 30, 2023, is entered into by and between GSF USA, Inc.
(“Contractor”), and Community Consolidated School District 46, on behalf of itself and for the
benefit of its Affiliates (collectively “Company”) and amends that certain Master Services
Agreement, dated August 11, 2021, by and between Company and Contractor (“Agreement”).
All terms capitalized herein, but not defined herein, shall have the meanings ascribed to them in
the Agreement.

The following recitals sets forth the basis of this Amendment and are made a part hereof:
RECITALS:

A. Pricing. The parties agree to a 1.4% CPl increase and that the annual contract price will
be nine hundred two thousand one hundred nine dollars 60/100 ($902,109.60) for the
year 2022-2023, payable in twelve (12) monthly installments.

B. No Other Amendments. Except as expressly amended herein, the Agreement which has
not expired or been terminated prior to the date hereof, shall continue in full force and
effect, in accordance with its terms, without any waiver, amendment or other modification
of any provision thereof.

IN WITNESS WHEREOF, the parties have executed this AMENDMENT #1 as of the date and
year first above written.

GSF USA, INC. Community Consolidated School District 46
By: By:
Kurt Kuempel General Manager Board President

CLEANING & SUPPORT SERVICES
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To: Board of Education, Dr. Lynn Glickman

From: Chris Wildman, CPA SFO, Assistant Superintendent of Finance/CSBO
Adam Halperin, Director of Operations & Maintenance

Date: March 9, 2022

Memo: Approval of Purchase of Air Handling Unit, Building Automation System, Unit

Ventilators and Boilers for Avon Center School

Background

The district’'s Long Range Facilities Plan (LRFP) includes Indoor Air Quality (IAQ) Assessment
recommendations by Trane for each of our school buildings. At the December 8, 2021 Regular Board
Meeting, the Board of Education approved a 3 Year Priority Capital Plan, totalling $9.2 million. The Year
1 improvements total $1.9 million, which includes indoor Air Quality / HYAC Equipment for Avon Center
School.

Administrative Considerations

The district is a member of OMNIA Partners. All cooperative purchasing agreements offered through
OMNIA Partners have been awarded via a thorough Request for Proposal (RFP) competitive solicitation
by a public agency/governmental entity. Harford County Public Schools, MD awarded a contract to Trane
for HVAC Products, Installation, Services and Related Products and Services (Contract Number:
15-JLP-023) effective October 1, 2015, through March 31, 2023.

At the March 9, 2022 Regular Board Meeting the administration is recommending to award the contract
to Trane to install a new Air Handling Unit, Building Automation System, 9 Unit Ventilators and new lower
level Boilers at Avon Center School. The total project cost is $1,160,808.

District Goal

This action is responsive to: District Goal #4- Facilities:

Review, expand, and clarify the comprehensive Master Facilities Plan on an annual basis to continue to
create equitable, quality learning environments (both inside and outside of the buildings) to serve our
students, staff and communities with a focus on aligning decision-making to district goals.

Board Policy
4:60 Purchases and Contracts

Recommendation
The administration recommends the Board of Education approve the contracts as presented.

BOARD RECOMMENDATION
BE IT RESOLVED: The CCSD 46 Board of Education approves the contracts, as presented by
administration.

Mission: Empowering learners, creating equity, cultivating community.
Vision: CCSD 46 provides opportunities that expand learning beyond our walls so that all [earners
grow locally, connect globally, and excel universally.
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